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Date: Thursday, June 07, 2018

 1. Hiram College

Job 14642: Visiting Assistant Professor of Sociology
Date Position is Available: Fall 2018

Application Deadline:

Listing Active: 5/31/2018 to 6/30/2018

Institution: Hiram College
 Department: Dept of Sociology

 
Region: Northeast

Title: Visiting Assistant Professor of Sociology

Position/Rank: Academic Positions: All, Academic Positions: Assistant Professor, Academic Positions: Associate Professor

Tenure/Tenure Track:

Special Program and Areas of Faculty Expertise: Criminal Justice , Criminology/Delinquency

Salary Range: Negotiable

Submission Link:

Job Description:
 

Hiram College seeks a sociologist who is an enthusiastic educator and scholar for the position of Visiting Assistant Professor of Sociology with required specialty areas in
crime and social inequality. A Ph.D.-level candidate is preferred; ABD will be considered. 

  
Hiram College, established in 1850 as the Western Reserve Eclectic Institute, is a nationally respected private residential liberal arts college located 30 miles from
Cleveland in the historic Western Reserve region of Ohio. At Hiram, close student-faculty interaction and innovation is routine. The College’s distinctive academic
calendar, the Hiram Plan, offers students the opportunity each semester for a 3-week intensive course, study abroad/away program, internship or research experience.

  
The successful candidate will demonstrate excellent undergraduate teaching and mentoring skills and have a desire to participate in the liberal arts education of students at
Hiram College. An ideal candidate will contribute strong sociology coursework in crime/deviance, social inequality (including race and ethnicity, social class, gender,
etc.), and research methods. She/he will demonstrate a passion to design and implement a multidisciplinary crime and justice major. The standard teaching load at Hiram
College is 22-24 semester hours.  All faculty members teach and mentor students outside the classroom.  The department will expect the new faculty member to develop
relationships with agencies to create a pipeline for internships.

  
Hiram College is an equal opportunity employer committed to excellence through diversity. Diverse applicants are encouraged to apply.

  
Please submit a cover letter; a statement of teaching philosophy and evidence of teaching excellence; a research statement; a brief description of vision for a
multidisciplinary crime and justice program with disciplines including but not limited to sociology, philosophy and political science; and a Curriculum Vitae to
HR@Hiram.edu.  Three letters of recommendation should be sent directly to HR@Hiram.edu. Review of applications will begin immediately and will continue until the
position is filled.  

Employer Description:
 

Contact: Lisa Durkin
 Email: HR@hiram.edu

 Phone: 
Website: Hiram.edu

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on: 
  Age? Yes 
  National Origin? Yes

   Race? Yes
   Religion? Yes

   Sex? Yes
   Sexual Orientation? Yes

   Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to: 
  Spouses of Employees? Yes

   Same-sex Domestic Partners of Employees? No
   Other-sex Domestic Partners of Employees? No

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these statements. 
 
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution without the express written permission of
the ASA is PROHIBITed.

mailto:HR@Hiram.edu
mailto:HR@Hiram.edu
mailto:HR@hiram.edu
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 2. University of Connecticut

Job 14655: Visiting Assistant Professor
Date Position is Available: Fall 2018

Application Deadline:

Listing Active: 5/31/2018 to 6/30/2018

Institution: University of Connecticut
 Department: Department of Sociology
 

Region: Northeast

Title: Visiting Assistant Professor

Position/Rank: Academic Positions: Assistant Professor

Tenure/Tenure Track:

Special Program and Areas of Faculty Expertise: Criminology/Delinquency

Salary Range: $40,000 - $49,999

Submission Link: < a href='http://www.Click2Apply.net/mjk4t5vtwmyzgjh6' target='_blank'>http://www.Click2Apply.net/mjk4t5vtwmyzgjh6

Job Description:
 

The Department of Sociology at the University of Connecticut invites applications for a 9-month, non-tenure track positions at the rank of Visiting Assistant Professor for
AY 2018-2019, with the possibility of renewal for another year. Housed in the College of Liberal Arts and Sciences, the Department of Sociology at the University of
Connecticut has a legacy of excellence in the field of Sociology through outstanding scholarly research, teaching, and public engagement. Our faculty are internationally
and nationally prominent and have a history of leadership in professional organizations. Our faculty and graduate students are engaged in exciting, socially meaningful
research, and many of them have been prominently featured in the media.

  
The University of Connecticut is ranked the best public university in New England and among the top 20 universities in the U.S. In recent years, UConn has been
supported by billions in funding dollars from state investments (nextgenct.uconn.edu and biosciencect.uchc.edu) and guided by a bold Academic Vision
(http://academicvision.uconn.edu). We are pleased to continue these investments by inviting applications for a Visiting Assistant Professor.

  
DUTIES AND RESPONSIBILITIES

  
This position will be between the Storrs campus during the fall semester and Waterbury campus during the spring semester. The teaching load is 7 courses for the year
with 3 courses per semester and the 7th course can be devoted to administrative tasks, such as helping with advising or developing distance learning initiatives that would
benefit students at the regionals. The candidate is expected to teach introductory and elective courses while at Storrs, and while at Waterbury, two sections of Introduction
to Sociology and one of the following courses: Sociology of Intolerance and Injustice, Prejudice and Discrimination, Criminology/Introduction to Criminal Justice.

  
MINIMUM QUALIFICATIONS

  
Ph.D. in Sociology by position start date. Demonstrated excellence and experience in teaching. Commitment to working with a diverse student body.

  
PREFERRED QUALIFICATIONS

  
Experience teaching introductory, elective, or writing intensive courses within the discipline of Sociology. Effective communication skills (both written and oral). Ability
to engage productively and collegially with faculty and diverse groups of students across disciplines.

  
APPOINTMENT TERMS

  
This is a 9-month, non-tenure track position, with a possibility of renewal. The anticipated start date is August 23, 2018. The position does not lead to academic tenure.
Salary will be $45,000.

  
TO APPLY

  
Select “Apply” to submit the following on Academic Jobs Online: a cover letter; a detailed curriculum vitae; a teaching statement (including teaching philosophy,
teaching experience, commitment to effective learning, and possibly concepts for new course development, etc.) with relevant teaching evaluations; a commitment to
diversity statement (including broadening participation, integrating multicultural experiences in instruction and research and pedagogical techniques to meet the needs of
diverse learning styles, etc.); and three (3) letters of references. Evaluation of applicants will begin immediately until the position is filled. Employment of the successful
candidate will be contingent upon the successful completion of a pre-employment criminal background check. (Search #2018566).

  
Inquiries can be addressed to Michael Wallace, Chair of Search via email to michael.wallace@uconn.edu.

  
All employees are subject to adherence to the State Code of Ethics, which may be found at http://www.ct.gov/ethics/site/default.asp.

  
The University of Connecticut is committed to building and supporting a multicultural and diverse community of students, faculty and staff. The diversity of students,
faculty and staff continues to increase, as does the number of honors students, valedictorians and salutatorians who consistently make UConn their top choice. More than
100 research centers and institutes serve the University's teaching, research, diversity, and outreach missions, leading to UConn's ranking as one of the nation's top
research universities. UConn's faculty and staff are the critical link to fostering and expanding our vibrant, multicultural and diverse University community. As an
Affirmative Action/Equal Employment Opportunity employer, UConn encourages applications from women, veterans, people with disabilities and members of
traditionally underrepresented populations.

  
Apply Here

  
PI102672255

Employer Description:
 

Contact: Michael Wallace
 Email: michael.wallace@uconn.edu

 Phone: (860) 486-4423
 Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on: 
  Age? Yes 
  National Origin? Yes

https://nextgenct.uconn.edu/
https://health.uconn.edu/bioscience-ct/
http://academicvision.uconn.edu/
mailto:michael.wallace@uconn.edu
http://www.ct.gov/ethics/site/default.asp
http://www.click2apply.net/mjk4t5vtwmyzgjh6
mailto:michael.wallace@uconn.edu
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  Race? Yes
   Religion? Yes

   Sex? Yes
   Sexual Orientation? Yes

   Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to: 
  Spouses of Employees? Yes

   Same-sex Domestic Partners of Employees? Yes
   Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these statements. 
 
