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ASA RENEWS GRANTS FOR

PROBLEMS OF THE DISCIPLINE

A February 1 deadline has been set for
submission of proposals by small groups
of sociologists to the expanded small
grants program which is funded by the
ASA to study problems of the discipline.

Council increased funding for the second
year of the program to $10,000 during its
meeting in Montreal. First year funding
was $8,750. Grants generally do not ex-
ceed $2,000.

Gary T. Marx, Chair, Committee on
Problems of the Discipline, said, “The pur-
pose of the program is to make grants to
small groups of sociologists who want to
meet occasionally, exchange working
papers, plan research, prepare annual
meetings sessions, or otherwise test out
each other’s ideas—all to the end of mov-
ing the sociological undertaking into a
more productive future.”’

Other members of the current committee
are Hubert M. Blalock, Jr., and Cynthia
Fuchs Epstein.

Eight grants were awarded during the
first year of the program to facilitate work
in such areas as sex stratification, civiliza-
tional analysis as a general perspective,
the comparative study of organizational
structure, symbolic interaction, communi-
ty-environmental sociology and the hidden
side of bureaucracy. Eighteen proposals
were received last year.

Applicants must send five copies of their
proposal to the ASA office in Washington.
The applications should come from small
groups of sociologists—three to six mem-
bers. The awards will be announced by
April 1.

Marx said proposals may be brief but
they should set forth an objective, 2 modus
operandi, the implications of the project
for the development of sociology as a
discipline, tentative plans for disseminat-
ing results, and a budget.

Marx said the committee does not wish
to suggest theoretical, methodological, or
substantive priorities or specific modes of
operation, but applicants may be guided by
the following considerations. Preferences
will be given to:

1. Proposals that involve

and/or methodological

theoretical
issues that

promise to have implications of gen-
eral interest to the entire profession
and beyond a narrowly defined sub-

stantive field. See GRANTS p. 8

Undergrad Study
Seeks Proposals

Sociologists are invited to submit
preliminary proposals for demonstra-
tion and experimental projects related
to the study of undergraduate sociol-
ogy being conducted by the ASA
through the Section on Undergraduate
Education.

The proposals must be submitted
by November 24 to Professor Hans O.
Mauksch, School of Medicine, Uni-
versity of Missouri, Columbia, MO
65201. The proposals are limited to a
maximum of 100 words and must con-
tain the purpose of the project and the
methodology which will be employed.

For further information on the pro-
posals and the guidelines which
should be followed in submitting
them consult the announcement which
has been sent to your department °
chairman. Information on the under-
graduate study is in the October issue
of FOOTNOTES.
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SELECTS

CANDIDATES FOR 1975 ELECTION

Candidates for the 20 ASA positions
which will be filled in the 1975 election
were selected by the Committee on Nomi-
nations during the annual meeting in
Montreal.

Additional candidates may be selected by
ASA voting members through the open
nominations process which is described
in another article on this page.

Open Nominations
Procedures Outlined

Voting members of the ASA may select
candidates for the 20 positions to be filled
in the 1975 election by submitting valid
nominating documents to the Executive
Office by January 6.

The open nominations process was es-
tablished last fall when Members voted to
amend the By-Laws in order to give them-
selves the privilege of adding candidates to
the list of candidates produced by the
Committee on Nominations.

(For a report on the candidates selected
by the Committee on Nominations for the
1975 election see accompanying article on
this page.)

The open nominations process was first
used in the 1974 election and resulted in
the addition of 15 candidates to the ballot
and the election of three candidates.

Rules governing the open nominations
process and the election of candidates in
1975 are as follows:

1. Names of nominees must arrive in
the ASA Executive Office no later than
January 6, 1975.

2. Nominees must be full voting Mem-
bers of the ASA. (This excludes persons
whose membership is categorized as Asso-
ciate, Student Associate or International
Associate.)

3. Persons submitting names must also
be full voting Members of ASA. (An indi-
vidual voting member may submit any
number of candidates for any number of
positions being decided in the election.)

See NOMINATIONS p. 3

Petitions supporting candidates through
the open nominations process must arrive
in the ASA Executive Office by January 6.
The election will be held in March.

The election will determine who will
serve as President and Vice-President in
1977 when the Annual Meeting will be
held in Chicago.

In addition, the election will select four
persons to serve three year terms on Coun-
cil; two persons to serve three year terms
on the Committee on Publications; six per-
sons to serve two year terms on the Com-
mittee on Nominations and six persons to
serve two year terms on the Committee on
Committees. The Council and committee
terms begin with the Annual Meeting in
San Francisco.

The Committee on Nominations, chaired
by Alex Inkeles, ASA Vice-President, in-
cludes the following persons elected by the
entire membership to represent various
geographical regions: David Bordua, Unlv.
of Mlinois; Edwin Driver, Univ. of Massa-
chusetts; Richard Hall, Univ. of Minne-
sota; Richard Hill, Univ. of Oregon;
Joseph Himes, Univ. of North Carolina,
Greensboro; Helen Hughes, Cambridge,
Mass.; Elton Jackson, Indiana Univ;
Robert McGinnis, Cornell Univ.; Albert
McQueen, Oberlin College; Charles U.
Smith, Florida A&M Univ.; Jacqueline
Wiseman, California State Univ.,, San
Francisco; and Harriett Zuckerman, Co-
lumbia Univ.

(For a report on the deliberations of the
committee see Richard Hall, “Inside the
Committee on Nominations,” in the Open
Forum section of this issue.)

The candidates and the positions for
which they have been selected by the Com-
mittee on Nominations are as follows:

President
Eleanor B. Sheldon, Social Science
Research Council, New York
J. Milton Yinger, Oberlin College

Vice President
Suzanne Keller, Princeton University
Kar] F. Schuessler, Indiana University

See CANDIDATES p. 2

SUGGESTIONS SOLICITED FOR 1976 PROGRAM

Program suggestions for the 71st An-
nual Meeting which will be held in New
York should be sent to the ASA Executive
Office in Washington by January 15.

The 1976 Program Committee set the
January deadline so that it could give the
input from all ASA members full consid-
eration during its initial meeting which will
be held January 25-26 in Washington.

President-Elect Alfred McClung Lee has
tentatively suggested the theme, “"Sociolo-
gy for Whom?”, for the Annual Meeting
which will be held in the New York Hilton
Hotel from August 30-September 3.

In addition to President-Elect Lee, the

membership of the 1976 Program Commit-
tee includes Leo P. Chall, S. M. Miller,
Carol A. Brown, William P. Kuvlesky,
William H. Form, N. J. Demerath III, and
Joseph Himes.

Alice F. Myers, ASA Administrative Of-
ficer, serves as liaison between the Execu-
tive Office and the Program Committee.

The deadline for suggestions was set for
January because ASA Program Committees
must work on a long lead-time schedule.
Typically, the committee will compile lists
of session topics and possible organizers
during its January meeting.

The final decisions on sessions and or-

ganizers will most likely occur during the
April committee meeting. Invitations are
then sent to designated organizers; if the
first person declines alternates are con-
tacted.

The first announcement concerning the
annual program must be ready for publica-
tion in the August issue of FOOTNOTES.
In August, the committee meets to review
progress and make adjustments.

Sometime in October detailed instruc-
tions are sent to organizers as to how and
when their sessions must be completed. A
January deadline is normally set for the

See SUGGESTIONS p. 8
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Open Forum

Inside The Committee on Nominations
Richard H. Hall
University of Vermont

With the introduction, last year, of the
open nominations procedure, ASA finds
itself with a more visible and more cumber-
some electoral procedure. Both results are
beneficial, aside from the loss of efficiency.
As one who was elected to the Nominations
Committee as a result of the open nomina-
tions procedure, I would like to describe
the procedures of the Nominations Com-
mittee to the ASA membership. The reason
for doing this is to provide information
about a process which is apparently only
dimly understood by the majority of mem-
bers. In describing the procedures, which
in my opinion were sound and fair, there is
no intention of dissuading open nomina-
tions. Rather, the intention is to give some
idea of the considerations which go into
the composition of a slate of nominees.

The basic task of the Nominations Com-
mittee is to present a slate of candidates for
President-Elect, Vice-President-Elect, four
vacancies on Council, two vacancies on the
Committee on Publications, and six vacan-
cies (one from each district) on the Com-
mittee on Committees. Nominees for the
Nominations Committee itself are sug-
gested by Council. The Nominations Com-
mittee is supposed to represent the Dis-
tricts of ASA. The intent here is to provide
geographical distribution, but this is not
as successful as the intention. As a result
of redistricting, the 4th District (Delaware,
District of Columbia, Maryland, New Jer-
sey, Pennsylvania, Virginia, and West Vir-
ginia) had no representatives on the Nomi-
nations Committee, while the 2nd District
(Upper Midwest and Central Canada) had
four representatives. To further complicate
matters, one person was on leave from the
District from which he had been elected.

The geographical issue did not seem to
be serious, however, in the work of the
Committee. What was serious was the clear
intent on the part of all of the participants
to nominate a slate of candidates which
would be strong persons in the roles they
might be elected to perform. The Commit-
tee contained four basic potential divisions
—areas of interest, age, sex, and race. The
most interesting aspect of the day’s delib-
erations was the fact that these sources of
division were overshadowed by a concern
with the potential candidates qualifications
as a sociologist. The Committee was unani-
mously adamant about allowing the demo-
cratic vote to determine the slate of candi-
dates, with regional, area of interest, age,
sexual, or racial issues not being brought
up after a vote in order to reconsider or
achieve some sort of balance. This was not
required, since the slates of nominees re-
flect these sources of division. That is, the
slates contain members of all regions (apart
from where regional designation is re-
quired), areas of interest, ages, sexes, and
Taces.

The procedure in arriving at each slate
of candidates was quite simple. Each mem-
ber of the Nominations Committee would
suggest two names for each vacant posi-
tion (the only exception here was in the
case of the Committee on Committees
where a “caucus” from the region involved
suggested four names and the rest of the
Committee suggested one name each).
These names were placed on a chalkboard.
The individuals were not discussed nor
lobbied for. The only discussion was calls
for information if a Committee member
wasn'’t familiar with an individual.

After the list of names was placed on the
board, each member of the Nominating
Committee ranked his or her eight top
choices (eight names were sent to Council

for each vacancy because of the potential
of refusals to accept the nomination).
These votes were then tallied and the re-
sults placed on the board. In the case of
ties, the members voted to break the tie.
There were no ties for the first three or
four places on each slate.

This is a straightforward and honest
procedure. There is not a cabal. It is not as
mysterious as most of us on the Commit-
tee itself had believed it to be. The slates of
nominees are the result of a very hard
day’s work on the part of 13 sociologists
(the Vice-President-Elect presides, but does
not vote unless there is a tie vote to break
a tie in the ranking.)

It is not a perfect procedure. Quite obvi-
ously, publication records outweigh teach-
ing performance. The growth of the Sec-
tion on Undergraduate Education should
increase the visibility of those who are pri-
marily involved in the teaching side of our
enterprise. Another group of sociologists,
those working outside of the academic set-
ting {see Biderman, ASA Footnotes, Au-
gust, 1974} are largely overlooked. There
does not appear to be an easy solution for
this, until the discipline as a whole begins
to recognize and develop media for recog-
nition of those who select this alternative
career path. Inasmuch as this is a path
which may be increasingly chosen, there is
some long-run hope here, also.

