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Seymour Spilerman presents 1975 Stouffer

bl

Award in Methodology to Harrison C. White

Added Sessions For

The following topics and ses-
sion organizers have been added
to the 1976 Annual Meeting Pro-
gram to be held in New York, Au-
gust 30-September 3. Procedures
covering submission of papers
were published in the August
issue of FOOTNOTES. The rul-
ing of ASA Council that all par-
ticipants in the program must be
members of the Association was
announced in the October issue.
Sociology of Birth: Patricia Erick-

son and Mary W. Harder, De-

partment of Sociology, Univer-
sity of Missouri, Kansas City,

Missouri 64110

What is Sociclogical Practice?:
Athena R. Theodore, 27 Turn-
ing Mill Road, Lexington,

Massachusetts 02173

Homosexuality: Carol A. B. War-
ren, Department of Sociology,
University of Southern Cali-
ornia, Los Angeles, Califor-
nia 90007

Marital Separation and Divorce:
Gay C. Kitson, Department of
Sociology, Case-Western Uni-
versity, Haydn Hall, Cleveland,
Ohio 44106

The Publications Committee at work

1976 Program

Privacy and Confidentiality as
Social Issues: John A. Michael,
4608 Nottingham Drive, Chevy
Chase, Maryland 20015

Sociology for Whom? Asian
Americans:  William T. Liu,
Department of Sociclogy, Uni-
versity of California at San
Diego, La Jolla, California
92037

Urban to Rural Population Redis-
tribution: Rex R. Campbell,
Department of Rural Sociology,
University of Missouri, Colum-
bia, Missouri 65201

Intervention Strategies for Fer-
tility Reduction: Everett M
Rogers, Institute for Communi-

cation Research, Stanford
University, Stanford, Califor-
nia 94305

Professional Workshop: How to
Survive in Graduate School:
Emilio C. Viano, CAJ-The
American University, Washing-
ton, D.C. 20016

Section on Community: previous-
ly announced as Terry Clark;
changed to Roland Liebert,

Department of Saciology, Flori-
da State University, Tallahas-
see, Florida 32306

during the annual meeting
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Candidates Selected for 1976 Elections

The results of deliberations,
held during the 1975 Annual
Meeting, have produced forty-
two candidates to stand for elec-
tion in 1976. The Committee on
Nominations, Chaired by Suzanne
Keller, selected nominees for Pres-
ident-Elect, Vice-President-Elect,
Secretary-Elect, Council, Commit-
tee on Publications, and the Com-
mittee on Committees. The new
candidates for the Committee on
Nominations are selected by the
At-Large Members of Council.

The positions to be decided are
President-Elect; Vice-President-
Elect; Secretary-Elect;
sons to serve three-year terms on
Council; two persons for three-
year terms on Committee Publica-
tions; six persons for two-year
terms on the Committee on Nom-
inations and six to serve two-year
terms on the Committee on Com-
mittees.

The candidates and the posi-
tions for which they have been
selected are as follows:

four per-

President-Elect
Helen MacGill Hughes, North-
eastern University
Raymond W. Mack, Northwest-
ern University
Vice-President-Elect
Rose Laub Coser, State Univer-
sity of New York, Stony
Brook
Alice S. Rossi, University of
Massachusetts, Amherst
Secretary-Elect
James E. Blackwell, University
of Massachusetts, Boston

James F. Short, Washington
State University
Council

Elise M. Boulding, University of
Colorado

Herbert L. Costner, University
of Washington

Arlene Kaplan Daniels, North-
western University

B. DeFleur, Washington
State University

Richard J. Hill, University of

Lois

Oregon

Elton F. Jackson, Indiana Uni-
versity

Daniel O. Price, University of
Texas

Charles V. Willie, Harvard

Graduate School of Education

Committee on Publications

Jeffrey Hadden, Universtiy of
Virginia, Charlottesville

Benton Johnson, University of
Oregon

James L. McCartney, Universi-
ty of Missouri, Columbia

Seymour Spilerman, University
of Wisconsin

Committee on Nominations
District 1
Rachel Kahn-Hut, San Fran-
cisco State University
Gene Kassebaum, University of

Hawaii

District 2

George  Bohrnstedt, Indiana
University

Roberta Simmons, University
of Minnesota

District 3

Glen Elder, Jr., University of
North Carolina, Chapel Hill
Norval D. Glenn, University
Of Texas, Austin
District 4
Roy 5. Bryce-Laporte, Smith-
sonian Institution
Joan Harris, Howard University
District 5
Cora Marrett,
Wisconsin

University of

Murray Straus, University of
New Hampshire
District 6
William V. D’Antenio,
versity of Connecticut
Gaye Tuchman, CUNY, Queens
College

Uni-

Committee on Committees
District 1
David Gold, University of
California, Santa Barbara
Virginia Olesen, University of
California, San Francisco

District 2

James Conyers, Indiana State
University, Terre Haute

Sheldon  Stryker, Indiana Un-
iversity

District 3

Barbara Goodnight, University
of North Carolina, Charlotte
Charles U. Smith, Florida A &

M University

District 4
Marvin Bressler, Princeton Uni-
versity
Karen Petersen, American Uni-
versity
District 5
James Sweet, University of
Wisconsin
Ruth Hill Useem, Michigan
State University
District 6
Alphonso  Pinkney, Hunter

College, CUNY

Eugene Weinstein, State Uni-
versity of New York, Stony
Brook

Open Nominations Procedure

ASA voting members may add
candidates to the existing slate of
nominees for 21 positions to be
filled in the 1976 election.

The open nominations process
allows Members the privilege of
adding candidates of their choice
to the existing list, and the rules
governing the process are as fol-
lows:

1. Names of nominees must ar-
rive in the ASA Executive Office
no later than December 15, 1975.

2. Nominees must be full vot-
ing Members of the ASA. (This
excludes persons whose member-
ship is categorized as Associate,
Student Associate, or Internation-
al Associate.)

3. Persons submitting names
must also be full voting Members
of ASA. (An individual voting

member may submit any number
of candidates for any number of
positions being decided in the
election.)

4. Insubmitting candidates you
must print your name and address
and you must sign your name on
the document (individual Ietter,
collective petition, etc.)

5. To become additional
nominee for a position on Council,
Committee on Nominations, Com-
mittee on Committees, or Com-
mittee on Publications, an eligible
person must be supported by 50
voting Members.

6. To become an additional
nominee for the position of Presi-
dent-Elect,  Vice-President-Elect,
or Secretary-Elect, an eligible per-
son must be supported by 100
voting Members.

an

7. Should eligible persons re-
ceive the required support, their
names will be added to the ballot
only after they have accepted the
nomination.

8. A ballot which contains the
candidates selected by the Com-
mittee on Nominations and the
open nominations process will be
mailed to all voting Members.

9. A majority vote is required
before a candidate is declared
elected for the position of Presi-
dent-Elect, Vice-President Elect, or
Secretary-Elect.

10. If a majority is not received

by a candidate for President-
Elect, Vice-President-Elect, or
Secretary-Elect, a run-off elec-

tion will be conducted for the un-
decided position.
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Open Forum

On Publishing

Helena Z. Lopata
Loyola University

Whenever I hear or read one of
the venerable personages
nected with our various journals
refer to the acceptance rate—or
rather the rejection rate because
the reports are always couched in
negative worry about
the state of the discipline. Eighty-
five to ninety-five percent of the
articles we sociologists submit to
our very limited number of jour-
nals get rejected, and we are told
they are rightfully rejected be-
cause they are lousy—no good—
not worth publishing. That means
that an even higher proportion of
sociologists cannot write an ar-
ticle worthy of our reading, since
most people who get past the fir-
ing line once, get published more
than once. This leaves all but an
infinitesimal minority of the prod-
ucts of our graduate schools so
incompetent as to be incapable of
producing a publishable article.

Yet, it is possible that people
(even PhD's in sociology) can be
taught to write articles the rest of
sociologists may want to read.
Looking over the footnotes of
published pieces it is easy to spot
the thank you notes referring to
earlier versions substantial
assistance in the preparation of
said words of wisdom. Some so-
ciologists are fortunate in having
friends or colleagues who help
train themselves—since the schools
obviously do not; help them to
think out al the consequences of

con-

terms—I

and

Awards & Grants

The American Council of Learned
Societies announces the availability of
a limited number of fellowships for re-
cent recipients of the PhD degree for
research in the following fields: phi-
losophy; aesthetics; philology,
guages, literature and linguistics;
archeology; art history and musicol-
ogy; history (including the history of
science, law, and religions); cultural
anthropology; and folklore.

Applicants must be citizens or per-
manent residents of the U.S. or Can-
ada and have held the PhD degree for
not less than one year or more than
three at the time of applying.

In requesting application forms,
please state citizenship of permanent
residence, date of award of the doc-
toral degree, field of specialization,
subject of proposed research, period
of time for which support is requested,
and program title, The deadline is De-
cember 1, 1975. For information write
Office of Fellowships and Grants,
American Council of Learned Soci-
eties, 345 East 46th Street, New York,
New York 10017,

lan-

National Science Foundation Post-
doctoral Energy-Related Fellowships
for 1976-77. These fellowships will
be awarded for energy-related study
or research in the mathematical, phys-
ical, medical, biological, engineering,
and social sciences. Persons interested
in interdisciplinary energy related
studies are encouraged to apply. Fur-
ther information and application ma-
terials may be obtained from the Fel-
lowship Office, National Research
Council, 2101 Constitution Avenue,
Washington, DC 20418. The dead-

their ideas to such an extent that
reviewers recommend acceptance.

Other sociologists are obvious-
ly not so fortunate. One solution
for the decreasing rejection rate in
our discipline, or at least the ac-
companying comments of justifi-
cation, is to build networks of
colleagues which can perform the
review function for our pieces.
Many of the women sociologists
are now forming groups with this
function. Another
worthy of serious consideration
lies in the hands of all our journal
editors, regular and occasional re-
This solution requires,
however, forgetting the refusal
rate and the ease with which an
article can be written off. (Most
sociologists are over-worked and
reviewers are more apt to be over-
worked than are non-reviewers
simply because of their selection
criteria.) I would like to suggest
that all reviewers at all stages of
the processing of an article take
more seriously than they have in
the past the task of training all of
to prepare publishable articles. I
know that editors view this as a
utopian ideal. They are afraid of
losing “"names’”” from their review
boards by demanding careful and
complete reviews which form con-
structive and specific suggestions
for change—change in formulation
of projects, research procedures,
writing up of results, doing a
“think piece,” etc. Few reviewers
go beyond a very minimal effort
of explaining reasons for recom-
mended rejections (reasons are
very easy to find when the rejec-
tion rate is known to be so fan-
tastically high).

It is apparent from many for-

solution

viewers.

mal and informal comments of
those of our colleagues involved
in processing what sociologists
write that they see themselves as
gatekeepers, set up to prevent the
publication of anything “below”
the 5-15 percent “‘quality” level
rather than as contributors to the
development of the abilities of
more sociologists to contribute to
new knowledge. Simultaneously,
we do complain over the gaps in
this knowledge in many sub-fields
of the discipline.

May [ recommend that the edi-
tors of our journals develop and
make public guidelines to all of
our reviewers, regular or occa-
sional, which will help them to so
review a submitted product of the
people in our discipline as to con-
tribute positively to this product.
We need to learn how to help our-
selves and each other to do the
thing our graduate schools are
failing to do—contribute new
knowledge in a style acceptable to
all our journals and to any partic-
ular one of them. I would also like
to recommend that the reviewers
volunteer to again review the re-
vised version of the article even if
they and the author know that it
is not suitable to that particular
journal so that she need not sub-
mit the weaker version to the more
appropriate journal. Of course,
these comments are based on
what may be an over optimistic
assumption that the reviewer’s
advice, if followed conscientious-
ly, will produce a more acceptable
product.

If we don't change our review
procedures we must stop com-
plaining that so few sociologists
contribute to our pitifully incom-

plete discipline while doing noth-
ing to help potential contributors.

Donald E. Muir
University of Alabama

In reading through the August
‘75 Footnotes I was struck by Al-
fred McClung Lee raising the
question, “How freely can dissi-
dent and critical sociologists, as
well as those working outside the
mainstream of current sociology,
gain access to the principal media
of communications controlled by
formal and visible as well as by
informal and invisible networks
of professional influence and per-
suasion?” The fact that an ASA
president-elect is aware of the
possibility that some sociologists
are being professionally isolated
by others suggests that the time
may be ripe for some specific rec-
ommendations.

1. Since there are only a hand-
ful of written materials (ASR,
American Sociologist, Footnotes)
which are likely to reach the ma-
jority of sociologists, why not
widen the channels by adopting a
relatively short maximum length
for articles, etc. and publish more
submissions? (ASR’s last reported
rejection rate appears to be a dis-
heartening 90%.)

2. The other major opportunity
to communicate is the ASA an-
nual meetings. Instead of the
present policy of “four to five 15-
minute summaries of papers”,
why not “twelve to fifteen 5-min-
ute summaries’'? (After such brief
presentations it is still possible,
after all, to pick up those papers
of interest and read them thor-
oughly at a later time, chat with
the authors, write letters, etc.) It

line date for submission of applica-
tions is December 8, 1975.

