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Date: Wednesday, June 07, 2017
1. Academia Sinica

Date Position is Available: Winter 2017
Application Deadline:
Listing Active: 5/31/2017 to 6/30/2017
Institution: Academia Sinica
Department: Institute of Sociology
Region: Asia
Title: Research Fellow
Position/Rank: Academic Positions: Assistant Professor, Academic Positions: Associate Professor, Academic Positions: Full
Professor
Tenure/Tenure Track: Tenure Track
Special Program and Areas of Faculty Expertise:
Salary Range: Negotiable
Interfolio Submission Link:
Job Description:

Carrying out research in Sociology
Without teaching load, research fellows of IOS are expected to develop original research, carry it out, and publish it
in journals or in books.
Visiting our website: http://www.ios.sinica.edu.tw/ios/E
Qualifica ons and Requirements
Submission Deadline: June 30, 2017
The Ins tute of Sociology, Academia Sinica, invites applica ons for tenure‐track posi ons at the Assistant Research Fellow,
Associate Research Fellow, or full Research Fellow level (equivalent to Assistant Professor, Associate Professor and Full Professor).
Applicants in all research areas of sociology and related fields are welcome to apply.

1. Applicants must have a doctoral degree in sociology or related disciplines. Good comprehension of Chinese is
required. Applicants who expect to pass their final (oral) examina on of doctoral disserta on by September 30,
2017 are encouraged to apply.
2. Applicants should obtain an exclusive account and password by email (iosjob@gate.sinica.edu.tw) to file their
applica on online.
3. Interested applicants should send the following materials to the Ins tute by June 30, 2017:
(1) Curriculum vitae (please indicate the rank that you are applying for);

(2) Doctoral diploma or document indica ng the expected date of your final examina on and conferral date of
your degree;
(3) Wri en statement of current research interests and future research plan (no more than three pages);
(4) Complete disserta ons if degrees were received a er June 2012 (disserta on dra s if degrees are not yet
conferred) and graduate school transcripts;
(5) Samples of academic publica ons (of your choosing);
For the above five items, please send us four hard copies and the electronic files (upload or via CD).
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(6) Three recommenda on le ers (mailed directly by referees).
4. All the materials are used for this applica on only, and will not be returned to the applicants.
Employer Description:

Inquiry and Contact
Prof. Gwo‐Shyong Shieh,
Director
Ins tute of Sociology
Academia Sinica, Nankang
Taipei 11529, Taiwan
Tel: 886‐2‐2652‐5064
Fax: 886‐2‐2652‐5060
E‐mail: iosjob@gate.sinica.edu.tw
Website: www.ios.sinica.edu.tw
Contact: Ching-Wen Hsieh
Email: iosjob@gate.sinica.edu.tw
Phone: 886-2-26525064
Website:
Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? No
National Origin? No
Race? No
Religion? No
Sex? No
Sexual Orientation? No
Gender Identity or Expression? No
Does your institution provide benefits such as health insurance to:
Spouses of Employees? No
Same-sex Domestic Partners of Employees? No
Other-sex Domestic Partners of Employees? No
The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, June 07, 2017
2. California State University-Fresno

Date Position is Available: Fall 2017
Application Deadline:
Listing Active: 5/31/2017 to 6/30/2017
Institution: California State University-Fresno
Department: College of Social Sciences
Region: West
Title: Dean of College of Social Science
Position/Rank: Academic Positions: Full Professor
Tenure/Tenure Track: Not Applicable
Special Program and Areas of Faculty Expertise: Education
Salary Range: Negotiable
Interfolio Submission Link:
Job Description:
Overview:
California State University, Fresno seeks a visionary and collaborative leader as Dean of the College of Social Sciences. The Dean is
responsible for the quality and effectiveness of the academic programs and curricular innovation, as well as fundraising, sound financial
management, decisions related to faculty and staff recruitment and retention, and resource and facility allocations. By articulating a clear,
dynamic, and creative vision, the Dean will chart the future direction of the College.
THE COLLEGE OF SOCIAL SCIENCES
The http://fresnostate.edu/socialsciences/index.html is dedicated to academic excellence, integrity, intellectual freedom, and civic and
cultural engagement with the San Joaquin Valley and beyond. The College includes the departments and programs of Africana Studies,
Anthropology, Chicano and Latin American Studies, Criminology, Geography and City & Regional Planning, History, Political Science/Public
Administration, Sociology, and Womens Studies. The College offers three master's-level degrees and hosts specialized programs, including
an Honors Program, Study Abroad, Humanics, Los Danzantes, Mock Trial, Project Rebound, a variety of certificate programs, research
institutes, and thriving student organizations.
FAST FACTS ABOUT THE COLLEGE
Annual budget: $8,886,838 (2016-2017)
Tenure/Tenure&shy;track faculty: 77
Temporary faculty: 92
Staff: 16
The College of Social Sciences has an annual development goal that is established in partnership with the Dean, Director of Development
and leadership in the Advancement division. The Dean will have an integral role in development work to support the college. Funding
priorities include scholarships, faculty support, research, student experiences, community engagement, etc. Fresno State is currently in the
planning stages of the next comprehensive campaign.
Compensation:
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The salary is competitive and is negotiable depending on the strength of qualifications. This is a CSU Management Personnel Plan (MPP)
position with an attractive benefits package which includes but is not limited to: a vacation accrual rate of 16 hours per month; 12+ paid
holidays; excellent choice of medical, dental and vision insurance, long term disability coverage, life insurance; and retirement benefits.
Anticipated hiring monthly salary range is $12,916 - $14,166, depending on qualifications and experience.
Position Summary:
The College of Social Sciences seeks a candidate of exceptional leadership and vision to advance its academic and research mission. The
Dean is the chief academic and administrative officer for the College. As a member of the Academic Affairs Leadership Team he/she reports
to the Provost and Vice President for Academic Affairs. The Dean facilitates a collegial environment for teaching, scholarship, creative
activity, research (both theoretical and applied), and service to the University, community, and one of the most diverse student populations in
the country. The Dean is responsible for the quality and integrity of academic programs&iquest; managing human and fiscal resources;
overseeing physical facilities of the College&iquest; and supporting student success as well as the professional development of faculty and
staff.
The Dean is the spokesperson for the College on campus, in the community, and beyond. As such, the Dean is an advocate for the faculty,
staff, and students of the College, who also works collaboratively with other Deans and upper administration in supporting the best interests
of the University. The Dean works cooperatively with University Advancement in the continuing efforts to foster and maintain relationships
with alumni and donors. The Dean is expected to engage in collaborative efforts with faculty, committees, Department Chairs and Program
Coordinators, the Academic Affairs Leadership Team, University leadership, the Student Leadership Council, and community partners to
advance the Academic Plan and the University's Strategic Plan.
RESPONSIBILITIES:
The Dean is responsible for the overall vision, the academic and administrative operations of the College, and clearly articulating the value
and importance of the social sciences within a comprehensive university. Specific responsibilities include:
• Supporting the mission and goals of the College, the University, and the CSU System;
• Promoting a culture of collaboration, transparency, consultation, and consensus building;
• Supporting the mission and goals of the individual departments and programs within the College;
• Engaging in external fundraising through relationship development with existing and potential donors, in coordination with the College
Development Director and University Advancement;
• Managing the College's budget and fiscal planning in consultation with the Department Chairs, Program Coordinators, and College
committees;
• Overseeing the recruitment, retention, and evaluation of faculty and staff;
• Advancing research, scholarly and creative activity initiatives for faculty and students;
• Promoting a culture that fosters student success, retention, and timely graduation;
• Facilitating interdisciplinary and cross-department collegiality and collaboration;
• Supporting faculty external grants and contracts;
• Managing day-to-day operations of the College with attention to department and program staffing needs;
• Supporting the technological infrastructure, equipment, and facilities needed for effective program development and delivery;
• Overseeing College Study Abroad programs;
• Collaborating with student leaders and organizations;
• Coordinating with other units on campus;
• Developing and implementing a Strategic Plan for the College in collaboration with faculty, staff, and students;
• Respecting the diversity of our faculty, staff, and students and their work-life balance and care responsibilities; and
• Advocating for and promoting the College both on and off campus.
Qualifications:
MINIMUM QUALIFICATIONS:
• An earned Ph.D. from an accredited institution in a field appropriate to one of the Departments/Programs in the College of Social Sciences;
• Rank of Full Professor;
• A distinguished record of teaching and scholarship/creative activity;
• A record of community-engaged service and civic involvement;
• A minimum of 3 years' experience of effective academic administrative leadership at the level of Department Chair or above, which has
included management of fiscal and personnel resources&iquest;
• Experience with developing an inclusive environment for a diverse campus and/or community;
• Demonstrated commitment to student success;
• Evidence of the ability to work effectively with people at all levels of the university&iquest;
• Demonstrated success in fund development and donor stewardship with private donors or community partners&iquest;
• Excellent communication skills, both written and verbal; and
• Proven record of ethical leadership and commitment to the ideal of shared governance.
PREFERRED QUALIFICATIONS:
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• Experience and success leading multi&shy;disciplinary units&iquest;
• Demonstrated experience with academic program evaluation, review, and strategic planning&iquest;
• Commitment to the role of General Education in student development;
• Experience with programs for student recruitment, advisement, retention, and timely graduation&iquest;
• Demonstrated commitment to the needs of diverse student populations&iquest;
• Experience developing or working with an advisory board&iquest;
• Experience with capital campaigns, major gifts, endowments, and planned giving;
• Experience or familiarity with the collective bargaining process; and
• Understanding of the characteristics of California's Central Valley.
Filing Deadline:
Applications received by August 15, 2017 will be reviewed for minimum qualifications and given full consideration by the hiring manager
and/or search committee. Qualified applicants received after that date will be forwarded upon request to the hiring manager and/or search
committee.
Application Procedures:
Individuals interested in being considered for this position should submit an on-line application and attach the following supporting
documents: 1) curriculum vitae, 2) letter of interest which includes a statement about leadership philosphy and approaches to fundraising as
well as a narrative detailing how the candidate fulfills each of the required and preferred items listed under Qualifications, and 3) names,
email addresses and telephone numbers of three references who can provide current assessments of the candidates qualifications for the
position.
Pursuant to Executive Order 883, reasonable accommodation is to be provided upon request from an employee or applicant with disabilities,
unless doing so would impose an undue hardship on the campus. What constitutes a reasonable accommodation is to be determined by the
campus on a case-by-case basis after it has received the individuals request for accommodation and engaged in an interactive process.
Employees or applicants requiring reasonable accommodation should contact Human Resources directly at (559) 278-2032.
How To Apply:
To apply for this or any open position at Fresno State visit our online employment site at: http://jobs.csufresno.edu/
Other Requirements:
Pursuant to the requirements of the Immigration Reform and Control Act of 1986, any offer of employment is contingent upon verification of
individuals eligibility to be employed in the United States.
California State University, Fresno, in conjunction with the CSU policy, requires that the successful candidate complete a full background
check (including a criminal records check) prior to assuming this position. Failure to satisfactorily complete or pass the background check
may impact the job offer or continued employment of current CSU employees who apply for posted positions identified as sensitive.
California State University, Fresno annual security report includes statistics for the previous three years concerning reported crimes that
occurred on campus, in certain off-campus buildings or property owned or controlled by Fresno State, and on public property within, or
immediately adjacent to or accessible from the campus. The report also includes institutional policies concerning campus security,
alcohol/drug use, crime prevention, reporting of crimes, sexual assault, and other matters. You can obtain a copy of this report by contacting
the Campus Police Department or by accessing the following web site: http://www.fresnostate.edu/adminserv/police/clery/index.html.
The person holding this position is considered a "mandated reporter" under the California Child Abuse and Neglect Reporting Act and is
required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment. You can obtain a copy of this
Executive order by accessing the following web site: http://www.calstate.edu/eo/EO-1083.html.
This position may be a "designated position" in the California State Universitys Conflict of Interest Code. The successful candidate
accepting this position may be required to file Conflict of Interest forms subject to the regulations of the Fair Political Practices Commission.
Other Applicant Information:
Applicants will receive confirmation of receipt of their application materials via automatic email reply. In addition, qualified applicants will
receive email notification at the conclusion of the recruitment process.
This is a full-time management position covered by the California State University Management Personnel Plan. Under this plan, employees
are subject to management reviews and serve at the pleasure of the University President of that campus.
Equal Employment Opportunity:
California State University, Fresno is committed to maintaining and implementing employment policies and procedures in compliance with
applicable state and federal equal employment opportunity laws and regulations. Executive Order 883 prohibits discrimination and Executive
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Order 927 prohibits harassment, on the basis of a protected status: race, color, religion, national origin, ancestry, age, sex (including gender
identity, per HR 2004-12), sexual orientation, marital status, pregnancy, mental disability, physical disability, medical condition and covered
veteran status. Retaliation against individuals for complaining about these proscribed conduct, opposing such conduct, or participating in an
investigation or proceeding involving such conduct is prohibited by both executive orders.
Further, California State University, Fresnos statement of commitment to equal employment opportunity principles is also found in the
various collective bargaining agreements.
General Information:
California State University, Fresno is one of 23 campuses in the California State University System. The Universitys mission is to offer
high-quality educational opportunities to qualified students at the bachelors and masters levels, and in certain applied disciplines, at the
doctoral level. The current student enrollment is approximately 24,000, including a large percentage of students with diverse and culturally
rich backgrounds. The University serves the San Joaquin Valley while maintaining deep involvement with the state, nation, and world.
California State University, Fresno promotes student learning and community engagement through faculty scholarship and service learning
opportunities in collaboration with community organizations, educational institutions, industry, business and government. The University was
one of the first U.S. Colleges and Universities to be selected by The Carnegie Foundation for the Advancement of Teaching for its
Community Engagement Classification.
Metropolitan Fresno, with a multi-ethnic population of over 600,000, is located in the heart of the San Joaquin Valley on the western edge of
the Sierra Nevada Mountain Range. The campus is within driving distance of San Francisco, Los Angeles, Yosemite, Kings Canyon and
Sequoia National Parks, the Monterey Peninsula, beaches, sailing, lakes, and numerous ski resorts. Fresno boasts one of the most
reasonable housing markets in California and offers a wide array of locally grown fruits and produce.

