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American Sociological Association Job Lists

Date: Wednesday, May 1, 2024
1. The Colorado Health Found

Job 20041: Senior Learning & Evaluation Officer

Date Position is Available: Spring 2024
Application Deadline:
Listing Active: 4/29/2024 to 5/29/2024

Institution: The Colorado Health Found
Department: The Colorado Health Foundation

Region: All US Regions

Title: Senior Learning & Evaluation Officer

Position/Rank: Open, Sociological Practice/Applied/Other: Statistician, Sociological Practice/Applied/Other: Other
Tenure/Tenure Track: Not Applicable

Special Program and Areas of Faculty Expertise: Community , Open to All Specialty Areas

Salary Range: $100,000 - $109,999

Submission Link: < a href="https://recruitingbypaycor.com/career/CareerHome.action?
clientld=8aa005063388231001338fa23a750023' target="_blank">https://recruitingbypaycor.com/career/CareerHome.action?
clientld=8aa005063388231001338fa23a750023

Job Description:

The Foundation is happy to announce an opening for the position of Senior Learning & Evaluation Officer. The Senior Officer
leads a subset of the Foundation’s portfolios in the design and implementation of learning and evaluation strategies. As part of
this work, the position is responsible for creating and implementing comprehensive plans that integrate strategic conversations
with learning and evidence, designing and deploying evaluation studies, and engaging the teams in learning that informs future
strategy work and assesses existing work. The Senior Officer also supports aspects of organizational capacity building around
strategy, evidence and learning, as well as creating and overseeing structures and practices for the Learning & Evaluation team to
improve and innovate their own practices. The Senior Officer will need to be able to apply principles of equity and equitable
evaluation across all their work.

The ideal candidate will have demonstrated expertise in the following key areas:

e Designing evaluations to assess the progress and impact of strategy (beyond a single program)

e Leading the design and implementation of learning practices for groups or organizations, with strong facilitation and
group process skills

¢ Incorporating evidence and learning into planning and implementation of organizational strategy

e Demonstrated ability to center principles of equity in evaluation, learning and strategy work

e Superb skills in critical thinking, problem solving, and an ability to make decisions and see paths forward even when
there is considerable ambiguity

e Design and coordinate multifaceted and complex projects involving multiple stakeholders

e Work both independently and collaboratively, within and across teams

e Exceptional motivation to identify issues, innovate solutions, and continuously improve practice

e Advanced proficiency in Microsoft Office suite

Candidates must possess:

e Bachelor’s Degree
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e Minimum 8 years in lead roles that involved generating evidence, and supporting stakeholders to apply evidence to
strategy decisions through robust learning practices

e Demonstrated ability to center evaluation, learning and strategy work in principles of equity

¢ Valid Colorado Driver’s License

It’s an exciting time to join the Foundation whose assets include a complex investment portfolio valued at approximately
$2.7 billion and whose annual grant making is in excess of $100 million. We offer a robust benefit and wellness package,
401(k) match, and generous paid leave programs. The range for this position is $105,063-$141,758 paid as salary exempt
and is eligible for all CHF benefits. This is a full-time position in Denver, Colorado with the exception of required travel. We
work on a hybrid schedule of three days in-office (required) and two days remote. This is an extraordinary opportunity for
an individual to have a meaningful impact through their professional contributions. Interested candidates may submit their
resumes and cover letters on the Colorado Health Foundation’s website (www.coloradohealth.org).

This position closes on 5/24/24

The Colorado Health Foundation is an Equal Opportunity Employer and invites qualified candidates from all backgrounds to apply.

Employer Description:

At the Foundation, we believe that keeping equity at the heart of our work will lead us to better health. That starts from within,
including intentional application of diversity, equity, and inclusion practices that guide how we operate and work in communities
across Colorado. For example, our cornerstones are designed to help ensure that:

e We serve Coloradans who have less power, privilege, and income, and prioritize Coloradans of color.
e We do everything with the intent of creating health equity.
e We are informed by the community and those we exist to serve.

Candidates will have a personal commitment and connection with our mission and cornerstones; work well in ambiguity
and managing change; and proactively identify opportunities to advance our mission while remaining grounded in the day-
to-day responsibilities. They will need to be able to apply principles of health equity and racial justice across all of their
work, as well as integrate concepts of strategy formation and refinement, systems thinking, complexity, adaptive/emergent
strategy, worldviews and power.

Contact: Phyllis Thompson

Email:

Phone:

Website: https://recruitingbypaycor.com/career/CareerHome.action?clientld=8aa005063388231001338fa23a750023

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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American Sociological Association Job Lists

Date: Wednesday, May 1, 2024
2. Trinity College

Job 20040: Visiting Assistant Professor

Date Position is Available: Summer 2024
Application Deadline:
Listing Active: 4/29/2024 to 5/29/2024

Institution: Trinity College
Department: Department of Sociology

Region: All US Regions

Title: Visiting Assistant Professor

Position/Rank: Academic Positions: Assistant Professor

Tenure/Tenure Track: Not Tenure Track

Special Program and Areas of Faculty Expertise: Statistics

Salary Range: Negotiable

Submission Link:

Job Description:

The Department of Sociology at Trinity College in Hartford, CT seeks to fill a full time, one-year, non-tenure track position for a
generalist Visiting Assistant Professor with the ability teach Research Methods and Statistics. This position will begin in July
2024. The successful candidate will be expected to teach a total of five courses per year: 101 Principles of Sociology, Research
Methods, Social Statistics, and two other courses whose topic will depend on the candidate’s interest and the department’s
curricular needs.

Qualifications

Applicants must have a Ph.D. in Sociology (A.B.D. also considered). Experience teaching undergraduates is preferred.

Special Instructions to Applicants

Please upload a cover letter, curriculum vitae, statement of teaching philosophy (including evidence of teaching effectiveness and
approach to teaching to students from diverse backgrounds) and contact information for three individuals who will provide letters
of reference. Applications will be reviewed on a rolling basis, beginning 31 May 2024. We encourage applicants with diverse
cultures, abilities, backgrounds, and ethnicities. Inquiries can be sent to Professor Johnny E. Williams at
johnny.williams@trincoll.edu.

Applicants are asked to list contact information for reference providers, including email addresses. Once a complete dossier is
submitted, automatic emails will be generated to each reference provider, directing each referee to a unique URL where the
referee must upload a letter of recommendation. Applicants using Interfolio (or other dossier service) should provide the
appropriate unique Interfolio email address for each reference letter writer.

Candidates must be legally authorized to work in the United States. In particular, applicants who require the H-1B visa cannot be
considered, and applicants who require sponsorship for visas other than the H-1B visa will be required to pay all costs associated
with visa applications.

Employer Description:

Trinity College seeks a faculty that reflects the changing demographics of our student body. Our student body is diverse,
representing 41 states and 70 countries, with 21 percent U.S. students of color and 50 percent who identify as women. More than
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90 percent of students live on campus. Trinity is a highly selective, independent, nonsectarian liberal arts institution located in the
capital city of Hartford, Conn. With more than 2,100 full-time undergraduate students and 91 graduate students, the college
maintains a rigorous academic profile complemented by a vibrant and diverse co-curricular program. We consider our location in
a culturally and socioeconomically diverse capital city to be among Trinity’s most distinctive assets, and we cultivate strong
connections with our surrounding neighbors and with institutions and organizations throughout Hartford and the region. As a
preeminent liberal arts college in an urban setting, Trinity College prepares students to be bold, independent thinkers who lead
transformative lives.

Contact: Veronica Zuniga

Email: johnny.williams@trincoll.edu
Phone: (860) 297-2077

Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to:
Spouses of Employees? No
Same-sex Domestic Partners of Employees? No
Other-sex Domestic Partners of Employees? No

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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American Sociological Association Job Lists

Date: Wednesday, May 1, 2024
3. Columbia University

Job 20039: Project Director, Center for Political
Economy

Date Position is Available: Spring 2024
Application Deadline:
Listing Active: 4/24/2024 to 5/24/2024

Institution: Columbia University
Department: Columbia World Projects

Region: North

Title: Project Director, Center for Political Economy

Position/Rank: Open

Tenure/Tenure Track: Not Applicable

Special Program and Areas of Faculty Expertise: Political Economy , Political Economy
Salary Range: Above $159,999

Submission Link: < a href="https://opportunities.columbia.edu/jobs/project-director-center-for-political-economy-at-columbia-
world-projects-manhattanville-new-york-united-states' target='_blank">https://opportunities.columbia.edu/jobs/project-director-
center-for-political-economy-at-columbia-world-projects-manhattanville-new-york-united-states

Job Description:

Position Summary

Columbia World Projects (CWP) is a university-wide initiative that aims to forge closer and more useful
connections between Columbia University's vast research capabilities and the needs of the world. CWP
leverages and consults with colleagues and faculty to develop projects that we staff and operate with
partners (governments, organizations, businesses and communities) in New York City, across the
United States and around the world. Committed to attracting and retaining a diverse staff, CWP is
dedicated to increasing diversity in its workforce and in all its initiatives in order to achieve continued
excellence and align with Columbia’s commitment to create a vibrant, diverse, equitable and inclusive
university community.

Columbia World Projects seeks a Project Director (PD) for its groundbreaking Center for Political
Economy at Columbia World Projects. The Center’s mission is to identify and advance the most
promising and innovative post-2008 developments within economics, and to promote a new political
economy with robust philosophical underpinnings, distinctive for our time, with an institutional, cross-
disciplinary orientation connecting economics to, among other subjects, history, law, political science,
sociology, public health, engineering and data science. At the core of its work, the Center will develop
“idea labs” to advance fresh thinking, shape research agendas, affect graduate training and serve as
intellectual and policy incubators across distinct themes in political economy.
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Working with the Center’s faculty Co-Directors, and reporting to Center’s Principal Investigator and
CWP’s Deputy Director of Research and Engagement, the incoming Director will lead the day-to-day
operations of the Center and guide its strategic growth. This includes planning, managing, and
coordinating implementation of the Center’s work plans, activities, and initiatives. The PD is also
responsible for the successful establishment and management of key collaborations with partners,
stakeholders, and supporters.

Responsibilities
o Oversees and provides strategic direction of all center activities ensuring that programmatic

directions are sound and consistent with donor and stakeholder priorities.

o Ensures that Center’s objectives and mandates are implemented in a timely fashion and meet
donor and stakeholder requirements.

o Works with faculty co-directors, CWP staff and affiliated faculty to manage and execute the
Center’s research portfolio to position the Center for rapid growth and deepen the integration of the
Center with faculty across Columbia University and those from partner institutions.

¢ Designs and operationalizes an annual project planning cycle based on comprehensive, integrated
annual project work plans and budgets.

o Develops and ensures systems for effective monitoring and evaluation of work plans, initiatives
and activities by instituting and adapting management strategies and identifying and adopting
lessons learned in the context of a dynamic operating environment.

o Conducts regular reviews to ensure accountability of all project activities as well as accurate and
timely reporting of programmatic and financial deliverables.

o Oversees the development of technical reports, documents results and impact of the Center for
publication in peer-reviewed journals and other outlets, and prepares oral and written documents
detailing progress, challenges and opportunities to Center stakeholders, governance bodies,
donors and supporters.

o Cultivates and strengthens positive, productive relationships and serves as the Center’s main point
of contact to donors, contributors, partners, and counterparts.

o Organizes Center gatherings and workshops, including a launch event, policy and pedagogy
seminars, capstone conferences, public lectures and panel discussions.

o Administers faculty and graduate student seed research grants and manages the programmatic
activity of the Center’s postdoctoral fellows.

» Manages center staff’s work planning and professional development. Assists with the recruitment
of Center staff and contracting with consultants.

Minimum Qualifications

o Bachelor’s degree required. Minimum 7 years related experience.

Preferred Qualifications

o Candidate possesses an advanced degree.
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« A commitment to policies and practices that promote a political economy fit for the twenty-first
century.

» Demonstrated entrepreneurial experience, including formulating and executing a strategic plan in
support of growing and scaling an organization’s staff, budget, activity and impact.

» Proven experience both exercising strategic thinking and deploying resources for implementation
purposes.

o Excellent interpersonal and communication skills. The person should possess the executive
presence, energy and confidence to foster relationships with diverse constituencies, including
faculty; staff; industry, nonprofit and public sector partners; and colleagues across a complex
institution.

o Demonstrated leadership practices that foster diversity, equity and inclusion within an organization,
and a history of promoting initiatives and practices that support scholars and practitioners from
underrepresented groups.

Other Requirements

Hybrid Schedule

Columbia Global maintains a hybrid work environment that ensures that we preserve the important
aspects of our unique in-person university campus culture that support meaningful collaboration and
advancement of CG key initiatives. Colleagues will work onsite three of five workdays and two virtual
days

Equal Opportunity Employer / Disability / Veteran

Columbia University is committed to the hiring of qualified local residents.
Employer Description:

Contact: Ms Cheryl McIntyre
Email: CG-HR@columbia.edu
Phone: 212-854-2179
Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, May 1, 2024
4. Pew Research Center

Job 20037: Research Associate, Family Demography

Date Position is Available: Spring 2024
Application Deadline:
Listing Active: 4/22/2024 to 5/22/2024

Institution: Pew Research Center
Department: Social and Demographic Trends

Region: East

Title: Research Associate, Family Demography

Position/Rank: Open

Tenure/Tenure Track: Not Applicable

Special Program and Areas of Faculty Expertise: Other Program/Area
Salary Range: $90,000 - $99,999

Submission Link: < a href="https://www.click2apply.net/o14eVmid6 XK7AugdDFZOWd'
target="_blank">https://www.click2apply.net/o14eVmid6 XK7AugdDFZOWd

Job Description:
Washington, DC (Pew Research Center)
Department Overview

Pew Research Center's Social Trends team stud ies how social and demographic change affect s the way Americans view and
experience work and family life , with a particular focus on differences by gender, race, ethnicity , and socioeconomic class. The
team explores these topics by combining original public opinion survey research with social , economic and demographic
analysis. The Social Trends team also works closely with other teams at the Center on research about Americans' attitudes about
race.