National Science Foundation Grad-
uate Fellowships for 1976-1977. In-
itial NSF Graduate Fellowship awards
are intended for students at or near the
beginning of their graduate study. In
general, those eligible to apply will be
college seniors or first-year graduate
students this Fall. The fellowships
will be awarded for study or work
leading to master’s or doctoral degrees
in the mathematical, physical, medical,
biological, engineering, and social
sciences, and in the history and phil-
osophy of science. Applicants will be
required to take the Graduate Record
Examinations. Deadline for submis-
sion of applications is December 1,
1975. For further information write:
Fellowship Office, National Research
Council, 2101 Constitution Avenue,
Washington, DC 20418.

The Social Science Research Council
announces two postdoctoral fellow-
ships in criminal justice indicators for
the academic year 1976-77. Designed
to stimulate research on the method-
ological and analytic problems of
measurement in the fields of crime and
criminal justic. Applicants are asked
to submit resumes, copies of publica-
tions, and project proposals (indi-
cating the questions to be investi-
gated, data base to be used, and plan
of analysis) no later than January 31,
1976, to David Seidman, SSRC Center
for Social Indicators, 1755 Massachu-
sctts Avenue, NW, Washington DC
20036

The Woodrow Wilson International
Center for Scholars has announced
the availablility of fellowship awards
providing  stipend  support, office
space, secretarial and library assistance
for the conduct of advanced research

and writing at the post-doctoral level
in Washington, DC. Deadline for the
receipt of applications in the next
rouxd of fellowship competition is
January 15, 1976; decisions to be an-
nounced by mid-April. Application
forms and further information on the
fellowship program and facilities may
be obtained by writing to the Wood-
row Wilson International Center for
Scholars, Smithsonian Istitution
Building, Washington, DC 20560.

The Joint Commiitee on Eastern
Europe, Joint Committee on Soviet
Studies of the American Council of
Learned Societies and the Social Sci-
ence Research Council announce the
following grants programs for East
European Studies:

Grants for Post-Doctoral Research in
the humanities or social sciences re-
lating to the cultures and populations
of Albania, Bulgaria, Czechaslovakia,
Hungary, Poland, Romania, Yugosla-
via, East Germany since 1945, and
modern Greece. Research should be
problem oriented and of theoretical
relevance in the substantive scholarly
disciplines and may be comparative
in nature. Deadline for receipt of ap-
plication forms is December 31, 1975
Grants for Study of East European
Languages for scholars and graduate
students for intensive intermediate-
level study abroad of the languages of
Albania, Bulgaria, Czechoslovakia,
Greece (modern Greek), Hungary, Pol-
and, Romania and Yugoslavia. Dead-
line for receipt of application forms is
February 2, 1976,

Grants for Post-Doctoral Research
in the social sciences and humanities
relating to Revolutionary Russia and
the U.5.5.R. Preference given to ap-
plications which bring to Soviet stud-

ies the insights of sociology, social
psychology, cultural anthropology,
economics, geography, and law. Dead-
line for receipt of application forms
is December 31, 1975. In requesting
application forms for the above, ap-
plicant must provide the following
age; highest
degree held and date received; citizen-
ship or permanent residence; academic
or other position; field of special-
ization; proposed subject of research
or study; period of time for which
support is requested; specific award
program under which an application
is contemplated. Write: Office of Fel-
lowships and Grants, American Coun-
cil of Learned Sacieties, 345 East 46th
Street, New York, New York 10017.

information: academic

American Council of Learned Soci-
eties Travel Grants are designed to
enable certain American scholars to
participate in international meetings
abroad. Awards are made on recom-
mendation of ACLS constituent so-
cieties (such as ASA). Applicants are
processed through the ASA Executive
Office which makes recommendations
to ACLS.

Awards are restricted
ists and those social scientists who
are strongly oriented toward the hu-
manities, who use humanistic methods
in their research, and who will be par-

to human-

might be refreshing, too, to re-
quire that papers be evaluated
without author’s name and insti-
tutional affiliation by being sub-
mitted through a central oftice
(the author providing the addi-
tional postage and addressed en-
velopes necessary), a procedure
which would also eliminate the
problem of unacknowledged mul-
tiple sumissions. [t could also be
emphasized that it is bad form for
a section chairman to author or
coauthor a paper in his own sec-
tion, to invite papers from friends,
former graduate students, or those
whose favor is sought, or to de-
part from the original section list-
ings by establishing ex post facto
“"themes’’ which permit the “un-
fortunate’” exclusion of many sub-
mitted papers.

3. Finally, to ensure the oppor-
tunity for all to be heard, why not
establish a new journal (to be
named something like Sociology
or American Sociology} which
would require that all submissions
adhere to a brief format. Although
refereed in the formal sense, agree-
ment of the referees with the au-
thor (which appears, unfortu-
nately for the innovative, to be
the present case) would not be re-
quired. Although having the im-
primatur of the ASA, the journal
would be self-supporting through
page fees paid by the author or
supporting institution. One pos-
sibility for establishing such a
journal would appear to be simply
to start printing all submissions
to be published in a widely-avail-
able journal might have the addi-
tionally sanguine effect of reduc-
ing the work loads of the editorial
staffs of other journals.

SWAP

Researcher communicate
with and exchange papers with any-
one working on the problem of white
and middle-class flight from desegre-
gated schools. Contact Robert G.
Wegmann, University of Houston,
Clear Lake City, 2700 Bay Area Blvd.,
Houston, Texas 77058

Researcher would like to communicate
with anyone doing research on the
Vietnamese refugees in this country or
canada. Contact Sister Mary George
O'Toole, Department of Sociology, St
Joseph's  College, North Windham,
Maine 04062,

wants  to

S

ticipating in meetings concerned with
the humanistic aspects of their disci-
plinc (i, history/sociology;
ology of the arts, literature, philos-
ophy, or religion). Applicants must
have the doctorate or equivalent.

Attendance at meetings of
national scholarly organizations
eligible for support along with fully
international research conferences or
business and planning sessions of
international  scholarly  associations
provided they meet above criteria of
eligibility. The following is a schedule
of deadlines:

soci-

inter-
are

Meetings Applications ACLS
Scheduled Duein Decision
for: ASA Office Announced

June-September
October-January
February-May

June 15

February 15

October 15

end of March
mid-August
end of November

For applications write: Executive Officer, American Sociological Association,
1722 N Street, NW, Washington, DC 20036.



Letters

OLIVER C. COX

The following two statements in
memory of Oliver C. Cox are publish-
ed in repsonse to a number of com-
munications requesting additions to
the previously published obituary.

A Comment. . .

I am writing these comments as a
former student of the late O. C. Cox.
I, as an undergraduate, attended Lin-
coln University (Jefferson City, Mis-
souri) from 1950 to 1954, and this
was a time when the late Professor
Cox was quite active as a teacher and
researcher. 1, as a sociology major, had
the opportunity to interact with him
not only as a student, but in intangi-
ble ways as well because he noted my
sincere interest in Sociology as well.
Perhaps a very few in the profession
knew him personally, but if one did,
one could not escape noting his sin-
cerity toward the achievement of a
professional attitude and standards.

Therefore, I am writing about the
late Professor Cox as one of his stu-
dents and in relation to my post evalu-
ation of him after having acquired a
more independent line of thinking and
as a result of becoming a professional
sociologist myself. From these per-
spectives, | do not agree with the
Hughes assessment that perhaps Cox
was a lonely or embittered man. In-
stead, he had a deep sense of devo-
tion to sociology which occupied most
of his time. Professionally, many may
disagree with his view on race rela-
tions and kindred subjects, but as I
knew him, he had no personal dislikes
for any racial and/or ethnic group.

Cox, as a sociologist, might be por-
trayed in the following way. In gen-
eral, he was no different from any oth-
er sociologist when it came to seeking
to explain sociological phencmena
from a perspective which he believed
to best describe the empirical world.
However, his writing style may give
the impression that he might be an
“embittered person” for he was more
candid than most sociologists when it
came to expressing his disagreements
with alternative explanations of social
phenomena. The polemics with which
he engages in his Caste, Class and
Race and the introduction to Hare's
The Back Anglo-Saxons are good
examples which might lead one to as-
sume he was embittered.

Other notes can be added which
support the contention that he was
merely an intellectual and not embit-
tered. He believed that concepts should
be defined with a high degree of preci-
sion and consistently used. He saw
himself primarily as an academician
and not a person to take leadership in
social reform. Many professors on
Lincoln’s Campus severely criticized
him for his intellectualism and lack of
participation in social reform. While
he was basically acquainted with the
quantitative research techniques of
his time, his research interests pri-
marily related to those problems re-
quiring documentary research.

While an undergraduate, he had
profound influence on my sociological
thinking in which his book, Caste,
Class and Race, was used in a course
he taught in social stratification. But
after attending graduate school, I did
encounter different approaches to so-
ciology and methods which greatly
modified my original orientations. In
view of my total educational experi-
ences, I have been able to learn, under-
stand, and appreciate the dominant
ideas within the “mainstreams” of
sociology and at the same time never
forget and fail to appreciate what the
late Professor Cox sought to con-
tribute to the field of sociology. For

him, a high degree of acceptance from

others (professionals or otherwise)

was not necessary for him to function
as the sociologist he sought to be.

Edward E. Harris

Indiana University-Purdue University

Another Memory of Oliver C. Cox

1 remember meeting Oliver C. Cox
shortly after I came to the University
of Chicago. T had just completed a
Master’s thesis elsewhere, which criti-
cally reviewed theories of U.S. race
relations, including that proposed by
Cox in his newly published work,
Caste, Class and Race.

Cox’s book was the most thorough
challenge made to the caste hypothesis
which then dominated our field. Some
valuable studies had employed this
concept. Nonetheless, use of it tended
to foster a static and unchanging
image of Black-White inequality. The
caste framework could not explain the
violence required to enforce segrega-
tion for more than half a century. Nor
could it predict the dramatic non-
violent protest movement which
sought to eliminate the most blatant
symbolic forms of inequality in the
1950s and 1960’s, the symbols of
“caste”. It was Cox who insisted on
the dynamic nature of U.S. race rela-
tions and who, in 1948, predicted the
inevitability of violent racial conflict
One of the first sociclogists to write
out of a Black perspective, he high-
lighted the relationship between social
theory and social policy in Black-
White relations. A number of Black
sociologists follow his lead in drawing
upon Marxist thinking for their form-
ulations of a relevant ideological per-
spective; for his time in sociology Cox
was unusually irreverent and out-
spoken.

Meeting Oliver Cox was exciting. |
gave him a copy of my thesis (v read,
and he seemed pleased that his new
work had gained the attention of a
budding sociologist. It didn't really
matter that he (probably graciously)
did not comment on my work exten-
sively in his handwritten acknowl-
edgement. [ had the occasion for some
friendly discussions with Cox: that
year, during a periad in which he was
using the Chicago libraries for his
research. Though 1 knew him but
briefly, 1 shall remember him as a
tremendously interesting, vital and
friendly person, who enjoyed intellec-
tual battle,
greatly to our field.

and who contributed

Rhoda Lois Goldstein
Douglass College/Rutgers University

SOCIOLOGISTS GAY CAUCUS

At the Montreal meetings in 1974,
and again this year at San Francisco,
a number of sociologists came togeth-
er to form a Sociologists Gay Caucus.
Our membership is drawn from gay
and Lesbian socialogists, and sociolo-
gists involved in research on homo-
sexuality.

The organization plans to foster
the study of the sociology of homo
sexuality, assist those teaching in the
area by the exchange of relevant
course outlines and materials, and
arrange meetings and other activities
to develop mutual support.

We invite interested sociologists
to write us at “SGC, 440 East 87th
Street, New York, New York 10028."

Steering Committee
Sociologists Gay Caucus
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Meeting Calendar

March 1-2, 1976, Developmental Dis-
abilities: Psychological and Social Im-
plications, two day conference. Pro-
gram Coordinator, Office of Continu-
ing Education, Turner Auditorium,
Room 17, 720 Rutland Avenue, Bal-
timore, Maryland 21205. (301) 955-
3168/5880.

March 18-21, 1976, American Society
of Group Psychotherapy and Psycho-
drama, 34th Annual Meeting and
Psychodrama Training Institute, Stat-
ler Hilton Hotel, New York City. Con-
tact A.5.G.P.R., 39 East 20th, New
York 10003, (212) 260-3860.

March 24-26, 1976, Adam Smith and
the Wealth of Nations, 1776—1976
Bicentennial conference to be held at
Eastern Kentucky University. Schol-
ares from the many disciplines con-
cerned with one of the most influential
thinkers of the past two hundred years
are welcome to the conference. Ken-
neth R. Nelson, Department of Social
Science, Eastern Kentucky University,
Richmond, Kentucky 40475.

March 25-27, 19%6. The Urban
Life Foundation, has scheduled a con-
ference entitled “'Demythologizing
the Inner City Child.” The foundation
is soliciting papers and prospective
symposia on research related to the
sociology, psychology, and education
of inner city children. Two hour time
periods will be used throughout the
conference. Send two to three page
single spaced summaries of prospec-
tive symposia and papers by Novem-
ber 20, 1975 to: Robert C. Granger,
Department of Early Childhood Edu-
cation, Georgia State University, At-
lanta, Georgia 30303.

pert Society

3 ASA-11 Conflict and Dissensus: The “Ex-

1975 &/@ Gonvention Cassettes

Please Check the Cassettes You Wish to Order:

O ASA-96 Conflict and Dissensus: The House
of Higher Learning

O ASA-97 Uses of Cross-Cultural Data Sources

©1 ASA-23 Conflict and Dissensus: Control Qver
Community Services

O ASA-24 History as a Data Bank
O ASA-25 Design and Use of Social Indicators

O ASA-34 Conflict and Dissensus: The Net-
waorks of Power

O ASA-42 Presidential Address

O ASA-43 Techniques in Analysis of Verbal
Interaction

LI ASA-59 Preparing for Teaching Sociclogy:
‘What Do? What Can? What Should Departments
Do?