Employer Description:
Contact: Human Resources
Email:
Phone:
Website: http://www.fresnostate.edu
Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes
Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes
The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, June 07, 2017
3. University of La Verne

Date Position is Available: Fall 2017
Application Deadline:
Listing Active: 5/30/2017 to 6/29/2017
Institution: University of La Verne
Department: Dept of Sociology & Anthropology
Region: West
Title: Assistant Professor of Sociology (NTT Online Criminology/Criminal Justice)
Position/Rank: Academic Positions: Assistant Professor
Tenure/Tenure Track: Not Tenure Track
Special Program and Areas of Faculty Expertise: Criminal Justice , Criminology/Delinquency
Salary Range: Negotiable
Interfolio Submission Link: < a href='http://apptrkr.com/1018712' target='_blank'>http://apptrkr.com/1018712
Job Description:
University of La Verne
Assistant Professor of Sociology (NTT Online Criminology/Criminal Justice)
Job Description Summary:
The University of La Verne Department of Sociology and Anthropology invites applications for a non-tenure-track, assistant professor faculty
position to begin Fall 2017 with teaching expectations beginning Spring 2018. The department is seeking an exemplary teacher with online
teaching experience who can contribute to instruction in, and the development of, a new online criminology and criminal justice major. All
criminological and criminal justice specialties will be considered, but preference will be given to candidates who can teach classes in the
following areas: juvenile delinquency, introduction to criminology, criminal justice systems, law and society, forensic investigation,
correctional systems, research methods, or statistics. The successful candidate will teach eight courses per academic year across both the
online and traditional programs. Candidates must have a completed Ph.D. at the time of the appointment. The University of La Verne is very
proud of its diverse student body and fortunate to be located in one of the most dynamic and culturally rich areas of the United States, only
thirty minutes east of Los Angeles. Members of historically underrepresented racial and ethnic groups, women, persons with disabilities,
veterans, and members of other underrepresented groups are strongly encouraged to apply.
Specific Duties:
In addition to teaching eight courses per academic year and working with the Program Chair to develop and administer the new online
criminology and criminal justice program, the successful candidate will attend department meetings and advise criminology students on
campus, and criminology and criminal justice students online. Once the online criminology and criminal justice program is established, the
candidate will assist the Program Chair in limited administrative duties related to the program.
Minimum Qualifications:
Ph.D. in Sociology, Criminology, or Criminal Justice or related terminal degree with a combination of substantive professional experience in
criminology, criminal justice, or administration of justice which merits consideration will be required at the time of appointment.
Preferred Qualifications:
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Location: La Verne Central Campus
Special Instructions: Review of applications for this position will begin June 1, 2017, and will continue until the position is filled.
Applications should include a cover letter of interest describing your teaching philosophy and pedagogical approaches, curriculum vita,
evidence of developing online courses and assessment of these courses, evidence of teaching effectiveness (including several recent
course evaluations and course syllabi, if available), and the names and contact information for three referees. The teaching statement
should include specific courses in criminology and criminal justice that the applicant has taught, or is prepared and qualified to teach, as
well as a description of any previous online experience.
To be considered for this position please visit our web site and apply on line at the following link: http://apptrkr.com/1018712
The University of La Verne is an equal opportunity employer and does not discriminate against employment or employees on
any basis prohibited by state and federal law. University of La Verne hires and promotes individuals based on their
qualifications and is consistent with applicable state and federal laws, without regard to race, color, religion, gender, disability,
medical condition a or sexual orientation
Copyright ©2017 Jobelephant.com Inc. All rights reserved.
http://www.jobelephant.com/
jeid-40b300f61ba5a0478f7719c29ab7d57e