Position Summary

The Research Associate will be involved in all aspects of research related to social and demographic change , particularly as it
relates to the changing American family, including assisting in the design and analysis of research and helping to write and review
reports. The Research Associate is also responsible for helping to manage projects and field requests for information from the
press, government officials, and other target audiences . This position requires substantial knowledge and skill in family
demography, statistics, data analysis , and project management .

The Research Associate will work integrally within a broader research team to ensure that data management and coding are
carried out without errors and that data analysis and reports meet the highest standards of accuracy and impartiality. The Research
Associate will also conduct background research, write research reports, produce charts and tables and fact-check research
products.
Primary Responsibilities
Data Analysis and Research Design (4 0 %)

* Conduct advanced analyses of large, complex government survey s and other datasets

* Help identify important timely research topics and develop research questions within the area of family demography for a
general audience
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* Develop research designs that are appropriate to project goals

* Analyze and assess key findings

* Prepare tables and charts

* Stay abreast of research related to trends in family demography

Writing and Communication ( 3 0%)

» Write research reports and blog posts that distill complex findings for a general audience
* Respond to external and internal requests for information
* Present research findings to external audiences , including media

Quality Control ( 20 %)

* Check reports and other research products for accuracy, including checking numbers and statistical claims

Project Planning and Management ( 1 0%)

* Map out project plans

* Allocate resources and staff time to best meet project objectives
« Set and adhere to deadlines and deliverables

* Keep colleagues and senior staff informed

Education/Training/Experience

* B.A. required , advanced degree preferred; degree in the social sciences with a preference for sociology, demography ,
population studies , or related field. 5-9 years of research experience, with at least 3-5 years of specialized research and analysis
experience expected. Often includes significant graduate training at the Ph.D. level or equivalent experience in an applied setting.

* Proven experience in undertaking research involving demographic data analysis, including using SPSS, Stata, R, or other
statistical software

 Familiarity and experience with a range of statistical techniques, including multiple regression analysis

* Training or experience in studying social or demographic research related to the American family

» Experience in helping manage research projects, including working collaboratively with other researchers

Knowledge and Skill Requirements

« Strong quantitative skills, including e xtensive experience with SPSS , R, Stata or other statistical tools

* Facility using syntax commands to carefully document analysis using log files

* Editorial judgment and proven ability to communicate research results clearly and concisely in both verbal and written form
* Attention to detail, including exacting standards to maintain accuracy and impartiality in all work products

* Demonstrated skills in project development and management

* Ability to work collaboratively and collegially with other team members, as well as with staff from other Pew Research Center
teams and outside organizations

* Ability to balance multiple projects and meet tight deadlines while ensuring accuracy in data management, fact checking and
research

FLSA Status: Exempt
A Research Associate position typically starts at $93,000 per year.
Location:

Pew Research Center staff are required to be present in the Center's Washington, D.C., office two core days weekly (Tuesday,
Wednesday). Staff may work virtually from remote locations on other days in a typical work week.
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Application procedure
Click on the Apply button, and complete required fields. Both cover letter and resume are required.

When requested, please upload a copy of your resume/cv, as well as a copy of your cover letter in the section labeled
Resume/Cover Letter. If the documents have successfully uploaded, you should see 2 attached files beneath the "Drop files here"
box. Please make sure you have uploaded a resume AND a cover letter before moving on to the next page.

Total Rewards
In addition to competitive pay, Pew Research Center's employees enjoy a robust total rewards package that includes:

* Affordable, comprehensive health care that includes medical, dental (including adult orthodontia) and vision benefits.
* Generous paid annual leave plan, including a winter break between Dec. 25 and Jan. 1

* Employer-paid disability, life insurance and paid family leave plans

* Up to a 12% employer 401(k) contribution, with vesting at the end of the first year.

* A 37.5-hour workweek.

* Health savings or flexible spending account options with employer funding component.

* Flexibility to telework up to 60% for most staff

EEO:

Pew Research Center make s employment decisions without regard to age, sex, ethnicity, religion, disability, marital status, sexual
orientation or gender identity, military/veteran status, or any other basis prohibited by applicable law. We champion inclusion,

diversity and equity , and w e encourage applications from candidates who represent a variety of backgrounds, perspectives, and
skills.

Apply Here

P1239786515

Employer Description:

Contact: Alison Shwayri

Email: ashwayri(@pewresearch.org

Phone: 2024194331
Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, May 1, 2024
5. New Jersey Judiciary

Job 20038: Judiciary Research Manager (Court
Executive 2B)

Date Position is Available: Spring 2024
Application Deadline:
Listing Active: 4/19/2024 to 5/22/2024

Institution: New Jersey Judiciary
Department: New Jersey Judiciary

Region: Northeast

Title: Judiciary Research Manager (Court Executive 2B)

Position/Rank: Sociological Practice/Applied/Other: Statistician, Sociological Practice/Applied/Other: Researcher
Tenure/Tenure Track: Not Applicable

Special Program and Areas of Faculty Expertise: Statistics

Salary Range: $100,000 - $109,999

Submission Link: < a href="https://www.governmentjobs.com/careers/njjudiciary/jobs/4414968/judiciary-research-manager-court-
executive-2b?page=7&pagetype=jobOpportunitiesJobs'
target='_blank">https://www.governmentjobs.com/careers/njjudiciary/jobs/4414968/judiciary-research-manager-court-executive-
2b7page=7&pagetype=jobOpportunitiesJobs

Job Description:

When you come to work for New Jersey Judiciary you will join an 8500-member strong TEAM that operates with the highest
standards of independence, integrity, fairness and quality service. You will be engaged with work that has purpose, meaning and
makes a difference in lives of the public we serve. We work hard every day to build the public’s trust and confidence in our court
system, which includes issues such as bail reform, marijuana decriminalization and recovery court.

Whether it be in a courtroom, an administrative office, a courthouse training room, an IT office or in the field, our Judiciary
workforce is improving the lives of countless individuals and families every day. We honor the dignity and individualism of each
member of our organization while fostering professionalism and continuous improvement in our work.

The Judiciary offers a strong opportunity for growth.

The New Jersey Judiciary is seeking an individual to serve as the Judiciary Research Manager in the Data Analytics, Research
and Statistics Division. Under the direction of the Chief of the Quantitative Research Unit, the Judiciary Research Manager will
supervise three teams in criminal, civil, and family research.

The Research Manager will also perform a variety of senior level research functions relating to research study design and
implementation. The selected candidate will develop and use appropriate and practical methodology to design and manage
research projects; perform simple to moderately complex statistical analysis of court data sets utilizing SAS or SPSS, Tableau,
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Focus/WebFocus, Excel and other software; manage and clean data in SQL Management Studio, IBM Data Studio, or other data
management software; and prepare, present and disseminate research findings.

Remote Work: The Judiciary currently offers a hybrid work schedule and this position may qualify for up to 3 days of work
outside of Judiciary buildings. To participate in this program, you will be required to have high speed home internet access.

Example of Duties:

* Validate monthly and annual statistical reports using Excel, SPSS, SQL, SAS or other tools as appropriate.

* Translate requests for statistics and analyses into appropriate responses that may require designing research questions,
understanding complex court data, discussion with internal stakeholders, and extraction of data from systems.

* Oversee the design and implementation of criminal, civil, and family research.

* Conduct high-level statistical analysis.

* Convert complex data into understandable charts, graphs, reports, and statistical presentations.

* Make oral presentations to judges, senior managers, and agencies and researchers outside of the Judiciary.
* Manage Quantitative Research’s research teams that include both research managers and statistical analysts

* Collaborate with Automated Trial Court Services Unit on plans for data system updates from the data analysis perspective, as
needed.

* Facilitate the reporting of New Jersey statistics and court organization information to external stakeholders.

Salary range is $96,989.82 - $145,172.94. For newly hired individuals, the starting salary will normally be at the minimum of
the salary range.

Requirements: Master’s degree or higher in Statistics, Economics, Criminology, Criminal Justice, Political Science, Psychology,
Sociology or other relevant discipline from an accredited college or university. A Doctorate is preferred.

Five years of experience conducting social science research including experience in regression modeling and predictive analytics.
Experience conducting research in criminal justice, juvenile justice, or in other court areas is helpful.

Three years of supervision of staff is also required.

Intermediate to expert knowledge of Microsoft Excel and SPSS, or other statistical analysis software, is strongly preferred.
Experience with software such as SAS, SQL, or Focus/WebFocus is helpful.

Substitution: Applicants who do not possess the required education may substitute additional professional experience in the areas
listed above on a year-for-year basis with one year of such experience being equal to 30 semester hour credits. A Ph.D. may be
substituted for two years of experience as indicated above.

To Apply:

https://ams3.enoah.com/DesktopModules/ASA_JobBank/PrintJobSearch.aspx 12/65



5/1/24, 7:42 AM American Sociological Association Job Lists
Applicants can apply online by May 17, 2024 at:

https://www.governmentjobs.com/careers/njjudiciary/jobs/4414968/judiciary-research-manager-court-executive-2b?
page=7&pagetype=jobOpportunitieslobs

For additional information please visit www.njcourts.gov and reference Job # 2023-09436, Judiciary Research Manager (Court
Executive 2B).

Education Note: Degrees conferred outside of the United States must be evaluated by a recognized evaluation service.
(See www.naces.org/members.html)

Residency Law: In accordance with N.J.S.A. 52:14-7 (L. 2011, Chapter 70), the "New Jersev First Act," all persons newly hired by
the Judiciary within one year must establish, and then maintain, principal residence in the State of New Jersey. Any person may
request an exemption from that requirement from the Emplovee Residency Review Committee in the Department of Labor &
Workforce Development on the basis of either hardship or employer critical need.

Driver's License: Appointee will be required to possess a driver's license valid in New Jersey only if the operation of a vehicle is
necessary to perform essential duties of the position.

Authorization to Work: US citizenship is not required. Selected candidate must be authorized to work in the US according to
Department of Homeland Security, US Citizenship and Immigration Services regulations.

The Judiciary of New Jersey is an Equal Opportunity/Affirmative Action Employer Committed to Ensuring an Open Door to
Justice.

Employer Description:

Contact: hr

Email:

Phone:

Website: https://www.governmentjobs.com/careers/njjudiciary/jobs/4414968/judiciary-research-manager-court-executive-2b?
page=7&pagetype=jobOpportunitiesJobs

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
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© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, May 1, 2024
6. Hofstra University

Job 20036: Special Assistant Professor of Sociology

Date Position is Available: Fall 2024
Application Deadline:
Listing Active: 4/18/2024 to 5/18/2024

Institution: Hofstra University
Department: Department of Sociology

Region: Northeast

Title: Special Assistant Professor of Sociology

Position/Rank: Academic Positions: Assistant Professor, Academic Positions: Other
Tenure/Tenure Track: Not Tenure Track

Special Program and Areas of Faculty Expertise: Criminology/Delinquency

Salary Range: $80,000 - $89,999

Submission Link: < a href="https://hofstra.peopleadmin.com/postings/3845'
target="_blank">https://hofstra.peopleadmin.com/postings/3845

Job Description:

The Department of Sociology at Hofstra University seeks a temporary one-year Instructor or Assistant Professor
to staff core courses and advise students in our criminology program. A PhD in soaologY criminology or criminal
justice is preferred, but ABD candidates will be considered. The successful candidate will teach three courses
each semester, including Introduction to Criminology and Theoretical Perspectives on Crime and Justice. Our
curriculum focuses on critical criminology, restorative and transformative justice, and economic and racial equity
in the criminal legal system. The candidate’s application must demonstrate commitment to these perspectives
and show how their teaching, research, or service would help further Hofstra's mission of building a culturally
diverse and inclusionary environment. The one-year position will begin in Fall 2024. Review of applications will
begin on April 29, 2024, and continue until the post is filled.

MINIMUM QUALIFICATIONS:

e ABD in Sociology, Criminology, or Criminal Justice

¢ Asuccessful candidate will have demonstrated a commitment to promoting equity, diversity, and inclusion in
an educational environment.

PREFERRED QUALIFICATIONS:
e PhD in Sociology, Criminology, or Criminal Justice

SPECIAL INSTRUCTIONS:

Please upload the following with your application for consideration:
https://hofstra.peopleadmin.com/postings/3845

e Cover letter

e Curriculum vitae with e-mail address and phone number

e Teaching statement including evidence of effectiveness as an educator and approach to creating an inclusive
learning environment

e A statement on how you will contribute to diversity, equity, and inclusion within the department, describing
your plan to address DEl in your teaching, mentorship, scholarship, and service
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All applications received by April 29, 2024 will receive full consideration. Inquiries should be directed to
sociologyandcriminology@hofstra.edu.