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution without the express written permission of
the ASA is PROHIBITed.
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 3. University of North Carolina-Chapel Hill

Job 14654: Postdoctoral Research Scholar
Date Position is Available: Summer 2018

Application Deadline:

Listing Active: 5/31/2018 to 6/30/2018

Institution: University of North Carolina-Chapel Hill
 Department: Carolina Population Center

 
Region: Southeast

Title: Postdoctoral Research Scholar

Position/Rank: Fellowships/Post-docs: All, Fellowships/Post-docs: Post-doctoral, Fellowships/Post-docs: Other

Tenure/Tenure Track: Not Applicable

Special Program and Areas of Faculty Expertise: Biosociology , Demography

Salary Range: Negotiable

Submission Link: < a href='https://unc.peopleadmin.com/postings/141270' target='_blank'>https://unc.peopleadmin.com/postings/141270

Job Description:
 We are searching for a post-doctoral scholar trained in one or more of the following fields: population health, demography of aging, and neurocognitive sciences, with a

strong statistical training interested in interdisciplinary research on health using big data. The research will take place at the Carolina Population Center in close
collaboration with a biodemographer and medical sociologist, Yang C. Yang, and a social epidemiologist, Allison Aiello, alongside a team of scholars, researchers, and
doctoral students in public health, sociology, quantitative psychology, neurology and biostatistics at both UNC and Duke University Medical Center. Our group uses a life
course approach to social determinants of chronic diseases of aging and the underlying biological mechanisms. Our current NIA funded R01 project focuses on modeling
age trajectories of cognitive decline and Alzheimer's Disease (AD) related dementia and sex disparities, and interplay of social and biological pathways that generate and
sustain AD disparities. A significant portion of the work will focuses on the integration of five large-scale NIH longitudinal cohort studies, testing of biomarkers of
immune function, and statistical analyses. The work is highly innovative in research design and will have the potential for translational and policy impact for aging
populations in the US and globally. Additionally, there will be ample opportunities for connecting with a wider network of scholars and career development. The initial
term of appointment is one year, with possible reappointment. A PhD or equivalent in sociology (health, aging and the life course), epidemiology, demography,
neuropsychology, biopsychology, or related discipline with strong quantitative training is required.

Employer Description:
 The University of North Carolina at Chapel Hill is an equal opportunity and affirmative action employer. All qualified applicants will receive consideration for

employment without regard to age, color, disability, gender, gender expression, gender identity, genetic information, race, national origin, religion, sex, sexual orientation,
or status as a protected veteran.

Contact: Yang C. Yang
 Email: yangy@unc.edu
 Phone: 

Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on: 
  Age? Yes 
  National Origin? Yes

   Race? Yes
   Religion? Yes

   Sex? Yes
   Sexual Orientation? Yes

   Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to: 
  Spouses of Employees? Yes

   Same-sex Domestic Partners of Employees? Yes
   Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these statements. 
 
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution without the express written permission of
the ASA is PROHIBITed.

mailto:yangy@unc.edu
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 4. Princeton University

Job 14653: Fudan-Princeton Postdoctoral Fellow
Date Position is Available: Fall 2018

Application Deadline:

Listing Active: 5/29/2018 to 7/29/2018

Institution: Princeton University
 Department: Paul and Marcia Whythes Center on Contemporary China

 
Region: Asia

Title: Fudan-Princeton Postdoctoral Fellow

Position/Rank: Fellowships/Post-docs: Post-doctoral

Tenure/Tenure Track:

Special Program and Areas of Faculty Expertise: Asians/Asian-Americans

Salary Range: $50,000 - $59,999

Submission Link:

Job Description:
 

Fudan University and Princeton University have established a joint Postdoctoral Fellowship Program: Fudan-Princeton Postdoctoral Program (FPPP), aimed at training highly-qual

IMPORTANT: Refer to the full instructions before applying: https://ccc.princeton.edu/FPPP.

If you have questions, also refer to the FAQs: https://goo.gl/ofaL5M.

 We are offering two fellowships of up to 2-year duration: one year at Princeton University and one year at Fudan University. The first position is to have the first 12 months at Princ

Eligibility: Open to highly qualified researchers who received their Ph.D. no more than three years prior to the start of the appointment; internal and external candidates are eligible

How to Apply: Applicants must apply online at: https://www.princeton.edu/acad-positions/position/6981 (Requisition No: D-18-PII-00010).  All application documents must be prepa

1.  A research proposal and time plan (max. 10 pages in total, including tables/figures and references);

2.  Concise Curriculum Vitae (max. 4 pages in total); 

3.  Two recommendation letters (including one from the applicant's doctoral supervisor);

4.  An endorsement from a potential supervisor at each of the two universities; and    

5.  One writing sample (not to exceed 10MB).   

Incomplete submissions will not be considered.

 

Application deadline is July 14, 2018, 11:59 p.m. EST.

Employer Description:
 

Contact: Phillip Rush
 Email: philliprush@princeton.edu

 Phone: 6092588712
 Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on: 
  Age? Yes 
  National Origin? Yes

   Race? Yes
   Religion? Yes

   Sex? Yes
   Sexual Orientation? Yes

   Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to: 
  Spouses of Employees? Yes

   Same-sex Domestic Partners of Employees? Yes
   Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these statements. 
 
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution without the express written permission of
the ASA is PROHIBITed.

https://ccc.princeton.edu/FPPP
https://goo.gl/ofaL5M
https://www.princeton.edu/acad-positions/position/6981
mailto:philliprush@princeton.edu
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 5. Academia Sinica

Job 14638: Research Fellow
Date Position is Available: Winter 2018

Application Deadline:

Listing Active: 5/26/2018 to 6/28/2018

Institution: Academia Sinica
 Department: Institute of Sociology

 
Region: Asia

Title: Research Fellow

Position/Rank: Academic Positions: Assistant Professor, Academic Positions: Associate Professor, Academic Positions: Full Professor

Tenure/Tenure Track: Tenure Track

Special Program and Areas of Faculty Expertise: Open to All Specialty Areas

Salary Range: Negotiable

Submission Link:

Job Description:
 Submission Deadline: June 25, 2018

  
The Institute of Sociology, Academia Sinica, invites applications for tenure-track positions at the Assistant Research Fellow, Associate Research Fellow, or full Research
Fellow level (equivalent to Assistant Professor, Associate Professor and Full Professor). Applicants in all research areas of sociology and related fields are welcome to
apply.

  
Without teaching load, research fellows of IOS are expected to develop original research, carry it out, and publish it in journals or in books. 

  
Qualifications and Requirements

 1. Applicants must have a doctoral degree in sociology or related disciplines. Good comprehension of Chinese is required. Applicants who expect to pass their final (oral)
examination of doctoral dissertation by September 30, 2018 are encouraged to apply.

  
2. Applicants should obtain an exclusive account and password by email (iosjob@gate.sinica.edu.tw) to file their application online.

  
3. Interested applicants should send the following materials to the Institute by June 25, 2018:(1) Curriculum vitae (please indicate the rank that you are applying for);(2)
Written statement of current research interests and future research plan (no more than three pages);(3) Doctoral diploma or document indicating the expected date of your
final examination and conferral date of your degree;(4) Complete dissertations if degrees were received after June 2013 (dissertation drafts if degrees are not yet
conferred) and graduate school transcripts;(5) Samples of academic publications (of your choosing);For the above five items, please send us four hard copies and the
electronic files (upload or via CD).(6) Three recommendation letters (mailed directly by referees).

  
4. If the dissertations and publications are not written in Chinese or English, please attach a concise Chinese or English rendition. 

  
5. All the materials are used for this application only, and will not be returned to the applicants.

Employer Description:
 

Inquiry and Contact
 Prof. Gwo-Shyong Shieh,
 Director

 Ins�tute of Sociology
 Academia Sinica, Nankang

 Taipei 11529, Taiwan
 Tel: 886-2-2652-5064  /  Fax: 886-2-2652-5060

 E-mail: iosjob@gate.sinica.edu.tw
 Website: www.ios.sinica.edu.tw/ios/E

Contact: Ching-Wen Hsieh
 Email: iosjob@gate.sinica.edu.tw

 Phone: 886-2-26525064
 Website: www.ios.sinica.edu.tw/ios/E

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on: 
  Age? Yes 
  National Origin? Yes

   Race? Yes
   Religion? Yes

   Sex? Yes
   Sexual Orientation? Yes

   Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to: 
  Spouses of Employees? No

   Same-sex Domestic Partners of Employees? No
   Other-sex Domestic Partners of Employees? No

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these statements. 
 