Employer Description:
Contact: Human Resources
Email: jcabrera@laverne.edu
Phone: (909) 593-3511 x4171
Website:
Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes
Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes
The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, June 07, 2017
4. London School of Economics and Political Science

Date Position is Available: Fall 2017
Application Deadline:
Listing Active: 5/25/2017 to 6/24/2017
Institution: London School of Economics and Political Science
Department:
Region: Europe
Title: Research Fellow
Position/Rank: Academic Positions: All, Academic Positions: Other
Tenure/Tenure Track: Not Tenure Track
Special Program and Areas of Faculty Expertise: Demography , Aging/Social Gerontology
Salary Range: $40,000 - $49,999
Interfolio Submission Link: < a href='https://jobs.lse.ac.uk
/ViewVacancyV2.aspx?enc=mEgrBL4XQK0+ld8aNkwYmOwVeMXDnqwn5URu9Mi2p2sl99DnBlnLAC9Ohh9ylt2volJgfPN1+iB8x
/G8kiD4fBh3fgaKsU/BJ2ZEskt1fnsrtAbKJZfk3pTUVR/Rd8DwQ1FLezT7o+Ysa4eimWZNYA=='
target='_blank'>https://jobs.lse.ac.uk
/ViewVacancyV2.aspx?enc=mEgrBL4XQK0+ld8aNkwYmOwVeMXDnqwn5URu9Mi2p2sl99DnBlnLAC9Ohh9ylt2volJgfPN1+iB8x
/G8kiD4fBh3fgaKsU/BJ2ZEskt1fnsrtAbKJZfk3pTUVR/Rd8DwQ1FLezT7o+Ysa4eimWZNYA==
Job Description:
LSE is committed to building a diverse, equitable and truly inclusive university
Department of Social Policy
Research Fellow (two posts available)
From £43,173 to £49,986 pa inclusive
This is a full-time fixed term position until 31 January 2019.
The Department of Social Policy at LSE is the longest established in the UK and has received the highest possible rating in all
Research Assessment Exercises carried out in the UK. The Department carries out research in a range of social policy-related areas,
and hosts the Ageing, Lifecourse and Population Health Analysis (ALPHA) research unit that focuses on individual and population
health.
The Department is seeking to recruit one or two full-time Research Fellows to work on Professor Mikko Myrskylä’s European
Research Council funded project on the causes and consequences of changing family structure. The Research Fellows will be working
in close collaboration with Prof. Myrskylä and other Research Fellows of the project, and their broader working environment within
the LSE will be the ALPHA research unit and the Social Policy Department.
Candidates will have a PhD in a relevant area, a track record of publishing in peer-reviewed journals and demonstrated advanced
statistical skills. A substantive interest and publication record on the determinants of fertility, or on family and health, as well as
experience in modelling longitudinal data is useful. Starting date is as soon as possible, and the duration of the contract is flexible but
not beyond 31 January 2019.
We offer an occupational pension scheme, generous annual leave and excellent training and development opportunities.
For further information about the post, please see the how to apply document, job description and the person specification.
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If you have any queries about applying on the online system, or require an alternative format for the application, please call: 020 7955
3794. Please include in your application a one-page cover letter, a two-page plan for research, a CV with publication list, and names
of 3 potential referees. For any inquiries about the position, please contact Prof. Myrskylä, m.myrskyla@lse.ac.uk.
Applications must be received by 5 June 2017 (23.59 UK time). Regrettably, we are unable to accept any late applications.
Employer Description:
Please see LSE website for details.
Contact: Mikko Myrskyla
Email: m.myrskyla@lse.ac.uk
Phone: +44 020 7955 3794
Website:
Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes
Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes
The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, June 07, 2017
5. California Department of Finance

Date Position is Available: Summer 2017
Application Deadline:
Listing Active: 5/22/2017 to 6/21/2017
Institution: California Department of Finance
Department: Administrative Services
Region: West
Title: Research Program Specialist II
Position/Rank: Sociological Practice/Applied/Other: Researcher, Sociological Practice/Applied/Other: Statistician
Tenure/Tenure Track:
Special Program and Areas of Faculty Expertise: Demography
Salary Range: Negotiable
Interfolio Submission Link:
Job Description:
***EMPLOYMENT OPPORTUNITY***
Research Program Specialist II
Salary Range : $5,717.00 - $7155.00
Under the general direction of a Research Manager III, the Research Program Specialist II (General) analyzes demographic data, trends,
and topics to support the statutory and specialized work of the Demographic Research Unit. The outputs are used in the allocation of
budgetary resources for the state, and in the analysis of fiscal and policy questions. The incumbent has primary responsibility for the
development of research methodologies and statistical techniques for demographic projects and programs within the Demographic
Research Unit, and the collection, compilation, analysis and interpretation of datasets including U.S. Census Bureau products. The
incumbent designs and leads research projects, and produces concise and comprehensive reports based on research results (housing
and poverty are two areas of major interest). The RPS II will work with other demographers on projects, such as quantitative methods
research on small area population estimates. As appropriate, utilizes computer technology (e.g. SAS, Word, Excel, PowerPoint,
ArcGIS, Stata, etc.) to facilitate data analysis and visualization.
You may obtain an official state application (STD 678) on the CalHR website at: https://jobs.ca.gov/pdf/std678.pdfh
Please follow this link to take the Research Program Specialist II (Demography) examination: https://www.jobs.ca.gov/JOBSGEN
/PB163.PDF
Employer Description:
Are you looking for a position in a fast-paced, high-energy prestigious organization with great potential for personal development and
career advancement? Would you find working with top management in State Government and the State Legislature exciting and
rewarding? If so, the Department of Finance offers a broad range of professional career paths in such areas as auditing and program
evaluation; accounting and fiscal systems; budget preparation, enactment and administration; information technology consulting and
information services; demographic, financial and economic research, and general administration.
Finance employees are excluded from collective bargaining and are eligible to receive the following enhanced benefits:
* Enhanced medical, dental, and disability benefits
* Employer paid Life Insurance
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* Additional hour of Vacation/Annual Leave
* Excluded employees are not subject to State Disability Insurance payroll withholding
Contact: Vivian Gerlach
Email: vivian.gerlach@dof.ca.gov
Phone: 916-323-4086
Website: www.dof.ca.gov
Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes
Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes
The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, June 07, 2017
6. University of California-Berkeley

Date Position is Available: Spring 2018
Application Deadline:
Listing Active: 5/22/2017 to 6/21/2017
Institution: University of California-Berkeley
Department: Department of Sociology
Region: West
Title: Lecturer
Position/Rank: Academic Positions: Lecturer
Tenure/Tenure Track:
Special Program and Areas of Faculty Expertise:
Salary Range: Negotiable
Interfolio Submission Link:
Job Description:
https://aprecruit.berkeley.edu/apply/JPF01340
Employer Description:
Contact: John O'Donnell
Email: od@berkeley.edu
Phone:
Website: sociology.berkeley.edu
Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes
Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? No
Other-sex Domestic Partners of Employees? No
The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, June 07, 2017
7. Loyola University Maryland

Date Position is Available: Spring 2017
Application Deadline:
Listing Active: 5/19/2017 to 6/18/2017
Institution: Loyola University Maryland
Department: HR
Region: All US Regions
Title: Assistant Professor of Sociology (criminology or criminal justice)
Position/Rank: Academic Positions: Assistant Professor
Tenure/Tenure Track:
Special Program and Areas of Faculty Expertise:
Salary Range: Negotiable
Interfolio Submission Link:
Job Description:
Loyola University Maryland, Department of Sociology, invites applicants for a tenure-track position at the Assistant
Professor level. Position supports the Sociology major and minor and Forensic Studies minor. Ph.D. in sociology
required by time of hire; research and teaching focused in area of criminology. Strong methods background desired, as
well as demonstrated success in publishing. Must demonstrate potential for excellence in teaching, research, and
commitment to service as well as ability to work collaboratively with colleagues. Must demonstrate understanding of and
potential to contribute to the Jesuit educational mission, including academic excellence, social justice and diversity.
For more information about this position and to apply, go to http://careers.loyola.edu to submit a cover letter, CV,
teaching evaluations (if available), and list of references. In addition, please have three reference letters sent to
Barbara Vann at bvann@loyola.edu or 4501 N. Charles Street, Baltimore, MD 21210. Application review will begin
October 16, 2017, and will continue until the position is filled.
Loyola University Maryland is a selective liberal arts university in the Jesuit Catholic tradition. The university is
committed to intellectual excellence and social justice as it prepares students for a diverse and changing world.
Recognized as a leading independent, comprehensive university in the northeastern United States, Loyola has a
beautiful historic Evergreen campus in Baltimore and Graduate Centers in Timonium and Columbia. Loyola enrolls over
4,000 students in its undergraduate programs and about 2,000 students in its graduate programs.
Loyola is committed to fostering an inclusive environment and seeks applicants from all backgrounds who can
contribute to its educational mission. Loyola is an Equal Employment Opportunity Employer, and welcomes applications
from underrepresented groups. Additional information is available at www.loyola.edu.
Apply Here
PI97882692
Employer Description:
Contact: Ryan Caouette
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Email: Loyola.University.Maryland@jobtarget.com
Phone: 888-575-9675 x389
Website:
Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes
Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes
The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, June 07, 2017
8. Rice University