Employer Description:

At Hofstra University, intellectual curiosity is not just aspirational — it is central to how we engage on a daily basis. Hofstra
faculty work within a diverse scholarly community committed to student success, intellectual discovery, free inquiry, inclusivity,
and collaboration. Enrolling more than 10,000 students, Hofstra offers students an array of undergraduate and graduate academic
programs spanning the arts, humanities, sciences, business, engineering, law, health care, communications, and more. Our
accomplished faculty collaborate with students to explore interdisciplinary questions and produce innovative research that lays the
foundation for future personal and professional success. With a beautiful campus in Hempstead, NY, Hofstra's location seamlessly
merges the tranquility of coastal suburban living with the boundless opportunities of nearby New York City.

Hofstra University seeks candidates who will contribute to a supportive climate for students, faculty, and staff of all identities and
backgrounds. We especially encourage women, people of color, members of the LGBTQ+ community, veterans, and people with
disabilities to apply.

Contact: Christopher Niedt

Email: sociologyandcriminology@hofstra.edu
Phone: (516) 463-5640

Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, May 1, 2024
7. Hiram College

Job 20033: Dissertation Teaching Fellowship for
Academic Diversity

Date Position is Available: Summer 2024
Application Deadline:
Listing Active: 4/17/2024 to 5/17/2024

Institution: Hiram College
Department:

Region: Midwest

Title: Dissertation Teaching Fellowship for Academic Diversity

Position/Rank: Fellowships/Post-docs: Post-doctoral

Tenure/Tenure Track: Not Tenure Track

Special Program and Areas of Faculty Expertise: Criminal Justice

Salary Range: Negotiable

Submission Link: < a href="https://apptrkr.com/5185286' target="_blank">https://apptrkr.com/5185286

Job Description:
Dissertation Teaching Fellowship for Academic Diversity

Hiram College invites applications for a Dissertation Teaching Fellowship for Academic Diversity to begin August 1, 2024. The
Academic Diversity Fellows Program provides structured mentoring and teaching experience for scholars committed to
innovative teaching and working with a diverse undergraduate student body.

Candidates for the dissertation teaching fellowship will be graduate students who:

Have demonstrated academic excellence and/or are inspiring instructors or researchers.

Are able to contribute to a diverse educational community, as evidenced in personal history and experience, research goals, or the
promotion of understanding among persons of different backgrounds and ideas.

Have passed all comprehensive examinations and are at the dissertation writing stage. Preference will be given to candidates with
undergraduate teaching experience.

Candidates in Sociology (with an emphasis in crime, law and justice) or Criminal Justice are preferred, but we will also consider
applicants in the fields of art and design; computer science; management; marketing; and statistics.

The successful candidate will teach two undergraduate courses per year in their academic area and/or in the Urgent Challenge
Seminar series (Hiram’s first-year program). Fellows are also expected to deliver two College-wide lectures each year which
reflects progress on their dissertation or related research—one presentation in Fall and one in Spring. They are also to participate in
the life of the College and the community. We wish to emphasize, however, that our highest priority for the Fellow is the
completion of the dissertation.

Hiram will provide fellows a stipend of $37,000 for nine months (mid-August through mid-May), health benefits, and a small
moving allowance. Hiram will also provide funding for the candidate to attend one professional conference during the year. The
fellow will be equipped with an office, an iPad, and office supplies. The position is renewable for up to three years.

Qualified candidates are encouraged to send the requested documents to HR@hiram.edu or complete the application at
https://apptrkr.com/5185286. Review of applications will begin immediately. Application deadline is April 22, 2024.

A cover letter,
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Curriculum vitae,

Dissertation abstract and timeline for completing the dissertation.

A one- or two-page personal statement discussing how your past, planned, or potential contributions or experiences relating to
diversity, equity, and inclusion will contribute to a diverse educational community and support the College’s commitment to
fostering and promoting increased cultural and ethnic diversity. Please comment specifically on your capacity to respond in
pedagogically productive ways to the learning needs of students from diverse backgrounds, your sustained personal engagement
with communities that are underrepresented in the academy, and your ability to bring this asset to learning, teaching, and
scholarship at the college and university level.

The names and contact information for three references, including the dissertation advisor.
Copies of transcripts from all institutions conferring degrees earned. Official copies of transcripts will be required upon hiring.

Hiram College is an Equal Opportunity Employer committed to Excellence through Diversity!

To apply, visit: https://apptrkr.com/5185286

Employer Description:

Contact: Human Resources
Email: HR @hiram.edu
Phone:

Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, May 1, 2024
8. University of California-San Diego

Job 20034: #JPF03899 Lecturer in Latin American
Studies AY 2024-2025

Date Position is Available: Fall 2024
Application Deadline:
Listing Active: 4/17/2024 to 5/17/2024

Institution: University of California-San Diego
Department: Department of Sociology

Region: All US Regions

Title: #]PF03899 Lecturer in Latin American Studies AY 2024-2025

Position/Rank: Academic Positions: Lecturer

Tenure/Tenure Track: Not Tenure Track

Special Program and Areas of Faculty Expertise: Latina/o Sociology , Open to All Specialty Areas

Salary Range: $60,000 - $69,999

Submission Link: < a href="https://apol-recruit.ucsd.edu/JPF03899' target='_blank™https://apol-recruit.ucsd.edu/JPF03899
Job Description:

Lecturer in Latin American Studies AY 2024-2025
Job #JPF03899

POSITION OVERVIEW

Position title: Unit 18 Pre-Six Lecturer

Salary range: A reasonable salary range estimate for this position is $66,259-$74,576.

“The posted UC academic salary scales (https://www.ucop.edu/academic-personnel-programs/compensation/2023-24-academic-
salary-scales.html) set the minimum pay determined by rank and/or

step at appointment. See the following table for the salary scale for this position
[https://www.ucop.edu/academic-personnel-programs/_files/2023-24/july-2023-acad-salary-scales/t15.pdf]

APPLICATION WINDOW

Open date: April 15, 2024

Next review date: Wednesday, May 15, 2024 at 11:59pm (Pacific Time)

Apply by this date to ensure full consideration by the committee.

Final date: Monday, Apr 14, 2025 at 11:59pm (Pacific Time)

Applications will continue to be accepted until this date, but those received after the review date will only be considered if the
position has not yet been filled.

POSITION DESCRIPTION

For Academic Year 2024-25, Latin American Studies at UC San Diego [las.ucsd.edu] has occasional openings for temporary non-
tenure track lecturers (Unit 18) throughout the academic year. The program is looking for applicants who have experience
teaching include undergraduate lower and upper division lecture courses. The full list of courses offered by Latin American
Studies can be found in the online course catalog: http://www.ucsd.edu/catalog/courses/LATI.html

Candidates must identify the specific course or courses they are applying to teach and quarters they are available.
Responsibilities entail the effective instruction of students, teaching classes in accordance with course objectives and published
schedules, advising students on academic matters and maintaining an active interest in the advances/current thinking in their
subject area.
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QUALIFICATIONS

Basic qualifications (required at time of application)

Applicants are required to have an MA in Latin American Studies, or related discipline, with (two years required) relevant
experience to the course(s) to which they are applying to teach.

They can evidence their teaching effectiveness via teaching statements and evaluations.

For some courses, an applicant without a graduate degree in related field may also apply, provided that the person is an
experienced practitioner with practical experiences relevant to the subject matter taught. In those cases, a minimum working
experience of two years, in related field or industry is required.

Preferred qualifications

ABD in Latin American Studies or related field; among applicants with a PhD, those with teaching experience are preferred;
experience includes graduate teaching (2-5Syears).

We are especially interested in recruiting candidates who have plans to contribute to diversity, equity, and inclusion, and who will
make a strong and meaningful contribution to the development of a campus climate that supports that commitment. This can be
demonstrated via a diversity statement or other documents that show an inclusive approach to teaching that values diversity.

APPLICATION REQUIREMENTS
Document requirements

e Curriculum Vitae - Your most recently updated C.V.
»  Cover Letter

»  Statement of Research (Optional)

*  Statement of Teaching

»  Statement of Contributions to Diversity - Applicants should summarize their past or potential contributions to diversity. See
our Faculty Equity site for more information.

*  Misc/ Additional (Optional)

»  Teaching Evaluations

Reference requirements

. 1-4 letters of reference required

Apply link:_https://apol-recruit.ucsd.edu/JPF03899

Help contact: bl guzman(@ucsd.edu

Employer Description:

ABOUT UC SAN DIEGO

The University of California, San Diego is an Equal Opportunity/Affirmative Action Employer advancing inclusive excellence.
All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation,
gender identity, national origin, disability, age, covered veteran status, or other protected categories covered by the UC
nondiscrimination policy.

As a University employee, you will be required to comply with all applicable University policies and/or collective bargaining
agreements, as may be amended from time to time. Federal, state, or local government directives may impose additional
requirements.

The University of California prohibits smoking and tobacco use at all University controlled properties.

The UC San Diego Annual Security & Fire Safety Report is available online at: https://www.police.ucsd.edu/docs/annualclery.pdf.
This report provides crime and fire statistics, as well as institutional policy statement & procedures. Contact the UC San Diego
Police Department at (858) 534-4361 if you want to obtain paper copies of this report.

JOB LOCATION
San Diego, CA

Contact: Brenda Guzman
Email: bl guzman(@ucsd.edu
Phone: (858) 534-2779
Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
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Religion? Yes

Sex? Yes

Sexual Orientation? Yes

Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, May 1, 2024
9. Colby College

Job 20032: Postdoctoral Fellow in Public Policy

Date Position is Available: Fall 2024
Application Deadline:
Listing Active: 4/16/2024 to 5/16/2024

Institution: Colby College
Department: Department of Sociology

Region: All US Regions

Title: Postdoctoral Fellow in Public Policy

Position/Rank: Academic Positions: All

Tenure/Tenure Track: Not Tenure Track

Special Program and Areas of Faculty Expertise: Public Policy

Salary Range: Negotiable

Submission Link: < a href="https://apply.interfolio.com/144537' target="_blank'>https://apply.interfolio.com/144537

Job Description:

Colby College is searching for a postdoctoral fellow in public policy to start September 1, 2024.

During their two-year appointment, the fellow will closely mentor approximately ten advanced students each
semester from across campus who wish to undertake an in-depth, real-world policy evaluation project for
independent study credit. With support from faculty and staff, the fellow will serve as a liaison between the
students and community partner organizations. The fellow will also help lead workshops to teach practical policy
analysis skills such as memo writing, consulting with stakeholders, and data visualization. In the second year of
their appointment, the fellow will teach one policy-related course in addition to their other responsibilities.

These assignments will provide early career scholars a chance to hone their teaching in a selective liberal arts
college environment. The position also offers the unique opportunity to strengthen skills related to collaborative
policy making, stakeholder engagement, and legislative and public affairs management. Fellows will be expected
to pursue an active research and publishing agenda and will receive mentoring from senior faculty. The fellow
will have the opportunity to take part in a new public policy colloquium series and interact with faculty and staff
doing policy-relevant research and teaching in environmental studies, government, economics, education, and
other fields, and through Colby’s Goldfarb Center for Public Affairs.

Although this position will be housed in the Department of Sociology, we are seeking candidates from public
policy or closely related fields. Policy work experience outside of graduate school is required. Areas of policy
specialization are open. Candidates may be A.B.D. but a Ph.D. must be in hand prior to September 1, 2024.

A complete application must include: a curriculum vitae; letter of application that explains the candidate’s
research, their approach to teaching and teaching inclusively as well as examples of practical policy experience
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in the public or private sector; representative samples of scholarship; three confidential letters of
recommendation; and the names and contact information for one or two references who can speak to the
candidate’s performance in policy work outside of graduate school.

Please submit all of these materials via Interfolio: https://apply.interfolio.com/144537 Review of applications will
begin April 29, 2024 and will continue until the position is filled. Questions about this position should be directed
to Professor Neil Gross: neil.gross@colby.edu

Employer Description:

Colby is a private, coeducational liberal arts college that admits students and makes personnel decisions on the
basis of the individual’s qualifications to contribute to Colby’s educational objectives and institutional needs. The
principle of not discriminating on the basis of race, color, age, sex, sexual orientation, gender identity or
expression, religion, caste, national or ethnic origin, marital status, genetic information, political beliefs, veteran
or military status, parental status, pregnancy, childbirth or related medical conditions, physical or mental disability
unrelated to the job or course of study requirements is consistent with the mission of a liberal arts college and
the law.

Contact: Neil Gross

Email: Neil.Gross@gcolby.edu
Phone: (207) 859-5350
Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, May 1, 2024
10. Keene State College

Job 20030: Contract Lecturer- Sociology and
Criminology

Date Position is Available: Summer 2024
Application Deadline:
Listing Active: 4/15/2024 to 5/15/2024

Institution: Keene State College
Department: Department of Sociology

Region: Northeast

Title: Contract Lecturer- Sociology and Criminology

Position/Rank: Academic Positions: Lecturer

Tenure/Tenure Track: Not Tenure Track

Special Program and Areas of Faculty Expertise: Education

Salary Range: $50,000 - $59,999

Submission Link: < a href="https://jobs.usnh.edu/postings/60624' target='_blank">https://jobs.usnh.edu/postings/60624

Job Description:

Contract Lecturer- Sociology and Criminology
Keene State College

Posting Number
PF0860FY24

Summary of Position

Keene State College’s Sociology, Anthropology, and Criminology Department seeks applicants for a one-year contract lecturer to
begin August 2024. This is a non-tenure track position through May 2025. The position has the possibility of continuance for one
additional year.