The purpose in writing this was to bring
the nominations procedure to attention of
the ASA membership. I believe that it is
fair to say that the vast majority of the
membership, as | was, is uninformed about
the procedures. The open nominations
procedure permits the membership to undo
that which we have done wrong by omis-
sion or commission.

Cultural Lag in Sociology: A Byte of a
Minority Problem*

C. Jack Gilchrist, Montana State
University; Fred S. Halley, SUNY,
Brockport; John Sonquist, University of
California, Santa Barbara

This short research note confronts the
long unrecognized (and perhaps unrecog-
niable problem “to what extent is the
ability to cope with research technology
explicitly considered in the employment
of sociologists?”

Research Design: A content analysis of
the entire population of employment op-
portunity listings at the A.S.A. Conven-

tion, Montreal, August 27, 1974 was
utilized.
Measures: The number of times com-

puter skill was mentioned in any way in an
employer’s vacancy listing was tabulated.
Note: since some vacancies were known to
have been listed multiple, the findings
must be regarded as an upper bound.
However, since counts of both total va-
cancies and vacancies mentioning com-
puter skills constituted the same duplica-
tion, the proportion reported is probably
below the upper bound.

Findings: Only twelve of 290 or approx-
imately 4% of the listings specifically
mentioned computer skills.

Discussion: The data elicit the following
conjectures:

1. All Sociology departments have ade-
quate computer related support.

2. The writers of vacancy listing assume
that, like English, everyone has
computer skills, so there is no need
to mention them.

3. The writers of vacancy listings are
unaware of their real departmental
needs or the potential contribution
computer skills might make.

4. Computer technology has been as-
sessed and rejected.

5. Demands for a minority group af-
firmative action have required poten-
tial employers to focus on ascribed
characteristics.

6. Many schools do not have access to
computer facilities.

Conclusions:

1. There is no single, clear compelling
choice between the above interpre-
tations.

2. The infinitesimal size of the percent-
age demands further investigation.

Seriously, do we have a cultural lag?

What is the state of computer skills in the
profession? Are there professional sanc-
tions? We believe these questions deserve
further investigation.

*This project was sponsored by MOM

(Minorities on the March).

Toward A More Appropriate Bibliography

Warren Hagstrom, Gerald Marwell, and

Kenneth Newton, University of

Wisconsin, Madison
It seems to us that most bibliographies

convey less information than they might

because the names of authors are not con-

gruent with their titles. Stimulated by the

work of David A. Goldberg (Physics To-

day, May 1974) we have attempted the be-

ginnings of a bibliography in which au-

thors and titles are more appropriately

matched. The authors of the following

“papers’”’ are sociologists currently or re-

cently practicing in the U.5.A. or England,

many of them known to us personally or

through their published works, although

we resorted to the latest ASA Directory for

a number of names. Most of the titles of

the “papers’” are fictitious, but all are

plausible.

Toward a Theory of Homicide: Abel and
Cain

Energy and Society: Cole, Cole, Coale, and
Earle

Current Trends in Geographical Mobility:
Cummings and Wendt

Constructing  Social  Realities:
Mason, and Carpenter

Mechanisms of Vertical Social Mobility:
Winch, Crane, Derrick, and Hauser

Patterns of Kinship: Nett, Works, and
Webb

Social Reactions to Moral Conformity and
Deviannce: Goode, Better, Wright and
Wrong

Problems of Interpersonal Collaboration
in the Arts: Cole, Porter, Richards, and
Rogers

The Sociological Roots of Evil: Gold and
Silver

The Maintenance of Affectual Relations
throughout Marriage: Rainwater and
Schein

Winch's Theory Revisited: Do Opposites
Attract? Short and Tallman

Party Affiliation and Political Attitudes
During the Vietnam War: Kennedy,
Johnson, Nixon, and Ford

Polarities in Empirical Research Methods:
Sagi and Harder

Origins of Sociological Thought: Adam
and Eve

Protecting Confidentiality in Social Re-
search: Kish and Teller

W. F. Whyte's Restaurant
Scheff, Baker, and Cook

Animal Imagery in Folklore: Fox and Tiger

The Halo Effect: Mathew, Mark, Lukes,
and Johns

Images of Blacks and Women in Popular
Music: Sweet, Georgopoulos, and Brown

Deviant Behavior in New York City: Geis
and Dahlberg

Problems of Communication in Sociologi-
cal Theory: Hsu, Sellin, Shills, and Sea-
shore

A Model for Maintaining Familial Solidari-
ty: Keyfitz and Locke

Childhood Social Status and the Develop-
ment of Self-Esteem: Goode, Reiff,
Chard, Lee, and Brown

The Sociology of Youth: Ball, Ball and Ball

Mason,

Revisited:

CANDIDATES
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Council

Jose Hernandez, U.S. Civil Rights
Commission, Wash., D.C.

Joan Huber, University of lllinois,
Urbana

Lewis M. Killian, University of
Massachusetts, Amherst

Evelyn Kitagawa, University of
Chicago

Pamela A. Roby, University of
California, Santa Cruz

Hanan C. Selvin, SUNY, Stony Brook

William F. Whyte, Cornell University

William J. Wilson, University of
Chicago

Committee on Publications

Herbert L. Costner, University of
Washington

Karen Oppenheim Mason, Research
Triangle Park, North Carolina

S. Frank Miyamoto, University of
Washington

Everett K. Wilson, University of
North Carolina, Chapel Hill

Committee on Committees
District 1 Edward Gross, University of
Washington
Virginia Olesen, University of
California, San Francisco
District 2 George Bohrnstedt,
Indiana University
Doris Y. Wilkinson,
MacAlester College
District 3 George Maddox,
Duke University
John Moland, Jr.,
Southern University
District 4 Muriel Cantor,
American University
Burkart Holzner, University of
Pittsburgh
District 5 Jacques Dofny, University
of Montreal
Surinder K. Mehta, University
of Massachusetts, Amherst
District 6 Judith Blau, CUNY,
Bernard M. Baruch College
Robert W. Hodge, SUNY,
Stony Brook

Committee on Nominations
District 1 Richard Flacks, University of
California, Santa Barbara
Rachel Kahn-Hut, California
State University,
San Francisco
District 2 Helena Lopata, Loyola
University, Chicago
Mildred Schwartz, University of
Illinois, Chicago Circle
District 3 Carroll Bourg, Fisk University
M. Elaine Burgess, University of
North Carolina, Greensboro
District 4 Frank Furstenberg, University
of Pennsylvania
Ruth Wallace, George
Washington University
District 5 John Porter, )
Carleton University
Robert Hauser, University of
Wisconsin, Madison
District 6 William J. Goode,
Columbia University
Gaye Tuchman, CUNY,
Queens College

Answer to October Socio-crostic: Peterson;
The Industrial Order THE HUMAN SPE-
CIES IS GENETICALLY LITTLE
CHANGED FROM WHAT IT WAS TWO
CENTURIES AGO AT THE OUTSET OF
THE INDUSTRIAL REVOLUTION YET
IN THAT SHORT SPAN OF TIME PUR-
POSIVE PLANNING A NEW MECHA-
NISM OF SPECIES SURVIVAL HAS
BEEN PERFECTED IF NOT CONSIS-
TENTLY USED.




DUNCAN & GOODMAN RECEIVE
1974 STOUFFER AWARD

Two sociologists were jointly awarded
the second annual Samuel A. Stouffer
Award at the Annual Meeting in Montreal
for their contributions to causal modeling.

Co-recipients of the Stouffer Award are
Otis Dudley Duncan, University of Ari-
zona, and Leo A. Goodman, University of
Chicago.

* * BULLETIN * *

The Samuel A. Stouffer Award
Selection Committee has been asked
to reconsider its decision on the 1974
award and to broaden the award man-
date to include rewarding excellent
empirical social research as well as
advancement in methods.

Otis Dudley Duncan has asked the
committee to reconsider its decision
because he feels “quite strongly that
Goodman should be the sole recipient
of this year’s award, and that his
honor should not be diluted by asso-
ciating it with work that should not
receive an award for notable advances
in sociological methodology.”

Leo A. Goodman, on the other
hand, supported the Stouffer Commit-
tee decision saying “Duncan’s re-
search work is outstanding, and it
has greatly advanced the methods now
available for sociological research.”

In addition, Goodman recommended
the mandate for the Stouffer Commit-
tee “be broadened, and instead of
having an award for methodology
alone, the Committee should seek
to reward excellent empirical social
research and/or the advancement of
methods that can facilitate such re-
search.” Goodman feels such a man-
date would be more “consonant with
Stouffer’s ideals and his life work . . .”

The open letters from Duncan and
Goodman to the Stouffer Committee
will be published in their entirety in
the December issue of FOOTNOTES
along with the response of the Stouf-
fer Committee.

The Stouffer Award is conferred in rec-
ognition of a work or series of works pub-
lished during the past five years which has
notably advanced the methodology of
sociological research. The recipients share
the $500 stipend that accompanies the
award.

HUD Grants For
Dissertation Research

A closing date of March 1 has been an-
nounced for submitting proposals in a
new HUD grant program aimed at sup-
porting dissertation research in specialized
housing and urban problems.

HUD Assistant Secretary Michael H.
Moskow, whose Office of Policy Develop-
ment and Research is financing the one-
year experiment, said individual grants up
to a maximum of $10,000 will be made to
universities in the names of doctoral candi-
dates.

Moskow said funds may be used for tui-
tion payments, research costs, stipends and
dependent allowances. The grantee uni-
versity will be required to share costs, he
said.

Guidelines for submitting doctoral dis-
sertation proposals and other pertinent in-
formation have been sent by HUD to all
institutions which belong to the Council of
Graduate Schools in the United States and
to the National -Association for Equal Op-
portunity in Education.

Information may also be acquired direct-
ly from Moskow’s office, Room 4100,
HUD, Washington, D. C. 20410. Phone
number is (202) 755-5600.

Professor Duncan received the award for
“his many contributions to causal model-
ing, notably among them, the introduction
of path analysis into sociology, the elabo-
ration of structural equation models, and
the application of these methods to the
study of social stratification.”

Professor Goodman was recognized “for
his far-reaching contributions to statistical
inference on a variety of topics in the social
sciences, and in particular, his recent influ-
ential series of articles on the analysis of
categorical data from a causal modeling
perspective.”

The first recipient of the award was
Hubert M. Blalock, Jr., University of
Washington.

Members of the Stouffer Award Selec-
tion Committee are John A. Clausen, Chair;
Eleanor B. Sheldon, Neil J. Smelser, Travis
Hirschi, Kenneth C. Land, Seymour Spiler-
man, Howard Becker, Sanford Dornbusch,
and Howard F. Taylor.
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Sorokin Award To
Geertz And Jencks

After an absence of one year the Sorokin
Award was jointly awarded for the third
time in its history during the Annual
Meeting in Montreal.

This year’s award honors Clifford
Geertz of the Institute for Advanced Study,
Princeton, N.J., and Christopher Jencks of
Harvard University. The authors will share
the $500 stipend which accompanies the
award.

The Sorokin Award is made to the au-
thor of a publication which contributed in
an outstanding degree to the progress of
sociolégy during the two preceding years.

Geertz, a sociological anthropologist,
was recognized “for his brilliant essays on
The Interpretation of Cultures.”

Jencks was honored ““for his contro-
versial, but informed and informative book
on [nequality.”