0 ASA-62 Conflict and Dissensus: Perspectives
on Deviance

L] ASA-63 Subjective Approach to Quantitative
Data Analysis

O ASA-74 Conflict and Dissensus: Perspectives
on Marxism

O ASA-82 The Current State of Sociological
Theory

Pricing Schedule

One cassette: $5.95
Two or Three: $4.95 each
Four or more: .95

Ordering {nformation

If payment is by cash, check, or credit card, there
is no handting charge. Otherwtse, add $1.50 for
handling. California residents add 6% sales tax.

O Payment is enclosed
B Please bill our institution
Charge to:
O Mastercharge O BankAmericard
O Carte Blanche O American Express

Account #.

Expiration date.

[0 ASA-118 First Annual Methodology Section
Sponsored Lecture

0O ASA-118 Conflict and Dissensus: The Contra-
ceptive Society

O ASA-128 Conflict and Dissensus: The Ethics
of Research

(] ASA-130 Teaching of Teachers

[J ASA-138 Conflict and Dissensus: The Politics
of Social Class

0O ASA-147 Variant Perspectives on American
Sociology

O ASA-148 Field Observation
O ASA-149 How to Write Good

1 ASA-150 Journal Publications From the View-
point of Editors

O ASA-157 Conflict and Dissensus: The Roots of
Revolution

0 ASA-165 Social Indicators and Education

O ASA-18B Conflict and Dissensus: The Concept
of Modernization

Total for tapes.

Handling, if any.

Sales tax, if any.

» oo o

TOTAL OF ORDER

Name.

Address.

City, State, Zip.

CONVENTION SEMINAR CASSETTES
13356 Sherman Way
North Hollywood, CA 91605

April 2-4, 1976, Social Theory and the
Arts, Third Annual Meeting call for
papers. Theme: Art and Politics. Ar-
nold Foster, Department of Sociol-
ogy, SUNY, Albany, New York
12222

April 22-25, 1976, Pioneers for Cen-
tury {1 to be held in Cincinnati. A
national multidisciplinary conference
for research on women and gender
issues honoring the Bicentennial and a
new beginning in the Third Century.
Sponsored by the University of Cin-
cinnati Office of Women's Studies,
Pioneers for Centry Il is soliciting .
papers relevant to the analysis of wo-
men and gender definitions. Submit 2
copies of a three page abstract of your
paper by January 1, 1976 to: Office of
Women's Studies, University of Cin-
cinnati, 1116 Crosley Tower (#614)
Cincinnati, OH 45221.

August 28-29, 1976, Association for
the Sociology of Religion Annual
Meeting, New York Hilton. Call for
Papers: Submit to Thomas Gannon,
S.J., Chair, Dept. of Sociology, Loyola
University, 6525 Sheridan Road, Chi-
cago, Hlinois 60626, Deadline March
15, 1976.

August 25-29, 1976, The First Young
Nations Conference Research For De-
velopment Planning in the South Pa-
cific, University of New South Wales.
Contact Alexander Mamak, Univ. of
New South Wales, P.O. Box 1, Ken-
sington, New South Wales, Australia
2033,

October 28-31, 1976, International
Congress of Sexology, Montreal. Rob-
ert Gemme, Department of Sexology,
University of Quebec, Montreal, Que-
bec Canada H3C 3P8.

Section News

Section on Organizations and Occu-
pations. Results of the recent election
are as follows: Chair-Elect: Rue
Bucher and Eliot Freidson, Co-Chair-
persons; New Council Members: Hel-
ena Lopata, Jeffrey Pfeffer; Secretary-
Elect: Joan Stelling.

The results of Student Essay Contest:
Julie V. Brown, University of Pennsyl-
vania for the paper entitled “"Occupa-
tional Prestige in the Soviet Union:
A Reconsideration.” Honorable Men-
tion to Jesse Simon, Duke University,
for his paper A study in the Selection
of a Class of Physician Assistant
Trainees.”
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Obituaries

RUPERT BAYLESS VANCE
1899-1975

Rupert Bayless Vance, former presi-
dent of the American Sociological As-
sociation {1944) and of the Population
Association of America (1952), died
on August 25, 1975, in Chapel Hill,
North Carolina, after a very brief ill-
ness. He was associated with the Uni-
versity of North Carolina at Chapel
Hill from 1926 until his retirement in
1969, at which time he was Kenan
Professor of Sociology and co-editor
of Social Forces. He was internation-
ally known as sociologist, demograph-
er, historian, and human geographer.
He is survived by his wife, the former
Rheba Usher and three sons, David,
Donald, and Victor.

Born in Plumerville, Arkansas, on
March 15, 1889, Vance held degrees
from Henderson-Brown College, Van-
derbilt University, and the University
of North Carolina. His last public ap-
pearance at a university function was
on the occasion of being awarded an
honorary degree by the University of
North Carolina in May, 1975. He also
had been awarded honorary degrees
from Hendrix College and the Univer-
sity of Arkansas.

At age four Vance had polio which
left him paralyzed and unable to
walk. He, however, insisted on his in-
dependence mobile  with
braces, crutches, and a specially
equipped car. His becoming a distin-
guished scholar was probably a par-
tial consequence of his physical prob-
lems and the necessity to concentrate
on mental rather than physical activ-
ity. The breadth and depth of his
knowledge and reading is exemplified
in a statement by the late Howard
Odum, also a former president of the
American  Sociological ~Association:
““When Vance took his Ph.D., he could
have passed his doctoral examinations
easily in any one of the social sci-
ences.”’

Vance was not only an outstanding
scholar but an unusually able writer
whose flowing style made complex
ideas seem simple. Students listened
closely in Vance's lectures, because
they were punctuated with dry witti-
cisms so casually woven into the lec-
ture that the careless listener frequent-
ly missed them. His writing also re-
flected his keen sense of humor.

Vance may be best known for his
volume All These People, a powerful
demographic analysis of the South-
ern population with policy implica-
tions clearly spelled out. On the basis
of this volume, he received the Lord
and Taylor “American Design for
Living” award in 1951. In 1933 he
had received the MayHower Award
for his volume The Human Geog-
raphy of the South. His monograph
Research on Popula-
tion Redistribution in the United
States, published by the Social Science
Research Council, 1938, is still a
standard reference work for demog-
raphers, pointing out areas of research
that have still not been carefully ex-
plored.

Less known but equally noteworthy
is a series of historical articles on
Southern demogogues, beginning
with A Karl Marx for Hill Billies:

and  was

Memorandum

Portrait of a Southern Leader’” (Social
Forces, December, 1930). I asked him
~hy he didn't put these articles to-
gether into a volume on Southern
demogogues, and his reply was, “Ev-
erytime | start to do that, a new demo-
gogue appears on the scene.”

Other well known books are Hi-
man Factors in Cotton Culture 1929,
New Farms for Old: Rural Public
Housing in the South, with Gordon
Blackwell (1946), Exploring the South
with John E. Ivey, Jr. and Marjorie
Bond (1949), and The Urban South,
edited with N. ]. Demerath (1954). He
was also author of a large number of
articles and book reviews.

As President of the American Socio-
logical Association it is interesting
that he represents the “medianth pres-
ident” of the Association. From Lester
f. Ward through George Lundberg
there were 33 presidents before Vance,
and Alfred Mclung Lee is the 33d
president since Vance. His lifetime
spanned the history of the American
Sociological ~ Association, and  his
“medianth position” is symbolic of
the centrality and fundamental nature
of his work in sociology. He was a
model of the sociologist whose writ-
ings were scientifically sound and pol-
icy relevant.

To his students, Rupert Vance was
the ideal type researcher, teacher, so-
ciologist par excellence. In the words
of Vance's favorite humorist, George
Gobel, “You don’t hardly find that
kind no more.”

Katherine Jocher

Chapel Hill, North Carolina
Daniel O. Price

University of Texas at Austin

LATHROP V. BEALE
1921-1975

Lathrop Vickery Beale, Associate
Professor of Sociology, SUNY/Bing-
hamton, died March 28, 1975, after
more than a year of ill health. Vickie
was born in Massena, NY in 1921 and
grew up in Washington, DC She
graduated and was elected to Phi
Beta Kappa at Randolph-Macon
Woman's College and after working
in junior executive positions
several years took her MA at Chicago
and an instructorship at Mount Holy-
oke. After another stint of administra-
tive and research work, as staff repre-
sentative with the American Friends
Service Committee in Germany and
this country and as research assaciate
with the U.S. Office of Education, she
returned to Chicago for the PhD.
There she worked with Louis Kries-
berg on medical student values and
with Jim Davis on the Great Books
study, publishing articles and chapters
on each. In 1962 while teaching at
Grinnell College she completed the
PhD and in 1965 she came to SUNY/
Harpur College.

Here she helped build the graduate
program and presided as department
chairman during the years of college-
to-university transition. (Her term as
chairman perhaps fortunately ended
before ‘chairperson’ came in; although
a strong advocate of equal rights and
opportunities for
pained by departures from standard
English usage.) Her principal interest
was in the problems of modern urban
society, the policies and programs
designed to deal with them, and the
successes and failures of such pro-
grams. She did extensive research on
New Towns in Britain and this coun-
try. In this work and in her teaching
she set high standards for herself,
and she always encouraged and re-
sponded to the best in others. Her
and skills,
her knowledge of urban problems and
programs, and her strong sense of
justice made her a valued consultant
to numerous agencies in the Bingham-
community. In addition her

for

women, she was

administrative research

ton

knowledge of community resources
and her compassion, combined with
deliberateness  and good
sense in attacking the problems of
life, led to her helping many more
than her share of individuals with
troubles. These same strengths made
her a valued colleague. We will miss
her.

obvious

Donald B. Trow
SUNY/Binghamton

BENJAMIN F. McLUCKIE
1932-1975

Benjamin F. McLuckie, assistant
professor of sociology at the Univer-
sity of Delaware, died on March 17,
1975. Ben was born in Berlin, Penn-
sylvania and grew up in New York
City (a city he loved). He came to
sociology after a successful career as a
Presbyterian minister. Ben graduated
from Grove City College in 1954 and
from McCormick Theological Semi-
nary in 1958. While serving as mini-
Uniontown, Pennsylvania,
Ben began his work in sociology and
was awarded the M.A. degree from the
University of West Virginia. His
career as a sociologist and his in-
terests were shaped at The Chio State
University where he enrolled in 1965
and received the Ph.D. in 1970. While
at Ohio State University, he was as-
sistant director, Youth Development
Study, U.5. Office of Education and
later a reserach associate at the Dis-
aster Research Center where he did
numerous studies on disasters culmi-
nating in a dissertation on the effect
of political on disaster
response. The field work for his dis-
sertation, which took him to Italy,
Yugostavia, and Japan, represented
not only his interest in cross-cultural
research but also his love of travel
and new adventure. Ben remained a
member of the advisory council of the
Disaster Research Center after
cepting a position, as assistant pro-

fessor at the University of Delaware.
While at the University of Dela-
ware, Ben was an active researcher, a
respected teacher, and gave many
hours of dedicated service to the Uni-
versity community and to the broader
community as well. His research in-
terests, while varied, focused upon
disaster related behavior. During the
summers of 1972 and 1973, Ben
worked as a consultant to the Nation-
al Weather Service. He produced two
monographs on storm warning pre-
paredness. These monographs were
the basis for Ben's being selected for
the National Weather Service ""Public
Service Award,” the highest honor
awarded private citizens by the NWS.
Ben died the day before he was to re-
ceive that award. In addition to these
studies, he has worked on an ongoing
study of community power and its
relationship to the control and use of
water resources as well as studies in
the sociology of religion and cross-
cultural work. He participated in
ional i and

ster in

structure

ac-

most recently in presenting a paper on
Cross-Cultural Differences in Disaster
Response at the Eighth World Con-
gress of the International Sociological
Association.

His service to the University of
Delaware, as was all of his service,
was diverse, representing his varied
and deep human commitments. He
was a charter member of the universi-
ty Committee on Women and a
prime contributor to the development
of women’s studies. He developed and
coordinated university wide colloguia,
was an active member of the AAUP's
executive board, and was an elected
representative to the faculty senate.
In the community, he had organized
a program on draft amnesty and
served as a consultant to local agen-
cies on storm warnings. Ben's capacity
for demonstrating concern for others

was also expressed in his contact
with students both in the classtoom
and in his role as advisor, supervisor,
and friend. In these capacities as in his
whole life, Ben’s ability to understand
diverse points of view, to remain open
and to respect the confidences of all
people gained him universal respect,
trust, and admiration.

The catalogue of these achievements
fail to capture the human being we
were so privileged to know. While
maintaining active
life, he was simultaneously a devoted
husband to his wife Ruth, loving
father to his four children, and friend
to many. His hard work and varied
commitments were enriched by his
sense of humar, trust in others, and
openness to new experience. Ben will
be remembered by his frields and col-
leagues for his deep commitment to
the integrity of each individual and
for his struggle to improve our collec-
tive human experience.