Date Position is Available: Summer 2017
Application Deadline:
Listing Active: 5/18/2017 to 6/17/2017
Institution: Rice University
Department: Houston Education Research Consortium - Sociology
Region: Southeast
Title: Associate Director for Regional Research
Position/Rank: Sociological Practice/Applied/Other: Assistant Director, Sociological Practice/Applied/Other: Researcher
Tenure/Tenure Track: Not Applicable
Special Program and Areas of Faculty Expertise: Education , Urban Sociology
Salary Range: $90,000 - $99,999
Interfolio Submission Link: < a href='https://jobs.rice.edu/postings/10320' target='_blank'>https://jobs.rice.edu/postings/10320
Job Description:
HERC - Associate Director for Regional Research
Employer Description:
www.rice.edu
Contact: Teresa Arellano
Email: toa2@rice.edu
Phone: 713 348-4237
Website:
Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes
Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes
The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, June 07, 2017
9. Rice University

Date Position is Available: Summer 2017
Application Deadline:
Listing Active: 5/18/2017 to 6/17/2017
Institution: Rice University
Department: Houston Education Research Consortium
Region: Southeast
Title: Research Analyst
Position/Rank: Sociological Practice/Applied/Other: Researcher, Sociological Practice/Applied/Other: Other
Tenure/Tenure Track: Not Applicable
Special Program and Areas of Faculty Expertise: Education , Urban Sociology
Salary Range: $60,000 - $69,999
Interfolio Submission Link:
Job Description:
HERC - Research Analyst
Employer Description:
www.rice.edu
Contact: Teresa Arellano
Email: toa2@rice.edu
Phone: 713 348-4237
Website:
Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes
Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes
The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, June 07, 2017
10. Georgetown University

Date Position is Available: Fall 2017
Application Deadline:
Listing Active: 5/16/2017 to 6/15/2017
Institution: Georgetown University
Department: Georgetown Census Research Data Center
Region: East
Title: Administrator Position at the Georgetown Census Research Data Center
Position/Rank: Academic Positions: All
Tenure/Tenure Track: Not Applicable
Special Program and Areas of Faculty Expertise:
Salary Range: Negotiable
Interfolio Submission Link:
Job Description:
The Georgetown Federal Statistical Research Data Center (FSRDC) is looking to fill a position for a Research Data Center
Administrator (RDC Admin). The FSRDC is a secure computing lab located on Georgetown’s campus in Healy Hall. The lab is one
of 24 FSRDCs located throughout the U.S. where researchers with approved research projects have access to restricted demographic,
economic, and health data collected by the Census Bureau, the National Center for Health Statistics, the Agency for Healthcare
Research and Quality, and the Bureau of Labor Statistics.
For more information on the FSRDC program, please see:
https://www.census.gov/ces/
https://www.census.gov/about/adrm/fsrdc/about/available_data.html
The RDC Admin will work on site at the Georgetown RDC and is crucial to the daily operation of the Georgetown RDC. The person
in this position will assist researchers from many disciplines, including economics, geography, health policy, sociology, demography,
and statistics who are conducting research projects in the RDC. The main duties of the RDC Admin are to serve as a liaison between
the Census Bureau and the director of the Georgetown RDC with responsibilities in the following areas:
(a) helping researchers develop successful proposals for RDC-based research projects,
(b) overseeing the daily operation of the RDC secure lab,
(c) coordinating with the Census Bureau on matters relating to the RDC,
(d) a range of other administrative responsibilities.
The administrator will be a Census Bureau employee and the position will be full-time. The ideal candidate would have a Ph.D. in
economics, demography, sociology, or a related social science field. Familiarity with social science research methodology and
experience with census data are important qualifications. The Census Bureau requires RDC Administrators to be U.S. citizens.
The Georgetown RDC is undertaking an informal recruiting effort in anticipation of a formal position posting by the Census Bureau.
Interested individuals should submit a cover letter and resume to Brad Jensen, executive director Georgetown Research Data Center,
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Georgetown University, jbj24@georgetown.edu.
Employer Description:
Contact: Brad Jensen
Email: jbj24@georgetown.edu
Phone:
Website:
Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes
Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes
The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, June 07, 2017
11. Georgia State University

Date Position is Available: Fall 2017
Application Deadline:
Listing Active: 5/16/2017 to 6/15/2017
Institution: Georgia State University
Department: Department of Sociology
Region: Southeast
Title: Lecturer
Position/Rank: Academic Positions: Lecturer
Tenure/Tenure Track: Not Tenure Track
Special Program and Areas of Faculty Expertise: Racial and Ethnic Relations , Race, Class and Gender
Salary Range: $40,000 - $49,999
Interfolio Submission Link:
Job Description:
The Sociology Department invites applications for a Lecturer position, beginning August 2017. PhD in sociology required at time of
appointment. The Lecturer position, while non-tenure-track, is a full-time teaching position with benefits, rights, and privileges of
regular faculty and the opportunity for promotion to Senior Lecturer and Principal Senior Lecturer.
The Department is seeking a scholar able to teach Race and Ethnicity as well as Introductory Sociology, Social Problems, Social
Theory, and Social Research Methods. Located in the heart of downtown Atlanta, Georgia State University is the largest university in
the state of Georgia and has one of the most diverse student bodies in the country. We enthusiastically encourage applications from
minority candidates. You can learn more about our department at www.gsu.edu/sociology. Candidates should submit 1) letter
outlining qualifications for position; 2) curriculum vitae; 3) evidence of teaching effectiveness (i.e., course syllabi, student
evaluations, and teaching statement; and 4) three letters of recommendation. Excellence in undergraduate teaching is essential.
Please email materials to: sociologysearch@gsu.edu.
If emailing materials is not possible, please send hard copy materials to: Recruitment Committee, Georgia State University,
Department of Sociology, P.O. Box 5020, Atlanta, GA 30302.
The Committee will begin reviewing applications May 15th, 2017. The position will remain open until filled. An offer of
employment will be conditional on background verification. Georgia State University is an Equal Opportunity Employer and does not
discriminate against applicants due to race, ethnicity, gender, veteran status, or on the basis of disability or any other federal, state or
local protected class.
Employer Description:
Contact: Maura Ryan
Email: sociologysearch@gsu.edu.
Phone: (404) 413-6500
Website: www.gsu.edu/sociology
Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
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Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes
Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? No
Other-sex Domestic Partners of Employees? No
The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, June 07, 2017
12. Texas A&M University

Date Position is Available: Fall 2017
Application Deadline:
Listing Active: 5/16/2017 to 6/15/2017
Institution: Texas A&M University
Department: Bush School of Government and Public Service
Region: South
Title: Assistant Professor of the Practice
Position/Rank: Academic Positions: Other
Tenure/Tenure Track: Not Tenure Track
Special Program and Areas of Faculty Expertise: Education , Public Policy
Salary Range: Negotiable
Interfolio Submission Link:
Job Description:
Assistant Professor of the Practice
Nonprofit Management/Public Management
The Public Service and Administration Department in the Bush School of Government and Public Service at Texas A&M University
seeks an assistant professor of the practice for a full-time, 10.5 month, three-year appointment. The appropriate candidate will teach
graduate courses in nonprofit management or public management, and lead the effort to develop and offer sustainable non-credit
programs in a cost recovery structure. The professor of the practice will be instrumental in the transition of the Nonprofit
Management Program into a University Center with broader and more comprehensive activities, especially those related to non-credit
programs for nonprofit professionals. We invite applications from candidates with a Ph.D. in Public Affairs, Business, Political
Science, Economics or a related field. Candidates should have a minimum of 5 years executive-level experience in nonprofit
management, experience developing and delivering professional development programs in a university context, and raising program
funds to support mission achievement in the long term. Additional information about Bush School programs can be found at
http://bush.tamu.edu. The position will remain open until filled.
Applicants should send a curriculum vitae, three letters of reference, and a letter of interest specifying areas of expertise, teaching
experience and related skills, among other information relevant to the position to:
Ms. Kimberly Reeves
(preferably via email to bushschoolpsaa-facultysearch@tamu.edu)
The Bush School of Government and Public Service
Texas A&M University
4220 TAMU
College Station, TX 77843-4220
Review of applications will begin May 2017 and will continue until the position is filled.
Texas A&M University is an equal opportunity, affirmative action employer strongly committed to achieving excellence through
cultural diversity. The University actively encourages applications from women, minorities and persons with disabilities.
Employer Description:
Contact: Kimberly Reeves
Email: bushschoolpsaa-facultysearch@tamu.edu
Phone: 979-862-8821
Website:
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Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes
Does your institution provide benefits such as health insurance to:
Spouses of Employees? No
Same-sex Domestic Partners of Employees? No
Other-sex Domestic Partners of Employees? No
The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, June 07, 2017
13. The University of Texas at Austin