EXECUTIVE OFFICER ESTABLISHES
NEW LINKS TO COMMITTEES

All twenty-seven ASA committees have
been assigned a specific Executive Office
staff member in an attempt to provide in-
creased support for committee work during
the next year.

Otto N. Larsen, Executive Officer, said,
“The Constitution asserts that all com-
mittees may look to the Executive Officer
for assistance in their work. This new pro-
cedure should help us meet that provision
more fully.”

Larsen indicated there are other ways the
Executive Office may assist committees be-
sides responding to Ffinancial requests and
processing committee reports for Council
and the membership.

He said, “"Committees may look to the
Executive Office for information about
Council directives, for data bearing on
their tasks, for aid in scheduling meetings
and providing facilities for the same, and
for the reproduction and distribution of
the minutes of committee meetings and
other documents used in committee work.”

Larsen added, “"Members having gques-
tions about the current status of committee
work may direct their inquiries to the ap-
propriate Executive Office staff member.”

The 27 committees include 11 prescribed
by the constitution, eight standing com-
mittees, and eight ad hoc committees. Some
of these bodies are elected by the member-
ship, but most are appointed by Council.

Larsen said, “All committees can advise
Council on matters of policy and are re-
quested to make inputs for long-range
planning. Several have particular opera-
tional tasks to perform that contribute to
the governance of the association.”

Executive Office staff members and the
committees which they have been assigned
to service are listed below:

Otto N. Larsen, Executive Officer: Ex-
ecutive Office and Budget; Publications;
Problems of the Discipline; World Sociol-
ogy; Classification; Membership and
SRSS Materials.

Alice F. Myers, Administrative Officer:
Committee on Committees; Nominations;
Program; Sorokin Award; Stouffer Award
and Sections.

Lawrence J. Rhoades, Executive Asso-
ciate: Regional Affairs; Ethics; Employ-
ment; Information, Technology and Pri-
vacy; Environmental Sociology; Rights of
Non-Academic Sociologists; and Training
and Professional Standards.

Joan R. Harris, Executive Specialist:
Status of Women; Status of Racial and
Ethnic Minorities; Non-Sexist Terminol-
ogy; DuBois, Johnson, Frazier Award;
Government Statistics, and Freedom of
Research and Training.

William A. Anderson, Program Director:
Minority Fellowship Program.

Two Sessions Added to 1975 Program

Two more sessions have been added to
the program for the 70th Annual Meeting
of the ASA which will be held at the San
Francisco Hilton Hotel from August 25-29.

The sessions added by the 1975 Program
Committee are:

Death in American Society: Vanderlyn
R. Pine, Department of Sociology, SUNY,
New Paltz, New York 12561.

Sociology of Emotions: Thomas J.
Sheff, Department of Sociology, Univer-
sity of California, Santa Barbara, CA.
93106.

Papers, not exceeding 20 pages in
length, must be submitted to the session
organizers by January 10, 1975. Papers
that have been read at meetings of other
professional societies or that will be pub-
lished prior to September, 1975, are not
eligible for inclusion in the program.
Papers that have been modified only in
secondary respects after similar reading or
publication are also ineligible.

The 1975 program now includes 76 pro-

grammed sessions, two plenary sessions,
fourteen thematic panels, thirteen didactic
seminars as well as the usual array of
luncheon roundtables and supplementary
sessions.

President Lewis A. Coser has chosen the
theme, “Conflict and Dissensus: Contem-
porary and Historical Perspectives” for the
meeting which is the first to be scheduled
over five full days.

Members of the 1975 Program Commit-
tee are President Coser, ]. Milton Yinger,
Raymond W. Mack, Suzanne Keller, James
F. Short, Jr.; Kai T. Erikson, N. J. Deme-
rath III, Joseph S. Himes and William
H. Form.

Supplementary sessions are being orga-
nized by Nicholas ]. Demerath, Depart-
ment of Sociology, Washington Univer-
sity, St. Louis, Mo. 63130.

Luncheon roundtables are being sched-
uled by Gaye Tuchman, Department of
Sociology, Queens College, CUNY, Flush-
ing, N.Y. 11367.

This is the third time the award has been
jointly held since it was established in 1968
to honor the 55th president of the ASA. In
1971 the award went to Robert W. Fried-
rich for A Sociology of Sociology and to
Harrison C. White for Chains of Oppor-
tunity: Systems Models of Mobility in
Organizations. The first Sorokin Award
was shared by Peter M. Blau, Otis Dudley
Duncan and Andrea Tyree for The Ameri-
can Occupational Structure.

Other authors and publications recog-
nized by the award are William A. Gam-
son, Power and Discontent, 1969; Arthur
L. Stinchcombe, Constructing Social The-
ories, 1970; Eliot Freidson, Profession of
Medicine: A Study of the Sociology of
Applied Sociology, 1972. The award was
not given in 1973.

Members of the Sorokin Award selection
committee were Patricia Kendall, Chair;
Morris Zelditch, Phillips Cutright, Richard
Flacks, Arthur L. Stinchcombe, Orlando
Patterson, Egon Bittner, Bennett Berger
and Judith Blake Davis.

MINORITY FELLOWSHIP
DEADLINE SET

Application deadline for the 20 ASA
Minority Fellowships which will be
awarded for the 1975-76 academic
year is Jannary 10.

The program is open to entering
or continuing graduate students in
sociology who are American citizens
or permanent visa residents and are
Black, Spanish-speaking, Native
American or Asian American.

Fellows receive up to $7500 per
academic year to cover education and
living costs. Awards are made for one
year, but renewable for two additional
years.

Applications and further informa-
tion can be obtained by writing to Wil-
liam A. Anderson, Director, ASA
Minority Fellowship Program, Amer-
ican Sociological Association, 1722
N Street, N.W., Washington, D.C.
20036.

NOMINATIONS

Cont. from p. 1

4.In submitting candidates you must
print your name and address and you must
sign your name on the document (individ-
ual letter, collective petition, etc.)

5. To become an additional nominee for
a position on Council, Committee on Nom-
inations, Committee on Committees or
Committee on Publications, an eligible
person must be supported by 50 voting
members.

6. To become an additional nominee
for the position of President-elect or. Vice
President-Elect, an eligible person must be
supported by 100 voting Members.

7. Should eligible persons receive the
required support, their names will be
added to the ballot only after they have
accepted the nomination.

8. A ballot which contains the candi-
dates selected by the Committee on Nomi-
nations and the open nominations process
will be mailed to all voting Members.

9. A majority vote is required before a
candidate is declared elected for the posi-
tion of President-Elect or Vice-President-
Elect. For all other elected positions, the
candidate receiving the largest number of
votes will be declared elected.

10. If a majority is not received by a can-
didate for President-Elect or Vice President-
Elect, a run-off election will be conducted
for the undecided position.
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GRAD DEPARTMENTS REPORT DOWNWARD Council Takes Action
TREND IN UNDERGRADUATE ENROLLMENTS ublications

Downward trends in introductory sociol-
ogy course enrollments and in the number
of undergraduate sociology majors appears
to have been developing for the last three
academic years in graduate departments of
sociology.

The trends are revealed in figures com-
piled from the annual ASA audit of 162
graduate departments of sociology con-
ducted since the 1970-71 academic year.

Whether these trends can be generalized
to undergraduate departments of sociology
must wait for the results of the under-
graduate department audit inaugurated by
ASA this year.

Projections made by the National Center
for Educational Statistics, Office of Educa-
tion, HEW, question the downward trends,
but project a marked drop in growth rates
for the remainder of the decade followed by
a stable period beginning in 1980-81.

Table 1: Introductory sociology course en-
rollment and number of sociology
majors reported by graduate de-
partments of sociology by aca-
demic year.

Introductory Enrollment

Academic year N* Median  Total

1970-71 140 1180 209,555
1971-72 147 1204 218,033
1972-73 152 1152 207,564
1973-74 153 1118 197,701

Sociology Majors

1970-71 115 261 45,499
1971-72 130 253 46,489
1972-73 137 250 45,036
1973-74 138 206 42,246

*Total number of department is 162.

Graduate Departments Cite
Areas of Competent Training

“If T were to enter graduate school in
sociology, where should I go to become a
specialist in ___?”” This kind of ques-
tion often surfaces in the mail sent to the
ASA.

Responses are usually framed by refer-
ences to data now recorded in the ASA
GUIDE TO GRADUATE DEPART-
MENTS. This annual volume reports areas
of interest for each faculty member in each
department. It also records (in the appen-
dix) the claims that departments make
about specialized coverage when con-
fronted with a check-list of 45 sub-fields
of sociology. If a department checks one of
these areas, the claim is that it has ade-
quate offerings so that students could,
upon completion of training, appropriately
assert that they have special competence in
the area. :

In 1974, 213 graduate departments in
the United States and Canada staked out
their areas of competence in the GUIDE.

Theory, social psychology and metho-
dology are most frequently reported as
specialties in which graduate departments
offer competent training.

In addition, forty-one departments re-
port they are capable of training graduate
students in at least half of the 45 areas of
competence listed in the GUIDE, while five
departments chose not to indicate a claim
for any of the areas.

Training for competence in theory is
reportedly available in 148 departments;
social psychology in 145 departments; and
research methodology in 139 departments.
Other specialties offered by more than 100
departments are urban sociology and de-
viant behavior, 124 each; race, ethnic and
minority relations, 113; crime and delin-
quency, 109; formal and complex organi-
zation, 108; demography, 107; marriage
and family, 105; and stratification and
mobility, 101.

One department reports it can offer com-
petent training in 38 of the 45 areas listed
in the GUIDE. Seven other departments
name 30-33 areas while 13 departments
claim 25-29 areas and another 20 depart-
ments cite 20-24 areas.

Further inspection of the GUIDE shows
that the largest number of departments
(47) offer training in 6-9 areas; 44 depart-
ments offer 10-14 areas; 30 departments
specialize in 15-19 areas; and 24 depart-
ments are limited to 1-5 areas.

Some variation in the rank and range of
offerings is found in Canadian and Ameri-
can graduate departments of sociology (see
accompanying Table). For example, race,

ethnic and minority relations is the most
frequently reported specialty offered by
Canadian departments while this area
ranks seventh in the order of offerings in
departments in the United States.

Data for the 1975 edition of the GUIDE
are currently being collected and the new
volume will be available from the ASA in
January.

The downward trends in graduate de-
partments appears to have begun in the
1971-72 academic year even though en-
rollments and the number of majors in-
creased. (See Table 1). These increases ap-
pear to be the result of the greater number
of departments reporting.

The trends are particularly evident in the
1972-73 academic year when the totals
drop below:the two previous years even
though the number of reporting depart-
ments increased. The medians also decrease.

The strength of the trends is further
evidenced by the marked decreases experi-
enced during the 1973-74 academic year.

Government projections, however, see a
steady increase in the production of bache-

lor degrees in sociology through 1980-81"

when production levels off around 58,500
per year.

The projections for the years related to
the audit data are 1970-71: 33,263; 1971-
72: 37,000; 1972-73: 42,890; 1973-74:
48,220; 1974-75:50,090; 1975-76: 50,690;
1976-77: 52,690; and 1977-78—54,090.

The projections show a marked change
in annual growth beginning with the 1973-
74 academic year. The projected growth
rate drops from an average of 13.2 per
cent per year to three per cent per year.