Margaret A. Zahn

Temple University

Thomas R. Forrest
University of North Carolina,
Charlotte

an professional

FLOYD NELSON HOUSE
1893-1975

Floyd Nelson House died at his
home, January Hill, near Ivy, Virginia,
on January 29 of this year, at the age
of 82. He was born in St. John's,
Michigan, and received his BA and
MA degrees from the University of
Colorado. In 1924 he earned his PhD
at the University of Chicago, where
he was especially influenced by Robert
E. Park and Albion W. Small.

Professor House began his career
at Ottawa University in Kansas, where
he taught economics and sociology
from 1919 to 1922. From 1923 to
1925 he was professor of sociology at
Middlebury College, and then
turned to Chicago as assistant pro-
fessor of sociology. In 1926 he be-
came professor of sociology, and
head of the department, at the Uni-
versity of Virginia, a post he retained
until his retirement in 1963. He was
active in a number of professional
associations, including the American
Sociological Society, which he served

Te-

as second vice-president in 1933.
A’ Unitarian, he was one of the
founders of the Thomas Jefferson

Memorial Church in Charlottesville,
Virginia.

Although House wrote a communi-
ty study, Fort Lewis: A Community
in Transition (with others, 1930), and
The Jails of Virginia (with others,
1933), he is best known for The
Range of Social Theory (1929) and
The Development of Sociology
(1936). In the first of these he sur-
veyed the fundamental problems of
the social sciences. He was struck by
the fact that the rise of social theory
seemed to coincide with an increase
in social problems and wondered if
there might be more than a coincident-
al relationship between the two. He
decided that there was that the for-
mer, in fact, had its origins and re-
its stimulus in the effort to
solve the problems of society and to
define the goals of social and political
institutions.

The Development of Sociology is

ceived

arranged in part chronologically and
in part topically. He began his story
with the Greek philosophers
continued it to roughly the year 1930
in Europe and the United States. His
chapters on the philosophy of his-
tory, on human geography, on Social
Darwinism, and on the beginnings of
collective psychology are especially
noteworthy. The latter part of the
book is a survey of some of the special
sectors of sociology and of the kind
of sociological research then current.
House’s two books on theory, al-
though now around forty years old,

and

still merit consultation, especially as
superior representatives of the era in
which they were written. They tell us
things we may have forgotten. But we
shall not forget their author, one of
the leaders of his generation of sociol-
ogists.

Robert Bierstedt

University of Virginia

TILMAN M. CANTRELL
1915-1975

A heart attack claimed the life of
Tilman (Tim) Cantrell on April 20,
1975 at the age of 59. At the time of
his death he held the position of Pro-
fessor of Sociology at Oregon State
University in Corvallis and also served
the university in the capacity of crim-
inal justice program coordinator.

Born in Texarkana, Texas on De-
cember 28, 1915, Cantrell began his
study of sociology at the University of
Texas after graduating from Texar-
kana Junior College. Two years of
service with the Air Force interrupted
his education but he returned to the
Uiversity of Texas to earn a BA in
sociology in 1947 and an MA in 1948
From 1948-30 instructor of
sociology at Idaho State University in
Pocatello, Next he returned to the
study of his chosen field by enrolling
in a doctoral program at the Univer-
sity of Oregon where he completed all
required course work in 1952. A tem-
porary and part-time teaching position
at Oregon State University from
1952-1953 enabled him to continue
work on his doctoral research project
dealing with role behavior of commu-
nity leaders. From 1953-55 he taught
at the Arkansas State Teachers Col-
lege in Conway, followed by a year at
Linfield College in McMinnville, Ore-
gon. In 1956 he returned to Oregon
State University as a member of the
regular staff.

Professor Cantrell made his contri-
butions to the field of sociology in two
major ways, as a teacher and as advi-
sor to numerous state and local agen-
cies and organizations. He was an ex-
ceptionally  effective who
developed a large following of devot-
ed students who had been interested
by him in the systematic study of the
social environment., He achieved this
success by the presentation of lectures
in a manner that made the subject
matter relevant and challenging from
the students’ point of view. His ex-
tensive use of out of class time to fur-
ther the students’ grasp of the subject
matter of his courses was an effective
way of stimulating them to recognize
some of the practical applications to
various occupational areas. In particu-
lar, he worked closely with those stu-
dents who were preparing for work in
the field of corrections. His influence
will long be felt throughout the state
wherever his former students have
been employed.

Through his active participation in
a variety of social action and correc-
tional organizations Professor Cantrell
established valuable working relation-
ships between the organizations and
the university, assisted them in the

he was

teacher

development of organizational pro-
grams, and, in general, became much
sought after as adviser and consultant.
He was a true ambassador for the pro-
fession of sociology in that he suc-
ceeded in gaining considerable respect
and support for his profession from
agency administrators staffs.
They were impressed with his ability
to give them new insights into their
problems with organization and pro-
grams, His death leaves a void in the
ranks of those who through years of
volunteer effort have attempted to
bring about a greater appreciation of
the value of a sociological orientation
for work in public and private pro-
grams involving human relations.
Hans H. Plambeck
Oregon State University

and



Auditor’s Report

American Sociological Association

The Council

June 30, 1975

American Sociological Association

We have examined the balance sheet of the American Sociological Associ-
ation (a District of Columbia corporation, not for profit) as of June 30, 1975,

and

equity for the

two  years

then ended.

Our examination was

the related statements of revenue and expenditures and association
made in ac-

cordance with generally accepted auditing standards and accordingly, in-
cluded such tests of the accounting records and such other auditing proced-

ures as we considered necessary in the circumstances

In our opinion, the financial statements referred lo above present fairly
the financial position of the American Sociological Association at June 20, 1975,
and the results of operations for the two vyears then ended in conformity

with
basis.

generally

accepted

accounting  principles

Alexander Grant & Company

Washington, D.C.
July 31,1975

Cash

Cerlificates of depasit

Accounts receivable

Advertising and mailing list
Restricted funds (note B)

Other

BALANCE SHEET

Less allowance for doubtful

receivables

Inventories—at nominal cost

Prepaid expenses

Property, plant and equipment—

at cost (note A3)

Building and improvements
Office furniture and equipment

Less accumulated depreciation

Land

Liabilities
Accounts payable
Trade

Restricted funds {note B)

Accrued liabilities

Deferred income (note A4)
Income taxes payable (note AS)

Total liabilities

Unexpended grants and restricted

funds
Association equity

applied on

ASSETS
Unrestricted
$ 30,252
364,403
$ 17,572
33,230
289
51,001
5,500 45,591
5,000
64,201
157,812
42,991
200,803
(55,748)
145,055
39,000 184,055
$693,502
LIABILITIES
$ 95,464
23,001
308,935
15,577
442,977
250,525

$693,502

STATEMENT OF REVENUE AND EXPENDITURES

Revenue
Member dues
Section dues
Subscriptions
Advertising
Sales
Back issues
Other
Annual meeting
Grants

Mailing list rentals

Royalties
Interest

Employment Bulletin
Reprint permissions

Contributions
Miscellaneous

Total revenue

Expenditures
Publications

Printing and mailing
Editorial and clerical

consistent

Restricted

(Note B)

$ 90,901
253,842

$344,803

$ 33,230

33,230
311,573

$344,803

1975

$320,303
18,645
265,611
09,752

14,062
23,629
90,800
14,915
17,080
8,448
25,310
9,711
15,715
3,168
3,964

907,113

289,459
60,203

Back issues
Other
Total publications
Annual meeting
General and administrative

Total expenditures

5,362
44,742
399,766
68,024
419,703

387,493

Excess of revenue over expenditures

before income taxes
Income taxes (note A3)

19,620

EXCESS OF REVENUE OVER EXPENDITURES

(NET INCREASE IN ASSOCIATION EQUITY)

$ 16,620

STATEMENT OF ASSOCIATION EQUITY

Balance—July 1, as previously reported

1975
$233,905

Adjustment for income tax assessment {note A5) —

Balance—July 1, as restated

Net increase in association equity for the year ended

Balance~June 30,

233,905
16,620

$250,

The accompanying notes are an integral part of this statement

NOTES TO FINANCIAL STATEMENTS
June 30, 1975

NOTE A—SUMMARY OF
ACCOUNTING POLICIES
A summary of the Association’s sig-
nificant policies  con-
sistently applied in the preparation

of the accompanying financial state-

accounting

ments follows

1. Statement of changes in financial
position

As the Association is a non-profit
organization, it is not subject to the
provisions of the American Institute
of Certified Public Accountants Ac-
counting Principles Board Opinion
No. 19 requiring a statemenl of
changes in financial position.

2. Allowable costs

Certain grants and cost reimbursa-
ble contracts provide for the allow-
ance of costs by budget categories
as set forth in the grants or con-
contracts including indirect cost
reimbursement which amount to
$14,915 and $2,770 for 1975 and
1974, respectively. The expendi-
tures made by the Association under
the terms of these grants and con-
tracts are subject to audit. To date,
the Association has not been noti-
fied of any unallowable costs relat-
ing to grants or contracts in force
In the opinion of the Association,
all expenditures are properly allow-
able costs and it is not necessary to
establish a provision for unallow-
able costs.

3, Property, plant and equipment
Depreciation s
amounts sufficient to relate the cost
of depreciable assets to operations
lives,

provided for in

over their estimated useful
principally on a straight-line basis

without regard to salvage values

5. Deferred income
Deferred income represents amounts
received for the following
(a) Member dues which are appli-
cable to periods subseguent to
June 30, 1975
{b) Subscriptions to
which are to be issued subse-

periodicals

quent to June 30, 1975.
{c) Annual meetings to be held in
the future.
The Association is exempt from in-
come taxes under Section 501(c)
(3) of the Internal Revenue Code,
except for mailing list rentals and
income
During 1975, an examination by the

other unrelated business

Internal Revenue Service (IRS of
the
sulted in a tax assessment of $8,877
on net profits
rentals for the years ended June 30,
1971, 1972 and 1973. This assess-
ment was recorded as a charge to
the July 1, 1973 beginning associ

Association’s tax returns re-

from mailing list

ation equity. In addition, an
mated income tax expense on mail-
ing list rentals net profits for the
years ended June 30, 1974 and 1975
of $3,700 and $3,000, respectively
has been provided for in the finan-
cial statements. The june 30, 1974
$3,700 has been recorded as a cor-
rection of those financial state-
ments.

The liability for income taxes at
June 30, 1975 was composed of the
following:

Fiscal year
ended June 30, Amount
1971 $ 2,648
1972 3,341
1973 2,888
5,877
1974 3,700
1975 3,000
$15,577

NOTE B—RESTRICTED ASSETS
These funds are held by the Ameri-
can  Sociological
custodian, to be used for specific
purposes and are therefore restrict-
ed. At June 30, 1975, the following
amounts remained in unexpended

Association,  as
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New Programs

The School of Urban and Public
Affairs, Carnegie-Mellon University
offers both PhD and MS programs in
Public Affairs. These programs may
have special appeal to sociology stu-
dents who want to work on urban
problems. For students with a re-
search orientation, the PhD program
offers an opportunity to study prob-
lems such as the cost-effectiveness of
current manpower training programs,
cost-benefit analysis of
health care delivery systems, the ef-
fects of air pollution on health, and
factors affecting high school achieve-
ment. The MS program in urban and .
Public Affairs is directed to profes-"
sional management in the public sec-
tor with emphasis on the use of
modern analytical techniques. The
school's faculty and courses are inter-
disciplinary ranging from sociclogy
and economics to management science
and operations research. The two-year
masters program is designed for a
small high-quality body of students
emphasizing analytic and quantitative
skills, but without neglecting personal
and political skills. Write S. Angrist,
School of Urban and Public Affairs,
Carnegie-Mellon  University,  Pitts-
burgh, PA 15213

University of Maryland, Baltimore
County, Department of Sociology
offers a graduate program leading to
a Master of Arts degree in Applied
Sociology with specialization in the
sociology of aging or medical sociol-
ogy, or both. The aim of this program
is to provide the student with ad-
vanced training in sociology coupled
with the development of expertise
within an area of specialization. For
applications write: Graduate School,
University of Maryland Baltimore
County, 5401 Wilkins Ave. Baltimore,
Md. 21228 Telephone: (301) 455-
2538

Yale Law Scheaol
unique interdisciplinary teaching and

alternative

announces a

research program in Law, Science and
Medicine. The program seeks to pro-
vide a setting for work by faculty, stu-
dents and fellows in a number of re-
lated areas of concern, among them
legal and ethical issues in biomedical
and behavioral science research, prob-
lems relating to organ transplants and
artificial organs, legal aspects of pop-
ulation control, the administration of
medical care delivery systems, and so-
cial control of science and technology
Applicants for the academic year
1976-77 should submit by February 1,
1976, a description of their proposed
course of study and research, and its
to their career goals and
prior training. They should also in-
clude a curriculum vitae, copies of any
published work and three letters of
recommendation. Applications should
be sent to Executive Director, Program
in Law, Science and Medicine, Yale
Law School, New Haven, CT 00520.

relevance

Less amounts

Grants or Restricted Funds: due (to) from  Unexpended
American restricted
Cashand  Sociological fund

Restricted fund investments  Assaciation balances
National Science Foundation $ 98,950 $ (7.015) § 91,341
National Institute of Mental

Health (HEW) — (5915 (8,913)
Pitirim Sorokin Award 11,498 (1,000) 10,498
Asia Foundation 17 (148) (131)
Rose Monograph 198,164 (15,554) 182,610
Carnegie Corporation 13,538 — 13,538
Medical Sociclogy Section 3,453 — 3,453
Organization and Occupation

Section 2,193 — 2,193
Sociology of Education Section 1,056 - 1,056
Special fund for the Advancement

of the Discipline 928 — 228
Cornerhouse 15,000 15,000
Total restricted funds $344,803 $311,573
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FORMAT: Please list in the
following order.