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution without the express written permission of
the ASA is PROHIBITed.

mailto:iosjob@gate.sinica.edu.tw
https://www.ios.sinica.edu.tw/ios/E
mailto:iosjob@gate.sinica.edu.tw
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 6. Brown University

Job 14652: Visiting Assistant Professor in Environmental Studies
Date Position is Available: Summer 2018

Application Deadline:

Listing Active: 5/25/2018 to 8/23/2018

Institution: Brown University
 Department: Institute at Brown for Environment and Society (IBES) 

 
Region: Northeast

Title: Visiting Assistant Professor in Environmental Studies

Position/Rank: Academic Positions: All, Academic Positions: Assistant Professor

Tenure/Tenure Track: Not Tenure Track

Special Program and Areas of Faculty Expertise: Environmental Sociology

Salary Range: Negotiable

Submission Link: < a href='http://apply.interfolio.com/50923' target='_blank'>http://apply.interfolio.com/50923

Job Description:
 

The Ins�tute at Brown for Environment and Society (IBES) invites applica�ons for a Visi�ng Assistant Professor in Environmental Studies.  While disciplinary field is open, we are looking
for a social scien�st to teach a departmental methods course* in the Fall of 2018 and two addi�onal environmental studies courses per year based on the applicant's strengths.  The
methods course teaches our third year students how to write a research proposal and will ideally train them in both quan�ta�ve and qualita�ve methods with a focus on integra�ng
social and natural sciences.  Candidates with strengths in either qualita�ve or quan�ta�ve methods will be considered.  The posi�on involves two dis�nct roles: (1) conduc�ng a varied
por�olio of teaching ac�vi�es, including undergraduate environmental studies courses, student advising and senior thesis mentoring; and (2) conduc�ng research and publishing in
relevant fields. It is expected that the course load will be 3 courses per academic year, with preference given to those who can teach courses that contribute to a new Environment and
Inequality Track in addi�on to the methods course. This posi�on is paid a full 12 months per year and salary support from grants and contracts is not required. The successful applicant
may act as a Principal Inves�gator on proposals.

 *This course provides an introduc�on to a wide range of research approaches in the social and environmental sciences. We will cover the epistemological and theore�cal founda�ons of
various research approaches and discuss implica�ons of these founda�ons for what research ques�ons are answerable and what evidence one can bring to bear to answer such
ques�ons. By the end of the semester, students will be able to write a clear and answerable research ques�on, and know what methods are appropriate to use to answer such a
ques�on.

Qualifica�ons
 We are par�cularly interested in candidates with demonstrated excellence or poten�al in teaching; those with experience working collabora�vely across disciplines; and those who

have engaged in ac�vi�es promo�ng diversity. Applicants must have a Ph.D. at the �me of commencing work. The start date can be July 1 or Sept. 1, 2018.

Employer Description:
 

Applica�on Instruc�ons
 All candidates should submit: (1) a teaching statement, (2) a research statement, (3) a curriculum vitae, (4) a cover le�er describing their interest in the posi�on, and if available (5)

copies of teaching evalua�ons and course syllabi. Candidates should have three le�ers of reference sent at the �me of the applica�on. Submissions will be considered on a rolling basis
beginning June 15th and we will con�nue to accept applica�ons un�l the posi�on is filled. Send materials to: h�p://apply.interfolio.com/50923

Equal Employment Opportunity Statement
 Brown University is commi�ed to fostering a diverse and inclusive academic global community; as an EEO/AA employer, Brown considers applicants for employment without regard to,

and does not discriminate on the basis of, gender, race, protected veteran status, disability, or any other legally protected status.
 

Contact: Bernadette Horta
 Email: bernadette_horta@brown.edu

 Phone: 
Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on: 
  Age? Yes 
  National Origin? Yes

   Race? Yes
   Religion? Yes

   Sex? Yes
   Sexual Orientation? Yes

   Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to: 
  Spouses of Employees? Yes

   Same-sex Domestic Partners of Employees? Yes
   Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these statements. 
 
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution without the express written permission of
the ASA is PROHIBITed.

http://cab.brown.edu/
http://apply.interfolio.com/50923
mailto:bernadette_horta@brown.edu
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 7. University of Chicago

Job 14648: Lecturer in the European Civilization Core and the Program in
Law, Letters & Society
Date Position is Available: Fall 2018

Application Deadline:

Listing Active: 5/24/2018 to 6/23/2018

Institution: University of Chicago
 Department: The College

 
Region: Midwest

Title: Lecturer in the European Civilization Core and the Program in Law, Letters & Society

Position/Rank: Academic Positions: Lecturer

Tenure/Tenure Track: Not Applicable

Special Program and Areas of Faculty Expertise: Law and Society

Salary Range: $60,000 - $69,999

Submission Link:

Job Description:
 The Social Sciences Collegiate Division at the University of Chicago is now accepting applications for a full-time Lecturer to contribute to both the undergraduate

European Civilizations Core and the program in Law, Letters and Society.  The term is for two years, renewable after review, beginning September 1, 2018. The salary is
$65,000 plus applicable University benefits.  Duties include teaching a maximum of six courses, divided between European Civilizations and courses in support of Law,
Letters, and Society. The Lecturer will teach a minimum of two courses per quarter.  The Lecturer is required to participate in weekly staff meetings, attend other course-
related events, and hold regular office hours for European Civilizations while advising individual students and contributing to program development for Law, Letters, and
Society. 
 
To learn more about these two programs please see http://collegecatalog.uchicago.edu/thecollege/civilizationstudies/and
http://collegecatalog.uchicago.edu/thecollege/lawlettersandsociety/.  

  
The position requires a J.D., and a record of teaching at the college level. 
 
Graduate training in history or related discipline a plus. 

  
To be considered for this position you must submit your application through the University of Chicago Academic Career Opportunities website,
https://academiccareers.uchicago.edu, select requisition #03743, and upload the following: 1) cover letter describing your academic specialty and teaching interests; 2)
curriculum vitae; 3) teaching statement that describes prior teaching experience and pedagogical approaches; 4) recent teaching evaluations (no more than three years
old); 5) proof of J.D.  (copy of diploma or official transcript); 6) the names and contact information for three references. This position is included in a bargaining unit
represented by Local 73 of the Service Employees International Union.  Applications must be completed by June 23, 2018.  Only applications with all required materials
and reference letters uploaded will be considered. 
 
The University of Chicago is an Affirmative Action/Equal Opportunity/Disabled/Veterans Employer and does not discriminate on the basis of race, color, religion, sex,
sexual orientation, gender identity, national or ethnic origin, age, status as an individual with a disability, protected veteran status, genetic information, or other protected
classes under the law. For additional information please see the University's Notice of Nondiscrimination at
http://www.uchicago.edu/about/non_discrimination_statement/. Job seekers in need of a reasonable accommodation to complete the application process should call 773-
702-0287 or email ACOppAdministrator@uchicago.edu with their request.

Employer Description:
 

Contact: Gretchen Holmes
 Email: gholmes@uchicago.edu

 Phone: 773-702-7925
 Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on: 
  Age? Yes 
  National Origin? Yes

   Race? Yes
   Religion? Yes

   Sex? Yes
   Sexual Orientation? Yes

   Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to: 
  Spouses of Employees? Yes

   Same-sex Domestic Partners of Employees? No
   Other-sex Domestic Partners of Employees? No

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these statements. 
 
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution without the express written permission of
the ASA is PROHIBITed.

mailto:gholmes@uchicago.edu
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 8. University of Chicago

Job 14646: Lecturer in the Social Sciences Core
Date Position is Available: Spring 2018

Application Deadline:

Listing Active: 5/23/2018 to 6/23/2018

Institution: University of Chicago
 Department: The College

 
Region: Midwest

Title: Lecturer in the Social Sciences Core

Position/Rank: Academic Positions: Lecturer

Tenure/Tenure Track: Not Applicable

Special Program and Areas of Faculty Expertise: Open to All Specialty Areas, Open to All Specialty Areas

Salary Range: $50,000 - $59,999

Submission Link:

Job Description:
 The Social Sciences Collegiate Division at the University of Chicago is now accepting applications for two or more Lecturers to teach in the Social Sciences Core.  The

term is for two years, non-renewable, beginning September 1, 2018. The salary is $57,000 plus applicable University benefits. 
  

 Duties include teaching seven courses in either the Power, Identity, and Resistance Core or Self, Culture, and Society Core. Each Lecturer will teach a minimum of two
courses per quarter.  The Lecturer is required to participate in weekly staff meetings, attend other course-related events, and hold regular office hours.  The Social
Sciences Core courses can be viewed at http://collegecatalog.uchicago.edu/thecollege/socialsciences/.  The position requires a PhD in a social sciences discipline and a
record of teaching at the college level.   
 