Table 1: Number of American and Canadian graduate sociology departments
claiming to offer training in areas of competence

AREAS OF COMPETENCE

Theory

Social Psychology

Research Methodology

Urban Sociology

Deviant Behavior
Race/Ethnic/Minority Relations
Crime/Delinquency
Formal/Complex Organization
Demography

Marriage/Family
Stratification/Mobility

Social Change

Medical Sociology

Political Sociology
Community

History of Sociology/Social Thought
Occupations/Professions
Development/Modernization
Education

Religion

Comparative Sociology
Sociology of Sex Roles
Socialization

Collective Behavior/Social Movements
Smell Groups

Saciology of Knowledge
Sociology of Work

Human Ecology
Penology/Corrections
Industrial Sociology
Ethnomethodology

Social Control

Law and Society

Mass Communication/Public Opinion
Mathematical Sociology

Rural Sociology

Sociology of Science
Sociology of Age

Applied Sociology

Economy and Society
Leisure/Sports Recreation
Cultural Sociology

Sociology of Art/Literature
Sociology of World Conflicts
Military Sociology

TOTAL AMERICAN CANADIAN
(N =213) (N = 192) (N =21)
148 135 13
145 133 12
139 130 9
124 115 9
124 112 12
113 97 16
109 102 7
108 95 13
107 98 9
105 94 11
101 88 13
89 77 12
82 74 8
81 72 9
81 76 5
76 67 9
75 538 14
66 57 9
66 55 11
65 58 7
57 47 10
56 47 9
55 48 7
54 49 5
49 41 8
45 37 8
41 28 13
40 36 4
40 37 3
38 30 8
34 30 4
33 29 4
32 32 0
31 25 6
30 28 2
28 24 4
28 23 5
27 26 1
27 25 2
22 20 2
22 16 6
16 15 1
10 8 2
8 7 1
6 5 1

The terms of two editors were extended
for one year by Council during its meeting
in Montreal in order to institute a new ap-
pointment schedule for ASA editors.

In addition, Council allocated $10,000
for additional journal pages in 1975 and
adopted a policy statement regarding multi-
ple submissions to journals while request-
ing the development of a parallel statement
to protect the interests of authors.

Helen MacGill Hughes, Readers Series,
and Richard J. Hill, Sociometry, will con-
tinue their editorships through 1976. Both
have agreed to the extension of their terms.

The terms were extended in order to ac-
commodate a recommendation from the
Committee on Publications to start a new
schedule which would have three new edi-
tors appointed each year rather than four
editors some years and two editors others.

The Committee on Publications believes
the new schedule will “facilitate sound
judgment in choosing editors and equalize
the amount of annual effort expended in
the process.”’

Council gave Contemporary Sociology
top priority for receiving the additional
pages next year and the American Socio-
logical Review second priority. Low priori-
ty for increased pages was given to the
other journals.

A committee composed of Lewis Coser,
ASA President; Ralph Turner, Chair,
Committee on Publications; Cynthia Ep-
stein, Council member, and Otto Larsen,
ASA Executive Officer, was appointed to
make the page allocations to the journals
within the priorities established by Council.

Finally, the policy statement adopted by
Council on multiple submissions of manu-
scripts
script to a professional journal while that
paper is under review by another journal
as unacceptable.”

The Committee on Publications was as-
signed the task of developing a parallel
statement to protect the interests of au-
thors.

“regards submission of a manu-

Help For Handicapped
Students Solicited

Assistance in television
course focused on identification and mod-
ification of learning disorders for mildly to
moderately handicapped children who will
be integrated into regular classrooms in
Massachusetts is being sought by a Boston
State College sociologist.

Richard Devine would greatly appreci-
ate receiving copies of reprints, papers,
working drafts, bibliographies, or other
resources which would aid in the develop-
ment of a 3-6 credit course for the school
teachers who will have the handicapped
students in their classrooms. The course
will be presented on educational television
beginning in February.

The material should be sent to Devine at
the Office of Special Programs, Boston
State College, 625 Huntington Ave.,
Boston, MA 02115.

Devine, former chairperson at Concordia
College, rteceived his current position
through the Washington Internships in
Education Program which is associated
with the Institute for Educational Leader-
ship at George Washington University.
The program, funded by the Ford Foun-
dation, places interns in positions relevant
to educational policy-making in Washing-
ton, DC, Springfield, IL, and Boston. The
WIE program is a nationwide competition
and there are 25 finalists each year.

designing a
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MONTREAL, 1974: DEPARTMENTAL ALUMNI NIGHT

University of Washington

i

Duke University

Bowling Green State was represented. So was Colorado, Case Western Reserve, McGill,
Mississippi State, Notre Dame, Fordham, Michigan State, Nebraska, Boston U., Northern
Illinois and twenty-nine others.

At what? Why, the second annual Departmental Alumni Students and Faculty Cash
Bar Cocktail Stand-up Conversation and Meet-Your-Old Friends under Your University
Standard Meeting held in Montreal.

Just as its predecessor last year in New York, the second DAN meeting was rated an
overwhelming success in collective behavior. Thirty-four departments participated in
New York; forty departments raised their banners in Montreal.

To some extent it resembled a political convention (or perhaps a2 medieval tournament)
with the colorful school signs and banners scattered through the ballrooms of the Queen
Elizabeth Hotel. There was a call to many different school colors, but the combination
of red and white appeared most prominent (Stanford, Nebraska, Massachusetts, Cornell,
and Boston).

The circulation of the crowd was at times frantic, as sociologists kindled old alumni
loyalties not only to where they had earned their degrees but also to schools where they
currently were employed or had been employed.

Next year in San Francisco, DAN will be staged on Monday night in order that old
ties may be established early at the Annual Meeting.

Besides DAN, three other social events were hald in Montreal to help sociologists relax
after evenings of plenary sessions and demanding days of seminars, roundtables, and
paper-reading sessions: a reception honoring some 350 international guests, a Dutch-
treat party, and the traditional, lively, annual American Sociological Jazz Session.

The latter brought forth the great musical talent in the discipline which, once again,
prompted many to engage in what might loosely be termed as “dancing.” Unfortunately
the photographer was unable to cover this event.

Rutgers University
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Obituaries

J. L. MORENO
1890-1974

R.B.

Well, J. L., I see you've finally decided to
go. The newspapers say you were here for
about 84 years, but I'd be willing to bet it
was a hundred and eighty-four years or
more.

J. L. Yes, Bob. It was getting a bit tiresome
down there. Time to take it easy—or find
new fields to explore. Can’t let the astro-
nauts have all the fun. Besides, I've left
enough ideas around to keep all you fel-
lows busy for a long, long time. Anyway,
Zerka can take care of things now—and
Jonathan is getting to be quite a grown-up
young man. None of you really needs me
any more. Maybe I'll build a great big psy-
chodrama stage in the sky—American
style—with flashing neon lights and big
enough for all the Rockettes and the Edi-
torial Board of the American Sociological
Review, and . . .

R. B. But who will direct the sessions up there
JL2

J. L. Are you kidding?

R. B. One small problem, J. L.

J.L. What's that?

R.B. They want me to write an obituary for
Footnotes—about you. 1 keep thinking
that it's all something of a dialectical con-
tradiction. Like trying to prepare roasted
ice cubes—or—better yet—frozen molten
steel matzoh balls. 1 don’t know what
to do.

J. L. Nonsense, Bob—just begin.

R.B. Thanks, J. L., I knew you'd have the

answer.

Where does one begin?

For American sociologists perhaps it all begins
with the review of the first (1934) edition of
Who Shall Survive? A New Approach to the
Problem of Human Interrelations, prepared for
the American Sociological Review by George A.
Lundberg.

Lundberg felt the subtitle was an appropriate
brief description of the volume’s contents and
one that suggested its importance for sociolo-
gists. But the main title remained a mystery for
him (as it has for many others), although “it
does not detract from the solid merits of the
volume which are notable.”

What were these merits?

Most of the book seemed to be devoted to an
analysis of the social currents—attractions and
repulsions—found in a closed community (State
Training School for Girls, Hudson, N.Y.).
About six hundred girls lived in sixteen cottages,
each with a housemother. Each girl was asked to
choose, in order of desirability, the members of
the community with whom she would like to oc-
cupy the same house. The choices were con-
fidential, and it was understood that the selec-
tions would, as far as possible, be made the
basis of the assignment of living quarters. Data
analysis revealed an intricate pattern of attrac-
tions and repulsions which constituted the
“psychological geography of the community.”

For Lundberg, sociometric charting of commu-
nity networks had essentially “'the same relation
to readily observable overt social behavior as the
atomic structure of matter’” had to “the more
obvious behavior of the physical universe.” Just
as formulation of laws governing the “inner
essence’” of the physical universe has increased
man's power to adapt to the universe, formula-
tion of laws governing the inner essence of so-
ciety will be enormously valuable. And, Lund-

berg concludes, “The volume under review
makes powerful suggestions as to the direction
in which a solution lies and the technique by
which it may be approached.”

But perhaps sociologists should have been
forewarned that there was more to Moreno than
simply another positivist researcher with a new
trick up his sleeve. In 1925, when he first ar-
rived in the United States, a reporter asked him
what he thought of American sociology. The
reply? “The only American sociologist I can
think of is Walt Whitman.”

Within a dozen years of his arrival, however,
he had founded the journal Sociometry, which
soon could boast of such distinguished editors
as Gardner Murphy, George A. Lundberg, Helen
H. Jennings, Frederic M. Thrasher and Edgar
F. Borgatta.

1t is, however, Wellman A. Warner to whom
American sociologists are indebted for recog-
nizing the broader significance of Moreno's
work and for having the courage and great wis-
dom to attract what had become a highly contro-
versial Moreno to the faculty of New York
University in the early 1950s.

And it was Henry |. Meyer, then a member of
the N.Y.U. faculty who, in 1952, wrote perhaps
the most perceptive analysis of Moreno’s work
ever published, “The Sociometries of Dr. Mo-
reno”’ (Sociometry, Vol. 15, Nos. 3-4, 1952, pp.
354-363).

Meyer pointed out that Moreno’s sociometry
must be understood on at least three interrelated
levels: as.an orientation toward life (ie., as a
philosophy), as a theory of society, and finally
as a method of research.

As a philosophy of living, sociometry springs
from a profound belief in the spontaneous and
creative in human beings and a desire to release
these forces from the fetters of social institutions
and culture. Because of his belief in the central
place of spontaneity in genuine human rela-
tions, Meyer observed, Moreno did not distin-
guish between a philosophy of society, social
research and social action. Accordingly, there
was no question of potential manipulation in-
volved in genuine sociometric work. Society
could be understood only when one is a spon-
taneous part of it. The social researcher is an
“action agent”’—a co-actor, a co-subject, a co-
scientist along with all the others involved in the
sociometric situation or experiment.

The sociometric orientation to life is one of
sensitivity to the deeper, less obvious, in people.
It leads to a ““basic respect for the person, a re-
sponse to the quiet sufferings and joys of the
human being, a passionate desire to release the
creative in all men.”

As Moreno himself puts it, “The sociometric
experiment aims to change the old social order
into a2 new social order. It is designed to rebuild
the groups, if necessary, so that the official sur-
Face structure is as near as possible to the depth
structure.” And, as Meyer notes, “'It is Moreno’s
deepest faith, his ‘God-universe pattern’ that in
such a way society may be created in which our
deepest selves are realized.”