For vacancy listings: F
1. Title or rank of position
2. Description of work to be
done and/or courses to
be taught.

3. Abilities, training,
experience and any other
qualifications desired

in applicant

4. Geographic region

5. Approximate salary range
6. Address to which

DEADLINES FOR SUBMISSIONS:

ly except June, July, and September.

ment opportunity practices, and we

FEES:

Vacancy listing
Applicant listing

CONDITIONS:

Washington, D.C. 20036.

Deadline for submission of listings is the 1st of the month prior
to publication (i.c., January 1 for the February issue, February 1 for
the March issue, etc.). The Employment Bulletin is published month-

EQUAL EMPLOYMENT OPPORTUNITY:
The American Sociological Association endorses equal employ-

and to refuse ads that are not in consonance with these principles.

PAYMENT MUST ACCOMPANY LISTINGS

Applicants and employers are responsible for the accuracy and
completeness of their listings. The ASA reserves the right to edit or
exclude all items. Please type the listing (double spaced) and send it
with a check for the appropriate amount to Employment Bulletin,
The American Sociological Association,

applicants can write
7. Starting date
or applicant listings
1. Type of position desired
2. At least two areas of
competence
3. Highest degree
4. Awards
5. Experience
6. Publications
7. Location desired
8. Other personal information
(optional)
9. Date available

reserve the right to edit all copy

$20.00
. % 3.00

1722 N Street, NW.,

VACANCIES

TEACHING

American University. Department of Sociol-
ogy. Associate Professor or Professor be
ginning September, 1976. PhD required
Fields open but substantial experience in
social policy research and analysis pre-
ferred. Salary is open. Equal Opportunity
Lmployer; minoritics and women are en-
couraged ta apply. Write: Chairperson, De-
partment of Sociology, American Univer-
sity, Washington, D.C. 20016

Anne Arundel Community College. Instruc-
tor or Assistant Professor. Primarily to
teach criminology, juvenile delinquency, as
well as freshman and sophomere level
courses. MA required. Prior teaching expe-
rience with practical experience with law en-
forcement agencies preferred. Salary: $10,-
000-612,500. Contact: Professor Richard
Webber, Chair, Department of Social Sci-
ences, Anne Arundel Community College,
101 College Parkway, Arnold, MD 21012;
phone: {301) 647-7100, ext. 430. Starting
date January 5, 1976; decision will be made
priot to December 15, 1973

University of California, Riverside. Possible
position as Assistant Professor in Sociol-
aygy, starting fall, 1976, Expertise in one,
some, or all of the following areas desired
deviance, criminal justice systems, sociology
of law, corections, organized crime, and
welfare-probation.  ABD or PhD. Minor-
ities and women are encouraged to apply
Contact: Marshall Meyer, Chair, Recruii-
ing Committee, Department of Sociology,
University of California, Riverside, C
92507

University of California, Santa Cruz. The
Board of Studies in Sociology has une or
two faculty positions open for the fall of
1976, and the fall of 1977, subject to fun
ing. These positions have been authorized
bv the University to make possible the es-
tablishment of a new interdisciplinary Ph.D
program to be administered by the Sociol-
ogy Board. The program is a specialized
one, and applicante should have substan-
tive teaching and research interests in one
or more of the three areas of roncentration
in the program: Political Economy and In-
stitutional ~ Analysis, Social Movemenss
and Social Change. or Theory and Practice
of Sacial Policy analysis. The review com-
mittee shall judge the candidate with respect
to the proposed rank and duties, consid-
ering the record of his/her performance in
(a) teaching, (b) research or other creative
work, (] professional activity, and (d} un-
iversity and public service. Applicants at the
Assistant Professor level have com-
pleted all requitements fur their Ph.D. by
January, 1976 in order to be considered
The Ph.D. can be either in Sociclogy or in
a closely related discipline in the social sci-
ences, since the special Field of teaching and
research interest is more imporiant than the
discipline in which the degree was received
A combination of strong theoretical back-
ground, methodological competence, and an
applied or policy-analysic interest would be
desirable. A genuine commitment to under-
graduate and graduate teaching is essential
The University of California is an Egual

must

Opportunity/Affirmative Action employer
We committed to Affirmative Action
hiring and the appropriate pracedures will
be followed. Half-time employment will be
considered if requested. Please send your
curriculum  vitae to Professor Robert R
Alford, Chair, Board of Studies in So-
ciology, University of Califarnia, Santa
Cruz, California 95064, by December 1
1975

Case Western Reserve University. The De-
partment of Sociology invites applications
For one Assistant and one Associate Pro-
Ffessor for positions requiring graduate ard
undergraduate teaching and research. Pa-
sition A - a symbolic interactionist able to
teach micro-sociological theories and qual-
ilative methods as well as one or mare of
the following substantive geran-
tology, family, and/or criminology: rank
open. Position B - a specialist in geron-
tology, Family, and/or criminology  pre-
ferably with expertise in quantitave meth-
ods; rank open. PhD required, starting Sep-
tember, 1976: rank and salary depend upon
qualifications and experience. Affizmative
Action/Equal Opportunity Employer; mi-
norities and women are encouraged to ap-
play. Send vitae and three letters of recom-
mendation to: Dr. Sharon Guten, Search
Committee  Chairperson, Department  of
Saciology, 212 Havdn Hall, Case Western
Reserve University, Cleveland, OH 44106,
University of Cincinnati. Full or Associate
Professor with substantial research experi-
ence and publications to begin September.
1976. The Department of Sociology offers
Master's and PhD degrees and salaries arc
competitive. All arcas of specialization con-
sidered. Write: Recruitment Committee, or
Dr. Robert Carrol, Head, Department of
Sociology, University of Cincinnati, Cin-
cinnati, OH 45221

Clarkson College. Two full-time pusitions
open in Sociology effective September
1976 {or poscibly January 1976). PhD re-
quired in each instance. Rank. and salary
negotiable. One position in political saciol-
ogy with secondary areas open. Second
position in deviance, with strong back-
ground in methodology. Send application
and vita to: Faculty Search Committee,
Social Scierces, Clarkson College, Potsdam,
NY 13676. Equal Opportunity Emplover.
Clarkson College. Position available Ffor
PhD in Criminal Justice, other degrees con-
sidered. Principle duty will be teaching in
4-year, undergraduate, criminal justice pro-
gram. Areas of teaching competence should
include several of the following: criminal
law, administration of criminal justice, pro-
bation-parole-correction and
juveaile delinquency. Ability in other, tra-
ditional areas of social scienve desirable
Rank and salary negotiable. Position open
for January or September, 1976, Send vita
and references to: Faculty Search Com-
mittce, Social Scicnces, Clarkson College,
Potsdam, NY 13p76. Equal Opportunity
Employer,

Community College of Allegheny County.
Teaching position jointly in Sociology
Criminal Jjustice Studies. Rank and salary
contingent upon credentials and experience
The candidate will be expected to teach
courses in Sociology to both majors and
nonmajors, and to teach a variety of courses
to majors in Criminal Justice-Corrections

are

areas:

counseling;

Administration program dealing with both
Adult and Juvenile Offenders Supervision
of practicum and contribution 1o the averall
direction of the Corrections Administration
program may also be expected. The college
is located in an urban setting in Pittsburgh,
PA. Starting date for the position is Janu-
ary, 1976, The decision un candidates will,
be made by early December, 1975, Resumes
should be addressed to: Dr. Jacqueline A
Mevers, Community College of Allegheny
County, 508 Ridge Avente. Pittshurgh, PA
15212

Dalhousi University. Applications are in-
vited at the Associate or Full Professor level
for positions beginning july 1, 1976. Fields
are open. Preference will be given to appli-
cants with Canadian experience, Salarv
and fringe benefits competitive. Please di-
rect inquiries and applications to: Richard
Apostle.  Recruitment Committee, Sociol-
ogy Department, Dalhousie University,
Halifax. Nova Scotia, Canada, Applicants
are asked to send a curriculum vitae and
arrange for three letters of reference.

University of Delaware. 1) Full Professos
Fall 1976. The Department of Sociology
is seeking candidates with demonstrated
scholarship in any of four areas: deviance,
methods, theory, o urban sociology. Teach-
ing expectations normally are fous rourses
per year consisting of graduate and under-
graduate instruction. Send vita or inquiry
to: Kenneth W. Eckhardi, Search Com-
mittee, Department of Suciology, University
of Delaware, Newark, Delaware 19711

2) Assistant or Associate Professor. Fall
1976. The Department of Sociology is seck-
ing candidates for one or more of the fol-
lowing areas: Sociology of Deviance, which
should include teaching interests in juven-
ile delinguency; Urhan Sociology, which
should include teaching interests in urban
communities and social ecology: Social
Policy. which should include teaching in-
terests in the sociology of welfare in-
stitutions. Teaching expectations normally
are four courses per year. PhD required
Send vita or inquiry to: Kenneth W. Eck-
hatdt, Search Committee, Department of
Sociology, University of Delaware, Newark.
Delaware, 18711. The University of Del-
aware s an equal opportunity and affir-
mative action employer.

Georgetown  University.  Assistant
fessor. Teach 3 courses per semester (9
hours). Areas of interest: social psychology
cmall groups, industrial,  occupations.
work, political, fanguage. aging, compar-
ative. PhD with teaching experience pre-
ferred. (Please list on resume courses actual-
Iy taught, indicating whether as TA or as
instructor). Department has 10 full-time
positions. and emphasizes teaching. Schol-
arship requirements for tenure and pro-
motion, Washington, D.C. location, Salary
dependent on qualifications. Wiite: Recruit-
ment Committee, Department of Sociology
Georgetown University, Washington, DC
20057, For September, 1976,

Harvard University. Senior Harvard Chair
in the School of Public Health, the Richard
Saltonstall Professor of Population Policy
is to be filled by a scholar specializing in
population. Equal Opportunity Employer.
To be considered, please write: D. Howard
H. Hiatt, Dean, Harvard School of Public
Health, &77 Huntington Aveaue, Boston,
MA 02115

Idaho State University. Assistant or
sociate Professor to fill sabba:ical vacancy
in Department of Sociology. Spring Semes-
ter 1975-76 only. PhD, qualified to teach
marriage and Ffamily, introduction to so-
ciology, or social problems, and optional
third speciality area on undergraduate level
Salary $6500. Send vita, letters of reference
and other materials to: Dr. William A,
Shiclds, Chair, Department of Sociology
Idaho State University, Pocatello, 11D 83209
Deadline for application is November 28
1075, Equal Opportunity/Affirmative Ac-
tion Employer

ase

Indiana University-Purdue University at
Fort Wayne. Assistant Professar of Sociol-
ogy beginning mid-January, 1976, Doctar-
ate in Sociology required, with special-
ization, deviance. This is a full-time tenure-
producing  appointment. Affirmative Ac-
tion/Equal Opportunity Employer. Mater-
ials will be considered until December &,
1075. Vita, three letlers of recommendation
and transcripts should be sent to: Dr. Marty
E. Zusman, Chairperson, Recruitment Com-
mittee, Department of Sociology/Anthro-
pology, Indiana University-Purdue  Un-
iversity, 2101 Coliseum Boulevard East,
Fort Wayne, IN 46805

indiana University-Purdue University at
Indianapolis. Assistant Professor of Sociol-
ogy beginning August, 1976. Specialty in
marriage and family or sex roles and strong
background in guantitative methods. Strong
interest in applied sociology and wppor-
tunity to conduct research with profes-
sional schools. PhD required. Evidence of
commitment to quality teaching at all levels
and sesearch productivity necessary. Send
inquiries to: Brian Vargus, Chair. De-
partmeni of Sociology, Indiana University-

Purdue University  at  Indianapolis. 925
West Michigan Street, Indianapolis, IN
46202, Affirmative Action/Equal Oppor-

tunity Employer.

University of Minnesota. One and perhaps
more Assistant Professor  puositions  be-
ginning fall, 1976, Areas of specialization
open. New or recent PhD's. High potential
for teaching excellence and scholarly pro-
ductivitv required. Affirmative Action Em-
ployer: minorities and women are strongly
encouraged to applv. Salary is compelitive,
Send vita and sample of scholarly work
to: Professor John Clark, Chait, Department
of Sociology, University of Minnesota,
Minneapolis, MN 55455

University of Mississippi. Sociology secks
applications for position as Assistant Pro-
fessor starting August, 197c. Qualifica-
tians: PhT required with specialities in so-
cial psychology and dominant-minority re-
lationships; related specialities will be con-
sidered. Salary competitive, commensurale
with qualifications and experience. Send
viza to: Dr. Max W. Williams, Department
of Sociology and Anthropolosy, Univers-
ity of Mississippi, University, MS 38677
Equal Opportunity Employer.