To be considered for these positions you must submit your application through the University of Chicago Academic Career Opportunities website,
https://academiccareers.uchicago.edu, select requisition #03749, and upload the following: 1) cover letter describing your academic specialty,  teaching interests,  and
your qualifications for teaching in either Core sequence (Power, Identity and Resistance or Self, Culture, and Society); 2) a curriculum vitae; 3) a teaching statement that
describes prior teaching experience and pedagogical approaches; 4) recent teaching evaluations (no more than three years old); 5) proof of Ph.D. (copy of diploma or
official transcript); 6) the names and contact information for three references. This position is included in a bargaining unit represented by Local 73 of the Service
Employees International Union.  Applications must be completed by June 29, 2018. Only applications with all required materials and recommendation letters uploaded
will be considered.     

  
The University of Chicago is an Affirmative Action/Equal Opportunity/Disabled/Veterans Employer and does not discriminate on the basis of race, color, religion, sex,
sexual orientation, gender identity, national or ethnic origin, age, status as an individual with a disability, protected veteran status, genetic information, or other protected
classes under the law. For additional information please see the University's Notice of Nondiscrimination at
http://www.uchicago.edu/about/non_discrimination_statement/. Job seekers in need of a reasonable accommodation to complete the application process should call 773-
702-0287 or email ACOppAdministrator@uchicago.edu with their request.

Employer Description:
 

Contact: Gretchen Holmes
 Email: gholmes@uchicago.edu

 Phone: 7732-702-7925
 Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on: 
  Age? Yes 
  National Origin? Yes

   Race? Yes
   Religion? Yes

   Sex? Yes
   Sexual Orientation? Yes

   Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to: 
  Spouses of Employees? Yes

   Same-sex Domestic Partners of Employees? No
   Other-sex Domestic Partners of Employees? No

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these statements. 
 
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution without the express written permission of
the ASA is PROHIBITed.

mailto:gholmes@uchicago.edu
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 9. University of Connecticut

Job 14644: Visiting Assistant Professor, Department of Sociology
Date Position is Available: Fall 2018

Application Deadline:

Listing Active: 5/23/2018 to 6/22/2018

Institution: University of Connecticut
 Department: Department of Sociology
 

Region: Northeast

Title: Visiting Assistant Professor, Department of Sociology

Position/Rank: Academic Positions: Assistant Professor

Tenure/Tenure Track:

Special Program and Areas of Faculty Expertise: Open to All Specialty Areas

Salary Range: $40,000 - $49,999

Submission Link: < a href='http://www.Click2Apply.net/n5kvbxbrvrjrhjjc' target='_blank'>http://www.Click2Apply.net/n5kvbxbrvrjrhjjc

Job Description:
 

The Department of Sociology at the  University of Connecticut invites applications for a 9-month, non-tenure track positions at the rank of Visiting Assistant Professor for
AY 2018-2019, with the possibility of renewal for another year. Housed in the College of Liberal Arts and Sciences, the Department of Sociology at the University of
Connecticut has a legacy of excellence in the field of Sociology through outstanding scholarly research, teaching, and public engagement. Our faculty are internationally
and nationally prominent and have a history of leadership in professional organizations. Our faculty and graduate students are engaged in exciting, socially meaningful
research, and many of them have been prominently featured in the media.

  
The University of Connecticut is ranked the best public university in New England and among the top 20 universities in the U.S. In recent years, UConn has been
supported by billions in funding dollars from state investments (nextgenct.uconn.edu and biosciencect.uchc.edu) and guided by a bold Academic Vision
(http://acadademicvision.uconn.edu/). We are pleased to continue these investments by inviting applications for a Visiting Assistant Professor. 

  
DUTIES AND RESPONSIBILITIES

  
This position will be based at the Storrs campus. The teaching load is 7 courses for the year with 3 courses per semester and the 7th course can be devoted to
administrative tasks, such as helping with advising or developing distance learning initiatives that would benefit students at the regionals. The candidate is expected to
teach Sociology electives at the 2000 and 3000 level, e.g., (Criminology, Drugs and Society, Deviant Behavior, Juvenile Delinquency, Soc. of Mental Illness, Aging in
American Society). 

  
MINIMUM QUALIFICATIONS

  
PhD in Sociology by position start date. Demonstrated excellence and experience in teaching. Commitment to working with a diverse student body.

  
PREFERRED QUALIFICATIONS

  
Experience teaching introductory, elective, or writing intensive courses within the discipline of Sociology. Effective communication skills (both written and oral). Ability
to engage productively and collegially with faculty and diverse groups of students across disciplines.

  
APPOINTMENT TERMS

  
This is a 9-month, non-tenure track position, with a possibility of renewal. The anticipated start date is August 23, 2018. The position does not lead to academic tenure.
Salary will be $45,000.

  
TO APPLY

  
Please select “Apply” to submit the following on Academic Jobs Online (https://academicjobsonline.org/ajo/jobs/11186): a cover letter; a detailed curriculum vitae; a
teaching statement (including teaching philosophy, teaching experience, commitment to effective learning, and possibly concepts for new course development, etc.) with
relevant teaching evaluations; a commitment to diversity statement (including broadening participation, integrating multicultural experiences in instruction and research
and pedagogical techniques to meet the needs of diverse learning styles, etc.); and three (3) professional letters of reference. Evaluation of applicants will begin
immediately until the position is filled. Employment of the successful candidate will be contingent upon the successful completion of a pre-employment criminal
background check. (Search #2018565)

  
Inquiries can be addressed to Michael Wallace, Chair of Search #2018565 via email to michael.wallace@uconn.edu.

  
All employees are subject to adherence to the State Code of Ethics which may be found at http://www.ct.gov/ethics/site/default.asp.

  
The University of Connecticut is committed to building and supporting a multicultural and diverse community of students, faculty and staff. The diversity of students,
faculty and staff continues to increase, as does the number of honors students, valedictorians and salutatorians who consistently make UConn their top choice. More than
100 research centers and institutes serve the University's teaching, research, diversity, and outreach missions, leading to UConn's ranking as one of the nation's top
research universities. UConn's faculty and staff are the critical link to fostering and expanding our vibrant, multicultural and diverse University community. As an
Affirmative Action/Equal Employment Opportunity employer, UConn encourages applications from women, veterans, people with disabilities and members of
traditionally underrepresented populations. 

  

http://acadademicvision.uconn.edu/
https://academicjobsonline.org/ajo/jobs/11186
mailto:michael.wallace@uconn.edu
http://www.ct.gov/ethics/site/default.asp
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Apply Here
  

PI102540143

Employer Description:
 

Contact: Michael Wallace
 Email: michael.wallace@uconn.edu

 Phone: 
Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on: 
  Age? Yes 
  National Origin? Yes

   Race? Yes
   Religion? Yes

   Sex? Yes
   Sexual Orientation? Yes

   Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to: 
  Spouses of Employees? Yes

   Same-sex Domestic Partners of Employees? Yes
   Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these statements. 
 
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution without the express written permission of
the ASA is PROHIBITed.
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 10. The American University in Cairo

Job 14643: Core Postdoctoral Teaching Fellows Fall 2018(96657)
Date Position is Available: Fall 2018

Application Deadline:

Listing Active: 5/22/2018 to 6/21/2018

Institution: The American University in Cairo
 Department: Department of Sociology, Anthropology, Psychology and Egyptology

 
Region: Middle East

Title: Core Postdoctoral Teaching Fellows Fall 2018(96657)

Position/Rank: Fellowships/Post-docs: All

Tenure/Tenure Track:

Special Program and Areas of Faculty Expertise: Open to All Specialty Areas

Salary Range: $40,000 - $49,999

Submission Link:

Job Description:
 

Company Description:
  

Founded in 1919, AUC moved to a new 270-acre state-of-the-art campus in New Cairo in 2008. The University also operates in its historic downtown facilities, offering
cultural events, graduate classes, and continuing education. Student housing is available in New Cairo. Among the premier universities in the region, AUC is Middle
States accredited; its Engineering programs are accredited by ABET, its Chemistry program is accredited by the Canadian Society for Chemistry, and the School of
Business is accredited by AACSB, AMBA and EQUIS. The AUC Libraries contain the largest English-language research collection in the region and are an active and
integral part of the University's pursuit of excellence in all academic and scholarly programs. AUC is an English-medium institution; eighty-five percent of the students
are Egyptian and the rest include students from nearly ninety countries, principally from the Middle East, Africa and North America. Faculty salary and rank are based on
qualifications and professional experience. According to AUC policies and procedures, all faculty are entitled to generous benefits.
 