Moreno’s second sociometry, the theory of
society, is based on the belief that “human na-
ture is spontaneous and creative, expressing
itself through the process of tele, feelings and
meanings inter-directed between persons which,
in the broadest sense may be interpreted as at-
tractions and repulsions. Tele is the cement
which holds the social structure together. Mo-
reno considers tele not a theoretical concept,
but a fact based on the statistical observation
that individuals are not randomly interrelated
but exhibit definite directions of attractions and
repulsion towards one another.”

And so, Meyer points out, “These sponta-
neous expressions of tele are the basic structures
of society ... “primary social structure.” They
are the ‘foundations of human society ... the
pattern of relationships which human beings
form with one another and which persist under-
ground, regardless of what religious, social,
political and technological structure is super-
imposed on them and rules on the surface.” This
primary level is revealed through sociometric,
action-based procedures, sociological and psy-
chological cartography, psychodramatic and
sociodramatic techniques, etc.”

The third sociometry—the method of re-
search—is, of course, the one most often recog-
nized by members of the social science commu-
nity. But here, Meyer notes, “'this recognition is
given far more to the ingenious techniques iden-
tified with sociometry than to the methodologi-
cal principles which are an integral part of
Moreno’s general philosophy and his concep-
tion of society.”

R.B.

)L

R.B.

R.B.

TR
ol w

Yoiu know, ]J. L., somehow this doesn't
sound like an obituary. I really ought to
tell the people you were born in Bucharest
in 1890??; that you received your M.D.
degree at the University of Vienna in
1917; that you founded the Spontaneity
Theatre (you remember Das Stegreift-
heater) in 1921; that after coming to the
US. in 1925, you started private psy-
chiatric practice in New York City and
simultaneously  started  psychodramatic
work in various institutions and hospi-
tals. Oh yes, and conducted a number of
sociometric studies as well. I really ought
to tell the people you founded the first
theatre for psychodrama in 1936, and that
you were the founder and president of the
Moreno Institute where people can learn
all about psychodrama, role playing,
group dynamics, group psychotherapy,
sociometry, sensitivity training, to say
nothing of encounter groups and . . .

1 really ought to remind people that you

taught at the New School for Social Re-
search, Teachers College, Columbia, and,
of course, that you've been on the faculty
of the Graduate School of Arts and Sci-
ences at New York University. I really
ought to talk about the international
honors you've received and all kinds of
things. ... What do you think? Actually,
I don’t think you ought to be represented
by auxiliary egos. I wish I could get you
to talk to the people yourself.
Bob, sometimes you surprise me. There
are whole libraries filled with things I've
written—why don’t you just print a few
excerpts?

. You mean just select some stuff at random?

Bob, I can't stand it when you sound like
an American sociologist. Actually they’re
really a fine bunch of fellows—but some-
times a little tight—no offense meant.
You don’t need a table of random num-
bers Bob—just pick out a few things—give
them a taste—they'll go back and read
more.

O.K.; Here's one:

“Looking for a model for a scientifically
sound social system man has tried in vain
to imitate physical and biological sciences.
Stars and planets, rats and guinea pigs
are not equivalents of man. Man has tried
to look for a model among the ‘automatic’
sciences. But cultural conserves, calcu-
lating machines and robots are also not
equivalents of man. The only approaches
which he has neglected to use are the
models derived from religious systems,
perhaps because science owes its own
existence and power to their decadence
and disappearance; it is fearful of looking
back. But is from religious systems that
sociometry has drawn its chief inspira-
tion.”

Here's another:

“Because of the dialectic character of
human relations all sociometric terms and
instruments have a dialectic character;
dialectic means here that in the course of
advancing the cause of sociometric con-
sciousness a reconciliation of opposites
and of numerous
flexibility of position and definition may
be required. For illustration, as long as
vital statistics and the current public
opinion polls are the only kind of socio-
metry acceptable to the sociometric con-
sciousness of a population, they are all
that sociometry can be. . . ."”

social dimensions, a

. And another:

1 met Dr. Freud only on one occasion.
It occurred in 1912, when, while working
at the Psychiatric Clinic in Vienna Uni-
versity, | attended one of his lectures. Dr.
Freud has just ended his analysis of a
telepathic dream. As the students filed out
he asked me what I was doing. ‘Well, Dr.
Freud, I start where you leave off. You
meet people in the artificial setting of your
office, I meet them on the street and in
their home, in their natural surroundings.
You analyze their dreams. I try to give
them the courage to dream again. I teach
the people how to play God’. . . .

. And another . . .
That's enough, Bob. Don't let it drag.

. Well, J. L., it was wonderful chatting with
you again.
Auf Wiedersehen, Bob—Send all of them
my love.

Robert Boguslaw
Washington University, St. Louis

DAS KELLEY BARNETT
1914-1973

Das Kelley Barnett died June 27, 1973, after
serving two years as Assistant Professor of So-
ciology at Michigan Technological University.
He lived a rich and rewarding life as a teacher,
a minister, and a crusader for human rights.
During his brief service at Michigan Tech he
was a major force for liberalism in a highly con-
servative academic setting. He will be greatly
missed by his friends and colleagues.

Born in rural Arkansas in 1914, Kelley at-
tended college during the depression years. He
graduated Magna Cum Laude with a B.A. degree
in History and English from Hardin-Simmons
University in 1936, went on for a Th-M. degree
at Southern Baptist Theological Seminary in
1941, and for the Th.D. degree from the same
institution in 1943. He also received the M.A.
degree in Anthropology and Sociology at Yale,
and carried on further study at the University of
North Carolina and at Columbia Uncversity.
He was ordained a Baptist minister in 1931, and
an Episcopal priest in 1953. His teaching career,
before coming to Michigan Technological Uni-
versity in 1971, included work at Mercer Uni-
versity, where he was head of the Sociology
Department from 1947 to 1952; University of
the South; Wharton County Junior College;
Northern Texas State University; Stetson Uni-
versity; Loyola University (Chicago); and
Northern Hlinois University.

Kelley's scholarly writing covered a wide va-
riety of subjects related to sociological, philoso-
phical and religious matters, ranging from the
phenomenology of William James to natural law
in American jurisprudence. At the time of his
death he was engaged on a major study of the
influence of William James on philosophical and
sociological thought. He was a brilliant and
provocative teacher and a stimulating colleague.
His kindliness, his honesty and his liberal and
humanistic philosophy were sources of inspira-
tion to his department and his students.

Kelley's liberal and humanistic philosophy
was expressed not only in the pulpit and the
classtroom but in the world at large. He was an
early leader and activist in the fight for civii
rights in the South, particularly in Texas,
Arkansas, Tennessee, and North Carolina. As
minister of the Baptist Church at the University
of North Carolina, he carried on the fight for
integration by opening his church to Negro
parishioners. In the 1950s he planned civil rights
strategy with Martin Luther King, and marched
for freedom with him. He was a participant and
a delegate involved in Presidential commissions
and conferences on labor and civil rights, and
city commissions dealing with cultural and racial
equality.

Lawrence Rakestraw
Michigan Technological University

Programs Offered
on Western Europe

Two programs aimed at graduate stu-
dents and young post-doctoral scholars in-
terested in studying Western Europe have
been announced by the Council for Euro-
pean Studies.

The Pre-Dissertation Fellowship pro-
gram is designed to enable graduate stu-
dents to spend a period in Europe prior to
making final plans for their dissertations
in order to explore the feasibility of devel-
oping research projects dealing with con-
temporary Western Europe.

Citizens or permanent residents of the
United States and citizens or landed immi-
grants of Canada are eligible if they have
completed at least a year of graduate study
at an American or Canadian university by
June, 1975 and intend to pursue the doc-
torate. Application deadline is February 1.
Average award is $1100.

Graduate students and young post-doc-
toral scholars are eligible to apply for the
limited resources which are available for
participation in the Council's Workshop
Program. The program will sponsor four
workshops next year on topics related to
contemporary Western Europe.

For further information on both pro-
grams write to the Council for European
Studies, 156 Mervis Hall, Univ. of Pitts-
burgh, Pittsburgh, PA 15260.



Other Organizations

O THE NATIONAL CLEARINGHOUSE FOR
COMMUTER PROGRAMS is attempting to
collect information on the non-residential stu-
dent for dissemination to colleges, universities
and educational organizations across the coun-
try. The Clearinghouse publishes a quarterly
newsletter which provides subscribers with
synopses of current research, descriptions of
projects underway as well as opportunities to
exchange ideas and request suggestions. Proj-
ect results and program proposals in addition to
other pertinent data are distributed intermittent-
ly. Write to Mark W. Hardwick or Ms, Robin A.
Grimmett, 1211 Student Union, University of
Maryland, College Park, MD 20742.

O THE INSTITUTE FOR MINORITY 5TUD-
1ES, University of Wisconsin, La Crosse, will
host the 3rd Annual Conference on Minority
Studies, April 24-26, 1975. Information may
be obtained from George E. Carter, Director,
Institute for Minority Studies, University of
Wisconsin, La Crosse, W] 54601.

O CORNELL UNIVERSITY. A group of schol-
ars are engaged in research and teaching activi-
ties related to the social and behavioral aspects
of irrigation agriculture. They would like to
have contact with others who presently are
working, or have recently worked, with such
problems. Anyone concerned with this broad
topic or who knows students and others plan-
ning to do such work is invited to write to:
Professors Milton L. Barnett or E. Walter Cow-
ard, Jr., Dept. of Rural Sociology, 134 Warren
Hall, Cornell University, Ithaca, NY 14850.

O DISTRICT OF COLUMBIA SOCIOLOGI-
CAL SOCIETY. The Regional Association for
the Greater Mid-Atlantic States area announces
its annual Regional Research Institute to be held
on March 8, 1975 at the University of Maryland,
College Park. Membership in the Society and/
or participation in its program are open to all
persons interested in sociology, without regard
to geographic location. Graduate students,
faculty and sociologists in the government and
private sectors are invited to attend and submit
papers for the Institute. Papers may be on any
topic of sociological interest, should be in dupli-
cate and include an abstract not to exceed 2500
words, and must be received by February 1,
1975 for consideration. Papers submitted by
graduate students will be considered for a
certificate of merit and cash award as well as
for the general program. Send papers to Dr.
Janet G. Hunt, Co-Chair, DCSS Research Insti-
tute, Department of Sociology, University of
Maryland, College Park, MD 20742. For further
information regarding the Institute write Dr.
Larry L. Hunt, Co-Chair, DCSS Research In-
stitute, Department of Sociology, University of
Maryland, College Park, MD 20742.

0 UNIVERSITY OF ALABAMA, Department
of Psychology. Conference on Rape-Research,
Action, Prevention. January 20-22, 1975. The
Conference on Rape is planned as a forum for
the exchange of information. Speechs
panel discussions will involve people directly
from the firing line of the rape crisis and pre-
vention agencies and nationally known re-
searchers on rape. Workshops and discussion
groups will be provided at which both research
& program planning can be discussed in detail.
For further information contact: Marcia J.
Walker, Coordinator, Rape Research Group
Center for Correctional Psychology, Box 2968,
University, Alabama 35486. 205-348-5083.

and

O ASSOCIATION FOR THE SOCIOLOGY OF
RELIGION. The 1975 meetings, August 23-24,
will be held in San Francisco. The program will
include a thematic panel to discuss Robert Bel-
lah’s work on civil religion in the light of sub-
sequent research on this topic. Other sessions
currently planned include black churches in
America, youth and religion, a review of de-
privation theory, women and religion, and stu-
dent papers (themes open) submitted by upper-
division undergraduates and graduate students.
Papers should be submitted to the program
chairperson, Patrick H. McNamara, Department
of Sociology, University of New Mexico, Al-
buquerque, NM 87131. Deadline is March 1,
1975.
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QUESTIONS AND ANSWERS ON AREAS Non-Sexist
OF SOCIOLOGICAL COMPETENCE

Sociologists looking for data on their
discipline ought to closely examine the
ASA Directory of Members for it can pro-
vide answers to numerous questions about
the discipline.