The successful candidate will be prepared to teach two sections of Sociological Quantitative Analysis, a section of criminology,
and an upper-level sociology or criminology elective. The teaching load is four (4 credit) courses per academic semester.
Additional responsibilities may include participating in departmental activities and campus-wide service. The ideal candidate
should have a Ph.D. in Sociology with an emphasis in Criminology. Applicants who are ABD will be considered. All applicants
must have a minimum of 2 years teaching experience at the college level.

Our students come from diverse socio-economic and educational backgrounds, with a high percentage of first-generation college
students. By the time Keene State College students complete their undergraduate experience they develop critical thinking,
creative inquiry, intercultural competence, civic engagement, and commitments to well-being and to sustainability that will serve
them as active citizens and lifelong learners. We strongly encourage individuals to apply who will support the College’s ongoing
efforts to help students become responsible global citizens.

At Keene State College, we share a commitment to diversity, equity and multiculturalism as key elements of academic excellence.
We seek faculty with a desire to provide support, mentorship and direction to prepare students to work within diverse
communities. One of our aspirations is to develop social change agents with the knowledge, skills and experience to
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compassionately engage with their future employers, peers and those they serve from diverse backgrounds. Faculty actively
engage in collaborative work and service within the department and across the College to advance future-thinking curricular and
co-curricular approaches that strengthen our Liberal Arts focus and achieve the College’s goals for inclusion and excellence as
outlined in the College’s Strategic Plan.

Additional Job Information
Applicants should be prepared to upload the following documents when applying online:

o Letter of application addressing the above responsibilities
o  Curriculum Vitae
e Three current letters of recommendation addressing above qualifications

Application Deadline: Review of applications will begin immediately and will continue until the position is filled or otherwise
closed at the College’s discretion.

*Note: You will not be able to upload letters of reference to the job portal when you apply. At the time of application, you will be
asked to supply the contact information for three references. These references will receive an email asking them to submit a letter
of recommendation for your application.

Acceptable Minimum Qualifications
Ph.D. in Sociology with an emphasis in Criminology. Applicants who are ABD will be considered.

A minimum of 2 years teaching experience at the college level.

Additional Preferred Qualifications
Additionally, the College has identified desirable qualifications that support our commitment to creating and maintaining a diverse
campus community including the ability to speak a second language or to bring a multicultural perspective to the campus.

Salary Information
Salary commensurate with experience, minimum starting anticipated salary $50,000, complemented by a comprehensive benefits
package.

Quick Link to Posting

Special Requirements
A background check will be required as a condition of employment.

EEOQO Statement

The University System of New Hampshire is an Equal Opportunity/Equal Access/Affirmative Action employer. The University
System is committed to creating an environment that values and supports diversity and inclusiveness across our campus
communities and encourages applications from qualified individuals who will help us achieve this mission. The University
System prohibits discrimination on the basis of race, color, religion, sex, age, national origin, sexual orientation, gender identity or
expression, disability, genetic information, veteran status, or marital status.

Institution Information

Keene State College is located in the scenic Monadnock region of Southwest New Hampshire, and is an affiliate of the University
System of New Hampshire. Located approximately 2 hours from Boston or Hartford CT, and 4 hours from New York City, the
region contains many opportunities to enjoy outdoor recreation, cultural events, and a strong sense of community. To learn more
about Keene State College, the University System of New Hampshire, and the Keene community, please visit:
https://www.keene.edu, https://www.usnh.edu/ or https://www.ci.keene.nh.us.

Employer Description:

Keene State College is located in the scenic Monadnock region of Southwest New Hampshire, and is an affiliate of the University
System of New Hampshire. Located approximately 2 hours from Boston or Hartford CT, and 4 hours from New York City, the
region contains many opportunities to enjoy outdoor recreation, cultural events, and a strong sense of community.

To learn more about Keene State College, the University System of New Hampshire, and the Keene community, please visit:
https:// www.keene.edu, https:// www.usnh.edu/ or https://www.ci.keene.nh.us.

Contact: Recruiting
Email: hr.recruiting(@usnh.edu
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Phone: 603-862-0500
Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to:
Spouses of Employees? No
Same-sex Domestic Partners of Employees? No
Other-sex Domestic Partners of Employees? No

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, May 1, 2024
11. Embry-Riddle Aeronautical University

Job 20029: Department Chair, Behavioral and Social
Sciences, College of Arts & Sciences

Date Position is Available: Fall 2024
Application Deadline:
Listing Active: 4/11/2024 to 5/11/2024

Institution: Embry-Riddle Aeronautical University
Department: Behavioral and Social Sciences

Region: All US Regions

Title: Department Chair, Behavioral and Social Sciences, College of Arts & Sciences

Position/Rank: Academic Positions: Assistant/Associate Professor, Academic Positions: Other

Tenure/Tenure Track: Tenured

Special Program and Areas of Faculty Expertise: Open to All Specialty Areas

Salary Range: Negotiable

Submission Link: < a href="https://embryriddle.wd1.myworkdayjobs.com/External/job/Daytona-Beach-FL/Department-Chair--
Behavioral-and-Social-Sciences--College-of-Arts-and-Sciences_ R307283'
target="_blank">https://embryriddle.wd1.myworkdayjobs.com/External/job/Daytona-Beach-FL/Department-Chair--Behavioral-
and-Social-Sciences--College-of-Arts-and-Sciences R307283

Job Description:

** UPDATE: Deadline has been extended and application review will now begin on April 30, 2024.

The College of Arts & Sciences (COAS) at Embry-Riddle Aeronautical University—Worldwide Campus (ERAU-W) seeks a
dynamic, nationally recognized academic leader who will serve as chair for the Department of Behavioral and Social Sciences
(BSS). This is an on-site position at Embry-Riddle Worldwide Headquarters in Daytona Beach, FL. This position will
include a tenured faculty appointment at the associate professor or professor rank. As a member of the dean’s leadership team and

a tenured faculty member in the college, the successful candidate will teach one course per year and maintain an exemplary level
of research and scholarly activity.

A Ph.D. degree in a behavioral or social sciences discipline clearly connected to the department’s programs and courses is
required. Applicants should have a demonstrated record that will qualify them for appointment to a tenured faculty position at the
Associate Professor or Professor rank, preferably with work that emphasizes the interdisciplinary nature of the behavioral and
social sciences.

The ideal candidate will be a well-established scholar in a field relevant to the department with a clear vision for supporting the
growth of the Master of Science in Human Factors, the Master of Science in Occupational Safety Management, and the Bachelor
of Science in Safety Management programs.

The candidate will have demonstrated skills in leadership, project management, development of personnel, strategic planning, and
budget management. The position also requires an ability to work collaboratively with internal and external constituents as a
member of the department, college, and university. Additionally, candidates should have experience with a broad range of
innovative methods of instruction and assessment. While this position will be based at Worldwide Headquarters in Daytona
Beach, FL, department faculty are located around the world and work remotely. As such, candidates will be highly adept at digital
communication and proficient at motivating and leading virtual teams.

Reporting to the dean, the BSS department chair’s responsibilities include but are not limited to the following:
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e Represent departmental needs and issues on the dean’s leadership team and implement college priorities in the
department

e Provide comprehensive leadership to and represent the department under the supervision of the dean

¢ Guide the development of the department according to the college’s Strategic Guidance that connects to the
university’s Strategic Plan

e Manage faculty workload and travel budgets

e Offer mentorship, guidance, and recommendations in the faculty promotion and tenure process

e Serve as the intermediary between department faculty and college administration

e Evaluate teaching and performance for full-time faculty and a large pool of adjunct faculty

e Hire adjunct faculty

e Work with administrative specialists on course scheduling

e Ensure the quality of curriculum and courses

e Support the development and growth of programs

About the College of Arts & Sciences:

Based on its Strategic Guidance, the College of Arts & Sciences at ERAU-W develops and supports career-ready graduates and
advances all students to be lifelong learners and leaders in their professional disciplines. The college’s vision is to be a destination
for multidisciplinary studies and impactful collaborative research as well as continue to be a national leader in general education,
developing opportunities for our diverse student population to fulfill their educational goals and become responsive, responsible
global citizens.

The college comprises four departments: Behavioral and Social Sciences; Humanities and Communication; Mathematics, Science,
and Technology; and Security and Emergency Services. The college delivers courses online as well as on several sites across the
United States and around the world. Currently, four graduate and five undergraduate programs are offered, as well as several
undergraduate minors.

The Department of Behavioral and Social Sciences serves as the home for the MS in Human Factors and Occupational Safety
Management; the BS in Safety Management; Minors in Economics, Industrial/Organizational Psychology, and Occupational
Safety and Health; and provides foundational economics, psychology, and safety courses that support general education
requirements and prerequisites to other Worldwide degree programs.

The college also delivers the general education program to all Worldwide Campus students, providing over 2,000 sections
annually, with a focus on developing students’ capacity in critical thinking, quantitative reasoning, information literacy,
communication, scientific literacy, cultural literacy, technological literacy, and collaboration. The Worldwide Campus has an
enrollment of more than 23,000 students, delivering courses globally online via Canvas, synchronously via EagleVision to both
homes and classrooms, face-to-face at over 130 locations, and in a blended format.

Embry-Riddle's Worldwide Campus has earned a top five ranking during the past nine years for Best Online Bachelor’s programs
from U.S. News & World Report.

About Embry-Riddle Aeronautical University:

Join our global community and embark on a journey of academic excellence and limitless possibilities. Employees working more
than 30 hours a week can enjoy medical, dental and vision benefits, an amazing retirement plan with immediate vesting that
includes a 6% gift and up to 4% match and free tuition for employees and their immediate family members. To find out more
about our benefits and why ERAU has been named a “Great College to Work For” for 13 consecutive years, visit our careers

page.

Required qualifications:

e An earned doctorate in a Behavioral or Social Sciences discipline clearly connected to the Department’s programs
and courses.

¢ A demonstrated record that will qualify candidates for appointment to a tenured faculty position at the Associate
Professor or Professor rank, preferably with work that emphasizes the interdisciplinary nature of the social sciences.

e Well-established scholar in a field relevant to the department with a clear vision for supporting the growth of the
Master of Science in Human Factors, the Master of Science in Occupational Safety Management, and the Bachelor
of Science in Safety Management programs.

e Demonstrated skills in leadership, project management, development of personnel, strategic planning, and budget
management.
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e Ability to work collaboratively with internal and external constituents as a member of the department, college, and
university.
e Experience with a broad range of innovative methods of instruction and assessment.
e Must be highly adept at digital communication and proficient at motivating and leading virtual teams.

Application process:

Review of applications will begin on April 30, 2024 and will continue until the position is filled; the expected start date will be no
later than August 1, 2024. Applications should include a current CV and a detailed letter discussing experience, academic
qualifications, and background that demonstrate a fit with the college and the position. Selected candidates will be required to
secure three professional references as part of the review process.

Questions can be directed via email to Dr. David Higgins, Search Committee Chair, at HIGGINSD(@erau.edu.

Employer Description:

Contact: Dr. David Higgins
Email: HIGGINSD@erau.edu
Phone:

Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? No
Other-sex Domestic Partners of Employees? No

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, May 1, 2024
12. Univ of Alaska Southeast-Ketchikan Campus

Job 20026: Associate Professor of Sociology

Date Position is Available: Fall 2024
Application Deadline:
Listing Active: 4/11/2024 to 5/11/2024

Institution: Univ of Alaska Southeast-Ketchikan Campus
Department: Dept of Sociology

Region: Northwest

Title: Associate Professor of Sociology

Position/Rank: Academic Positions: Associate Professor

Tenure/Tenure Track: Tenure Track

Special Program and Areas of Faculty Expertise: Criminology/Delinquency , Social Psychology
Salary Range: Negotiable

Submission Link:

Job Description:

The UAS Ketchikan Campus invites applications for a tenure track Assistant Professor of Social
Science (or a closely-related subject) to begin in Fall 2024. The position will be located in beautiful
Ketchikan, Alaska, a small city on an island in Southeast Alaska, and teach online courses in support of
general education students and the online Bachelor of Arts in Social Science degree. UAS is
particularly interested in candidates with teaching emphasis areas related to sociology, criminology, the
environment, social psychologP/, food and subsistence, Alaska Native studies, behavioral health,
forensic psychology, and developmental psychology.

The successful candidate must satisfy the following requirements:

I1\1. ,?bilit ttodteach General Education Requirement courses in sociology, psychology, and/or Alaska
ative Studies.

2. Ability to teach upper-level social science courses in areas of applicant’s interests and specialization,
including incorporation of Alaska-specific content, in courses related to criminology, environmental
sociology, Indigenous social movements, behavioral health, sociology of food, forensic psychology,
resbe_arg; methods, developmental psychology, social psychology, and/or related interdisciplinary
subjects.

3. Demonstrated potential for undergraduate teaching excellence.

Three years of teaching experience preferred.
Minimum Qualifications:

]Ic:’hlg) in Sociology, Psychology, Criminology, Indigenous Studies, or a closely-related Social Science
ield.

Position Details:

This is a full-time, 9-month, tenure-track, represented faculty position complete with both a competitive
salary and full employee benefits package. UA provides a generous compensation package that
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includes retirement options, annual leave, 12 paid holidays per year, tuition waivers for employees and
family members, and affordable medical, dental and vision care coverage.

Salary is commensurate with experience.

Please attach a resume, cover letter, and the names and contact information for three (3) professional
references, a Statement of Teaching Philosophy, and copies of t_ranscrlf)ts from all graduate and
undergraduate institutions with your application. *Official transcripts will be required at the time of hire.