Job Description:

  
The American University in Cairo (AUC) is pleased to announce the continuation of its program of Core Teaching Fellowships, intended for recent PhD graduates.
Successful applicants will be appointed, for a three year term, as Core Curriculum Teaching Fellows with the rank of Visiting Assistant Professor. The primary
responsibility of the Core Fellows will be to teach Scientific Thinking to students in the Core Curriculum Freshman Program. The course focuses on building student
skills in critical thinking, the scientific method, research methods and quantitative reasoning. Fellows will also have the opportunity to teach additional courses in their
own or related disciplines. While at AUC, fellows will have access to apply for AUC's generous travel (and other) grants in support of their research, and of course to
observe, work in and learn about one of the most fascinating countries in the world, Egypt.

  
Requirements:

  
One or more Fellows will be appointed in fall 2018, depending on needs. Candidates in any of the following disciplines are welcome to apply:

  
Archaeology; Astronomy; Biology; Chemistry; Economics; Egyptology; Geology; History and Philosophy of Science; Mathematics; Physics; Psychology; Sociology.

  
Normally, applicants for Core Curriculum Fellowships will have received their PhD degree within three calendar years of the date of application. In exceptional cases
ABD's will be considered. Teaching experience is an asset, but not required.
 
Additional Information:

  
Review of candidates will begin immediately; applications will be accepted until positions are filled.

  
Application Instructions:

  
All applicants must submit the following documents through the online system:

  
a) an updated CV; b) a letter of interest; c) a completed AUC Personnel Information Form (PIF); and d) List names and contact information of at least three references
familiar with your professional background to be sent to odus@aucegypt.edu.

  
Apply Here: 

  
http://www.Click2Apply.net/gpdj3n9dpbg6z5bz
 
PI102558396

Employer Description:
 

Contact: Human Resources
 Email: none@given.com

 Phone: 888-888-8888
 Website:

mailto:odus@aucegypt.edu
http://www.click2apply.net/gpdj3n9dpbg6z5bz
mailto:none@given.com
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Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on: 
  Age? Yes 
  National Origin? Yes

   Race? Yes
   Religion? Yes

   Sex? Yes
   Sexual Orientation? Yes

   Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to: 
  Spouses of Employees? No

   Same-sex Domestic Partners of Employees? No
   Other-sex Domestic Partners of Employees? No

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these statements. 
 
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution without the express written permission of
the ASA is PROHIBITed.



6/7/2018 American Sociological Association Job Lists

https://ams3.enoah.com/DesktopModules/ASA_JobBank/PrintJobSearch.aspx 14/24

American Sociological Association Job Lists
Date: Thursday, June 07, 2018

 11. National University of Singapore

Job 14635: ASSISTANT PROFESSOR
Date Position is Available: Summer 2019

Application Deadline:

Listing Active: 5/17/2018 to 7/16/2018

Institution: National University of Singapore
 Department: Department of Sociology

 
Region: Asia

Title: ASSISTANT PROFESSOR

Position/Rank: Academic Positions: Assistant Professor

Tenure/Tenure Track: Tenure Track

Special Program and Areas of Faculty Expertise: Quantitative Methodology , Sociological Practice

Salary Range: Negotiable

Submission Link:

Job Description:
 NATIONAL UNIVERSITY OF SINGAPORE, ASSISTANT PROFESSOR POSITION, TO BEGIN IN JULY 2019

  
Successful candidates must have 

 • A Ph.D. in Sociology from an internationally acclaimed institution at the time of appointment. 
 • Advanced skills on a wide range of quantitative methods although the substantive fields of specialization are open. 

• A strong track record and promising trajectory in research and publication. 
 • Excellent communication skills and dedication to academic teaching excellence and collegiality. 

  
A leading global university centred in Asia, the National University of Singapore is a leader of scientific and social scientific research in the city-state of Singapore. Its
transformative education includes a broad-based curriculum underscored by multi-disciplinary courses and cross-faculty enrichment, as well as special programmes which
allow students to realise their potential. Over 30,000 students from 100 countries further enrich the community with their diverse social and cultural perspectives, making
campus life vibrant and exciting. 

  
The Department of Sociology offers Bachelor’s, Master’s and Doctoral degrees in Social Sciences and contributes to interdisciplinary programmes in the Faculty of Arts
and Social Sciences. The Department stands among the top sociology departments in Asia, and specializes in sociological and anthropological research on Asian societies.
We have about forty faculty members in diverse fields such as family, demography, stratification, medical sociology, comparative-historical sociology, socio-cultural
anthropology, and cultural studies. The Department attracts graduate students internationally and we have a rapidly developing postgraduate programme in which students
have the option to complete a Ph.D. in either Sociology or Anthropology. (http://www.fas.nus.edu.sg/soc/)

  
The university emphasizes excellence in both teaching and research, with internationally competitive salaries and opportunities for substantial research funding. The
successful candidate is also expected to supervise graduate students at the Masters and Ph.D. level. As the university’s medium of instruction is English, applicants must
exhibit a high level of English-competency. 

  
Applications should include a letter of interest, curriculum vitae, a research and teaching statement and names and contact details for three references, plus the application
form (duly completed - http://www.fas.nus.edu.sg/soc/documents/news-and-events/job_appln.doc). Please submit your application in a single PDF file and do not include
any writing samples. 

  
Send applications to: 

 Chair, Search Committee 
 c/o Ms Jane Ong at socjob@nus.edu.sg. 

  
Applications will be reviewed starting 15 July 2018. Early applications are encouraged so as to get full consideration by the committee. Only short-listed candidates will
be notified. 

  
For additional information about these vacancies, please consult our web site at http://www.fas.nus.edu.sg/soc/positions.html.

Employer Description:
 

Contact: Jane Ong
 Email: socjob@nus.edu.sg

 Phone: 
Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on: 
  Age? Yes 
  National Origin? Yes

   Race? Yes
   Religion? Yes

   Sex? Yes
   Sexual Orientation? Yes

   Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to: 
  Spouses of Employees? Yes

   Same-sex Domestic Partners of Employees? No
   Other-sex Domestic Partners of Employees? No

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these statements. 
 
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution without the express written permission of
the ASA is PROHIBITed.

http://www.fas.nus.edu.sg/soc/
http://www.fas.nus.edu.sg/soc/documents/news-and-events/job_appln.doc
mailto:socjob@nus.edu.sg
http://www.fas.nus.edu.sg/soc/positions.html
mailto:socjob@nus.edu.sg
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 12. Western Washington University

Job 14641: Director, Center for Social Science Instruction
Date Position is Available: Fall 2018

Application Deadline:

Listing Active: 5/17/2018 to 6/16/2018

Institution: Western Washington University
 Department: Department of Sociology

 
Region: Northwest

Title: Director, Center for Social Science Instruction

Position/Rank: Academic Positions: Other, Sociological Practice/Applied/Other: Director

Tenure/Tenure Track: Not Applicable

Special Program and Areas of Faculty Expertise: Quantitative Methodology , Statistics

Salary Range: Negotiable

Submission Link: < a href='http://employment.wwu.edu/cw/en-us/job/495806/director-center-for-social-science.' target='_blank'>http://employment.wwu.edu/cw/en-
us/job/495806/director-center-for-social-science.

Job Description:
 

The Department of Sociology invites applications for Director of the Center for Social Science Instruction (CSSI). We seek to hire a Director who runs the CSSI and
teaches three or four classes per year. The primary coursework will focus on statistical computing and data analysis. The director supervises a number of senior theses
(SOC 492) and independent study courses each year (SOC 400), especially for students in the Sociology Bachelor of Science program. The Director oversees two
Sociology Department computer labs. The director provides statistical computing consultation to Sociology Majors, Sociology faculty, and other members of the College
of Humanities and Social Science. The Director is responsible for a variety of other administrative roles. This is a 10.5 month appointment. It is not on the tenure track,
but will be based on a 4-year continuing contract. The Director does not have research responsibilities. We seek candidates, however, with interest or background in the
pursuit of external funding through federal or private agencies. 

  
Successful candidates will excel at instruction and have a solid background in statistical computing and quantitative methods in a social science context. We welcome
applicants who are familiar with and sensitive to serving students from diverse backgrounds. Western Washington University is located in Bellingham, Washington
(approximate population 80,000) located 60 miles south of Vancouver, British Columbia, and 90 miles north of Seattle.  Approximately 15,000 students attend the
University; about 94% of these students are undergraduates; students of color represent 25% of the campus population.  For more information about our department,
please visit our website: http://www.wwu.edu/depts/soc/. For more information about WWU, please see http://www.wwu.edu/.   To view the full position announcement,
and to apply, please visit http://employment.wwu.edu/cw/en-us/job/495806/director-center-for-social-science. Review of applications begins June 20, 2018; position is
open until filled. Applicants should have an M. . or  equivalent by the time of appointment.