University of Missouri, 5t. Louis. One an-
ticipated position at rank of Assistant Pro-
fessor beginning fall, 1976. Seeking ap-
plicants  with  teaching/research  special-
ization in the socivlogy of deviance (mental
illness, alcoholism, drug abuse, etc.) and/or
sociology of law. Applicante must have
PhD complete at time of appointment and
show promise of research productivity. Re-
sponsibilities include teaching at both the
graduate and undergraduate level. Affirm-
ative Action/Equal Opportunity Employer
Salary competitive. Send vita and references
to: Personnel Committee, Department of
Sociology-Anthropotogy,  University  of
Missouri, St. Louis, MO 63121

New York University. Assistant Professor
of Sociology. Scptember, 1976. PhD re-
quired. Primary requirement is competence
to teach undergraduate and graduate cours-
es on the sociology of sex roles. Also desi
able is competence to teach undergraduate
and graduate courses on medical sociclogy
and interest in developing a research pro-
gram in either or both areas. Equal Oppor-
tunity/Affirmative Action Employer. Send
vita and references 1o: Chair, Department
of Sociology, Room 306, University Place
New York University, New York NY
10003

University of North Carolina, Asheville.
Instructor or Assitant Professor of Sociol-
ogy beginning either in January or Ffall.
1976. Department seeks applicants  pri-
primarily concerned with general under-
wraduate courses (ie.. modern social prob-
lems, urban community, social stratification,
cte.} in a liberal arts college. Preference is
for someone with a recent PhD or the dis-
sertation in its final stages. Salary: $12,-
000-§13,000. Write: Dr. Walter R. Boland,
Chair, Department of Saciology, Univers-
ity of North Carolina, Asheville, NC 28804,

University of North Carolina, Greensboro.
Associate or Assistant Professor to teach
courses in social work and in sociology.
PhD in sociology or social wark, and ed-
ucation and experience both in social work
and in sociology required. Salary dependent
upon rank and experience. Position be-
gins August, 197o. Include vila with letter
of application. Write 0: Alvin H. Scaff,
Head, Department of Sociology, Grahm
337A, University of North  Carolina,
Greensboro, NC 27412. Equal Opportunity
Employer

Occidental College is secking an Assistant
Professor and Director for small, interdis-
ciplinary program in urban studies to as-
sume both administrative and instructional
responsibility beginning in  September,
1976; will develop and supervise an urban
internship program. act as liaison with var-
fous community agencies, and advise under-
graduate students pursuing an emphasis in
urban studies: it is envisioned that teaching
load will involve at least 4 (10 week) cours-
es per year: urban issues and problems, an
introductory methods course, and 2 ar more
topical courses relased to specialized urban
policy interest; candidates with training
in any of the sacial sciences will be consid-
ered, PhD preferred; salary negotiable based
on qualifications and experience; Occiden-
tal is a sclective liberal arts college of 1,750
students with faculty of 120 and is an Equal
Opportunity/ Affirmative Action Employer
send detailed resume by 12/1/75 to: Dr
Lewis }. Owen, Dean of Faculty, Occidental
College, Los Angeles, CA 00041

Pennsylvania State University, (1} Fall,
1976, University Park Campus. Candidates
must have teaching competence in ethnic
and race relations and introductory sociol-
ogy. PhD required. Preference will be given
to candidates with successful teaching ex-
perience and demonstrated research com
petence. Rank open, salary competitive. (2)
Spring or Fall, 1076, Delaware Campus
(near Philadelphia). Candidates must have
teaching competence in lower Jevel under-
graduate courses. Preference will be piven
to candidates with successful teaching
experience and demonstrated research com-
petence. PhD or ABD. Instructor or Assis-
tant Professor level, salary competitive. (3)
Fall, 1976, Commanwealth Campuses. Ap-

plications are being accepted for possible
vacancies in one or more lorations. Candi-
dates must teaching competence in
lower level undergraduate courses. Pref-
erence will be given to candidates with suc-
cessful teaching experience and demon-
strated research comperence. PhD or ABD
Instructor or Assistant Professor level, sal-
ary competitive. Affirmative Action/Equal
Opportunity Employer.  Write, enclosing
vita, to: Roland J. Pellegrin, Head, Depart-
ment of Socivlogy, Pennsylvania State Un-
iversity, University Park, PA 16802

Radford College. Assistant ur Associate Pro-
fessor of Sociology for September, 1976.
Salary very competitive. PhD or very near.
Areas should include one or more of the
fallowing {in order of preference): medical
sociology, research methods, minorities, and
urban sociology. Young department with
ten full-time faculty members in a hriving
four-year co-educational stale college of
nearly 4,800 students located 40 miles
suuthwest of Roanoke, Virginia. Affirm-
ative Action/Equal Opportunity Employer.
Applications from minorities and women
are encouraged. Send letter of application,
vita, transcripts, and leiters of reference
to: Michael J. Leap, Chair, Department of
Sociology. Radford College, Radford, VA
214142

have

University of Rhode Island. Assistant Pro-
fessor of Sociology beginning September,
1976; PhD required; areas of specialization
open; demonstrated teaching competence
and publication required; active research
interests expected. The Department offers
undergraduate degrees in Sociology and
Anthropology, and the MA in Saciology.
Send resume and letters of
mendation to: Chairperson, Department of
Sociology and  Anthropology, University
of Rhode Island, Kingston, RI 02881, Af-
firmative Action/Equal Opportunity Em-
ployer

three recom-

Rutgers College. Assistant Prafessor with
broad interests to teach large introductory
course and one or more of the following
areas: deviance, criminology, sociology of
law, saciology of medicine, sociological
theory. Preference will be given to can-
didates with teaching experience. PhD is
required. Salary starts at $11,710. Affirm-
ative Action/Equal Opportunity Employer
Starting date: September, 1976. Write to: A.
Foner, Chair, Department of Sociology,
Rutgers College, Murray Hall, New Bruns-
wick, NJ 08903

Rutgers University at Camden. Twd open-
ings, rank open, for fall. 197¢. One must
caver criminology and deviance, the other
race and ethnic Other desirable
areas include social stratification and urban
sociology. PhD at time of application re-
quired. Strong  publication  required  for
senior position. Salary competitive (AAUP
rank 1), Affirmative Action Employer. Send
vita lo: Jean C. Darian, Department of So-
ciology. Rutgers University, Camden, NJ
08102

relations

University of San Diego. Assistant Profes-
sor of Sociology, PhD, two openings be-
ginning September, 1970, $11,000 for nine
months. Teach undergraduate cousses in a
Catholic Liberal Arts College. Major areas
to be filled include theory, methodology,
statistics, assimilation and ethnic groups,
social organization and institutions, social
change, small group theory. reasonable
combinations will be considered. Teaching
experience preferced. Write: Chairperson
Depactment of Behavioral Sciences, Uni-
versity of San Diego, San Diego, CA 92110
Include curriculum vita. Affirmative Action
Employer.

College of Santa Fe. Teaching. Assistant
Professor. Only those with prior academic
experience to teach in accredited under-
graduate program offering AA and BA in
sacial work. Inguiries encouraged from
persons planning relocation or early retire-
ment. Send resume to: Dr. Doris L. Hallo-
wtiz, Director of Social Work Program,
College of Santa Fe, St. Michael's Drive,
Sante Fe, NM 87501

University of South Carolina. Rank open,
Preferred special competence in research
methodology or statistics. Previous publi-
cations required. Salary compelitive. Af-
firmative Action/Equal Opportunity Em-
ployer. Send vita and cover letter to: As-
sistant Chairperson, Department of Sociolo-
gy. University of South Carolina, Colum-
bia, 5C 20208, One opening for September,
1976, start.

Southwestern at Memphis. Department of
Anthropology and Sociology invites appli-
cants for the position of Assistant Profes-
sar of Sociology. Ours is a joint depart-
ment by choice, and with this addition we
will have 3 sociologists and 3 anthropolo-
gists on the staff. We are looking for some-
one who like the small, liberal arts college
atmosphere, who enjoys much out-of-class
student interaction, and who can get ex-
cited about spreading the word. The person
who joins us should be able to teach both
introductory sociology and cultural anthro-
pology, as well as a variety of courses such
s social problems, minority groups, hie-
tory and theory, complex organizations, so-
cial stratification, and the like. We have a
trimester plan, a 7-7-4 hour course load,
small classes, a highly motivated and intelli-
gent student body, the HRAF files, and de-



pactmental space in a new building. No
teaching experience is necessary, but the
PhD is required by September, 197¢. For
this position, we can offer $11,000 (2
months), grants for Ffaculty re-
scarch, complete TIAA coverage, (retire-
ment, insurance, disability, and major medi-
cal), and no state income tax. Write: Jack
Conrad, ¢/o Department of Anthropology
and Sociology, Southwestern at Memphis,
2000 N. Parkway, Memphis, TN 38112
Affirmative  Action/Egual  Opportunity
Employer

summer

SUNY, Buffalo. Assistant Professor. Com-
munity-oriented  psychiatrist or  doctoral
level social scientist with strong experience
in human programs, administra-
tiun, design, evaluation, and consulration
Teach graduate courses in mental health ad-
ministration emphasizing program design
and evaluation, direct evaluative research in
mental health service systems, consult with
community agencies and supervise graduate
students in mental health programs. Publi-
cations in human service research essential
Salary negotiable, competitive. Contact: Dr
Frank Baker, Division of Community Psy-
chiatry, SUNY, Buffalo, 462 Grider Street,
Buffalo, NY 14215 Equal Opportunity
Employer

service

Swarthmore College. A position for a so-
ciologist or anthropologist whose primary
professional interest is in one of the follow-
ing areas, in that order of priority: race and
ethnic relations/social and cultural plural-
ism; sociology of law; urban sociology. The
applicant must be prepared to teach a varie-
ty of courses, preferably in the areas men-
tioned above, in the context of a liberal arts
college curriculum, within a foint depart-
ment of socivlogy and anthropology. Inter-
est in comparative and cross-cultural per-
spectives in these areas will he welcomed.
This is a regular departmental appointment,
but the person who fills the position will be
expected to teach at least one course in a
developing Black Studies Program to which
faculty in several departments contribute.
Rank and salary determined on the basis of
experience.  September,  1976;  possibly
earlier. Applications to: Chairperson, De-
partment of Sociology and Anthropology.

Swarthmore  College, Swarthmore,  PA
19081

Upsala College. Visiting Assistant or As-
saciate Professor 1976-77, replacing an

Associate Professor on leave for the aca-
demic vear. Teach intreductory sociology
and three of the following: methods, sta-
tistics, theory, population, race and ethnic,
urban, sex coles, political saciology, or
social work. The PhD, successful college
teaching experience and some scholarly
publications are required. Salary is in the
$12,000-514,000 range for the academic
year, with additional income available for
teaching an evening overload course, a
course in the January mini-semester, or
summers. Send curriculum vitae to: Dr
Roxanne Hiliz, Chair, Department of So-
ciology, Upsala College, East Orange, NJ

07019, Equal  Oppurtunity/Affirmative
Action Emplover
Vanderbilt  University. Opening in 1976

for a senior sociologist {Associate or Full
Professor) with an  established research
career in any field except the current major
strength of the department—the sociology
of the economy [organizations, accupa-
tions, industrial). Join our young faculty:
contribute to emerging Institute of Public
Policy, in a pleasant metropolitan region
Affirmative Action/Equal Opportunity Em-
ployer. Contact: William A, Rushing,
Chair, Department of Sociology & Anthro-
pology, Vanderbilt University. Nashville,
TN 37235

Washington and Lee University. Assistant
Professor of Sociology. beginning in the
fall of 1976. Courses to be covered will in-
clude introductory, social problems, meth-
ods, and minorities. Experience in teaching
introductory anthropology would greatly
enhance the candidate’s chances for em-
ployment. PhD required. Equal Opportuni-
ty Employer. Send references, vita, to: Dr.
Emory Kimbrough, Jr., Head. Department
of Sociology and Anthropology, Washing-
ton and Lee University, Lexington, VA
24450

University of Waterlvo, Department of
Kinesiology requires two appointments in
the areas of sociology of sport, or history of
sport with socio-cultural perspectives. One
appointment will he at the Assistant Pro-
fessar level (Minimum Salary $14,500) and
the other will be at either the level of Asso-
ciate Professor (Minimum Salary $18,900)
or  Full Professor  (Minimum Salary
$24,700). Level of appointment and start-
ing salaries will depend on record of re-
scarch and appropriste university teaching
experience.  Responsibilities  will include
undergraduate and graduate teaching and
research supervision. The Department now
has an MSc program and is anticipating a
PhD program in 1976. The effective date of
the appointments will be July 1, 1976 and
the closing date for receipt of applications
is November 18, 1975. For further informa-
tion write to: Dr. Ronald G. Marteniuk,
Chair, Department of Kinesiology, Univer-
sity of Waterloa, Waterloo, Ontario N2L
3G1