For instance, consider the areas of com-
petence within the discipline:

Question: What are the five areas of
competence most frequently named by
members and associates as either their First
or second choice?

Answer:  Social psychology, 1420;
methodology and statistics, 1050; marriage
and family, 842; theory, 798; deviant be-
havior, 734.

Question: What are the five areas of
competence least frequently named by
members and associates as either their first
or second choice?

Answer: Sociology of world conflicts,
none; military sociology, 54; economy and
society, 58; social control, 83; and mathe-
matical sociology, 91.

Question: If the primary area of com-
petence of a member or associate is formal
and complex organizations, what is the
secondary area of competence most likely
to be?

Answer: Occupations and professions,
industrial sociology or social psychology.

Question: If the secondary area of com-
petence of a member or associate is applied
sociology, what is the primary area of com-
petence most likely to be?

Answer: Medical sociology or methodol-
ogy and statistics.

Question: What areas of competence are
more frequently chosen as primary areas
as opposed to secondary areas?

Answer: Social psychology, marriage
and family, theory, medical sociology,
formal and complex organizations, sociol-
ogy of education, crime and delinquency,
demography, political sociology, sociology
of religion, applied sociology, and rural
sociology.

Question: What  differences appear
when rank orders of areas of competence
based on member/associate choices
compared with student choices?

Answer: Seven areas are ranked higher
by students and nine are ranked lower.

Question: Which areas of competence
are ranked higher by the students? (Higher
is defined as three ranks or more.)

Answer: Stratification and mobility, so-
ciology of knowledge and science, political
sociology, crime and delinquency, sociol-
ogy of sex roles, law and society, mathe-
matical sociology, and economy and so-
ciety.

Question: Which areas of competence
are ranked lower by the students? (Lower
is defined as three ranks or more.)

are

Answer: Applied sociology, marriage
and family, cultural sociology, industrial
sociology, rural sociology, formal and

complex organizations, sociology of educa-
tion, demography and small groups.

The above answers are based solely on
information contained in the 1973-1974
ASA Directory of Members. Longitudinal
analysis is possible by comparing data in
seven editions of the Directory which have
been published since 1953.

Questionnaires for the 1975-76 Direc-
tory will be mailed to the membership in
January.

tions from the Concept of System

consin, 1974

Alan C. Kerckhoff, Duke University, 1974

this series includes:

Sheila R. Klatzky, University of Wisconsin

Ruth M. Gasson, University of Cambridge
Archibald O, Halier, University of Wisconsin
Willlam H. Sewell, University of Wisconsin

Movement, 1972
Anthony M. Orum, University of llinols

Chad Gordon, Rice University

Morris Rosenberg, NIMH
Roberta G. Simmons, University of Minnesota

Robert M. Hauser, University of Wicensin

Michae! Schwartz, Florida Atlantic University
Sheldon Stryker, Indiana University

7 Becomes 11

Four new titles have been added to the ASA Rose Monograph Series:
INTERORGANIZATIONAL ACTIVATION IN URBAN COMMUNITIES: Deduc-

Herman Turk, University of Southern California, 1973

THE STUDY OF POLITICAL COMMITMENT, John Delamater, University of Wis-
AMBITION AND ATTAINMENT: A Study of Four Samples of American Boys

THE GREEK PEASANT, Scott G. McNall, Arlzona State University, 1974
The complete roster of compact, readable accounts of original basic research in

PATTERNS OF CONTACT WITH RELATIVES, 1972

ATTITUDES AND FACILITATION IN THE ATTAINMENT OF STATUS, 1972

BLACK STUDENTS IN PROTEST: A Study of the Origins of the Black Student

LOOKING AHEAD: Self-Conceptions, Race and Family as Determinants of
Adolescent Orientation to Achievement, 1972

BLACK AND WHITE SELF-ESTEEM: The Urban School Child, 1972
SOCIOECONOMIC BACKGROUND AND EDUCATIONAL PERFORMANCE,
1972

DEVIANCE, SELVES AND OTHERS, 1971

ORDER FROM:

THE AMERICAN SOCIOLOGICAL ASSQOCIATION
1722 N Sireet, N.W., Washington, D.C. 20036
Members, $2.75 per title; Non-members, $5.00 per tifle
20% discount for entire set of 11

Terminology

The Committee on Non-Sexist Termi-
nology had its initial meeting in Montreal.
The discussion at that meeting made it
clear that we should gather 2 more exten-
sive set of information on the extent to
which explicit or implicit sexism exists in
the terminology and writing style used by
sociologists. We are especially interested in
suggestions concerning ways of avoiding
sexist usage. The more examples and sug-
gested alternatives that come to the atten-
tion of the committee the more likely we
are to produce a report which will be
specific and concrete enough to be a help-
ful guide for ASA members. For this rea-
son we hope that as many people as pos-
sible will write to the committee and give
us the benefit of their examples and sug-
gestions. Please write to Dr. Joan Harris,
Executive Specialist for Women and Mi-
norities, American Sociological Associa-
tion, 1722 N Street N.W., Washington,
D.C. 20036, or to any of the following
members of the committee:

Elaine Burgess
Jacqueline J. Jackson
Murray A. Straus
Ralph H. Turner

1975 PhD Roster

Forms for the roster to facilitate em-
ployment of new PhD’s were mailed
to department heads November 1.

Department heads were asked to
distribute the forms to all graduate
students who can reasonably be ex-
pected to complete their degrees by
September 1975.

Graduate students who meet the
above qualification should ask their
department head for a roster form if
they were not given one.

VISUAL SOCIOLOGY

A new service to facilitate the distribution
of audio-visual materials in sociology was
announced at a lively session on Visual
Sociology at the Annual Meeting in
Montreal.

Information on the new service may be
obtained from Professor Alexander Blu-
menstiel, Editor, Videosociology, 10 Alden
Street, Newton Centre, Mass. 02159.

Innovative audio-visual presentations by
Samuel E. Wallace, Alfred C. Clarke, Ken-
drick S. Thompson and Leonard M. Hen-
ny were presented during the session.
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OFFICIAL REPORTS AND PROCEEDINGS

1974 COUNCIL MINUTES

The fifth meeting of the 1974 Council was held at

2:30 p.m. on August 26, 1974 in the Queen Elizabeth
Hotel, Montreal, Canada, President Peter M. Blau pre-
siding. Those members present were Lewis A. Coser,
James Davis, Joseph Fichter, William Form, Joseph
Gusfield, Suzanne Keller, Melvin L. Kohn, Gary Marx,
Matilda White Riley, Neil Smelser, Ruth Hill Useem,
and J. Milton Yinger. Those absent were Hubert Bla-
lock, Orville Brim, Renee Fox, Mirra Komarovsky,
Jerome Skolnick, and Walter Wallace. Present from
the Executive Office were Otto N. Larsen, Alice F.
Myers, and Norma S. Blohm.
Council Appointment of 1976 Program Committee:
In accordance with Article 5, Section 3 of the By-Laws
of the ASA Constitution, President-Elect Alfred Mc-
Clung Lee submitted a list of nominations for the 1976
Program Committee to Council for its approval. Before
proceeding with President-Elect Lee’s list of nominees,
however, Council requested the incoming President,
Lewis A. Coser, to nominate two persons from the
1975 Program Committee to be carried over to the 1976
Program Committee. His nominations were Nicholas
Jay Demerath, 11T and Jjoseph Himes. The following
motion was then made

MOTION: That Nicholas Jay Demerath, Il and

Joseph Himes bé carried over from the 1975 Program

Committee. Carried.

Counil then discussed the following list of nominees
submitted by President-Elect Lee: Carole A. Brown, Leo
P. Chall, 5. M. Miller, and William P. Kuvlesky.

The following motion resulted:

MOTION: That S. M. Miller and Leo P. Chall be

appointed for two-year terms and Carole A. Brown

and William P. Kuvlesky be appointed to one-year

terms to the 1976 Program Committee. Carried 10

for and 1 opposed. The meeting was adjourned at

315 p.m.

Respectfully submitted,
J. Milton Yinger
Secretary

1975 COUNCIL MINUTES

The first meeting of the 1975 Council convened at
8:30 am. on Friday, August 30, 1974 in the Queen
Elizabeth Hotel, Montreal, Canada, President Lewis A.
Coser presiding. Members present were Peter M. Blau,
Cynthia Fuchs Epstein, Kai T. Erikson, Joseph Fichter,
William H. Form, Joseph R. Gusfield, Alex Inkeles,
Melvin L. Kohn, Gary Marx, Peter 1. Rose, Jerome H.
Skolnick, Neil J. Smelser, and Ruth Useem. Those
absent were Kurt W, Back, Orville G. Brim, Renee Fox,
and Alfred McClung Lee. Members of the Executive
Office Staff present were Otto N. Larsen, Joan R.
Harris, William A. Anderson, Lawrence J. Rhoades,
Alice F. Myers, and Norma . Blohm
1. Approval of Agenda: After hearing a special report
from Russell Dynes concerning the procedures and
work of the Committee on Committees and after agree-
ing that in the future this Committee should receive
more information on the logic of various recommenda-
tions it receives and that its chairperson should be
available for making a complete report to Council, the
proposed agenda was approved
2. Report of the President: President Coser introduced
and welcomed the new members of Council, including
the Secretary, and reported that President-Elect Alfred
McClung Lee was recovering from a recent illness and
would join Council at its next meeting.
3. Report of the Secretary: At the suggestion of Wi-
liam Form, Council directed the Executive Officer to
write a letter to the immediate Past-Secretary, J. Milton
Yinger, expressing its gratitude for his three years of
dedicated service to the ASA. Bill Form then deferred
further comments to those points in the agenda where
he would be reporting committee actions.

GRANTS

Cont. fromp. 1

2. Proposals that indicate a concern for
drawing together several theoretical
and/or methodological approaches,
as for example those that cut across
several different substantive fields.

3. Proposals that are of a stocktaking,
integrative, synthesizing and/or eval-
uative nature, with respect to a given
area of sociological knowledge.

4. Groups of scholars who have already
evidenced a degree of prior communi-
cation and common focus.

5. Groups that can specify how they in-
tend to follow up on their meetings
and to present their results or conclu-
sions to appropriate audiences of
sociologists.