  

Employer Description:
 WWU is an equal opportunity/affirmative action employer, committed to assembling a diverse, broadly trained faculty and staff.  Women, minorities, persons with

disabilities, Vietnam-era veterans and disabled veterans are encouraged to apply.  All new employees must comply with the immunization policy and show employment
eligibility verification as required by the U.S. Citizen and Immigration Service before beginning work at WWU.  A thorough background check will be conducted on all
new hires.  For disability accommodation, call 360.650.3774.

Contact: Dr. Mick Cunningham
 Email: Mick.Cunningham@wwu.edu

 Phone: (360) 650-4881
 Website: http://www.wwu.edu/depts/soc/

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on: 
  Age? Yes 
  National Origin? Yes

   Race? Yes
   Religion? Yes

   Sex? Yes
   Sexual Orientation? Yes

   Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to: 
  Spouses of Employees? Yes

   Same-sex Domestic Partners of Employees? Yes
   Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these statements. 
 
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution without the express written permission of
the ASA is PROHIBITed.
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 13. Appalachian State University

Job 14639: Visiting Assistant Professor
Date Position is Available: Fall 2018

Application Deadline:

Listing Active: 5/16/2018 to 6/16/2018

Institution: Appalachian State University
 Department: Department of Sociology

 
Region: Southeast

Title: Visiting Assistant Professor

Position/Rank: Academic Positions: Lecturer

Tenure/Tenure Track: Not Tenure Track

Special Program and Areas of Faculty Expertise: Open to All Specialty Areas

Salary Range: Negotiable

Submission Link:

Job Description:
 

The Department of Sociology invites applications for a two-year Visiting Assistant Professor, nine-month faculty position beginning August 2018.  Candidates who have
a Ph.D. in Sociology are preferred, however, those who are ABD will be considered.  Instructional duties for a visiting professor include a 4:4 teaching load.  Faculty
members are also expected to participate in service activities.

  
This non-tenure track position is open in terms of area of specialization. The Department of Sociology seeks candidates who are interested in contributing to diversity and
excellence of the academic community through their teaching, research, and service.

  
Appalachian State University is a member institution of the sixteen-campus University of North Carolina System.  Located in the scenic mountains of Boone, North
Carolina, the university has approximately 18,000 students, primarily in bachelors and masters programs in both liberal arts and applied fields.  Appalachian has both a
traditional residential campus and a variety of distance education programs. Additional information about the Department of Sociology, Appalachian State University, and
surrounding areas may be accessed at: www.appstate.edu.

  
To apply, please email a letter of application and a current CV with references to socsearch@appstate.edu.  Three letters of recommendation should be submitted by your
referees to the same email address.

  
Only electronic submissions will be accepted.  Initial application review will begin immediately, and continue until the position is filled.

  
Appalachian State University is an Affirmative Action/Equal Opportunity Employer.  The University does not discriminate in access to its educational programs and
activities, or with respect to hiring or the terms and conditions of employment, on the basis of race, color, national origin, religion, sex, gender identity and expression,
political affiliation, age, disability, veteran status, genetic information or sexual orientation. 

  
Individuals with disabilities may request accommodations in the application process by contacting Amy Dellinger Page, Search Committee Chair, at
pagead@appstate.edu or 828-262-2293.  Any offer of employment to a successful candidate will be conditional upon the University’s receipt of a satisfactory criminal
background report.  Documentation of identity and employability of the applicant will be required before the hiring process can be finalized.

Employer Description:
 

Contact: Amy Dellinger Page
 Email: pagead@appstate.edu
 Phone: (828) 262-2293

 Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on: 
  Age? Yes 
  National Origin? Yes

   Race? Yes
   Religion? Yes

   Sex? Yes
   Sexual Orientation? Yes

   Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to: 
  Spouses of Employees? Yes

   Same-sex Domestic Partners of Employees? No
   Other-sex Domestic Partners of Employees? No

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these statements. 
 
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution without the express written permission of
the ASA is PROHIBITed.
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 14. The Hong Kong University of Science and Technology

Job 14640: Open Rank Tenured or Tenure-track Faculty Position
Date Position is Available: Summer 2018

Application Deadline:

Listing Active: 5/16/2018 to 7/16/2018

Institution: The Hong Kong University of Science and Technology
 Department: Department of Management

 
Region: Asia

Title: Open Rank Tenured or Tenure-track Faculty Position

Position/Rank: Academic Positions: All

Tenure/Tenure Track: Tenure Track

Special Program and Areas of Faculty Expertise: Organizations, Formal and Complex , Social Networks

Salary Range: Negotiable

Submission Link: < a href='https://apply.interfolio.com/50820' target='_blank'>https://apply.interfolio.com/50820

Job Description:
 

The Hong Kong University of Science and Technology
Department of Management

 
Open Rank Tenured and Tenure-track Faculty Positions

Established in 1991, the HKUST Business School is recognized globally as one of the world’s best business schools. Our Executive MBA Program, offered jointly with
the Kellogg School of Management, has been ranked No. 1 by the Financial Times in its 2017 EMBA global rankings, marking the program’s thirteen consecutive years
in the top three in the ranking since 2005. Our MBA program has been ranked No. 14 globally in the 2018 Financial Times MBA rankings, making the program's ninth
consecutive year in the top 15 globally.

  
The Department of Management at HKUST aims to continue as a leading intellectual center for management research and education. The university provides a supportive
research and teaching environment with attractive research funding, strong teaching support staff and leading-edge facilities. The Department has a group of productive
faculty members with great enthusiasm in conducting high quality research, which is regularly published in premier management journals. Please browse our department
website (www.bm.ust.hk/mgmt/) for information about the faculty, our teaching, current research programs, and our research centers.

  
Applications and nominations are now invited for multiple faculty positions at all levels (tenured and tenure-track) in the macro area (e.g., entrepreneurship, family
business, innovation, international management, organization theory, and strategy) and in the micro area (e.g., business ethics, human resource management,
organizational behavior, and family business). Applicants for assistant professor positions should have an earned doctorate in a relevant discipline (upon appointment) and
a record of publishing or the potential to publish in premium management journals (e.g., AMJ, AMR, ASQ, JAP, OS, and SMJ). Demonstrated capacity for quality
teaching is also required. For fresh assistant professors, the teaching load is 2-0 in the first year and 3-0 afterwards. For senior positions, a strong record of published
research in premier management journals and a record of teaching in MBA/EMBA programs are required. Appointment with tenure requires formal review. The language
of  instruction at HKUST is English.

  
Interested candidates are invited to send a cover letter, curriculum vitae, a research statement and teaching records electronically via Interfolio
(https://apply.interfolio.com/50820).  Review of applications begins on September 1, 2018 and will continue until the positions are filled.

  
A special note for those attending this summer's Academy of Management meeting in Chicago, Illinois: Candidates should at least send a cover letter and CV via
Interfolio (https://apply.interfolio.com/50820) by July 20, 2018 to schedule a possible interview at the conference.

  
https://apply.interfolio.com/5082

Employer Description:
 

Contact: Ms Daphne CY Cheung
 Email: mgmtrec@ust.hk

 Phone: 
Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on: 
  Age? Yes 
  National Origin? Yes

   Race? Yes
   Religion? Yes

   Sex? Yes
   Sexual Orientation? Yes

   Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to: 
  Spouses of Employees? Yes

   Same-sex Domestic Partners of Employees? No
   Other-sex Domestic Partners of Employees? No

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these statements. 
 
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution without the express written permission of
the ASA is PROHIBITed.
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 15. St. Norbert College

Job 14636: Visiting Assistant Professor in Sociology
Date Position is Available: Fall 2018

Application Deadline:

Listing Active: 5/15/2018 to 6/14/2018

Institution: St. Norbert College
 Department: Division of Social Sciences

 
Region: Midwest

Title: Visiting Assistant Professor in Sociology

Position/Rank: Academic Positions: Assistant Professor

Tenure/Tenure Track:

Special Program and Areas of Faculty Expertise: Race, Class and Gender

Salary Range: Negotiable

Submission Link:

Job Description:
 St. Norbert College-Visiting Assistant Professor in Sociology

  
Description

 A Visiting Assistant Professor position in Sociology is available at St. Norbert College for an ABD or new Ph.D. seeking to develop a record of excellence in teaching and
research in a liberal arts setting. This is a one-year (2018-2019) position with competitive salary, full benefits, and possible summer teaching opportunity.