A{)plications will be accepted for review on May 8, 2024. To ensure consideration, please apply by
11:55 PM, Alaska Standard Time on May 7, 2024. This position is open until filled.

This position is represented by United Academics-AAUP/AFT (UNAC). http://www.unitedacademics.net/

*To be eliﬂible for this position, applicants must be legally authorized to work in the United
States without restriction. Applicants who now or may in the future require visa sponsorship to
work in the United States are not eligible.

The University of Alaska (UA) is responsible for providing reasonable accommodations to individuals
with disabilities throughout the apPhcant screening process. If you need assistance in completing this
aﬁpllcatlon or during any phase of the interview process, please contact UA Human Resources by
phone at 907-450-8200.

UA is an affirmative action/equal opportunity employer, educational institution and provider and
prohibits illegal discrimination against any individual: www.alaska.edu/nondiscrimination.

The successful applicant is required to complete a background check. Any offer of employment is
contingent on the background check.

Your aplglication for employment with the University of Alaska is subject to public disclosure under the
Alaska Public Records Act.

If you have any qft_;estior_\s regarding this position glease contact Clair Fitzpatrick, HR
Coordinator, at c |tzpatr|ck3(g>,alaska.edu or (907)ﬁ 8-4509.

Employer Description:

The UAS Ketchikan Campus invites applications for a tenure track Assistant Professor of Social
Science (or a closely-related subject) to begin in Fall 2024. The position will be located in beautiful
Ketchikan, Alaska, a small city on an island in Southeast Alaska, and teach online courses in support of
general education students and the online Bachelor of Arts in Social Science degree. UAS is
particularly interested in candidates with teaching emphasis areas related to sociology, criminology, the
environment, social psychologP/, food and subsistence, Alaska Native studies, behavioral health,
forensic psychology, and developmental psychology.

The successful candidate must satisfy the following requirements:

I1\1. ?bilit ttodteach General Education Requirement courses in sociology, psychology, and/or Alaska
ative Studies.

2. Ability to teach upper-level social science courses in areas of applicant’s interests and specialization,
including incorporation of Alaska-specific content, in courses related to criminology, environmental
sociology, Indigenous social movements, behavioral health, sociology of food, forensic psychology,
resbe.arg; methods, developmental psychology, social psychology, and/or related interdisciplinary
subjects.

3. Demonstrated potential for undergraduate teaching excellence.

Three years of teaching experience preferred.
Minimum Qualifications:

]Ehlg in Sociology, Psychology, Criminology, Indigenous Studies, or a closely-related Social Science
ield.
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Position Details:

This is a full-time, 9-month, tenure-track, represented faculty position complete with both a competitive
salary and full employee benefits package. UA provides a generous compensation package that
includes retirement options, annual leave, 12 paid holidays per year, tuition waivers for employees and
family members, and affordable medical, dental and vision care coverage.

Salary is commensurate with experience.

Please attach a resume, cover letter, and the names and contact information for three (3) professional
references, a Statement of Teaching Philosophy, and copies of t_ranscnf)ts from all graduate and
undergraduate institutions with your application. *Official transcripts will be required at the time of hire.

Afplications will be accepted for review on May 8, 2024. To ensure consideration, please apply by
11:55 PM, Alaska Standard Time on May 7, 2024. This position is open until filled.

Contact: Clair Fitzpatrick

Email: cfitzpatrick(@uas.alaska.edu
Phone: (907) 228-4509

Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.

https://ams3.enoah.com/DesktopModules/ASA_JobBank/PrintJobSearch.aspx 32/65



5/1/24, 7:42 AM American Sociological Association Job Lists

American Sociological Association Job Lists

Date: Wednesday, May 1, 2024
13. University of California-San Diego

Job 20027: #JPF03898 — SOCIOLOGY LECTURER
2024-2025

Date Position is Available: Fall 2024
Application Deadline:
Listing Active: 4/11/2024 to 5/11/2024

Institution: University of California-San Diego
Department: Department of Sociology

Region: All US Regions

Title: #JPF03898 — SOCIOLOGY LECTURER 2024-2025

Position/Rank: Academic Positions: Lecturer, Sociological Practice/Applied/Other: Other, Open

Tenure/Tenure Track: Not Tenure Track

Special Program and Areas of Faculty Expertise: Open to All Specialty Areas

Salary Range: $60,000 - $69,999

Submission Link: < a href="https://apol-recruit.ucsd.edu/JPF03898' target='_blank™https://apol-recruit.ucsd.edu/JPF03898
Job Description:

JOB #JPF03898 — SOCIOLOGY LECTURER 2024-2025

Position title: Lecturer

Salary range: A reasonable salary range estimate for this position is $66,259-$76,814.

“The posted UC academic salary scales (https://www.ucop.edu/academic-personnel-programs/compensation/2023-24-academic-

salary-scales.html) set the minimum pay determined by rank and/or step at appointment. See the following table for the salary
scale for this position [https://www.ucop.edu/academic-personnel-programs/_files/2023-24/july-2023-acad-salary-scales/t15.pdf]

APPLICATION WINDOW

Open date: March 19, 2024

Next review date: Tuesday, Apr 30, 2024 at 11:59pm (Pacific Time)

Apply by this date to ensure full consideration by the committee.

Final date: Tuesday, Mar 18, 2025 at 11:59pm (Pacific Time)

Applications will continue to be accepted until this date, but those received after the review date will only be considered if the
position has not yet been filled.

POSITION DESCRIPTION

The Department of Sociology at UC San Diego has occasional openings for temporary non-tenure track lecturers (Unit 18)
throughout the academic year. Teaching expectations are based on the needs of the department including large, introductory
courses in applicants' sub disciplines and possibly upper and lower division courses, related to their own research interests. The
full list of courses offered by the Department of Sociology can be found in the online course catalog
[https://catalog.ucsd.edu/courses/SOC.html]. Candidates must identify the specific course or courses they are applying to teach
and quarters they are available.

Responsibilities entail the effective instruction of students, teaching classes in accordance with course objectives and published
schedules, advising students on academic matters and maintaining an active interest in the advances/current thinking in their
subject area.

Department: https://sociology.ucsd.edu/admin/academic-personnel/employment.html
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QUALIFICATIONS

Basic qualifications (required at time of application)

Applicants are required to have an MA or ABD in Sociology or a related discipline, with (two years required) relevant experience
to the course(s) to which they are applying to teach. For some courses, an applicant without a graduate degree in sociology may
also apply, provided that the person is an experienced practitioner w1th practical experiences relevant to the subject matter taught.
In those cases, a minimum working experience of two years, in related field or industry is required.

Preferred qualifications

Among applicants with a PhD, those with teaching experience are preferred; experience includes graduate teaching (2-5 years).
We are especially interested in recruiting candidates committed to diversity, equity, and inclusion, and who will make a strong and
meaningful contribution to the development of a campus climate that supports that commitment. This can be demonstrated via a
diversity statement or other documents that show an inclusive approach to teaching that values diversity.

APPLICATION REQUIREMENTS

Document requirements

*  Curriculum Vitae - Your most recently updated C.V.
*  Cover Letter

»  Statement of Research (Optional)

Statement of Teaching
Statement of Contributions to Diversity - Applicants should summarize their past or potential contributions to diversity. See
our Faculty Equity site for more information.
*  Misc/ Additional (Optional)
»  Teaching Evaluations: - Most recent Teaching evaluations (including student comments, if available)
*  Sample Syllabi (Optional)
Reference requirements
*  1-4 letters of reference required
Apply link: https://apol-recruit.ucsd.edu/JPF03898
Help contact: bl guzman(@ucsd.edu

Employer Description:

ABOUT UC SAN DIEGO

The University of California, San Diego is an Equal Opportunity/Affirmative Action Employer advancing inclusive excellence.
All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation,
gender identity, national origin, disability, age, covered veteran status, or other protected categories covered by the UC
nondiscrimination policy.

As a University employee, you will be required to comply with all applicable University policies and/or collective bargaining
agreements, as may be amended from time to time. Federal, state, or local government directives may impose additional
requirements.

The University of California prohibits smoking and tobacco use at all University controlled properties.

The UC San Diego Annual Security & Fire Safety Report is available online at: https://www.police.ucsd.edu/docs/annualclery.pdf.
This report provides crime and fire statistics, as well as institutional policy statement & procedures. Contact the UC San Diego
Police Department at (858) 534-4361 if you want to obtain paper copies of this report.

JOB LOCATION
San Diego, CA

Contact: Brenda Guzman
Email: bl guzman@ucsd.edu
Phone: (858) 534-2279
Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
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Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, May 1, 2024
14. University of Copenhagen

Job 20028: One or more professorships in Sociology

Date Position is Available: Fall 2024
Application Deadline:
Listing Active: 4/11/2024 to 5/11/2024

Institution: University of Copenhagen
Department: Kebenhavns Universitet, Sociologisk Institut

Region: Europe

Title: One or more professorships in Sociology

Position/Rank: Academic Positions: Full Professor

Tenure/Tenure Track: Not Tenure Track

Special Program and Areas of Faculty Expertise: Sociological Practice
Salary Range: Negotiable

Submission Link: < a href="https://candidate.hr-manager.net/ ApplicationForm/SinglePageApplicationForm.aspx?
cid=1307&departmentld=18991&Projectld=161351&Mediald=4638' target='_blank™>https://candidate.hr-
manager.net/ApplicationForm/SinglePage ApplicationForm.aspx?
cid=1307&departmentld=18991&Projectld=161351&Mediald=4638

Job Description:

The Department of Sociology, Faculty of Social Sciences, University of Copenhagen (UCPH) seeks excellent
candidates for one or more professorships in Sociology.

The position is a permanent, full-time position and is available from 1st October 2024 or as soon as possible
thereafter.

Introduction

The Department of Sociology is an international department with an ambitious and friendly atmosphere, comprising at
present of 30 faculty, 15 Post Docs, 15 Ph.D. Students, and an administrative unit. We pursue problem-oriented
research and investigate topics such as social mobility, facilitative cultures and structures that tackle climate change,
migration & processes of integration, the role of education in (re)production of inequalities, social movements, the role
of the digital in practices that are harmful, understanding practices of violence, impact of Al, and the sociology of
science. We share a pronounced commitment to social theory — both classical and modern. We promote and
innovation around both qualitative and quantitative methods, and have in recent years invested a significant amount of
resources in the area of social data science. The Department is located in the very center of the old city of
Copenhagen and shares a campus with the other departments of the Faculty of Social Sciences: Anthropology,
Economics, Political Science and Psychology with whom we have close collaborations.
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Duties and Responsibilities
Duties and responsibilities of the post are primarily focused on contributing to the scholarship and intellectual life of
the University by conducting world-class research and teaching. A professor also has various administrative and
leadership responsibilities. They are also expected to develop synergies between fields where appropriate and mentor

early career colleagues in their practices of academic leadership.

To fulfill the research requirements of the position the applicant chosen is expected to be physically present on a
regular basis, so they can actively participate in the teaching and research activities of the Department throughout the

year.

Duties and Responsibilities
General duties attached to the position as Professor are:

» Personal research agenda meeting the highest international standards, including responsibility for publishing,
scientific communication and research-based teaching

» Research management, initiation of research projects, supervision of Ph.D. students and creating international
research collaborations

» Teaching and associated examination in existing Department programmes

» Promoting the Department’s academic reputation nationally as well as internationally

« Initiating application of external research funds, and coordinating funding activities

« Contributing to the administrative responsibilities of the Department of Sociology and Faculty wide tasks

« Communicating research findings to the public, in general, and to the stakeholders of the Department of Sociology
and Faculty of Social Science in particular

» Active participation in regular research activities such as conferences, workshops and seminars

Your Competencies and Opportunities
In order to be assessed qualified for a professor position at the University of Copenhagen, the candidate must meet
the University’s criteria of academic merit.

Six overall criteria apply for professor appointments at the University of Copenhagen. The six criteria (research,
teaching, societal impact, organisational contribution, external funding and leadership) are considered a framework for
the overall assessment of candidates. Furthermore, each candidate must be assessed according to the specific

requirements stated in the job advertisement.
You can read more about the criteria for recognising merit for professors here:

https://jobportal.ku.dk/videnskabelige-stillinger/kriterier-for-videnskabelige-stillinger/dokumenter-til-

meritering/5¢_Criteria_for_recognising_merit_-professors.pdf

A successful candidate is an internationally-recognised scholar in their field of expertise. Their research is influential

internationally and contributes to the development of their own as well as adjacent research areas.

A successful candidate has strong interpersonal skills as well as an aptitude for working collaboratively with
colleagues in planning and delivering teaching, in research projects and in the discharge of administrative duties.

Furthermore, the candidate must demonstrate solid teaching experience at undergraduate and graduate level and a
commitment to student learning, supporting student welfare and enhancing the student experience.
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Strategy of the Faculty of the Social Sciences

The Department of Sociology is part of the Faculty of the Social Sciences at the University of Copenhagen. The
Faculty is an ambitious and friendly academic community that strives to put knowledge into action by:

» Engaging partners in the co-creation of knowledge, learning and social change.

» Empowering our students to become reflective and responsible citizens who have the vision, the knowledge and
the competences to change society for the better.

» Energising global, European and Danish communities of knowledge by innovating research methodologies and

publishing research findings that have an impact

For more on the Faculty strategy 2018-2023, see: https://samf.ku.dk/fakultetet/strategi/. A Strategy for 2024-2028 is

currently in the process of being formulated.