University of Wisconsin, Madison. Assist-
ant Professor. Teaching and research, areas
of specialization open. PhD or equivalent
required by time of appointment. Apphi-
cants should have demonstrated high com-
petence in rescarch and teaching. Applica-
tions should include names and addresses
of references and list puklished and unpub-
lished manuscripts available for inspection
Equal Opportunity  Employer.  Academic
year salary $12,500 and up. Write: War-
ren O. Hagstrom, Chair, Department of
Sociology, University of Wisconsin, Madi-

son, W] 53706, Starting date: August,
1976,
RESEARCH

University of Florida. Applications are in-
vited for the following five positions for
September, 1976: (all at the Assistant Pro-
fessor level): 1) medical and social geron-
tology expertise with interest in large-scale
Funded research; 2) quantitative methodolo-
gy with broad computer analysis experience
and macro-theoretical background: 3) social
intervention systems: applicant must be
willing to develop and coordinate under-
graduate program:  4) Latin  American
demographer with quantitative emphasis.
5) Latin American institutions. All five
positions require candidates who are also
effective  graduate and  undergraduate
teachers in addition to research capabilities
All positions require the PhD in hand be-
fore September, 1976. Affirmative Action
Employer. Send vita and samples of publi-
cations to: Dr. Anthony J. La Greca, De-
partment of Sociology, University of Flori-
da, Gainesville, FL 32601

SUNY, Binghamton is seeking a senior-
level Organizatioral Behaviorist to join a
six-person O.B. group in September, 1976
Management interest and research desira-
ble. Strong research recard needed. Excel-
lent salary and benefits. Moderate teaching
load {O.B.), research support, attractive lo-
cation, 180 miles N.W. of NYC. Affirmative
Action/Equal  Opportunity Employer
Write: George Westacott, Qrganizational
Behavior Chairperson, School of Manage-
ment, SUNY, Binghamton, NY 13901
SUNY, Buffalo. The Researck Program in
Social Epidemiology and the Control of
Cancer has a position available for a Medi-
cal Sociologist interested in research in so-
cial epidemiology of cancer and those facets
of public health concerning masses of peo-
ple. Appplicants should be able to deal with
private physicians and the medical com-
munity, including nurses, hospitals, and
public health physicians in obtaining their
cooperation with our research. PhD prefer-
ably with some publications; position re-
Yuires quantitative testing of hypotheses
incumbent should be a good writer. SUNY,
Buffalo, Buffalo, NY; salary range is from
$15,000 to $30,000, accompanied by very
generous benefits. Position is part of a re-
search program being funded for five years
with possibilities of extension. Applicants
may write and send vitae to: Dr. Saxon
Graham, Professor, Medical Sociology, 4224
Ridge Lea, Room 58, Amherst, NY 14220,
Affirmative Action/Lqual Opportunity Em-

ployer. Position available Sptember 1,
1975,

ADMINISTRATION

Briarcliff College. Director, [nstitute of
Public Affairs, preferably for January,

1976. Seeking director of a new undergrad-
uate professional program in a liberal arts
college. Must have specific graduate train-
ing and/or experience in public policy
fields. Duties to include administration and
continued development of the public affairs
curriculum, internships, recruitment, con-
tact with public officials, academic and
professional placement, and the teaching of
three public affairs courses per vear. A com
mitment to excellent teaching is essential.
Equal Opportunity/ Affirmative Action Em-
plover. Applicants should send graduate
school transcripts and letters of recommen-
dation to: Anthony R. Bullard, Director,
Institute of Public Affairs, Briarcliff Col-
lege, Briarcliff Manar, NY 10510,

University of California, Los Angeles.
UCLA invites applications for the position
of Director, Center for Afro-American
Studies. The Center, established six years
ago, is one of a number of Organized Re-
scarch Units on the campus. The Director
will have a regular faculty appointment in
an appropriate department or school and
will divide his/her time between regular
faculty and administrative responsibilities.
Academic qualifications for appointment as
Assaciate Professor or Professor, demon
strated capacity for administrative leader-
ship, and research experience in the sacial
sciences required. Send curriculum  vitae
with names of four references and a letter
detailing gualifications by December 15 to:
Ms. Claudia Mitchell-Kernan, Chair, Search
Committee, Center for Afro-American Stud-
ies, 3105 Campbell Hall, University of
California, Los Angeles, CA 90024. Equal
Opportunity/ Affirmative Action Employer

Chicago Urban J.eague. Director of Re-
search and Planning. Responsible for over-
all direction of the Agency's research and
planning program including its research
studics, community survevs, statistical re-

porting systems, and research components
of special projects. Qualifications: Master's
degree or higher degree in urban planning
ar research or a related areas or discipline
such as urban economics, psvchology, or
political science. Minimum of five years of
advance experience in urban research or
planning. at least thiee vears of which have
been in a supervisory capacizy over other
related professionals and clerical personnel
Capable of adopting systems research and
planning methods to action setting. Com-
munirating effectively with other profes-
sionals and laymen. Direct all inquiries to
Mrs. Lela Wafer, Personnel Coordinator,
Chicago Urban League, 4500 South Michi-
gan Avenue, Chicago, IL 60653
Georgetown  University. Chairperson: A
sociate Prafessor.  Administer affairs of
Suciology Department and teach 2 vourses
per semester. Essentially an undergraduate
program with an emphasis on leaching. De-
partment has 10 full-time faculty and usual-
ly several part-timers. Seeking someone
with demonsirated administrative ability,
teaching competence, and scholarship. Par-
ticularly interested in industrial-occupation-
work, social  psychology-small  groups
political, and urban. But other specialties
considered.  Washington, D.C. location
Salary dependent on qualifications. Ad-
dress resumes to: Chair Recruitment, De-
partment of Sociology, Georgetown Uni-
versity,  Washington, D.C. 20057, [n
resumes, please make explicit
taught, administrative positions held, and
schalarly accomplishments. For September,
1976,

courses

Indiana University-Purdue University at
Fort Wayne. Ten-member Department of
Sociology/Anthropalogy  invites  applica-
tions for Chairperson beginning fall, 1976
Preference will be given to individuals with
a substantial publication record, excellence
in teaching, and an interest/experience in
academic leadership. Salary and fields of
specialization are open. Resumes will be
considered until December 8, 1975. Af-
firmative Action/Equal Opportunity Em-
ployer. Please send current vita and mate-

cials tor Dr. Marty E. Zusman, Search
Committee  Chairperson,  Department  of
Saciology/Anthropology. Indiana Univer-
sity-Purdue  University, 2101  Coliseum

Boulevard East, Fort Wayne, IN 46805
Institute for Social Research, University of
Michigan. Director, Institute for Sacial
Research, and Director, Survey Research
Center. During 1976, Angus Campbell will
retire as Director of the Institute for Social
Research, and Robert L. Kahn will come to
the end of his term as Director of the Sur-
vey Research Center. Search commitices for
these positions seek nominations and appli-
cations. Expected gualifications include dis-
tinction in scholarship and social research,
and substantial experience in administra-
tion. Resumes and nominations for either
position should be forwarded to: Helene |
Hitchcock, iInstitute for Social Research,
P.O. Box 1248, Ann Arbor, MI 48100,
Non-Discriminatory  Alfirmative  Action
Employer.

Oakland University, Fourteen-member De-
partment of Sociology-Anthropelogy in-
vites applications for Chairperson begin-
ning Fall, 1976. Preference will be given to
persons eligible for Full Professor rank
with tenure by virtue of substantial publi-
cation record, and experience in academic
leadership  and  administration.  Salary,
fields of professional specialization are
open. Term as chair runs for three years,
renewable. Affirmative Action/Equal Op-
portunity Employer. Address inquiry with
current vita to: N. Medalia, Department of
Sociology-Anthropology, Oskland Univer-
sity, Rachester, MI 48063

APPLICANTS

{The Committer on the Status of Women in
Saciology urges all members of the Ameri-
can Sociolagical Association to omit infor-
mation on marital and parental stalus from
their curriculua vitee and from applican:
listings.}

PhD’s WITH EXPERIENCE

A 290 Teaching and research: social strati
Fication, small groups, social change, social
organization, principles, palitical sociology,
religion, theury, ethnalogical theory, social
anthropology of South Asian communities
ancient and modern political thought: PhD
plus degrees in philosophy, political sci-
ence, anthropology: 18 vears teaching and
research experience: 3 books, "Religious
Factor in Secial Relations in a Muslim Com-
munity” in progress, several articles: loca-
tian open; age 58; available 1976; married.
A 291 Teaching/rescarch ot teaching/ad-
ministration; urban, political, criminology,
community; PhD; seven years university
teaching and research experience, interdis-
ciplinary program experience: consistent
publication; urban fringe or rural location
preferred; June or September, 1976,

A 292 Teaching and research (Full profes-
sorship); sociological theory, stratification
and mobility, marriage and the family, com-
munity, demography. and comparative so-
cial organization; PhD; honors and awards
16 years university teaching and research

publication of books, articles. and reviews
east or west coast preferred; married: Jana-
ary 1,1076

A 293 Teaching, research, and/or limited
administration. Specialist in teaching large
classes using mullimedia presentations; an-
thropology, hasic sociology. social prob-
lems. Other areas include: social psycholo-
gy, deviant behavior, statist Awards ard
honors in graduate school. Considered to
be dynamic teacher; very high student eval-
uations. Past experience as chairperson, as-
sistant dean, dean of arts .and sciences. Last
5 years as associate professor (teaching
only} at small ethnic university in south-
east. Location open; 40, years, married; fall,
1076,

A 294 Semi-retired, late fifties. interested in

less-than-permanent  connection.  Taught
theory, research methods, urban, crime/
deviance, industry, demography, minori-

ties, family, organizations, medical, educa-
tion, change. About equal expericoce in
undergraduate and graduate teaching: also
continuing education and interdisciplinary
programs. Researched in industrial, urban,
medical, minorities, political. education
markeling arcas; government, foundation
industry grants and consultantships. Visit-
ing lectureships and recearch projects in
South America and Curope. Publications
monographs, readers, articles. Degrees n
cconomics, social  psychology, sociclogy:
PhD in top-ten research university.

mostly, with some re-
Introductory, urban

A 295 Teaching
search opportunitivs,
industrial, stratification, research methods.
Six years teaching. Wide variety of research
experiences, publications, embarking on
new research project, working on develop-
ing interdisciplinary instructional program
in environmental studies, actively involved
in handicapped studenl programs: 36,
South or West Coast, urban area, wish to
relocate to escape very heavy air pollution
at present location: available fall or
mer, 1976.

sum-

A 296 Research position with social ard/or
political action organization such as Com-
mon Cause or Nader’s citizen action group
Experience in political campaigns and in
analyzing sacially and politically relevant
data, belong to environmental action and
political change organizations. Very good
analytical mind, able to synthesize complex
ideas and data and view this information
from a wide variely of perspectives. Avail-
able June, 1976 or possibly earlier. Willing
to work for modest salary. Very hard
worker for "good causes.”

A 297 Teaching and rescarch: population
problems {urhanization, social mobility, em-
ployment, public health); community social
structures and social psvchological sources
of community development in domestic and
comparative settings; economic and cultural
anthropology:  sociolugy o education;
theory and researcl: methods and statistics
Phi Kappa Phi, Alpha Kappa Delta, 3 years
of college teaching experience, interdis-
ciplinary and crose-cultural res arti-
cle, papers submitted for publication: loca-
tion open; available January, 1976

A 298 PhD Jooking for a teaching/research
university position. Areas of compelency
include: social psychology, sociology of
education and organizations. Seven vyears
teaching experience: three at the university
level. Dxcellent teacher. Numerous publica-
tions. Extensive research skills especially in
evaluation research. Currently employed as
a research specialist. Locale open. Immedi-
ate availabilizy

arch

A 299 Teaching/teaching and  research:
comparative and historical sociology, sub-
suming: arganizations. stratification, poli-
cal, world conflict, environment, sex roles,
race/ethnic, movements; recent PhD, top
department; Phi Kappa Phi, fellowship; o
years university teaching and research, 4
years applied rescarch and administration,
mental hospitals; book in press, research
monographs and over a dozen papers pub-
lished, grant to praduce educational mate-
rials for international studies, second book
in prugress, other papers under
prefer position where interdisciplinary ap-
proach and talents in working with small
groups of students can be effectively used:
prefer Eastern seaboard but consider locat-
ing anywhere; fall, 1976

A 300 Research and/or teaching or re-
search administration; 10 years of survey
research and teaching at all
levels, thesis supervision; interdisciplinary
approach to study of social reality: strong
quantitative orientation; primary interest in
analysis of social planning and policy. Have
taught deviance, criminology, corcections,
complex organizations, methods, and sta-
tistics (incl. computer programming). PhD
(University of Michigan), crosscultural ex-
perience, foreign languages. Two books,
half a dozen articles, and equally many in
preparation.  Grants  include 2-year Far
Eastern research. Location open {including
overseas), 30, married, immediately avail-
able

A 301 Teaching/research;  scveral  years
university teaching and research experience
in university, government and private re-
search organizations. Marriage and family,
social psychalogy, urban sociology, re-
search methods. Available June, 1976

review;

experience
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A 302 Teaching and/or research. Demogra-
phy. urban studies, human ecalogy. ctholo-
gv. PhD, AKD, Papulation Council Demo-
graphic Fellow, other scholarships, assist-
antships, 12 years college and university

teaching experience, rescarch grants: arti-
dles, papers, baok in progress; available
August, 1976

A 303 Teaching and/or resvarch;  social

deviance, criminology-criminal justive. so-
ciology of education, urban  sociology
PhD; 3 years of teaching experience and §
years of rescarch expericnce. OEO Fellow-

ship: NEH post-doctoral fellowship in
criminal justice: excellent teaching evalua-
tons:  papers at professional mvetings.