  
Duties: 

 The successful candidate will be responsible for 3 courses per semester. This will include at least one section of Introduction to Sociology each semester and additional
courses to be determined based on department needs and the successful candidate’s interests. The department is particularly interested in candidates capable of teaching
courses on Race, Class, and Gender, Intersections of Privilege, Socialization, or Social Movements. 

  
Qualifications:  

 Ph.D. or ABD in Sociology at time of appointment. Preference will be given to candidates who demonstrate a commitment to excellence in teaching in a liberal arts
setting. 

  
How to Apply:  

 St. Norbert College is a Catholic, Norbertine, liberal arts College where people of all faiths and beliefs are valued members.  The College’s mission includes “providing an
educational environment that is intellectually, spiritually and personally challenging.”  Candidates are encouraged to visit our website (http://www.snc.edu) to learn more
about the College and its mission. 

  
Applicants should send a cover letter, statement of teaching philosophy and portfolio, CV, and three letters of recommendation to Dr. Jamie Lynch, Chair of Sociology
Search Committee, St. Norbert College, 100 Grant St., De Pere WI 54115.  Electronic applications are strongly encouraged:  send to Sue Sorenson (Recruitment
Coordinator) at susan.sorenson@snc.edu. Review of applications begins June 8, 2018 and will continue until the position is filled.  

  
SNC is an Equal Opportunity Employer dedicated to enhancing the diversity and cultural competency of its students, faculty, staff and administration.    

Employer Description:
 

Contact: Jamie Lynch
 Email: jamie.lynch@snc.edu

 Phone: 920-403-2939
 Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on: 
  Age? Yes 
  National Origin? Yes

   Race? Yes
   Religion? Yes

   Sex? Yes
   Sexual Orientation? Yes

   Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to: 
  Spouses of Employees? Yes

   Same-sex Domestic Partners of Employees? Yes
   Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these statements. 
 
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution without the express written permission of
the ASA is PROHIBITed.

http://www.snc.edu/
mailto:susan.sorenson@snc.edu
mailto:jamie.lynch@snc.edu
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 16. Christopher Newport University

Job 14634: Visiting Assistant Professor of Sociology
Date Position is Available: Fall 2018

Application Deadline:

Listing Active: 5/10/2018 to 6/9/2018

Institution: Christopher Newport University
 Department: Department of Sociology and Anthropology

 
Region: Southeast

Title: Visiting Assistant Professor of Sociology

Position/Rank: Academic Positions: Assistant Professor, Academic Positions: All

Tenure/Tenure Track: Not Tenure Track

Special Program and Areas of Faculty Expertise: Open to All Specialty Areas

Salary Range: Negotiable

Submission Link: < a href='http://jobs.cnu.edu/postings/6223' target='_blank'>http://jobs.cnu.edu/postings/6223

Job Description:
 Working Title Visiting: Assistant Professor of Sociology 

  
Position Number: F0174 

  
Appointment Type: Full Time 

  
Purpose of Position: The Department of Sociology, Social Work, and Anthropology at Christopher Newport University invites applications for the position of Visiting
Assistant Professor in Sociology, effective August 2018. This position is a two-year, full-time, non-tenure-track appointment with a nominal teaching load of 4-4. The
successful candidate will regularly teach the department’s upper-level, required course in sociological theory, and other elective courses in the candidate’s area of
specialization. Preference will be given to candidates with experience teaching sociological theory, and expertise in women’s and gender studies. This position may carry
additional responsibilities in lower division courses in support of the sociology major and the liberal learning core. Demonstrated excellence in teaching and potential for
scholarly research are required. The Ph.D. in Sociology or a closely related field is required for appointment at the rank of Visiting Assistant Professor. Individuals who
are ABD and will not hold the Ph.D. by the time of appointment and/or possess a master’s degree in a related field may be considered for appointment at the rank of
Visiting Instructor. Phi Beta Kappa membership is highly desirable. 

  
Departmental Information: The Department of Sociology, Social Work, and Anthropology at Christopher Newport University is composed of 16 full-time faculty, and
offers majors in Sociology and Social Work, as well as concentrations in Criminology and Anthropology. Our goal is to develop students into critical thinkers, readers,
and writers who go on to become global citizens with compassion, communicative skills, and knowledge to help others. In new faculty we always seek excellent teaching,
promising scholarship, supportive collegiality, and the ability to inspire passion for research in our students. Candidates wishing to know more about the department and
its academic programs are invited to visit http://cnu.edu/academics/departments/sswa/. 

  
Faculty Information: CNU is committed to outstanding teaching and learning, undergraduate education, and the liberal studies core; the University is seeking to shelter a
Phi Beta Kappa chapter. The Fall 2017 freshman class of 1,290 students was selected from over 7,000 admission applications, and presented average high school GPA and
SAT scores of 3.8 and 1210, respectively. Capital improvements (approaching $1 billion) on the beautiful, 260-acre campus, located between historic Colonial
Williamsburg and the ocean resort of Virginia Beach, integrate the University’s liberal arts vision, nurturing mind, body, and spirit. These include the state-of-the-art
Trible Library; three new academic buildings including a newly opened integrated science building; the Freeman Center athletic complex; and the I.M. Pei-designed
Ferguson Center for the Arts, which brings to Virginia the finest performing artists in the world. Our faculty enjoy an atmosphere of collegiality and mutual respect that
rewards outstanding teaching and fosters active intellectual and creative engagement. Christopher Newport University is committed to ensuring that all people are
welcomed, honored and fully engaged in the life of our academic community. We recruit exceptional and diverse faculty and encourage applications from individuals who
are underrepresented in their profession. Faculty are productive scholars and researchers, supported by professional development funds. Faculty and administrators
regularly consult and collaborate as the University works to sustain a culture of scholarly inquiry, informed debate, and civic action that enriches students, faculty, and the
surrounding community. The result is a supportive and cohesive academic setting in which the University cultivates and carries forward its mission. Competitive salary
with excellent health and retirement benefits and a well-designed family leave policy further enhance the CNU workplace. For further information on CNU, please visit
our website at http://www.cnu.edu.   

  
Posting Detail Information

  
Posting Number: F49P 

  
Number of Vacancies: 1 

  
Posting Date: 05/09/2018

  
Application Deadline: 05/29/2018 

  
Application Instructions: To apply, please provide a letter of interest, current curriculum vitae, graduate transcripts (photocopies acceptable for initial screening),
statement of teaching philosophy and evidence of teaching effectiveness, and three letters of reference with at least one addressing the applicant’s teaching capabilities.
Letters should be uploaded with application materials or emailed to facultyrecruitment@cnu.edu. Letters of reference will be the only documents accepted via email.
Review of applications will begin on May 29, 2018. Applications received after May 29, 2018, will be accepted but considered only if needed. Search finalists are
required to complete a CNU sponsored background check. 

  
Quick Link for Internal Postings: http://jobs.cnu.edu/postings/6223 

  
EEO Statement: Christopher Newport University, an EO Employer, is fully Committed to Access and Opportunity.

Employer Description:
 

Contact: Director of Faculty Recruitment 
 Email: facultyrecruitment@cnu.edu

 Phone: (757) 594-7579
 Website: http://jobs.cnu.edu/postings/6223

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on: 
  Age? Yes 
  National Origin? Yes

http://cnu.edu/academics/departments/sswa/
http://www.cnu.edu/
mailto:facultyrecruitment@cnu.edu
http://jobs.cnu.edu/postings/6223
mailto:facultyrecruitment@cnu.edu
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  Race? Yes
   Religion? Yes

   Sex? Yes
   Sexual Orientation? Yes

   Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to: 
  Spouses of Employees? Yes

   Same-sex Domestic Partners of Employees? Yes
   Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these statements. 
 
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution without the express written permission of
the ASA is PROHIBITed.
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 17. Fort Lewis College

Job 14632: Assistant/Associate Professor
Date Position is Available: Fall 2018

Application Deadline:

Listing Active: 5/8/2018 to 6/7/2018

Institution: Fort Lewis College
 Department: Department of Sociology

 
Region: Southwest

Title: Assistant/Associate Professor

Position/Rank: Academic Positions: Assistant/Associate Professor

Tenure/Tenure Track: Tenure Track

Special Program and Areas of Faculty Expertise: Criminology/Delinquency , Racial and Ethnic Relations

Salary Range: $50,000 - $59,999

Submission Link:

Job Description:
 The Department of Sociology and Human Services, Fort Lewis College, Durango, Colorado, invites applicants for an Assistant/Associate Professor in Sociology to begin

in the Fall 2018 term.  This is a full-time, tenure track position starting mid-August 2018. Duties include teaching 12 credit hours per semester with a possibility for a
research release of one course per year, scholarship, and service. 