Date Position is Available: Spring 2018
Application Deadline:
Listing Active: 5/16/2017 to 6/15/2017
Institution: The University of Texas at Austin
Department: School of Information
Region: All US Regions
Title: Dean
Position/Rank: Academic Positions: Other
Tenure/Tenure Track: Tenured
Special Program and Areas of Faculty Expertise: Open
Salary Range: Negotiable
Interfolio Submission Link:
Job Description:
The University of Texas at Austin invites nominations and applications for the position of Dean of the School of Information (the
Texas iSchool). The Texas iSchool is seeking an accomplished, innovative, and transformational leader who will work with the faculty,
staff, students, and university administration to lead and further develop the school during this exciting time of rapid change and
evolution in the management and delivery of information.
The Texas iSchool is committed to making a difference in the lives of all people by enabling and supporting the curation, organization,
and experience of information in ways that enhance lives. Currently enrolling over 300 students in its Master of Science in
Information Studies, Master of Science in Identity Management and Security, Certificates of Advanced Study, and Ph.D. programs, the
Texas iSchool is a founding member of the iSchools Caucus, a growing international association of leading information school.
Ideal candidates for this position will combine exemplary achievements in the field of information with strategic leadership,
entrepreneurial ambition, collaborative and creative strength, outstanding interpersonal and communication skills, and a passion for
the mission of the Texas iSchool and the University. This is an opportunity to join a university that is on a dramatic upward trajectory,
with a strong executive leadership team; a collaborative council of college and school deans; and excellent faculty, staff, and students.
An exceptional research record and international reputation of scholarly distinction and accomplishments in the field of information
commensurate with appointment at the rank of full professor at the University is required, as is an earned doctorate in information or a
related field, interdisciplinary training and research experience, and the ability to inspire and evaluate faculty and student research
excellence across a wide range of research specialties. The iSchool is especially interested in qualified candidates who can contribute
through their research, teaching, and/or service, to the diversity and excellence of the academic community.
The University has retained Isaacson, Miller, a national executive search firm, to assist in this recruitment. All applications, inquiries,
and nominations, which will remain confidential, should be directed to:
Beverly Brady, Managing Associate
Matthew Tzuker, Senior Associate
Isaacson, Miller
263 Summer Street
Boston, MA 02210
http://www.imsearch.com/6202
To access the position profile, please visit the search website at https://www.ischool.utexas.edu/dean_search
The University of Texas at Austin, as an equal opportunity/affirmative action employer, complies with all applicable federal and state
laws regarding nondiscrimination and affirmative action. The University is committed to a policy of equal opportunity for all persons
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and does not discriminate on the basis of race, color, national origin, age, marital status, sex, sexual orientation, gender identity,
gender expression, disability, religion, or veteran status in employment, educational programs and activities, and admissions.
Employer Description:
Contact: Beverly Brady, Managing Associate, or Matthew Tzuker, Senior Associate
Email:
Phone:
Website: https://www.ischool.utexas.edu/dean_search
Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes
Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? No
Other-sex Domestic Partners of Employees? No
The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.

6/7/2017 9:49 AM

American Sociological Association Job Lists

26 of 46

https://ams3.enoah.com/DesktopModules/ASA_JobBank/PrintJobSearch.aspx

Date: Wednesday, June 07, 2017
14. California Polytechnic State University-San Luis Obispo

Date Position is Available: Fall 2017
Application Deadline:
Listing Active: 5/15/2017 to 6/14/2017
Institution: California Polytechnic State University-San Luis Obispo
Department: Department of Social Sciences
Region: West
Title: Full-Time Lecturer in Sociology
Position/Rank: Academic Positions: Lecturer
Tenure/Tenure Track: Not Applicable
Special Program and Areas of Faculty Expertise:
Salary Range: Negotiable
Interfolio Submission Link:
Job Description:
SOCIOLOGY - The sociology program in the Department of Social Sciences at Cal Poly invites candidates to apply for a full-time
lecturer position in criminology/criminal justice at California Polytechnic State University, San Luis Obispo, California, to begin
September 7, 2017. Candidates will be expected to teach undergraduate classes in crime and violence, juvenile delinquency, criminal
justice, and quantitative methods. Background in and ability to each other general areas of sociology is a plus, but not required. This is
a one-year appointment with the possibility of an extension to a second year. Salary is commensurate with qualifications and
experience. A Master's in Sociology, Criminology or closely related field and demonstrated potential for excellence in teaching at the
university level is required; ABD or PhD preferred.
To apply, please visit www.calpolyjobs.org, complete online faculty application and submit to Requisition #104486. Please attach the
following required materials to your online faculty application: cover letter, curriculum vitae, unofficial transcripts of highest degree
earned, teaching philosophy, other materials to demonstrate teaching effectiveness (e.g., course evaluations, syllabi, etc.) and a list of
courses previously taught and prepared to teach. Applicants must also be prepared to provide the names and email addresses for a
minimum of three professional references when completing the online application. Cal Poly will directly solicit letters from the
individuals listed by applicants. Official sealed transcripts will be required prior to appointment. For full consideration, all applicant
materials must be received by the Review Begin Date. REVIEW BEGIN DATE: June 12, 2017. Cal Poly is strongly committed to
achieving excellence through cultural diversity. The University actively encourages applications and nominations of all qualified
individuals. EEO.
www.calpolyjobs.org/applicants/Central?quickFind=166132
Employer Description:
At California Polytechnic State University, San Luis Obispo, we believe that cultivating an environment that embraces and promotes
diversity is fundamental to the success of our students, our employees and our community. Bringing people together from different
backgrounds, experiences and value systems fosters the innovative and creative thinking that exemplifies Cal Poly's values of free
inquiry, cultural and intellectual diversity, mutual respect, civic engagement, and social and environmental responsibility.
Cal Poly's commitment to diversity informs our efforts in recruitment, hiring and retention. California Polytechnic State University is
an affirmative action/equal opportunity employer.
www.calpolyjobs.org/applicants/Central?quickFind=166132
Contact: Terry Jones
Email: tljones@calpoly.edu
Phone: (805) 756-2260
Website:
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Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes
Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes
The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, June 07, 2017
15. Brown University

Date Position is Available: Fall 2017
Application Deadline:
Listing Active: 5/12/2017 to 6/11/2017
Institution: Brown University
Department: Department of Sociology
Region: Northeast
Title: Visiting Professor in Spatial Methods (Fall 2017)
Position/Rank: Academic Positions: Assistant Professor
Tenure/Tenure Track: Not Applicable
Special Program and Areas of Faculty Expertise:
Salary Range: Negotiable
Interfolio Submission Link: < a href='http://apply.interfolio.com/42056' target='_blank'>apply.interfolio.com/42056
Job Description:
The Department of Sociology at Brown University seeks applications for a Visiting faculty member in the area of Spatial Methods, to
begin 1 July 2017. The rank of appointment will be commensurate with the candidate’s experience and standing. Applicants at the rank
of Visiting Assistant Professor must have a PhD in hand by 1 August 2017. We welcome applicants from a broad array of social
science disciplines who can contribution to curricular needs in Brown’s initiative in Spatial Structures in the Social Sciences (S4).
The successful applicant will teach one course during Fall Semester 2017. Content of this course is to be focused on Spatial Methods
at the graduate level. Of particular interest is the application of contemporary spatial statistical approaches. Substantive applications
—presumed to overlap with the applicant’s own research topics—may be taken from a variety of social science and public health
issues. In addition to interacting with Brown’s engaged and energetic advanced students, the instructor will be encouraged to
participate in the intellectual life of S4 and associated units.
APPLICATION INSTRUCTIONS
Applications should include (1) a cover letter describing interest and qualification for the position; (2) a curriculum vitae; (3) syllabus
for a similar course previously taught or short description of what the applicant would intend to offer; and (4) the names, positions,
and email addresses of three individuals who could be consulted as references. Review of applications will begin on 1 June 2017.
Employer Description:
Brown University is committed to fostering a diverse and inclusive academic global community; as an EEO/AA employer, Brown
considers applicants for employment without regard to, and does not discriminate on the basis of, gender, race, protected veteran
status, disability, or any other legally protected status.
Contact: Michael White
Email: Michael_White@brown.edu
Phone:
Website:
Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
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Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes
Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes
The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, June 07, 2017
16. CUNY School of Professional Studies