Terms of Employment

« Employment with the Faculty of Social Sciences and progression within employment will be determined only by
personal merit. We do this by applying academic criteria of the University of Copenhagen which are related to the
duties and conditions of each particular post and the needs of the Department concerned.

» The position is permanent, and therefore we strongly encourage the appointed professor to acquire the proficiency
in Danish required to teach and interact with colleagues in that language in 3-6 years. The Department will provide
and pay for the necessary language training.

« Further information on qualification requirements as professor can be found in the Memorandum on Job Structure
for Academic Staff at Danish Universities 2019 here

« Terms of appointment and salary is in accordance with the Danish Confederation of Professional
Associations (Akademikerne).
» The salary is DKK 55,302.78 per month + a 17.1 % contribution to the pension scheme. It is possible to negotiate

salary supplements on an annual basis.
The recruitment process

Further information on the recruitment process at University of Copenhagen can be found
here: https://employment.ku.dk/faculty/recruitment-process/

An Equal Opportunity Workplace

The University of Copenhagen is committed in its pursuit of academic excellence to equality of opportunity and to
creating an inclusive working environment and therefore encourages all qualified candidates to apply, regardless of
personal background, gender, sexual orientation, age, disability, ethnicity etc. For more on the diverse working place
environment at the University and the University’s participation in the HRS4R HR Excellence in Research,

see https://employment.ku.dk/working-at-ucph/eu-charter-for-researchers/

International applicant?
The University of Copenhagen offers a broad variety of services for international researchers and accompanying
families, including support before and during your relocation and career counselling to accompanying partners. Please

find more information about these services as well as information on entering and working in
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Denmark here: https://ism.ku.dk/

Contact information
Information about the recruitment process is available from HR, e-mail: hrsc@hrsc.ku.dk, please refer to ID number:
211-0268/24-2K #1

Additional information about the position can be obtained from the Head of Department Benedikte Brincker, e-
mail: bebr@soc.ku.dk, phone +45 35321415

How to Apply
Submit a complete application at our online portal. Click on the “Apply now” icon at the bottom of the page to apply.

Your application must be written in English and include the following documents:

» Motivated application

e Curriculum vitae

« Certificates and Diplomas

« Publications. The 10 most important publications, of which at least three must have been published within the five
years immediately preceding the deadline for application. The publications selected must be uploaded as
attachments and named from 1 to 10.

» Publication list. A complete list of all publications with clearly marked publication dates. The uploaded publications
must be marked with * on the list to be assessed.

» Teaching portfolio. Documentation of teaching qualifications in accordance with the University guidelines for

teaching_portfolios when appointing_academic staff at the University of Copenhagen

» Documentation of ability to disseminate information. Documentation of the ability to disseminate information to
and share knowledge with broader society.

Should any material submitted consist of work with named co-authors, or work that is otherwise the result of collective
academic endeavours, the extent of the applicant’s contribution to the work must be clearly specified. The hiring
committee may ask for a signed statement from the co-authors specifying the extent and nature of each individual's

contribution.
The closing date for applications is 23:59 [CET] 8 May 2024

Applications or enclosures received thereafter will not be considered.

Part of the International Alliance of Research Universities (IARU), and among Europe’s top-ranking universities, the
University of Copenhagen promotes research and teaching of the highest international standard. Rich in tradition and
modern in outlook, the University gives students and staff the opportunity to cultivate their talent in an ambitious and
informal environment. An effective organisation — with good working conditions and a collaborative work culture —
creates the ideal framework for a successful academic career.

Employer Description:
Contact: Benedikte Brincker
Email: bebr@soc.ku.dk

Phone: +45 35321415
Website:
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Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes

National Origin? Yes

Race? Yes

Religion? Yes

Sex? Yes

Sexual Orientation? Yes

Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes

Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, May 1, 2024
15. Southern Illinois University-Edwardsville

Job 20025: Visiting Assistant Professor (non-Tenure
Track)

Date Position is Available: Fall 2024
Application Deadline:
Listing Active: 4/10/2024 to 5/10/2024

Institution: Southern Illinois University-Edwardsville
Department: Sociology Program

Region: Midwest

Title: Visiting Assistant Professor (non-Tenure Track)

Position/Rank: Academic Positions: Assistant Professor, Academic Positions: Other

Tenure/Tenure Track: Not Tenure Track

Special Program and Areas of Faculty Expertise: Open to All Specialty Areas, Statistics

Salary Range: Negotiable

Submission Link: < a href="http://SocFacultyPosition@siue.edu' target="_blank"™>SocFacultyPosition@siue.edu
Job Description:

The Department of Sociology at Southern Illinois University Edwardsville (SIUE) invites applications for a Visiting Assistant
Professor (non-Tenure Track), renewable up to 3 years, starting in August 2024.

The Visiting Assistant Professor will collaborate with and teach in the Community-Oriented Digital Engagement Scholars
(CODES)_program (https://www.siue.edu/diversity/codes), an innovative new program for students (who are Black, Latinx, Pell-
eligible, or first generation) who want to replace their general education coursework with hands-on learning experiences.

The area of specialization is open. Preferred candidates will have an interest in teaching social statistics and at least one course in
race-ethnicity, sustainability, and/or work. Faculty load includes a 4-3 teaching load of undergraduate and graduate courses as well
as research and service.

The SIUE Sociology Department’s mission is to empower our diverse and intersectional community to develop, critically analyze,
and apply our sociological imagination to serve the public good. Antiracism, diversity, equity, and inclusion are core values of
SIUE and reflected in the institutional commitment to Inclusive Excellence. Candidates are expected to have competency in
inclusion, equity, and intersectionality.

Employer Description:

Southern Illinois University Edwardsville is a nationally recognized university that provides students with a high-quality,
affordable education that prepares them for successful careers and lives of purpose. Built on the foundation of a broad-based
liberal education, and enhanced by hands-on research and real-world experiences, the academic preparation SIUE students receive
equips them to thrive in the global marketplace and make our communities better places to live.

Situated on 2,660 acres of beautiful woodland atop the bluffs overlooking the natural beauty of the Mississippi River’s rich
bottom land and only 25 minutes from downtown St. Louis, the SIUE campus is home to a diverse student body of more than
13,000 individuals and 2,300 faculty and staff. The city of Edwardsville is consistently cited as one of the top cities in Illinois for
families, based on several factors, including affordability, green spaces, excellent schools, low crime rate, financial stability and
philanthropic spirit.
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Southern Illinois University Edwardsville nurtures an open, respectful, and welcoming climate that facilitates learning and work.
As an Equal Opportunity Employer committed to an inclusive and diverse workforce, we will not discriminate against any person
on the basis of race, national origin, religion, disability, age, marital status, sex, sexual orientation or veteran’s status.

Contact: Dr. Ezra Temko

Email: SocFacultyPosition@siue.edu

Phone: (618) 650-3713

Website: https://www.siue.edu/employment/cas/FA24-013.shtml

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, May 1, 2024
16. Cornell University

Job 20024: Postdoctoral Associate - Vision for
Antiracist Health Policy

Date Position is Available: Summer 2024
Application Deadline:
Listing Active: 4/8/2024 to 5/8/2024

Institution: Cornell University
Department: Department of Sociology

Region: Northeast

Title: Postdoctoral Associate - Vision for Antiracist Health Policy
Position/Rank: Fellowships/Post-docs: Post-doctoral
Tenure/Tenure Track:

Special Program and Areas of Faculty Expertise: Public Policy
Salary Range: Negotiable

Submission Link: < a href="https://academicjobsonline.org/ajo/jobs/27438'
target="_blank">https://academicjobsonline.org/ajo/jobs/27438

Job Description:
Postdoctoral Associate - Vision for Antiracist Health Policy
Postdoctoral Associate, Advancing a Vision for Antiracist Health Policy (VFAR)

Cornell University

The Cornell Jeb E. Brooks School of Public Policy at Cornell University invites applications for a Postdoctoral Associate position. We seek
an independent and highly motivated researcher with strong skills in qualitative methods and expertise in health equity, racial equity,
and public policy.

The Postdoc Associate will work closely with Dr. Jamila Michener and Dr. Jeff Niederdeppe on a Robert Wood Johnson Foundation grant
entitled “Advancing a Vision for Antiracist Health Policy (VFAR).” The specific responsibilities of the postdoc will include (but are not
limited to) developing discussion group moderator guides for a large focus group and interview study, conducting a qualitative analysis
of transcripts and field notes, and summarizing insights for both expert and lay audiences through peer-reviewed publications, reports,
and presentations. This work will involve close collaboration with community partners. No teaching is associated with the position, but
the Postdoctoral Associate will be expected to actively contribute to broader VFAR grant activities. The Postdoctoral Associate will also
be given mentorship and dedicated time to pursue their own scholarship.

Successful candidates will have received a doctorate prior to starting the position. The fellowship is for a 1-year term with the
possibility of renewal, pending the availability of funding. The position will begin as early as July 2024.
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We especially welcome applicants with degrees in Public Policy, Government/Political Science, Sociology, Communication, or a related
social science field. The most competitive candidates will have proficiency in working collaboratively with community-based
organizations. Candidates should also have a scholarly record that displays a commitment to advancing research on health policy
and/or racial equity. We strongly encourage scholars from backgrounds that have been historically and structurally excluded from
research and funding opportunities to apply.

Applications must include: (a) Cover letter describing interest and qualifications for the position; (b) Curriculum vitae; (c) Writing
sample; (d) Description of experience with, and/or approaches to, fostering learning, research, service, and/or outreach in a diverse
community; and (e) Two letters of reference. The cover letter should include some perspective on the candidate’s past efforts and
future plans to advance racial equity in health.

Applications will be reviewed immediately and accepted until the position is filled. The salary for this position is highly competitive and
commensurate with the experience required.

Materials should be submitted online to Academic Jobs Online at the following link: https://academicjobsonline.org/ajo/jobs/27438

Pay Range: $56,484.00 to $80,000.00 — The hiring rate of pay for the successful candidate will be determined considering the following
criteria:

® Prior relevant work or industry experience.
e Education level to the extent education is relevant to the position. Academic discipline (faculty pay ranges reflect 9-month
annual salary). Unique applicable skills.

Applications will be reviewed immediately and continue until a candidate is selected. Please apply by April 19, 2024, for full
consideration. For questions regarding the position, please contact Search Committee Chair Professor Jamila Michener at
jm2362@cornell.edu.

The Cornell Jeb E. Brooks School of Public Policy was established in 2021 to tackle the most pressing policy challenges we face in the
U.S. and globally. To advance this goal, we are hiring world-class research scholars and educators across various disciplines oriented
toward policy engagement and impact.

Familiarize yourself with Cornell’s COVID-19 workplace guidance as well as the university’s COVID-19 services and information

Employment Assistance:

For specific questions about the position or application process, please contact the Recruiter listed in the job posting or for general
questions email

mycareer@cornell.edu.

If you require an accommodation for a disability in order to complete an employment application or to participate in the recruiting
process, you are encouraged to contact Cornell University's Office of Institutional Equity and Title IX at voice (607) 255-2242, or email

at equity@cornell.edu.

Applicants that do not have internet access are encouraged to visit your local library, or local Department of Labor. You may also
request an appointment to use a dedicated workstation in the Office of Talent Attraction and Recruitment, at the Ithaca campus, by
emailing mycareer@cornell.edu.
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Please read the required Notice to Applicants statement by clicking here. This notice contains important information about applying for
a position at Cornell as well as some of your rights and responsibilities as an applicant.

Pay Ranges:

The hiring rate of pay for the successful candidate will be determined considering the following criteria:

Prior relevant work or industry experience.

Education level to the extent education is relevant to the position. Academic Discipline (faculty pay ranges reflects 9-month annual
salary) Unique applicable skills.

Application Materials Required:

Submit the following items online at this website to complete your application:

e Cover letter

® Curriculum Vitae

® Writing Sample

e A description of experience with, and/or approaches to working in a diverse community. (optional)
® Two reference letters (to be submitted online by the reference writers on this site)

And anything else requested in the position description.

Diversity and Inclusion are a part of Cornell University’s heritage. We are a recognized employer and educator valuing AA/EEO, and we
do not tolerate discrimination based on any protected characteristic, including race, ethnic or national origin, citizenship and
immigration status, color, sex/gender, pregnancy or pregnancy-related conditions, age, creed, religion, actual or perceived disability
(including persons associated with such a person), arrest and/or conviction record, military or veteran status, sexual orientation, gender
expression and/or identity, an individual’s genetic information, domestic violence victim status, familial status, marital status, or any
other characteristic protected by applicable federal, state, or local law. We also recognize a lawful preference in employment practices
for Native Americans living on or near Indian reservations in accordance with applicable law.

Cornell University embraces diversity and seeks candidates who will contribute to a climate that supports students, faculty, and staff to
all identities and backgrounds. We encourage individuals from underrepresented and/or marginalized identities to apply.

Employer Description:

Contact: Human Resources

Email:

Phone:

Website: https://academicjobsonline.org/ajo/jobs/27438

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
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Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, May 1, 2024
17. University of Notre Dame

Job 20023: Postdoctoral Fellowship

Date Position is Available: Summer 2024
Application Deadline:
Listing Active: 4/8/2024 to 5/8/2024

Institution: University of Notre Dame
Department: Center for Research on Educational Opportunity

Region: Midwest

Title: Postdoctoral Fellowship

Position/Rank: Fellowships/Post-docs: Post-doctoral
Tenure/Tenure Track: Not Applicable

Special Program and Areas of Faculty Expertise: Education
Salary Range: Negotiable

Submission Link:

Job Description:

Postdoctoral Fellowship
Center for Research on Educational Opportunity
University of Notre Dame

The Center for Research on Educational Opportunity at the Institute for Educational Initiatives,
University of Notre Dame, will have one postdoctoral fellowship available in 2024 — 2025,
starting late summer or early fall of 2024. The fellowship is a one-year contract, with the option
for renewal for up to two years. Expected salary range of $55,000-$60,000.