  
Minimum Qualifications:

 A Ph.D. in Sociology is required. All applicants should be prepared to teach both lower-division and upper-division courses in sociology.  Candidates should be broadly
trained with a specific ability to teach courses in critical criminology, international migration, and social inequality.  Additionally, candidates should demonstrate ability to
teach courses in the areas of ethnography, race/ethnicity, and Latin American studies.  Experience in study abroad programs and bilingual teaching preferred.

  
About the Department: 

 The department houses three majors: Sociology and Human Services, Border and Languages, and Criminology and Justice Studies.  The curriculum emphasizes a strong
commitment to teaching and progressive social change, with the majority of our courses examining the relationship between the theoretical and experiential aspects of
social borders.  Because of the department's strong commitment to action and theory, students are required to engage in a community internship program with academic
research component. The department has a diverse offering of courses highlighting: sociology of education; deviance; global social and economic justice; criminology and
justice; border issues; comparative Latino and Native American issues; race and ethnicity; gender and sexuality; medical sociology; theory; environmental sociology; and
sociolinguistics.

  
Application Procedure:

 Applicants should send 1) a letter of application; 2) curriculum vitae; 3) a statement of teaching philosophy; and 4) contact information for 3 professional references.  
  

Application materials should be emailed (with applicant’s name as file name) to Dr. Keri Brandt, chair of the Search Committee:  brandt_k@fortlewis.edu.  Applications
received by May 25, 2018 will receive full consideration.  The position will be open until filled.  Please direct all questions and inquiries about the position to Dr. Keri
Brandt. Official transcripts required of semi-finalists.  

Employer Description:
 About Fort Lewis College and Durango 

  
Fort Lewis College is Colorado's public liberal arts college, offering baccalaureate degree programs in the arts, humanities, social sciences and natural sciences as well as
professional programs in applied sciences, teacher education, and business administration.   The college has a diverse student body with an enrollment of about 3,000 of
which 36% are Native American, and 8% Hispano.

  
The campus is located on a mesa top at the foothills of the San Juan Mountains as it converges with the desert Southwest. The College contributes directly to the cultural
and economic vitality of the area.  Durango is the hub of Southwestern Colorado, situated in a beautiful mountain valley with nearby peaks reaching 14,000+ feet. A mild
four-season climate allows numerous opportunities for skiing, fishing, biking, golfing, etc. With an area population of 45,000, Durango is cosmopolitan for its size and is
served by major airlines with direct connections to Denver, Phoenix, and Dallas.  It is 3.5 hours driving distance from Albuquerque, N.M.

  
Fort Lewis College does not discriminate on the basis of race, age, color, religion, national origin, gender, disability, sexual orientation, political beliefs, or veteran status. 
Accordingly, equal opportunity for employment, admission, and education shall be extended to all persons.  The College shall promote equal opportunity, equal treatment,
and affirmative action efforts to increase the diversity of students, faculty, and staff.  People from under-represented groups are encouraged to apply.

  

Contact: Keri Brandt
 Email: brandt_s@fortlewis.edu

 Phone: 970-247-7343
 Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on: 
  Age? Yes 
  National Origin? Yes

   Race? Yes
   Religion? Yes

   Sex? Yes
   Sexual Orientation? Yes

   Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to: 
  Spouses of Employees? Yes

   Same-sex Domestic Partners of Employees? Yes
   Other-sex Domestic Partners of Employees? Yes

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these statements. 
 
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution without the express written permission of
the ASA is PROHIBITed.

mailto:brandt_k@fortlewis.edu
mailto:brandt_s@fortlewis.edu
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 18. St. Louis College of Pharmacy

Job 14633: Tenure Track Psychology/Sociology Faculty
Date Position is Available: Summer 2018

Application Deadline:

Listing Active: 5/8/2018 to 7/7/2018

Institution: St. Louis College of Pharmacy
 Department: Department of Liberal Arts

 
Region: Midwest

Title: Tenure Track Psychology/Sociology Faculty

Position/Rank: Academic Positions: Assistant/Associate Professor

Tenure/Tenure Track:

Special Program and Areas of Faculty Expertise: Medical Sociology

Salary Range: $60,000 - $69,999

Submission Link: < a href='http://www.Click2Apply.net/yfzcqqw75kt32mqq' target='_blank'>http://www.Click2Apply.net/yfzcqqw75kt32mqq

Job Description:
 

St. Louis College of Pharmacy
 
St. Louis College of Pharmacy invites applications for a full-time position in psychology or sociology at the Assistant/Associate Professor rank starting Fall 2018 or later.
This is a tenure track, academic year position. Have you considered lending your teaching and research talents to a unique, independent pharmacy school with a long
history of tightly integrating liberal arts and the sciences into its pharmacy curriculum?
 
Founded in 1864, we are one of the oldest and largest colleges of pharmacy in the nation with one of the most academically gifted student bodies in the Midwest. The
College is an inclusive, supportive and enriching environment for growth, learning and leadership that prepares our students to positively impact patients and society. We
are focusing on being globally prominent in pharmacy and health care education and collaborative research. We provide an exceptional work environment, great benefits,
amazing facilities in the center of a premier medical campus, and are recognized as a "Great College to Work For".
 
*You will have an opportunity to teach introduction to psychology or sociology, research methods, health psychology. There are opportunities to create elective courses
appropriate for health-related bachelor programs and contribute toward the development of new degrees.
 
*You will contribute research in psychology or sociology and/or the scholarship of teaching and learning in healthcare psychology. We provide modest start-up funds.
Preference will be given for candidates with proven experience and success mentoring undergraduate students in research.
 
*You will provide service to the College through academic advising of students, advising of undergraduate student organizations, participating in professional
organizations, and serving on Departmental, School of Arts & Sciences, and College-wide committees.
 
To succeed in this role you will need:
 
*A Ph.D. in Psychology or Sociology with a specialty in health psychology or medical sociology.
 
*Experience teaching (which can include graduate teaching assistantships) a variety of psychology or sociology courses or at the undergraduate level including courses in
psychology, sociology, research methods, health psychology, medical sociology or other topics.
 
*Promise of assuming an active and sustained research agenda in teaching and learning, and/or the candidate's area of specialty.
 
*Experience with interdisciplinary or collaborative research and an existing record of published scholarship in psychology or sociology or other related discipline.
 
*Demonstrated support for diversity and inclusion; the ability to incorporate diversity, cultural competency or social justice into teaching, research or service is desired.
Willingness to teach in an ability-based education model using active, student-centered learning is desired.
 
*Participation in professional and scholarly societies and develop working relationships with public and private funding agencies. Keep an active research and scholarly
agenda striving toward a national and international reputation.
 
*Strong interpersonal skills coupled with outstanding communication skills and the ability to work harmoniously with a team committed to excellence.
 
*Willingness to support and participate in programmatic assessment.
 
How to apply:
 
You can learn more about this position and apply here. Please submit a CV and a second document including cover letter, statement of teaching philosophy (2 page limit),
research interests statement (1 page limit), and names and contact information (email and phone number) of at least three professional references through the College's
online application system at www.stlcop.edu. Consideration of candidates will begin October 1 and continue until the position is filled.
 
 AA/EOE Statement:

 St. Louis College of Pharmacy is an affirmative action, equal opportunity employer that values diversity. All qualified applicants will receive consideration for
employment without regard to race, color, religion, sex, national origin, sexual orientation, gender identity, protected veteran status or status as an individual with a
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disability. EOE/M/F/Veteran/Persons with disabilities  
  

Apply Here
 
PI102263608

Employer Description:
 

Contact: Bob Zebroski
 Email: bzebroski@stlcop.edu

 Phone: 314.446.8443
 Website:

Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on: 
  Age? Yes 
  National Origin? Yes

   Race? Yes
   Religion? Yes

   Sex? Yes
   Sexual Orientation? Yes

   Gender Identity or Expression? Yes

Does your institution provide benefits such as health insurance to: 
  Spouses of Employees? Yes

   Same-sex Domestic Partners of Employees? Yes
   Other-sex Domestic Partners of Employees? No

The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these statements. 
 
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution without the express written permission of
the ASA is PROHIBITed.
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