Date Position is Available: Fall 2017
Application Deadline:
Listing Active: 5/9/2017 to 6/8/2017
Institution: CUNY School of Professional Studies
Department: Joseph S. Murphy Institute for Worker Education and Labor Studies
Region: Northeast
Title: Academic Internship Specialist
Position/Rank: Academic Positions: Other
Tenure/Tenure Track: Not Applicable
Special Program and Areas of Faculty Expertise: Work and Labor Markets
Salary Range: Negotiable
Interfolio Submission Link:
Job Description:
Academic Internship Specialist
CUNY School of Professional Studies
Job ID# 16663
POSITION DETAILS
CUNY SPS provides online and on campus degree and certificate programs that meet the needs of adults who are looking for a
seamless way to finish or transition into a bachelor’s degree, earn a master’s degree or certificate in a specialized field, advance in the
workplace, or change careers.
Home to the first fully online degree programs at the City University of New York, CUNY SPS offers fully accredited online degree
and certificate programs for students who want the flexibility and convenience of online education.
The Joseph S. Murphy Institute for Worker Education and Labor Studies is a collaboration between the University and New York City
labor unions, for the purpose of serving the educational, policy and research needs of unions and their members. The mission of the
Institute is to: 1) offer undergraduate and graduate programs to labor and urban studies; 2) expand working adult student access to
colleges throughout the CUNY system; and partner with labor unions and employers to address training and education needs of union
members, and 3) serve the labor and broader community by conducting research, offering leadership development programs, hosting
forums and national conferences, publishing articles, books and a national labor journal to promote debate on issues critical to labor's
future and its policy role.
The Academic Internship Specialist/New York Union will administer all aspects of the New York Union Semester (NYUS) program,
reporting to the Academic Program Manager of Labor Studies at The Joseph S. Murphy Institute for Worker Education and Labor
Studies. New York Union Semester is a unique study and internship program that brings undergraduate and graduate students from
around the country to work as paid interns with NYC unions while studying labor history and other academic courses in the field of
labor studies at the Murphy Institute.
The Academic Internship Specialist for the New York Union Semester program will:
- Assist with the development and implementation of a national recruitment plan for the NYUS.
- Assist with oversight of production of program recruitment materials and development and maintenance of the NYUS program
website.
- Foster relationships with faculty and administrative personnel at campuses nationwide.
- Assist in selection of faculty; develop internship sites for students; conduct interviews with applicants.
- Assist prospective students with admission/registration process.
- Assist participants with living arrangement logistics in New York City.
- Advise program participants; assist with developing social and recreational programs for program participants.
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- Conduct ongoing evaluation of the program; act as liaison between program and students/host organizations.
- Monitor and report on the progress of internships.
- Meet with students and mentors at regular intervals throughout term.
- Coordinate pre-semester orientation/end-of-term certificate ceremony.
- Assist with budget management for the program.
QUALIFICATIONS
Bachelor's degree and four years' related experience required.
OTHER QUALIFICATIONS
- Master degree in a related field preferred.
- Experience in higher education preferred.
- Recruitment/organizing experience preferred.
- Experience with or knowledge of the U.S. labor movement preferred.
- Ability to examine, evaluate and re-design administrative operations and procedures; ability to develop and implement new
operational procedures.
- Ability to analyze and solve problems.
- Ability to use independent judgment and maintain records containing confidential student information.
- Ability to work independently as well as collaboratively in a fast-paced, demanding, and complex work environment.
- Ability to carry out complex assignments and adapt to changing situations and priorities.
CUNY TITLE OVERVIEW
- Supports an academic internship program providing career development and professional work experience.
- Acts as liaison between the College and employer sponsors, monitoring the success of students' internship experiences
- Supervises student internships, assuring adherence to related College and governmental policies and regulations
- Creates and conducts orientation sessions and workshops for students in the internship program; coordinates applications,
interviews, and placement as part of overall student outreach
- Provides faculty orientation and development related to internship programs
- Implements and evaluates competencies and other success factors
- Performs related duties as assigned.
CUNY TITLE
Higher Education Assistant
FLSA
Exempt
COMPENSATION AND BENEFITS
Salary commensurate with education and experience.
CUNY's benefits contribute significantly to total compensation, supporting health and wellness, financial well-being, and professional
development. We offer a range of health plans, competitive retirement/pension benefits and savings plans, tuition waivers for CUNY
graduate study and generous paid time off. Our staff also benefits from the extensive academic, arts, and athletic programs on our
campuses and the opportunity to participate in a lively, diverse academic community in one of the greatest cities in the world.
HOW TO APPLY
Visit www.cuny.edu, access the employment page, log in or create a new user account, and search for this vacancy using the Job ID or
Title. Select "Apply Now" and provide the requested information.
Candidates must attach a resume, cover letter and three professional references (name, title,
organization, and contact information).
CLOSING DATE
June 1, 2017
JOB SEARCH CATEGORY
CUNY Job Posting: Managerial/Professional
EQUAL EMPLOYMENT OPPORTUNITY
CUNY encourages people with disabilities, minorities, veterans and women to apply. At CUNY, Italian Americans are also included
among our protected groups. Applicants and employees will not be discriminated against on the basis of any legally protected
category, including sexual orientation or gender identity. EEO/AA/Vet/Disability Employer.
Employer Description:
Contact: Human Resources
Email:
Phone:
Website: http://www.cuny.edu
Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
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Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes
Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes
The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, June 07, 2017
17. CUNY-Graduate Center

Date Position is Available: Fall 2017
Application Deadline:
Listing Active: 5/9/2017 to 7/8/2017
Institution: CUNY-Graduate Center
Department:
Region: Northeast
Title: Assistant, Associate, or Full Professor – Ph.D. Program in French
Position/Rank: Open
Tenure/Tenure Track: Tenure Track
Special Program and Areas of Faculty Expertise: Language/Social Linguistics
Salary Range: Negotiable
Interfolio Submission Link:
Job Description:
Position Title: Assistant, Associate, or Full Professor – Ph.D. Program in French
Job ID: 16530
Compensation: Competitive
Closing Date: Open until filled with review of applications to begin on June 15, 2017
Faculty Vacancy Announcement
Performs teaching, research and guidance du es in area(s) of exper se. Shares responsibility for commi ee and department
assignments including administra ve, supervisory, and other func ons.
CAMPUS SPECIFIC INFORMATION
The Graduate Center (GC) is the principal doctorate‐gran ng ins tu on of the City University of New York (CUNY). Oﬀering more
than thirty doctoral degrees from Anthropology to Urban Educa on, and fostering globally significant research in a wide variety of
centers and ins tutes, the GC provides academic training in the humani es, sciences, and social sciences. The Graduate Center is
also integral to the intellectual and cultural vitality of New York City. Through its extensive public programs, The Graduate Center
hosts a wide range of events ‐ lectures, conferences, book discussions, art exhibits, concerts, and dance and theater that enrich and
inform.
The Ph.D. Program in French at GC seeks applicants for a faculty posi on in the Francophone area with strong interdisciplinary
interests and prac ce. The candidate must be able to teach equally in French and in English and have taught and published in one
or more areas of Francophone Studies. We seek a faculty member currently at mid‐career level (from advanced Assistant Professor
through recently promoted full Professor) with a substan al record of publica on and recogni on within the profession who will
make a long‐range commitment to our ins tu on, and engage fully with teaching, mentoring and the supervision of disserta ons.
We welcome applicants with exper se in one or more addi onal fields across a range including but not limited to literary and
cultural studies, aesthe cs, anthropology, religion, history, sociology, and urban studies. This posi on will begin in the Fall 2018
semester.
Qualifications:
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For Assistant, Associate, or Full Professor: Ph.D. degree in area(s) of experience or equivalent. Also required are the ability to teach
successfully, demonstrated scholarship or achievement, and ability to cooperate with others for the good of the ins tu on.
How to Apply:
1. Please apply using the link below:
https://home.cunyfirst.cuny.edu/psp/cnyepprd/GUEST/HRMS/c/HRS_HRAM.HRS_CE.GBL?Page=HRS_CE_JOB_DTL&
Action=A&JobOpeningId=16530&SiteId=1&PostingSeq=1
Click on "Apply Now" below which will bring you to the registra on screen. If you are a new user, you must register to apply. If you
already have a user ID, please use your exis ng ID to apply. Make sure to upload a detailed cover le er describing research and
teaching experience, CV, and informa on for three (3) professional references (name, tle, and organiza on).