We welcome applicants who have specialized in the sociology of education. Candidates must be
citizens or permanent residents of the United States and must have completed all the
requirements for the doctorate by the time of the initial appointment. The following will be
expected as a part of the fellowship:

- will be in residence at Notre Dame

- will participate in the intellectual community of the Center for Research on Educational
Opportunity and the Department of Sociology

- will collaborate with and work on current CREO faculty projects, dedicating 20% of work

on these projects

- will further their own intellectual development and research, dedicating 80% of work

time on their own research.

Researchers will have full access to the Institute’s and Sociology Department’s collective
resources in computing, print/data libraries, and administrative services. Faculty in the Institute
come from the departments of Sociology, Psychology, and Economics, and the Fellows
associated with the Institute come from a broad range of disciplines.

Applications are due by 4/26/2024. CREO faculty will make a decision by the end of May 2024.

To apply, send a vita, a short description of your current and future work, and copies of your
publications or papers electronically (PDF format preferred) to Mayerhofer.2@nd.edu. Please
arrange for three letters of recommendation to be separately sent to Mayerhofer.2@nd.edu

Employer Description:
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The University of Notre Dame seeks to attract, develop, and retain the highest quality faculty, staff and
administration. The Universir%/ is an Equal Opportunity Employer, and is committed to building a culturally
diverse workplace. We strongly encourage applications from female and minority candidates and those
candidates attracted to a university with a Catholic identity. Moreover, Notre Dame prohibits discrimination
against veterans or disabled quagﬁed individuals, and requires agﬁrmative action by covered contractors to
employ and advance veterans and qualified individuals with disabilities in compliance with 41 CFR 60-741.5(a)
and 41 CFR 60-300.5(a).

This appointment is contingent upon the success{ul completion of a background check. Applicants will be asked to

identig) all felony convictions and/or pending felony charges. Felony convictions do not automatically bar an

individual from employment. Each case will %e examined separately to determine the appropriateness of

employment in the particular position. Failure to be forthcomiizfg or dishonesty with respect to felony disclosures
u

can result in the disqualification of a candidate. The full procedure can be viewed
at https://facultyhandbook.nd.edu/?id=link-73597.

Contact: Natalie Mayerhofer
Email: Mayerhofer.2@nd.edu
Phone: (574) 631-8294
Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? No
Other-sex Domestic Partners of Employees? No

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, May 1, 2024
18. PSTC Brown University

Job 20022: Postdoctoral Research Associate

Date Position is Available: Summer 2024
Application Deadline:
Listing Active: 4/4/2024 to 5/4/2024

Institution: PSTC Brown University
Department:

Region: Northeast

Title: Postdoctoral Research Associate

Position/Rank: Fellowships/Post-docs: Post-doctoral

Tenure/Tenure Track: Not Applicable

Special Program and Areas of Faculty Expertise: Racial and Ethnic Relations

Salary Range: $60,000 - $69,999

Submission Link: < a href="http://apply.interfolio.com/142882' target='_blank">http://apply.interfolio.com/142882

Job Description:

Brown University seeks a scholar to join the Department of American Studies, in conjunction with the
Native American and Indigenous Studies Initiative (NAISIéand. Population Studies and Training Center
gSTC), for a one-year appointment as a Mellon Sawyer Seminar Postdoctoral Research Associate in

lobal Indigenous Studies. This position is to be held jointly at the Department of American Studies and
PSTC, effective July 1, 2024 (through June 30, 2025), also contributing to NAISI.

The Postdoctoral Research Associate will have training in Native American and/or Indigenous Studies
and will teach one course in their area of expertise (in either the fall or sprln? semester), contributing to
the Critical Native American and Indigenous Studies undergraduate concentration at Brown.

Specific areas of expertise and geographic focus are open, and internationally-focused scholars are
encouraged to apply.

“Global Indigenous Studies in Action,” a Mellon Sawyer Seminar, seeks to examine and advance new
directions in Global Ind|8enou$ Studies b%/ centering research and communlt%engag.ed approaches
from the Americas and Oceania. Placing these two regions in conversation, this seminar aims to
cultivate a unique forum for artists, scholars, scientists, and community leaders to examine how
Indigenous knowledges in these regions as well as land, water, and more-than-human kinship relations
are embodied. At the same time, this seminar will offer a space for participants to explore ways that
geographic contexts, disciplinary vocabularies, research methodolo%les, and community histories and
worldviews might be aligned as part of a collective effort to develop trans-Indigenous community
dialogues that will extend beyond the parameters of the seminar experience.

The American Studies Department at Brown was established in 1945, initially as the Department of
American Civilization, and is currentlé home to two undergraduate concentrations (majors)—one in
American Studies and one in Ethnic Studies—as well as a doctoral program in American Studies. The
department has often been recognized for employing interdisciplinary approaches to examining
Indigeneity, race, and ethnicity locally, nationally/fransnationally, and globally often with a public-facing,
community engaged component. Brown’s Population Studies and Training Center builds scientific
understandlng of local, national, and global population challenges and their implications for health and
well-being. PSTC focuses on demographic research in six main areas: children, families, and health;
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social inequalities; population, development, and environment; migration and urbanization; social
foundations of health d!s?arltles; and reproductive health and HIV/AIDS. The Native American and
Indigenous Studies Initiative at Brown “is a cross-disciplinary initiative focused on teaching, research
and engagement to increase understanding of the cultural traditions, histories, political experiences and
contemporary experiences and knowledges of Native American and Indl?enous peoples.” NAISI offers
an undergraduate concentration (major) in Critical Native American and Indigenous Studies as well as
hosts programming, and community building events throughout the academic year.

Responsibilities:

The Postdoctoral Research Associate will be responsible for teaching one course over the span of the year-long
appointment that will complement and expand upon current offerings in the American Studies Department and that
contributes to the Critical Native American and Indigenous Studies concentration. Area(s) of expertise and geographic
focus are open.

Qualifications _ _
Scholars who have received their

Ph.D. in Native American and

Indigenous Studies, American

Studies, Ethnic Studies, or a
closely related discipline within the last five years are invited to apply.

A record of outstanding scholarship (at the junior academic level) and experience teaching courses connected to their
disciplinary or specific research interests are required.

Experience in collaborative, community-based projects is desirable.

Ph.D. must be in hand by July 1, 2024 or must have been awarded in the last five years. Recipients of a Ph.D. from
Brown University are ineligible to apply. This position will be employed as a Postdoctoral Research Associate with a
$62,500 salary and standard benefits. Scholars from outside the United States are appointed under J-1 visas
(exchange visitors status) only.

Employer Description:

A committee will review applications beginning on April 29, 2024. Please submit

any inquiries to Professor Kevin Escudero at kevin_escudero@brown.edu. Contact: Meaghen Hanrahan
Email:
Application materials may be submitted via Interfolio at this link: meaghen_hanrahan@brown.edu
(http://apply.interfolio.com/142882) Phone: 4015591262
Website:

e Cover letter addressing research interests and scholarly engagement,
teaching experience, and the ability to contribute to NAIS and American Studies
at Brown

e Updated C.V.

e Course description or syllabus for an undergraduate class in Native American
and/or Indigenous Studies

e A writing sample (one chapter or article)
e Three letters of recommendation submitted online through Interfolio

The American Studies Department, Population Studies and Training Center, and
Native American and Indigenous Studies Initiative are especially interested in
qualified candidates who can contribute, through their research, teaching, and/or
service, to the diversity and excellence of the academic community.

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
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Equal Employment Opportunity Statement Sexual Orientation? Yes

Gender Identity or Expression? Yes
As an EEO/AA employer, Brown University provides equal opportunity and P .
prohibits discrimination, harassment and retaliation based upon a person’s race, ~ Does your institution provide _
color, religion, sex, age, national or ethnic origin, disability, veteran status, sexual benefits such as health insurance to:

orientation, gender identity, gender expression, or any other characteristic Spouses of Employees? Yes
protected under applicable law, and caste, which is protected by our University Same-sex Domestic Partners of
policies. Employees? Yes
Other-sex Domestic Partners of
Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, May 1, 2024
19. University of Illinois-Chicago

Job 20021: Visiting Assistant Professor in Health-
UIC Department of Sociology

Date Position is Available: Fall 2024
Application Deadline:
Listing Active: 4/4/2024 to 5/4/2024

Institution: University of Illinois-Chicago
Department: Department of Sociology (M/C 312)

Region: Midwest

Title: Visiting Assistant Professor in Health- UIC Department of Sociology
Position/Rank: Academic Positions: Assistant Professor

Tenure/Tenure Track: Not Tenure Track

Special Program and Areas of Faculty Expertise: Medical Sociology

Salary Range: $60,000 - $69,999

Submission Link: < a href="https://jobs.uic.edu’ target="_blank">https://jobs.uic.edu
Job Description:

Visiting Assistant Professor of Sociology: University of Illinois at Chicago

The Department of Sociology at the University of Illinois at Chicago is seeking candidates for a one-year Visiting Assistant
Professor beginning August 16, 2024. We seek candidates whose research focuses on health, knowledge, and medicine, and who
is prepared to teach sociology of health and illness courses at the undergraduate level. The teaching load will be four courses for
the year: a fall and spring course of 251 (introduction to the sociology of health and illness), one semester of 451 (upper level,
sociology of health and illness) and one other undergraduate course. The successful candidate will also have the opportunity to
participate in a vibrant and supportive academic environment for pursuing their research and publications, including assignment to
a senior faculty mentor in the department.

Candidates should have a doctorate in sociology by the time of appointment as well as demonstrated ability to teach courses in the
sociology of health and illness. Review of applications will begin immediately. For full consideration, applications must be
submitted online by April 30, 2024. Applicants should go to https://jobs.uic.edu and submit an online application. The application
must include the names and email addresses of 3 references, at least one of which should be able to speak to the candidate’s ability
or potential for teaching both large and small enrollment courses in the sociology of health and illness. A complete application
will also include a letter of application, statement of research and teaching interests, curriculum vitae, writing sample, a summary
of available teaching evaluations, and a sample of previously used or future planned course syllabi. The teaching statement should
especially focus on experience and philosophy for teaching the sociology of health and illness.

The Sociology Department at UIC is an energetic community of scholars committed to teaching, research, and using sociological
expertise to engage with the world for the public good. Questions about the position can be directed to Professor Claire Decoteau
at decoteau@uic.edu.

The University of lllinois at Chicago is an affirmative action, equal opportunity employer. All qualified applicants will receive
consideration for employment without regard to race, color, religion, sex, gender identity, sexual orientation, national origin,
protected veteran status, or status as an individual with a disability.

Offers of employment by the University of Illinois may be subject to approval by the University s Board of Trustees and are made
contingent upon the candidate’s successful completion of any criminal background checks and other pre-employment assessments
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that may be required for the position being offered. Additional information regarding such pre-employment checks and
assessments may be provided as applicable during the hiring process.

As a qualifying federal contractor, the University of Illinois System uses E-Verify fo verify employment eligibility.

The University of Illlinois System requires candidates selected for hire to disclose any documented finding of sexual misconduct or
sexual harassment and to authorize inquiries to current and former employers regarding findings of sexual misconduct or sexual
harassment. For more information, visit https://www.hr.uillinois.edu/cms/One.aspx?portalld=4292 &pageld=1411899

Employer Description:

Contact: Dr. Claire Decoteau
Email: decoteau@uic.edu
Phone: (312) 413-3755
Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, May 1, 2024
20. Florida International University

Job 20019: Assistant, Associate, Full Professor

Date Position is Available: Summer 2024
Application Deadline:
Listing Active: 4/3/2024 to 5/3/2024

Institution: Florida International University
Department: Latin American and Caribbean Center

Region: Southeast
Title: Assistant, Associate, Full Professor

Position/Rank: Academic Positions: Assistant Professor, Academic Positions: Assistant/Associate Professor, Academic Positions:
Associate Professor

Tenure/Tenure Track: Tenure Track
Special Program and Areas of Faculty Expertise: Other Program/Area, Open to All Specialty Areas
Salary Range: Negotiable

Submission Link: < a href="https://facultycareers.fiu.edu/?posting=531782' target='_blank">https://facultycareers.fiu.edu/?
posting=531782

Job Description:

The Kimberly Green Latin American and Caribbean Center (LACC) in the Steven J. Green School of
International and Public Affairs at Florida International University (FIU) seeks to hire a professor at the rank of
Assistant, Associate or Full Professor, specializing in Brazil, sub-field open, period open. FIU is a world-class
research university with an exceptionally diverse undergraduate and graduate student body. Its mission is
explicitly linked to providing routes to educational success for underrepresented and first-generation college
students. A commitment to this mission is a preferred qualification. Advancement through the faculty ranks at
Florida International University is through a series of structured, merit-based evaluations, each of which includes
substantial peer input.