Available for fall, 1976 or possibly January
1976

A 304 Teaching and research: social theory
(classical, contemporary, critical symbolic
interaction), sociology of sports, social
stratification, sociology of education, so-
ciology of knowledge; PhD from Big Ten
University; NST trainceship, AKD; 6 years
teaching and research, 3 years admin
tion, 4 years community organization; sev
eral papers published, scveral
at meetings, two books in process; location
open; will accept visiting appointment Ffor
1976-77 as am presently located overseas

papers read

and will not be available for interviews;
available late August, 1970
A 305 Teaching/administration  and  re-

search with emphasis on teaching: presently
holding interdisciplinary teaching position
in sociology ard political science; academic
interests: pulitical sociology, social change,
modernization, social problems, introduc-
tory; applied interests: environmental soci-
ology, social impact analysis in EIS
PhD; 7 years teaching at university tevel, 1
year teaching in community coilege, 3 years
full-time research, and one year and ane
summer in U$. Government in NEPA im-
plemetation and environmental policy de-
velopment; awards and grants, several arti-
cles, papers, many reviews, others accepted
for publication and in preparation; 38,
married. no children, location open; June or
September, 1076,

A 306 Research or research and teaching;
will also consider post-doctoral Fellowship:
deviance, subslance abuse, mental illness
intolerance, applied sociology, evaluation
research; PhD; NIMH Fellowship: o years
experience in government agencies and uni-
versities doing library research. survey re-
scarch, statistical analysis; 3 publications;
location open; can start immediately.

A 307 Teaching and research; social psy-
chology. collective behavior, military so-
ciology; PhD: 1 vear of teaching experi-
ence in England, 7 vears overall teaching
experience; 2 books, 2 more (with con-
tracts) to appear in 1977; articles, paper
read; desire position in New England; 31
available September, 1970

Recently retired professor, at present Ful-
bright Research Professor at  the Uni-
versity of Hamburg, seeks temporary post
as rescarcher, as replacement within a large
department, or as a one-man interdiscipli-
nary department anywhere in the world
PhD. Extensive research and teaching ex-
perience, with a large number of books and
monographs and with Field experience in
Europe, Asia and the Americas. Chief in-
terests are in comparative socivJogy and in
the sociology of development, though [ can
teach a wide variety of courses wilhin an
interdisciplinary  background.  Available
June or September, 197u. Professor David
Rodnick,  Winckelmannstrasse 14, 2000
Hamburg 52, Federal Republic of Germany,

A 308 Teaching and/or research, especially
interdisciplinary  work;  social-exchange
theory, socia) psychology. social structure
and personality, group process and struc-
ture, and other courses; PhD in social psy-
chology: NIMH predactoral ~ fellowship.
other awards: 12 vears university teaching
and research experience: articles, papers,
buok reviews: 38; fall, 1976 or 1977

A 309 Teaching and/or research. Sociology
of education and educational change, devi-
ant behavior, formal organizations, Field
methods. PhD from major midwestern uni-
versity. NIMH and NSF Fellowships. pos
doctoral Fellowship. Some teaching experi-
ence, extensive rescarch experience includes
both survey and field rescarch. Publications
Monograph on educational change in a
school system in progress. Location open
33, married. Available after January 1,1976.
A 310 Teaching and/or research: stati
analysis, research methods, social inequality
and siratification, political, urban and rural,
social policy, applied socivlogy (especially,
welfare and legal institutions and evaluation
research); PhD: Phi Beta Kappa and several
fellowships; varied teaching and rescarch
experience; book and articles in press, oth-

stical

ers in progress; location open: available
January 1976 or later
A 311 Visiting  Professarship in  teaching

and research: deviance, sociology of law,
juvenile delinquency, c¢riminclogy, psycho-
sociology: PhD and LLB, both degrees from
major university in Northeast US; research
awards, Fulbright Professorship, visiting
professorships; 25 years teaching and re-
search and 7 years department chairperson
in major college in Northeast US before re-
tirement; have held, including current ap-
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puintment, visiting professorships covering
three academic years at two major Canadian
baoke, peofessional  asticles,
cred at professional sociology

papers
meetings, the most recent in 1973; lucation
open: have researched and taught in Philip-
Hong Kong. Canada and the U5
Practiced law for 10 years before moving
into the Field of sociology. Have experience
and interest in continuing education. Seek
one-year appointment that meets depart-
ment needs and dues not impede depart-
mental promotion

A 312 Teaching and deviance,
ceiminology, complex organizazions, PhID
From Big Ten School: teaching award nemi-
nations, thesis dircection, & experi
ence: 10 publications: location open: fall,
1976

pines

research;

years

A 313 Teaching or teaching and research
social psychology and deviance, urban so-
ciology, theory, research methods. political
suciology, sucial problems, intraductory
PhD from major midwest university: teach-
ing assistantships and fellowship; @ vears
of gradvate and undergraduate leaching
excellent teaching record: numerous publi-
cations in well-known social science jour-
nals; numerous papers at national and re-
gional meetings; buok on urban sociology
under contract; location open; 34, married,
ane child.

A 314 Teaching and resvarch; complex or-
ganizations and socialization, stratification
and social change, methodologies and theo-
ry construction, interdisciplinary social sci-
ences; PhD {1966). teaching experience in
Germany, Lngland, and US$. (5 years):
manographs and articles; location open;
33, single; fall, 1970,

A 315 Teaching or chair; theory all as-
pects, social psychology. deviance, social
stratification, intruductory,  others.  PhD
major department; 10 vears teaching, 2
years  administrative  cxperience;  many

papers read, asticles, 2 books in process, re-
views; popular teacher according to student
polls: location open; 46, married; January,
summer, or September, 1976

A 316 Teaching and/or research:  small
groups, theory, religion, education, Amer-
ican society, ethniv and racial minorities: 6
years teaching experience: research experi-
ence in community social welfare and social
psychiatry; Phid: articles, papers, boalk re-
views; liberal arts college preferred; geo-

graphical location open: fall. 1970

NEAR PhD or MA

A 320 Teaching or teaching and rescarch
comparative  sociology,  intraductory
ciology, development/mndernization

sociology, peasantry, sociology of education
in LDC's: MA: PhD. Cambridsie University,
expected spring 1970; training at U.S,
European aniversities,  bi-lingual, 2 years
part-time and 4 vears Full-time teaching,
extensive resvarch experience in Africa, ap-
plied expericnce in Latin America
sultantship,  publications;  inlerested  in
liberal arts college undergraduate teaching,
or large university department with post-
graduates; locatiun open, 33, no depend-
ents, available from January, 1976

o=
cural

and

can-

A 321 Teaching in sociology and/or inter-
disciplinary program: Latin American stud-
ies, historical and comparative social change
and theory, social movements and political
sociology, international development stud-
ies, social problems in historical perspec-
tive. MA, U. of London, PhD expected May
1976 from major U5, universily; alsu stud-
ied a: National University of Mexico, Fluert
Spanish: universite honars and  fellow-
ships; university teaching experiency; arti-
cles published; location open; martied, 2e;
available September 1976 (or summer)

A 322 Assistant or Associate Professor; ap-
plied sociology/evaluation research in E.LS
work for impacte from oil development in
Alaska: areas of competence: introductory
minority groups {esp. Alaska natives), so-
cial problems, Ffamily
sociology; MA, ABD (with the dissertation
ready to defend); National Teaching Fel-
low: AKD, KDP; 7 years college teaching.
Authar of several articles, book reviews,
papers presented at national meetings. Lo
cation apen; marriedl, 2 children; available
winter or summey, 197,

and environmental
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Professional
Information Series

The American Sociological Asso-
ciation announces a new publica-
tion in the Professional Informa-
tion Series. SOCIOLOGISTS IN
NON-ACADEMIC EMPLOY-
MENT, by Sharon Panian and
Melvin DeFleur of Washington
State University, is a research
study that probes the work lives
of sociologists outside the aca-
demic setting. It also provides
baseline data suggesting modes of
action and lines of further inquiry
necessary to mount effective train-
ing programs for successful ca-
reers in this area.

Price: $3.00 per copy/prepaid

Please send me copies of
Sociologists in Non-Academic
Employment. My check for
$ (US funds only}
is enclosed

Neme —
Address

City State Zip

Address orders to: American So-
ciological Association, 1722 N
Street, NW, Washington, D.C.
20036

The Canadian Journal of Sociology
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An Invitation To Participate

Change Magazine, under a grant from the Fund for the Improvement of Post-
secondary Education, has launched a program of undergraduate teaching recog-
nition. The purpose of the program is to identify, with the cooperation of the
disciplinary association, examples of some of the best efforts to improve under-
graduate teaching. Faculty in each discipline so identified will receive national
recognition, through publication of a detailed description of their work in a

series of reports on teaching

In order to participate, faculty members must be willing to share their experi-
ences, through written material and in person, with other teachers, with stu-
dents, and with outside evaluators. The learning experience developed by the
teacher must be acceptable to a panel of disciplinary association staff and out-
side evaluators well known in the discipline. The experience should be adaptable
to other institutions and if possible to other disciplines.

The examples of improved teaching will be selected on the basis of the criteria
listed below. Improved teaching is defined relatively, rather than absolutely in
the sense of “good” or “best”” teaching, or different in the sense of "“innovative”
teaching. Although the focus is on outcome, it will not be essential that the
learning experience meet all of the ultimate criteria. It will be expected, however,
that most of the intermediate and some of the ultimate criteria will be met,
either through measurement (empirical evidence) or through assessment {(con-
sensus of judgment). The term “learning experience” is used here instead of
course, activity, or some other designation in order to be open to the widest

possible range of settings and events.

L Ultimate Criteria

Improved teaching is defined by the extent
to which a particular experience meets these
criteria better than the typical expericnce
with the same purpose:
The students learnrd what the insiructor
was trying to teach

-in cognitive, affective, and/or peycho-
motor development
-in rate and/or absolute achievement

Learning continued after the formal experi-

ence ended
-rate and/or extent of later learning
known

Students retained what was learned

Teacher goals and/or outcomes for the

learning experience were met
The learning experience related to other
learning experiences sutdents might have

had {congruence, continuity, sequence}

-prior learning was capitalized upon
-learning increased in other formal
periences the students may have had at

ex-

the same time
-learning improved in the rest of a se-
quential series the students may have
Lad afterward
The learning experience positively affected
the attitudes and/or behavior of other fac-
s and of administrators within

ulty memb
the immediate learning community
The learning experience cost Jess than tra-

ditional ways of delivering the same learn-

ing experience
“the same learning for less money
-more learning for the same money
“mare learning for less money

Enrollment levels were sustained or in-

creased in subsequent offerings of the

learning experience

1. Intermediate Criteria
Improved teaching i¢ defined by the extent
to which a teacher has influenced or provid-
ed the following conditions for learning bet-
ter than the typical experience with the same
purpose
Students were motivated to fearn

The structure of the learning experience
was determined by the goals of the experi-
ence

The content was well ordered, comprehen-
sive, and appropriate to the abilities of the

learners

Teacher involvement in the learning experi-
ence was in harmony with the goals of the
experience

Time was provided for students to contem-
plate and respond

Rewards and sanctions were appropriate to
the goals of the learning experience

Students understood what they were doing,
why they were doing it and how they
would be evaluated in the learning experi-
ence

Gaals and/or outcomes were clearly speci-
Fied at the outset

Evaluation criteria, standards, and method-
ologies were clear and appropriate to the
goals of the experience

Student products reflected the goals of the
learning experience

The kind and variety of instructional re-
sources were congruent with the goals of
the experience and abilities of the learners
Methodology was appropriate to the goals
of the experience and the abilities of the lear
of the experience and the abilities of the

learners

Faculty members interested in submitting an application for consideration
should send a brief description of their work, outlined in connection with the
criteria listed above, to their disciplinary association. All applications should be
accompanied by a request that the association contact Dr. Richard Meeth, Proj-
ect Director, Undergraduate Teaching Program, Change Magazine, New Tower,

New Rochelle, New Yark 10001.

INFORMATION REQUESTED

A Committee on the Social Sciences
in the National Science Foundation
has been appointed by the National
Academy of Sciences in response to a
request from the Director of the Na-
tional Science Foundation. The Com-
mittee has been asked to submit a re-
port to NSF that includes recommen-
dations regarding research areas and
activities that should be supported in
the future. The committee invites
members and readers to comment on
and offer suggestions for promising
directions of social science research
and activities that NSF should consid-
er strengthening or initiating.

Since the Committee will begin to
draft its report late this year, please
write within the next few weeks. You
may send letters to: Herbert A. Simon,
Chair, ¢/o National Academy of Sci-
ences, JH 818, 2101 Constitution Ave-
nue, Washington, DC 20418.

The American Association for the
Advancement of Science has officially
launched its Project for the Handi-
capped in Science. The purpose of this
initial project, is to identify and ex-
plore barriers obstructing the entry
and full participation of physically
disabled persons to education and em-
ployment opportunities
Specifically, the project will seek to
examine and evaluate ways in which
the scientific professional associations
and organizations of and for the han-
dicapped can contribute to equal op-
portunities in science careers.

The AAAS needs the expert consul-
tation of handicapped individuals
who have experienced difficulties in
education or in placement because of
their handicap. If you are a disabled
scientist, please write to Martha Red-
den, Director, Project on the Handi-
capped in Science, Office of Oppor-
tunities in Science, AAAS, 1776 Mas-
sachusetts Avenue, N.W., Washing-
ton, D.C. 20036.

in science.