OR
2. Go to http://cuny.jobs/ and search for Job ID 16530.

Equal Employment Opportunity:
CUNY encourages people with disabilities, minorities, veterans and women to apply. At CUNY, Italian Americans are also included among our protected
groups. Applicants and employees will not be discriminated against on the basis of any legally protected category, including sexual orientation or gender
identity. EEO/AA/Vet/Disability Employer.

Employer Description:
Contact: Regina Pakh
Email: rpakh@gc.cuny.edu
Phone: (212) 817-7700
Website: www.gc.cuny.edu
Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes
Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? No
The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, June 07, 2017
18. Colorado State University

Date Position is Available: Winter 2018
Application Deadline:
Listing Active: 5/8/2017 to 9/5/2017
Institution: Colorado State University
Department:
Region: West
Title: Director, Columbine Health Systems Center for Healthy Aging
Position/Rank: Open
Tenure/Tenure Track: Not Applicable
Special Program and Areas of Faculty Expertise: Aging/Social Gerontology
Salary Range: Negotiable
Interfolio Submission Link:
Job Description:
http://jobs.colostate.edu/postings/44119

Employer Description:
Contact: Lise Youngblade
Email: Lise.Youngblade@colostate.edu
Phone: 970-491-3581
Website: http://jobs.colostate.edu/postings/44119
Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes
Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes
The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, June 07, 2017
19. William Paterson University

Date Position is Available: Fall 2017
Application Deadline:
Listing Active: 5/8/2017 to 6/7/2017
Institution: William Paterson University
Department: Department of Sociology
Region: Northeast
Title: Assistant Professor, Sociology Job Code ASA
Position/Rank: Academic Positions: Assistant Professor
Tenure/Tenure Track: Not Applicable
Special Program and Areas of Faculty Expertise:
Salary Range: Negotiable
Interfolio Submission Link:
Job Description:

William Paterson University’s Department of Sociology invites applications for two full-time, one-year
assistant professor positions in Criminology & Criminal Justice to start September 2017.
A Ph.D. in Sociology, Criminology, Criminal Justice, or a closely related social science discipline is
required. A J.D. is not an appropriate degree for this position. Advanced ABD applicants may be
considered for appointment at the rank of Instructor. Evidence of effective teaching experience is
required.
The positions entail teaching loads of four courses per semester in criminology, research methods, and
criminal justice internships. Additional teaching assignments may include courses in criminological
theory, juvenile delinquency, or an area of candidate expertise. Departmental service and student
mentoring will also be required.
William Paterson University is a public institution of higher learning. The University offers more than 250
undergraduate and graduate academic programs that range from liberal arts and sciences to
pre-professional and professional programs; it enrolls nearly 11,000 students from across the country
and from over 40 nations. The University is situated on a beautiful, 370-acre suburban campus in
Wayne, New Jersey, just twenty miles west of New York City.
Applicants should submit a letter of application, CV, and contact information for three (3) professional
references to Debra Wilson-Brown, Department of Sociology at CJ-CCJ@wpunj.edu or via mail to William
Paterson University, 300 Pompton Road, Wayne, NJ 07470. Electronic submission preferred.
Applicants must reference the Job Code in the letter of application. Review of applications will begin
immediately and continue until position is filled. For additional information about the University visit
www.wpunj.edu.
William Paterson University is an equal opportunity employer that actively values and supports diversity
among faculty, staff and students. Women, minorities, and members of under-represented groups are
encouraged to apply.
Employer Description:
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William Paterson University is a public institution of higher learning. The University offers more than 250
undergraduate and graduate academic programs that range from liberal arts and sciences to
pre-professional and professional programs; it enrolls nearly 11,000 students from across the country
and from over 40 nations. The University is situated on a beautiful, 370-acre suburban campus in
Wayne, New Jersey, just twenty miles west of New York City.
William Paterson University is an equal opportunity employer that actively values and supports diversity
among faculty, staff and students. Women, minorities, and members of under-represented groups are
encouraged to apply.
Contact: D Wilson Brown
Email: CJ-CCJ@wpunj.edu
Phone: (973) 720-2274
Website:
Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes
Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes
The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, June 07, 2017
20. Copenhagen Business School

Date Position is Available: Fall 2017
Application Deadline:
Listing Active: 5/4/2017 to 6/3/2017
Institution: Copenhagen Business School
Department: Department of Management, Politics and Philosophy
Region: Europe
Title: Assistant Professor in Economic Sociology/Algorithmic Finance
Position/Rank: Academic Positions: Assistant Professor
Tenure/Tenure Track: Not Tenure Track
Special Program and Areas of Faculty Expertise: Economic Sociology , Science and Technology
Salary Range: $60,000 - $69,999
Interfolio Submission Link:
Job Description:
Two Assistant Professorships in the Economic Sociology of Algorithmic Finance
Copenhagen Business School invites applications for two Assistant Professorships at the Department of Management, Politics and
Philosophy. The positions are connected to the research project ‘Algorithmic Finance: Inquiring into the Reshaping of Financial
Markets’ (AlgoFinance), led by Professor Christian Borch. The project is funded by the European Research Council (ERC) through a
Consolidator Grant.
The Assistant Professorships are three year fixed-term, non-tenured positions with a major research component (24 months) and some
teaching obligations (12 months). The expected starting date is 1 September 2017.
The aim of the AlgoFinance research project is to examine how and with what consequences the deployment of fully automated
algorithms is changing financial markets. The two Assistant Professorships are expected to focus in particular on (a) the types of
algorithms currently being deployed for trading purposes (from high-frequency trading algorithms to ones based on advanced forms of
machine learning); (b) the organizational settings in which these algorithms are developed and deployed (including new types of
expertise that become relevant in algorithmic finance) as well as the organizational effects that the transition to algorithmic finance
has for trading firms; and/or (c) the forms of subjectivity and sociality that pertain to algorithmic finance. For further information
about the AlgoFinance project, please visit http://info.cbs.dk/borch/erc_research_project_on_algorithmic_finance_algofinance or
contact Professor Christian Borch (cbo.mpp@cbs.dk).
AlgoFinance is conceived as a collaborative research project, both in relation to data collection and analysis. The two Assistant
Professors will be required to travel considerably in order to gather data (through interviews and ethnographic fieldwork) across
Europe and the US.
Qualifications
The ideal applicant should have a background in economic sociology/social studies of finance/organizational sociology, have
thorough knowledge about social theory and financial markets, and have experience with qualitative work (interviews, ethnographic
fieldwork, etc.). Ideally, the applicant should also be familiar with sociological discussions on the role and impact of algorithms and
big data.
For further information about the positions as well as the application procedure, please visit http://www.cbs.dk/en/about-cbs/jobs-

6/7/2017 9:49 AM

American Sociological Association Job Lists

40 of 46

https://ams3.enoah.com/DesktopModules/ASA_JobBank/PrintJobSearch.aspx

cbs/vacant-positions/assistant-professorship-in-the-economic-sociology-of-algorithmic-finance.
For further information please contact Professor Christian Borch, tel.: +45 3815 3627, e-mail cbo.mpp@cbs.dk.
Employer Description:
Copenhagen Business School has a broad commitment to the excellence, distinctiveness and relevance of teaching and research
programs. Candidates who wish to join us should demonstrate enthusiasm for working in an organization of this type (highlighting,
for example, relevant business, educational and dissemination activities).
http://www.cbs.dk/en
Contact: Prof Christian Borch
Email: cbo.mpp@cbs.dk
Phone: +4538153627
Website: http://info.cbs.dk/borch
Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes
Does your institution provide benefits such as health insurance to:
Spouses of Employees? No
Same-sex Domestic Partners of Employees? No
Other-sex Domestic Partners of Employees? No
The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, June 07, 2017
21. Copenhagen Business School