. Groups that can find ways to econo-
mize on travel and other expenses, as
for example by linking their meetings
with regularly scheduled professional
meetings. Grants will generally not be
given for travel outside of North
America.

o

4. Report of the Executive Otticer: Otto Larsen briefly
reported on activities in the Executive Office since the
last Council meeting noting especially that Joan Harris
had decided to continue as Executive Specialist for one
more year, that William Anderson was working effec-
tively as full-time Director of the Minority Fellowship
Program, and that Larry Rhoades had begun his duties
as Executive Associate. Rhoades was then welcomed to
his first Council meeting.
5. Report of the Executive Specialist: Joan Harris sum-
marized cutrent research activities being conducted by
her office including the computerizing of data for the
1972, 1973, 1974 audit of graduate departments. She
also noted that questionnaires had been sent out to
over 900 undergraduate departments in the first ASA
audit of their activities. A discussion followed concern-
ing the procedures adopted at the last Council meeting
to establish a “search committee’” to seek a new Execu-
tive Specialist for 1975. The Executive Officer indicated
that the search committee would begin its work early
this fall. .
6. Report of the Director of the Minority Fellowship
Program: William Anderson described the arrange-
ments that had been made to bring the first cohort of
ASA Fellows to the Annual Meeting and reported that
the effort had yielded a positive response from all con-
cerned. He also identified the Fellows, reviewed the se-
lection process, noted plans for monitoring the pro-
gram, and informed Council that two replacements
would be needed for the Minority Fellowship Program
Committee to replace Cora Marrett and Jaime Sena
Rivera who had resigned. Anderson then circulated a
report to Council in response to its request asking the
MFP Committee to “‘review and make recommendations
regarding the structure of relationships between
itself, the ASA staff {including the Program Director)
the granting agencies, and Council.” That report in-
cluded the following recommendations, each of which
were endorsed by the Director:

(a) "The purpose of the MFP is to increase the
supply of minerity sociologists. The Committee
felt that this goal would best be achieved by giving
priority to persons with undergraduate degrees,
especially those who might be returning to school
from community agencies. The Committee recom-
mends that this approach be emphasized while at
the same time not excluding graduate students
from being considered for fellowships.”

(b) “The Committee to Council
that the Program Director be an ex officio, non-
voting member of the CMFP.""

(c) “The Committee recommends that the Pro-
gram Director’s job description be changed to indi-
cate that the Director shall participate in the selec-
tion of Fellows, universities, and agencies for par-
ticipation in the MFP and shall execute other ac-
tivities consistent with the policies and goals of the
Committee.” (A revised job description was a-
tached to the report.)

(d) “The Committee
that the Executive Specialist serve as a resource
person to the CMFP and the Director and that the
MFP pay travel and other expenses when the
Executive Specialist participates in the meetings.”

(e) “"The Committee recommends that the Pro-
gram Director and Executive Specialist provide the
major linkage between the CMFP and other ASA
committees with similar concerns such as CSREM
and CSWS.”

The report also noted that the Committee indicated
satisfaction with its status as a standing committee
that reports directly to Council, that the Program Di-
rector reports directly to the Executive Officer, that the
funding agencies had the right to send representatives
to the Committee’s selection meetings to offer sugges-
tions and comments, and that according to the grant
proposal, Council has pledged continuing support to
help implement the program. After reviewing the entire
report, Council acted as follows:

MOTION: That Council approve of the recommen-

dations from the Minority Fellowship Committee.

Carried.

SUGGESTIONS

Cont. from p. 1
submission of papers to organizers.

In January, organizers receive a memo
containing instructions for submitting
copy to the ASA office. A February dead-
line is usually set for organizers to submit
final listing of papers and participants in
all sessions.

Through the remainder of February and
March the Executive Office staff verifies
participation, checks and eliminates multi-
ple-entries, and types and proofs copy.

In April the Preliminary Program is sent
to the printers and instructions are sent to
all authors of papers. The preliminary pro-
gram is updated until May when it is sent
to ASA members.

The Final Program is prepared in June
and sent to the printer July 1. About
August the Final Program is sent to the
meeting site.

recommends

recommends to Council

7. Report from the Committee on the Executive Office
and Budget: Secretary Form transmitted three docu-
ments to Council from the Committee—(a) the Audi-
tor's Report prepared by Alexander Grant and Co. for
the year ending June 30, 1974; (b) supplemental infor-
mation on the fiscal years 1964 through 1974 from
Alexander Grant and Co.; and (c)a proposed budget
for the year July 1, 1974 through June 30, 1975. The
First item, the annual audit, indicated a successful year
for the ASA with revenues at $864,925 and expendi-
tures of $804,273. Accordingly, there was a net in-
crease in the Association equity of $60,652, bringing
that sum up to a total of $246,482 or about one-fourth
of what the ASA has set as its goal to be achieved over
the next decade.

The second item, the supplemental report, showed
that the ASA has doubled its membership in ten years
and has quadrupled both its revenue and its expendi-
tures. Among other details noted in this report was that
in 1964 dues constituted 42.3% of total revenue while
in 1974 dues accounted for 33.9% of annual income.
The ten-year comparison for two items of expenditures
was also underscored. In 1964, publications cost 43.2%
of total expenditures while in 1974 they amounted to
42.8% of total expenditures. Administrative salaries
amounted to 29.4% of total expenditures in 1964 and
24.9% in 1974.

Council then reviewed the annual budget recom-
mended by the Committee. This budget anticipates
revenues for 1974-75 of $874,500 and expenditures of
$883,956. Among the larger expenditures estimated
would be $318,600 for publishing journals and
$234,800 for administrative salaries. Included in the
proposed budget was $20,000 for Council meetings
and $26,000 for committee expenses.

Council reviewed and discussed the details of the
proposed budget and acted as follows

MOTION: That Council approve the budget as rec-
ommended by the Committee with one adjustment:
adding an additional $10,000 expenditure to be ear-
marked for adding pages to our journals with the
highest priority to be given to Contemporary So-
ciology, second priority to The American Sociologi-
cal Review, and low priority for increases to the
other journals. Carried with one negative vote.

MOTION: That a special committee consisting of

the President, the Chairperson of the Committee on

Publications, the Executive Officer, and one at-large

member of Council to be appointed by the President

be authorized to make the 1975 page allocations for
our journals utilizing the ddition of $10,000 for
that purpose in accord with the priorities established
by Council. Carried. (President Coser appointed

Cynthia Epstein from the Council to this committee.)

Prior to moving on to the next item on the agenda,
Peter Blau was recognized and he extended his grati-
tude to the entire ASA staff for the work they had
done to make the Montreal meeting a success. Blau
reported that a large number of persons had expressed
their pleasure with the organization of the 69th Annual
Meeting.

8. Committee Appointments for 1975: At the sugges-
tion of the Executive Officer, Council considered a pro-
posal designed to provide continuity in committee
functioning and to strengthen the ability of c

At its next meeting in December, Council will review
the work of several ad hoc committees, and this might
entail some change in their membership.

Finally, with respect to committees, having allocated
$10,000 for awards to be made in 1975 by the Commit-
tee on the Problems of the Discipline, Council ap-
pointed Gary Marx to chair this committee, continued
the appointment of Tad Blalock, and added Cynthia
Epstein to the committee to replace Matilda Riley.
Council instructed the committee to provide an eval-
uation of the impact of its efforts following the sec-
ond year of awards,

9. Report from the Committee on Publications: Secre-
tary Form brought a series of recommendations from
this committee as follows:

() Multiple Submissions Policy—The Commit-
tee on Publications asks Counci! to adopt the fol-
lowing statement as a policy of the ASA: ““Sub-
mission of a manuscript to a professional journal
clearly implies commitment to publish in that jour-
nal. The competition for journal space requires a
great deal of time and effort on the part of editorial
readers whose only (main) compensation for this
service is the opportunity to read papers prior to
publication and the gratification associated with
discharge of professional obligation. For these
reasons, the American Sociological Assaciation
regards submission of a manuscript to a profes-
sional journal while that paper is under review by
another journal as unacceptable.”

After substituting the word “main” for “only” in the
second sentence of the statement, Council acted as
follows:

MOTION: That Council adopt the statement as

amended and requests that the Committee on Pub-

lications develop a parallel statement of policy to
protect the interests of authors. Carried.

(b) Extending Term of Editors—The Committee
on Publications recommended that Council make
some adjustments in the term of present editors so
that the Committee and Council would be on a
schedule whereby each year three new editors
would be appointed for our publications rather
than having to appoint four some years and two
other years. After discussion, Council acted as
follows:

MOTION: That the present term of office for the

editor of the Readers Series (Helen MacGill

Hughes) and the editor of Sociometry (Richard J.

Hill) be extended for one year (through 1976).

Carried. (Council also expressed its gratitude to

these editors for their willingness to continue.)

{c) Proposed ASA Series: Professional Informa-
tion Publications (PIP)—The Committee on Pub-
lications recommended that Council grant the Ex-
ecutive Office the authority to develop and dis-
seminate various publications to serve professional
needs {(e.g., an Author's Guide to Social Science
Journals, a Guide to Undergraduate Departments).
Council responded as follows:

MOTION: That Council encourages the Executive

Office to explore a variety of publications that would

serve the professional needs of sociologists to be

available at cost and requests that a special review

to contribute to ASA governance. At present, appoint-
ments to committees are made at the Annual Meeting,
but it takes several weeks to gain the consent of ap-
pointees, and this results in incomplete committee
structures. Council discussed the issue of the term of
appointments and acted as follows:

MOTION: That all new appointments to committees
made at the 1974 Annual Meeting take effect Janu-
ary 1, 1975 and that henceforth all committee ap-
pointments made at the Annual Meeting start their
terms at the beginning of the calendar year. Carried
unanimously. (This does not affect the terms of
committees that are elected by the membership such
as the Committee on Nominations and the Commit-
tee on Committees, whose work is done at the An-
nual Meeting and whose terms are set by the con-
stitution.)

Council then proceeded over the next six hours of its
session to go over the specific recommendations re-
ceived from the Committee on Committees that nomi-
nated persons for 23 vacancies on 12 constitutional
and standing committees. Following discussion and
voting, Council made appointments to these commit-
tees and authorized the Executive Office to proceed to
process the appointments. Once consent has been
gained from the appointees, the complete list of ap-
pointments and committee rosters will be announced
in FOOTNOTES.

In response to requests from committees, the follow-
ing persons were appointed from Council as laison
representatives (non-voting visitors): Peter Rose to the
Committee on the Status of Racial and Ethnic Minori-
ties; Joseph Fichter to the Committee on the Minerity
Fellowship Program; Ruth Useem to the Committee on
World Sociology; and Joe Gusfield as Council liaison
to the Steering Committee on the research project being
administered by Hans Mauksch and the Section on
Undergraduate Education.

Council then acted to terminate two committees: the
Committee on the Sociology of World Conflicts (a
Section is now autherized for this area of interest), and
the Committee on Teaching Sociology and Social
Studies in Secondary Schools (a new committee is
working on the next phase of preparing SRSS ma-
terials).

composed of two elected members of the
Committee on Publications be appointed by the
chairperson to approve actions or refer proposals
back to the Committee on Publications. Carried.
(Projects in this series would be started with monies
from the Executive Officer's Fund and then would
be self-sustaining.)

(d) Appointment of Editors—The Committee on
Publications submitted recommendations for new
editors to assume office for three-year terms start-
ing in 1976 for the following journals: The Amer-
ican Sociologist, Sociology of Education, and The
Journal of Health and Social Behavior. Council
processed these recommendations and voted a set
of appointments that will be announced as soon as
consent has been received.