Qualified candidates must hold a PhD, be scholars with an accomplished record of research and teaching and
have particular strength in interdisciplinary studies. A successful candidate must be a Brazil specialist but may
work in any discipline; interdisciplinary scholars and scholars conducting comparative work are particularly
encouraged to apply. Areas of focus might include security and governance, environmental studies, public health,
political science, human rights and social justice, gender studies, urban studies and geography, labor, indigeneity,
art and art history, or migrant, transient and diasporic communities, among others. The position is tenured/tenure-
track, with appointment at the rank commensurate with the candidate’s qualifications. Duties include research,
teaching, advising, and leadership in LACC’s new Brazilian Studies Program. The successful candidate will hold
an appointment in LACC with a tenure home in the candidate’s disciplinary department of expertise, with
potential affiliation to other departments or programs. The salary will be commensurate to education and
experience, and the position will remain open until filled. We encourage applicants to visit our departmental
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website for information about our undergraduate and graduate programs, research and outreach:
http://fiu.lacc.edu.

In September 2021, the Steven J. Green School of International and Public Affairs (SIPA) received full
membership in the Association of Professional Schools of International Affairs (APSIA). This prestigious
organization includes the top 40 schools of international affairs in the world. The SIPA is among 25 in the US
with this designation, 5th in the Southeastern United States, and the 1st and only in the State of Florida.

Qualified candidates are encouraged to apply to Job Opening ID 531782 at facultycareers.fiu.edu and attach a
cover letter, curriculum vitae, a sample of teaching evaluations and a writing sample as a single pdf file.
Candidates will be requested to provide names and contact information for at least four references who will be
contacted upon the determination of competitive candidates by the search committee. To receive full
consideration, applications and required materials should be received by April 4, 2024. Review will continue
until the position is filled.

Employer Description:
Florida International University is a top public university that drives real talent and innovation in Miami
and IobaIIY. Very high research ﬁR1) activity and high social mobility come together at FIU to uplift and
accelerate learner success in a global city by focusing in the areas of environment, health, innovation,
and justice. Today, FIU has two camﬁuses and multiple centers. FIU serves a diverse student bOdEG of
more than 56,000 and 290,000 Panther alumni. U.S. News and World Re?ort places dozens of Fl
R/Irograms among the best in the nation, including international business at No. 2. Washington Monthly
agazine ranks FIU among the top 20 public universities contributing to the public good.

Contact: Dr. Anthony W. Pereira, TLO

Email: antperei@fiu.edu

Phone: 305-348-2899

Website: https://facultycareers.fiu.edu/?posting=531782

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, May 1, 2024
21. North Carolina State University

Job 20017: Distinguished Professor

Date Position is Available: Fall 2025
Application Deadline:
Listing Active: 4/3/2024 to 8/31/2024

Institution: North Carolina State University
Department: Dept of Sociology & Anthropology

Region: Southeast

Title: Distinguished Professor

Position/Rank: Academic Positions: Full Professor

Tenure/Tenure Track: Tenured

Special Program and Areas of Faculty Expertise: Other Program/Area

Salary Range: Negotiable

Submission Link: < a href="https://jobs.ncsu.edu/postings/197585' target='_blank">https://jobs.ncsu.edu/postings/197585

Job Description:

The Department of Sociology and Anthropology at North Carolina State University (NC State) invites applications
at the senior associate or full professor level for the Goodnight-NC GlaxoSmithKline Foundation Distinguished
Professorship in Social Sciences. The ideal candidate will be a nationally and/or internationally recognized
sociologist or anthropologist (any subdiscipline) working in the areas of race, health, and well-being.

To Apply: All applicants must apply online by going to https://jobs.ncsu.edu and reference position PG193223EP.
Applicants should submit (1) Cover letter discussing their research, teaching, mentoring, and engagement
accomplishments; (2) Current curriculum vitae; (3) Names of three references with contact information. Finalists
will be contacted for additional materials.

Review of applications will begin on September 1.

Employer Description:

The Department of Sociology and Anthropology at NC State University is dedicated to excellence in teaching,
research, and public outreach. The department offers undergraduate degrees in anthropology, criminology and
sociology, and graduate degrees in anthropology (MA) and sociology (MA, PhD). North Carolina State University
is the largest public university in North Carolina. Located in Raleigh in the heart of the Research Triangle, it
offers excellent amenities. To learn more, please visit our website at https://socant.chass.ncsu.edu/.

Contact: Andrea Leverentz

Email: socant_prof search@ncsu.edu
Phone:

Website: https://socant.chass.ncsu.edu
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Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes

National Origin? Yes

Race? Yes

Religion? Yes

Sex? Yes

Sexual Orientation? Yes

Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes

Same-sex Domestic Partners of Employees? No
Other-sex Domestic Partners of Employees? No

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, May 1, 2024
22. University of California, Riverside

Job 20020: Research Director

Date Position is Available: Summer 2024
Application Deadline:
Listing Active: 4/3/2024 to 5/3/2024

Institution: University of California, Riverside
Department: Inland Empire Labor and Community Center

Region: West
Title: Research Director

Position/Rank: Sociological Practice/Applied/Other: Researcher, Sociological Practice/Applied/Other: Program Manager,
Academic Positions: Other

Tenure/Tenure Track: Not Applicable

Special Program and Areas of Faculty Expertise: Labor and Labor Movements

Salary Range: $90,000 - $99,999

Submission Link: < a href="https://aprecruit.ucr.edu/JPF01882' target="_blank">https://aprecruit.ucr.edu/JPF01882

Job Description:
Research Director - UC Riverside Inland Empire Labor & Community Center

The UCR Inland Empire Labor & Community Center, or IELCC (https://ielcc.ucr.edu/) invites applications for a
Research Director. The initial appointment will be for a period of one and a half years with the possibility of
reappointment contingent on funding. The UCR Inland Empire Labor & Community Center is administratively
housed within the UCR College of Humanities, Arts, and Social Sciences (https://chass.ucr.edu/). The UCR IELCC
strengthens and expands the labor movement and serves working people and their communities through
advanced research, education, and strategic partnerships with workers, labor and community organizations,
policymakers, tribal organizations, and the broader Inland Empire region.

The Research Director will report to the IELCC Program Director and is the senior, full-time person building and
leading the center’s research and research-related grant activities in collaboration with community partners, the
IELCC Program Director and staff, IELCC faculty co-directors and faculty affiliates, as well as graduate and
undergraduate student research assistants, and managing its dynamic and growing portfolio of research and
research-related grant development.

Complete job description and application instructions can be found at https://aprecruit.ucr.edu/JPF01882.
Review of applications will begin on March 15, 2024, and may continue until the position is filled. Next review
date: Wednesday, May 15, 2024 at 11:59pm (Pacific Time). Apply by this date to ensure full consideration by the
committee.

The University of California is an Equal Opportunity/Affirmative Action Employer.
Employer Description:

Contact: Project Coordinator Zoe Caras
Email: zoec@ucr.edu

Phone: 8314191637

Website:
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Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes

National Origin? Yes

Race? Yes

Religion? Yes

Sex? Yes

Sexual Orientation? Yes

Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, May 1, 2024
23. Marquette University

Job 20014: Teaching Assistant Professor, non-tenure
track

Date Position is Available: Fall 2024
Application Deadline:
Listing Active: 4/2/2024 to 5/2/2024

Institution: Marquette University
Department: Dept of Social & Cultural Sciences

Region: Midwest

Title: Teaching Assistant Professor, non-tenure track

Position/Rank: Academic Positions: All, Academic Positions: Instructor, Academic Positions: Lecturer
Tenure/Tenure Track: Not Tenure Track

Special Program and Areas of Faculty Expertise: Open to All Specialty Areas, Open to All Specialty Areas
Salary Range: Negotiable

Submission Link: < a href="https://employment.marquette.edu/postings/21061'
target="_blank">https://employment.marquette.edu/postings/21061

Job Description:

The Department of Social and Cultural Sciences is hiring a Teaching Assistant Professor (non-tenure track) to teach
undergraduate courses in sociology, including SOCI 1001 (Principles of Sociology), SOCI 3200 (Social Problems in Urban
Society), and upper-division electives in their areas of expertise. We have needs for courses on Collective Behavior & Social
Movements, Education, Global Migration, Popular Culture, and Sports but are open to all areas of focus. The position is for 9
months and begins in August 2024, with the possibility of reappointment for subsequent terms. Candidates from
underrepresented groups are especially encouraged to apply.

A PhD in Sociology or related social science field is required by the time of appointment. ABDs with a clear timeline for
completion before the start of employment will be considered. Applicants should demonstrate a commitment to diversity,
equity, inclusion, and student success while working with diverse student populations.

Employer Description:

The Department of Social and Cultural Sciences offers undergraduate majors in Anthropology, Criminology and Law
Studies, Social Welfare and Justice, and Sociology and a graduate degree in Criminal Justice Data Analytics.grhe
department is committed to excellence in both teaching and scholarship. Please visit the department web site:
http://www.marquette.edu/social-cultural-sciences

Marquette University is a Jesuit, Catholic University with a wide range of undergraduate and graduate programs. We
seek candidates who can contribute to its mission, a statement of which can be found at:
http://www.marquette.edu/about/mission.php. The campus is located in downtown Milwaukee, a racially diverse
area with convenient access to national, state, and local government agencies, and many private institutions and non-
profit organizations.
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Contact: Meghan Stroshine

Email: meghan.stroshine@marquette.edu

Phone: 4142883437

Website: www.marquette.edu/social-cultural-sciences/

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? No
Other-sex Domestic Partners of Employees? No

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, May 1, 2024
24. University of California, Merced

Job 20015: Postdoctoral Scholar - Higher Education
Race and the Economy (HERE) Lab

Date Position is Available: Fall 2024
Application Deadline:
Listing Active: 4/2/2024 to 5/2/2024

Institution: University of California, Merced
Department: Department of Sociology

Region: West

Title: Postdoctoral Scholar - Higher Education Race and the Economy (HERE) Lab

Position/Rank: Fellowships/Post-docs: Post-doctoral, Fellowships/Post-docs: All

Tenure/Tenure Track: Not Applicable

Special Program and Areas of Faculty Expertise: Education , Economic Sociology

Salary Range: $70,000 - $79,999

Submission Link:

Job Description:

The Higher Education Race and the Economy (HERE) Lab in the Department of Sociology at the
University of California-Merced is seeking a Postdoctoral Fellow to collaborate on projects related to the
development of wealth-based financial aid solutions at the federal and state levels, using representative

postsecondary restricted access data of FAFSA filers. This is a full-time, 24-month academic position with an
anticipated start date of July 1, 2024.

The Higher Education Race and the Economy (HERE) Lab was founded by Professor Laura Hamilton and
Associate Professor Charlie Eaton in 2021. The Lab’s mission is to understand and address disparities in the
distribution of resources and risks within higher education systems and economies. We contribute systematic
empirical analyses that help inform pressing social debates and develop policy initiatives around postsecondary
inequality. The HERE Lab includes a diverse team of thinkers and works collaboratively and supportively to
advance equity in higher education.

Successful candidates will be expected to work in collaboration with Professor Hamilton to: (1) link relevant
postsecondary and socioeconomic datasets, (2) conduct computational analyses, (3) author and issue briefs,
papers, and code to disseminate results, and (4) consult and en%age with relevant policy actors. Fellows will be
encouraged to also develop their own research agendas and will enjoy professional development and
incorporation into departmental life at UC-Merced. These are full-time, 24-month academic positions with an

anticipated start date of July 1, 2021.
Required Qualifications

- Ph.D. in Sociology, Education, or other related fields.
- An ability to work in Stata.
- Strong methodological and data analysis skills.

- A demonstrated the ability to conduct independent and collaborative scientific research.
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Preferred Qualifications

- Prior research on race and/or racial disparities in the US context.

- Prior research on wealth in the US context.

- Familiarity with national postsecondary education datasets.

- Willingness to mentor and supervise undergraduate and graduate research assistants.

Experience working on team-based quantitative research.

Salary and benefits: Salary is commensurate with experience per University of California Postdoctoral union
salary scales.
Materials:

1) Cover letter

2) Curriculum vita

3) Research Statement: Two pages, single-spaced (1-inch margins)

4) List of 3 professional references with contact information including mailing address, phone number,
and e-mail address (reference letters will be automatically requested upon application submission)

5) 2 writing samples (publications, dissertation chapters, or policy briefs)

Please send materials and inquiries directly to Laura Hamilton at (lhamilton2@ucmerced.edu) with the
header “Wealth-Based Financial Aid Postdoctoral Position.” First review starts April 19th and continues
through the 30th.

Employer Description:

The University of California is an Equal Employment Opportunity/Affirmative Action employer and invites applications from all
qualified applicants, including women, minorities, veterans, and individual with disabilities, who will enrich the teaching,
research and public service missions of the university. All qualified applicants will be considered for employment without regard
to race, color, religion, sex, sexual orientation, gender identity, national origin, disability, age or protected veteran status. For the
complete University of California nondiscrimination and affirmative action policy, see: UC Nondiscrimination & Affirmative
Action Policy (https://policy.ucop.edu/doc/4000376/DiscHarassAffirmAction).

The University of California, Merced, is the newest of the University of California system’s 10 campuses. With 8,500
undergraduate and graduate students (https://www.ucmerced.edu/fast-facts), UC Merced provides outstanding educational
opportunities to highly qualified students from the heart of California, the nation, and abroad. The campus has special connections
to nearby Yosemite National Park; is on the cutting edge of sustainability in construction and design; and supports the economic
development of Central California. The Merced 2020 Project doubled the physical capacity of the campus, and enhanced
academic distinction, student success, and research excellence (https:/merced2020.ucmerced.edu/).

Contact: Laura Hamilton

Email: lhamilton2@ucmerced.edu
Phone: 2092016938

Website: https://herelab.org/

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
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