Date Position is Available: Fall 2017
Application Deadline:
Listing Active: 5/4/2017 to 6/3/2017
Institution: Copenhagen Business School
Department: Department of Management, Politics and Philosophy
Region: Europe
Title: Post-doc in agent-based modelling of algorithmic finance
Position/Rank: Fellowships/Post-docs: Post-doctoral
Tenure/Tenure Track: Not Tenure Track
Special Program and Areas of Faculty Expertise: Economic Sociology , Mathematical Sociology
Salary Range: $60,000 - $69,999
Interfolio Submission Link:
Job Description:
Copenhagen Business School invites applications for a post-doc position at the Department of Management, Politics and Philosophy.
The position is connected to the research project ‘Algorithmic Finance: Inquiring into the Reshaping of Financial Markets’
(AlgoFinance), led by Professor Christian Borch. The project is funded by the European Research Council (ERC) through a
Consolidator Grant.
The post-doc position is a 24 months, non-tenured full research position. The expected starting date is 1 September 2017.
The aim of the AlgoFinance research project is to examine how and with what consequences the deployment of fully automated
algorithms is changing financial markets. Among other things, the AlgoFinance project seeks to develop an agent-based model of
algorithmic finance in order to simulate how fully automated algorithms might be interacting with one another. Input for model
specification will be provided by sociologists in the research team who will conduct qualitative interviews with actual algo-trading
firms. The post-doc position is tasked with developing the agent-based model, which should be developed in Python or a similar
programming language.
For further information about the AlgoFinance project, please visit http://info.cbs.dk/borch
/erc_research_project_on_algorithmic_finance_algofinance or contact Professor Christian Borch (cbo.mpp@cbs.dk).
AlgoFinance is conceived as a collaborative research project, and the post-doc will be part of an interdisciplinary team (including
people from the social sciences), so applicants should appreciate working in such an interdisciplinary research environment.
Qualifications
The ideal applicant should have strong programming skills, experience with agent-based modelling or similar types of simulation, and
have a background in physics, computer science, econophysics, mathematics, etc. Ideally, the applicant should be familiar with
financial markets, but this is not a necessity.
For further information about the positions as well as the application procedure, please visit http://www.cbs.dk/en/about-cbs/jobscbs/vacant-positions/postdoc-in-agent-based-modelling-of-algorithmic-finance.
For further information please contact Professor Christian Borch, tel.: +45 3815 3627, e-mail cbo.mpp@cbs.dk.
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Employer Description:
Copenhagen Business School has a broad commitment to the excellence, distinctiveness and relevance of teaching and research
programs. Candidates who wish to join us should demonstrate enthusiasm for working in an organization of this type (highlighting,
for example, relevant business, educational and dissemination activities).

http://www.cbs.dk/en
Contact: Prof Christian Borch
Email: cbo.mpp@cbs.dk
Phone: +4538153627
Website: http://info.cbs.dk/borch
Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes
Does your institution provide benefits such as health insurance to:
Spouses of Employees? No
Same-sex Domestic Partners of Employees? No
Other-sex Domestic Partners of Employees? No
The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, June 07, 2017
22. University of Guelph

Date Position is Available: Winter 2018
Application Deadline:
Listing Active: 5/3/2017 to 7/2/2017
Institution: University of Guelph
Department: Department of Sociology and Anthropology
Region: Canada
Title: Assistant Professor
Position/Rank: Academic Positions: Assistant Professor
Tenure/Tenure Track: Tenure Track
Special Program and Areas of Faculty Expertise:
Salary Range: Negotiable
Interfolio Submission Link:
Job Description:
The Department of Sociology and Anthropology at the University of Guelph invites applications for a tenure-track position at the rank
of Assistant Professor in the area of Sociological Criminology, effective January 1, 2018.
A PhD in Sociology, or a closely related social science discipline, is required. ABD candidates who have set a defense date may also be
considered. The successful candidate will have expertise in at least one of the following areas related to sociological criminology:
racialized and marginalized groups, including indigenous peoples; human trafficking; and alternative/restorative justice. Outstanding
researchers in other fields of criminological sociology that complement department expertise may also be considered. The successful
candidate will be expected to teach core courses at undergraduate and graduate levels, which might include: SOC*1500: Crime and
Criminal Justice, SOC*3730: Courts and Society, SOC*3990: Law and Society, SOC*6130: Quantitative Research Methods,
ANTH/SOC*6270: Diversity and Social Equality.
The successful candidate will be expected to contribute to and supervise undergraduate and graduate students in the Sociology,
Anthropology, Criminal Justice and Public Policy, and Criminology and Criminal Justice Policy programs.The successful candidate
will have a well-developed research program, with a peer-reviewed publication record, demonstrated success in pursuing research
funding, and demonstrable skills as an effective teacher.
Applications must include a 1-3 page cover letter (including a statement of teaching and research interests), a curriculum vitae, a
teaching dossier (including a teaching philosophy, course outlines, and course evaluations), and selected recent published scholarly
work. Contact information should be provided for three referees.
Applications must be received by July 19th, 2017. Applications should be emailed in PDF format to:
Dr. Elizabeth Finnis, Chair,
Department of Sociology and Anthropology
University of Guelph
Guelph, Ontario, Canada, N1G 2W1
Email: sachair@uoguelph.ca
All qualified candidates are encouraged to apply, however, Canadian and permanent residents will be given priority. The University of
Guelph is committed to equity in its policy, practices, and programs, supports diversity in its teaching, learning and work
environments, and ensures that applications for members of underrepresented groups are seriously considered under its employment
equity policy. All qualified individuals who would contribute to the further diversification of our University community are
encouraged to apply.
Employer Description:
The Department of Sociology and Anthropology offers undergraduate degrees in Sociology, Crime and Criminal Justice Policy (in
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collaboration with Political Science), and Anthropology. We offer MA and PhD degrees in Sociology, an MA in Criminology and
Criminal Justice Policy, and an MA in Anthropology. We are contributors to the International Development Studies programs. The
College of Social and Applied Human Sciences supports community engaged scholarship activities.
More information about the Department of Sociology and Anthropology can be found here: http://www.uoguelph.ca/socioanthro
/department-sociology-and-anthropology.
More information about the Criminal Justice and Public Policy program can be found here: http://www.uoguelph.ca/cjpp/criminaljustice-and-public-policy-program.
Contact: Elizabeth Finnis
Email: efinnis@uoguelph.ca
Phone: (519) 824-4120, ext. 56527
Website:
Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes
Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes
The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.
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Date: Wednesday, June 07, 2017
23. Spark Policy Institute

Date Position is Available: Spring 2017
Application Deadline:
Listing Active: 5/1/2017 to 5/31/2017
Institution: Spark Policy Institute
Department: Evaluation
Region: West
Title: Director of Evaluation
Position/Rank: Open
Tenure/Tenure Track:
Special Program and Areas of Faculty Expertise:
Salary Range: Negotiable
Interfolio Submission Link:
Job Description:
Reporting to the CEO, the new Director of Evaluation will serve as a member of the senior leadership team and help shape Spark's
direction, including short and long-term goal-setting and aligning resources and staff to the strategy. The Director will steward
relationships with clients and partners, offering expertise and guidance on framework design, methodology, and strategy, ensuring
rigor of process and trusted thought partnership. The Director will also lead evaluation projects and support the development of the
practice, including designing and implementing research and evaluation projects with a systems-level perspective. As a leader both
internally and externally, s/he will model collaborative and transparent communication and ensure that the values of diversity, equity,
and inclusion remain central.
The ideal candidate will bring 12+ years of experience designing and implementing research, evaluation, and data-driven strategy
development; and deep experience using a variety of cutting edge methods, frameworks, and tools for addressing complex systems.
S/he will have demonstrated commitment to Spark's vision of igniting meaningful change through high-quality research, effective and
inclusive stakeholder engagement, and clear, actionable communication strategies. Additionally, the Director will be an
entrepreneurial self-starter with a proactive and engaging personality and superior emotional intelligence. The Director is expected to
have leadership experience and a strong, demonstrated commitment to leading and working in a team environment. A terminal degree
is strongly preferred.
To Apply:
Spark Policy Institute has retained the services of Nonprofit Professionals Advisory Group in this recruitment. Vice President Allison
Kupfer Poteet and Senior Associate Cara Pearsall are leading the search. For a full position description, please visit:
http://nonprofitprofessionals.com/job/spark-doe
Applications, including a cover letter, describing your interest and qualifications, your resumé (in Word format), salary history, and
where you learned of the position should be sent to: Spark-DOE@nonprofitprofessionals.com.
Employer Description:
With a deep commitment to equity and an integrated social and environmental justice lens, Spark Policy Institute partners with
organizations working at the forefront of the most challenging social and environmental problems by providing innovative, researchand community- based solutions. As a high value thought partner at the strategy table, Spark teams bring new ways of thinking,
including a strong systems lens, looking at change across sectors, issues, and levels of government. Spark also brings new frameworks,
methods, and tools, and serves as the "critical friend" to organizations seeking honest relevant and supportive feedback.
Contact: Cara Pearsall
Email: Spark-DOE@nonprofitprofessionals.com
Phone: 2025598736
Website:
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Does your institution's employment policy PROHIBIT discrimination in hiring or the terms of employment based on:
Age? Yes
National Origin? Yes
Race? Yes
Religion? Yes
Sex? Yes
Sexual Orientation? Yes
Gender Identity or Expression? Yes
Does your institution provide benefits such as health insurance to:
Spouses of Employees? Yes
Same-sex Domestic Partners of Employees? Yes
Other-sex Domestic Partners of Employees? Yes
The above information is provided by the employer. The American Sociological Association does not verify the accuracy of these
statements.
© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution
without the express written permission of the ASA is PROHIBITed.

6/7/2017 9:49 AM