10. Schedule for Council Meetings, 1974-75: President
Coser requested a commitment from Council for future
meetings. Council agreed that all meetings would be
held in Washington, D.C., according to the following
schedule:
December 7 and 8, 1974
March 8 and 9, 1975
May 31 and June 1, 1975 {in the event that
a fourth meeting is approved at the
March meeting)
11. New Executive Officer: The present Executive Of-
ficer will depart the office no later than September 1,
1975. A search committee presented the Committee on
the Executive Office and Budget with a set of recom-
mendations drawing from a list of 75 names that had
been obtained. That committee, in turn, provided
Council with a set of recommendations. Council then
rank-ordered a list of names and authorized the Secre-
tary to proceed to attempt to employ a new Executive
Officer from that list. When that process is completed,
the results will be announced in FOOTNOTES.
12. New Business: Council deferred all new business,
including resolutions passed at the business meeting of
the Annual Meeting, to the December meeting.
The meeting was adjourned at S:30 p.m. on Satur-
day, August 31, 1974.
Respectfully submitted,
William Form
Secretary



The Council

American Sociological Association

We have examined the balance sheet of the American Sociological Association (a District of
Columbia corporation, not for profit) as of June 30, 1974, and the related statements of revenue and
expenditures and association equity for the year then ended. Our examination was made in accord-
ance with generally accepted auditing standards and accordingly included such tests of the account-
ing records and such other auditing procedures as we considered necessary in the circumstances. We
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Auditor’s Report
American Sociological Association
June 30, 1974

have previously examined and reported on the financial statements for the preceding year.

In our opinion, the financial statements present fairly the financial position of the American
Sociological Association at June 30, 1974, and the results of operations for the year then ended in
conformity with generally accepted accounting principles applied on a basis consistent with that of

the preceding year.
Alexander Grant & Company

Washington, D.C.
July 25, 1974

Cash

Certificates of deposit

Accounts receivable
Publication and subscriptions
Grants (note A2)
Other

Less al,lovijnce for doubtful
receivables
Inventories - at nominal cost
Prepaid expenses
Property, plant and equipment -
at cost (note A3)
Building and improvements
Office furniture and equipment

Less accumulated depreciation

Land

Liabilities
Accounts payable
Trade
Grants and contracts
Accrued liabilities
Deferred income (note A4)

Total liabilities

Unexpended grants and restricted funds

Association equity

BALANCE SHEET

ASSETS
Unrestricted

$ 5,896
384,038

$ 26,543
12,443
383
39,369

5,000 34,369

5,000
12,317

157,812
41,847

199,659
47,129

152,530

39,000 191,530

Restricted
(note B}

$133,332
167,924

$633,150

LIABILITIES

$ 58,990

21,656
306,022

386,668
246,482

$633,150

STATEMENT OF REVENUE AND EXPENDITURES

Revenue
Member dues
Section dues
Subscriptions
Advertising
Sales
Back issues
Other
Annual meeting
Grants
Mailing list rentals
Royalties
Interest
Employment Bulletin
Reprint permissions
Contributions
Miscellaneous

Total revenue

Expenditures
Publications
Printing and mailing
Editorial and clerical
Back issues
Other

Total publications

$301,256

12,443

12,443
288,813

$301,256

1974

$292,869
16,398
255,163
85,127

14,768
39,617
82,787
2,770
21,188
10,390
17,098
8,135
14,554
844
3,217

864,925

242,072
45,142
4,394
52,424

344,032

Annual meeting 46,300
General and administrative 413,941
Total expenditures 804,273
EXCESS OF REVENUE OVER EXPENDITURES
(NET INCREASE IN ASSOCIATION EQUITY) $ 60,652
STATEMENT OF ASSOCIATION EQUITY
1974
Balance - July 1, 1973 $185,830
Net increase in association equity
for the years ended 60,652
Balance - June 30, 1974

$246,482

The accompanying notes are an integral part of this statement.

NOTES TO FINANCIAL STATEMENTS
June 30, 1974

NOTE A—SUMMARY OF ACCOUNTING POLICIES
A summary of the Association’s significant accounting policies consistently applied in the prepar-
ation of the accompanying financial statements follows:

1. Statement changes in financial position

As the Association is a non-profit organization, it is not subject to the provisions of the American
Institute of Certified Public Accountants Accounting Principles Board Opinion No. 19, requiring
a statement of changes in financial position.

2. Allowable costs

Certain grants and cost reimbursable contracts provide for the allowance of costs by budget cate-
gories as set forth in the grants or contracts. The expenditures made by the Association under the
terms of these grants and contracts are subject to audit. To date, the Association has not been
notified of any unallowable costs relating to grants or contracts in force. In the opinion of the
Association, all expenditures are properly allowable costs and it is not necessary to establish a pro-
vision for unallowable costs.

3. Property, plant and equipment

Depreciation is provided for in amounts sufficient to relate the cost of depreciable assets to op-
erations over their estimated useful lives, principally on a straight-line basis without regard to
salvage values.

4. Deferred income

Deferred income represents amounts received for the following:

(a) Member dues which are applicable to periods subsequent to June 30, 1974.
(b) Subscriptions to periodicals which are to be issued subsequent to June 30, 1974.
{c}) Annual meetings to be held in the future.

5. Income taxes

The Association is exempt from income taxes under section 501(ci3) of the Internal Revenue
Code. Accordingly, no provision has been made for income taxes. The Association, however, is
currently under examination by the Internal Revenue Service for the years ended June 30, 1971—
1973 to determine if any tax liability is due for income not related to the Association’s exempt
functions.

NOTE B—RESTRICTED ASSETS
These funds are held by the American Sociological Association, as custodian, to be used for spe-
cific purposes and are therefore restricted. At June 30, 1974, the following amounts remained in
unexpended Grants or Restricted Funds:
Less amounts
due (to) from

American Unexpended
Cash and Sociological grant
Restricted fund i A iati balance
National Science Foundation $ 65,099 $ 1,663 $ 66,762
National Institute of
Mental Health 9,775 (6,162) 3,613
Pitirim Sorokin Award 11,492 (500) 10,992

Asia Foundation 616 — 616
(7,444)

Rose Monograph 184,656 177,212
Carnegie Corporation 25,346 — 25,346
Medical Sociology Section 2,342 — 2,342
Organization and Occupation

Section 1,022 — 1,022
Special fund for the

Advancement of the Discipline 908 - 908
Total restricted funds $301,256 $(12,443) $288,813
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Meeting Calendar

January 27-31, 1975. American Association for
the Advancement of Science, 141st Annual
Meeting, Americana of New York Hotel, New
York City.

March 20-23, 1975, American Society of
Group Psychotherapy and Psychodrama 33rd
Annual Meeting and Psychodrama Training
Institute, Statler Hilton Hotel New York. Con-
tact, ASGPP, 39 East 20th Street, New York
10003. (212) 260-3860.

March 20-23, 1975. Popular Culture Associa-
tion, Annual Meeting, St. Louis, Missouri.
Thomas Simpson, Dept. of Sociology, CUNY,
John Jay College of Criminal Justice, New York
New York 10019.

March 21-23, 1975. [nternational Society for
the Comparative Study of Civilizations, Annual
Meeting, Center for International Studies, Uni-
versity of Pittsburgh. Papers may be submitted
to Prof. Benjamin Nelson, New School for So-
cial Research, 29 Woodbine Avenue,
Brook, New York 11790.

March 26-29, 1975. Southwestern Sociologi-
cal Association Annual Meeting, Hilton Palacio
Del Rio Hotel, San Antonio, Texas. Michael D.
Grimes, Louisiana State University, Baton
Rouge, LA 70803,

Stony

April 9-12, 1975, Midwest Sociological Soci-
ety will hold its Annual Meeting at the Hyatt-
Regency Hotel, 151 E. Wacker Drive, Chicago.
The theme of the meeting is “On Being a Soci-
ologist” with sub themes on “Becoming a
Sociologist,” “Being a Sociologist: The Setting”
and “Packaging Sociology.” Abstracts of papers
or other presentations should be in the hands of
the appropriate session chairperson or of
Helena Z. Lopata, Center for Comparative Study
of Social Roles, Loyola University, Chicago,
Illinois, 60626 before November 15, 1974. Con-
tributors will be notified before December 10
whether or not they will be included in the pro-
gram. Completed papers are due in the hands of
session chairpersons by February 10, 1975.

April 9-12, 1975. Southern Sociological Asso-
ciation Annual Meeting. Statler Hilton Hotel,
Washington, DC 20036. George A. Hillery, Jr.
Virginia Polytechnic Institute & State Univer-
sity, Blacksburg, VA 24061.

April 13-15, 1975, Third Annual Meeting of
the National Center on Black Aged. L'Enfant
Plaza Hotel, Washington, D.C. Theme: “Aging:
Black Women and Federal Policies: 1950-2080.
Faith H. Childs, Program Specialist, National
Center on Black Aged, Suite 402, 1725 DeSales
Street, Washington, DC 20036.

April 17-19, 1975. Pacific Sociological Asso-
ciation Annual Meeting, Empress Hotel, Vic-
toria, British Columbia. Leonard Gordon, Ariz-
ona State University, Tempe, Arizona 85281.

April 18-20, 1975. Eastern Sociological Asso-
ciation 45th Annual Meeting, Statler Hilton
Hotel, New York City. Margaret E. Donnelly,
Herbert H. Lehman College, CUNY, Bronx, New
York 10468.

May 4-6, 1975. North Central Sociological
Association Annual Meeting, Holiday Inn, Co-
lumbus, OH. Aida K. Tomeh, Bowling Green
State University, Bowling Green, OH 43402.

June 17-21, 1975. Changing Sex Roles and
Its Consequences for Family and Society Work-
shop. Dubrovnik, Yugoslavia. Participation is
limited to 250 persons. Marvin B. Sussman,
International Director 1975 Dubrovnik Work-
shop, Institute on the Family and Bureaucratic
Society, Haydn Hall, Case Western Reserve
University, Cleveland, OH 44106.

June 5-8, 1975. 7th Annual Meeting of
CHERION: The International Society for the
History of .Behavioral and Social Sciences,
Carleton University, Ottawa, Ontario, Canada.
Papers for consideration dealing with the as-
pects of the history of the behavioral and social
sciences, with related historical or social science
methodology, or with the philosophy of history
as applied to the study of the history of the be-
havioral and social sciences, should be submitted
to Dr. M. E. Marshall, Department of Psychol-
ogy, Carleton University, Ottawa, Ontario,
Canada K15, by January 1, 1975.

August 23-24, 1975. Association for the So-
ciology of Religion, Annual Meeting, San Fran-
cisco, California.

August 25-29, 1975. American Sociological
Association Annual Meeting. San Francisco
Hilton Hotel.

New Publications

THE JOURNAL OF THE HELLENIC AMER-
ICAN SOCIETY is a new quarterly publication
of the Hellenic American Society which was or-
ganized to promote exchange among progressive
Greeks and Americans interested in Greek af-
fairs, to support the struggles of Third World
nations, and to assist minority groups in the
United States. The Journal welcomes articles
related to its goals and subscriptions: students—
$5.00, others—$10.00. For additional informa-
tion write Prof. Nicholas P. Petropoulos, The
Hellenic American Society, Box 22334, Indi-
anapolis, Indiana 46222.

SOCIOLOGICAL DEVELOPMENT is 2 semi-
annual journal that will begin publication in
February. Editor Jack F. Kinton is trying to es-
tablish the journal as a state association based
periodical. A rotating editorial board from the
active state associations will select the articles to
be published. Each state president is asked to
help solicit and select articles for the journal and
to appoint a young sociologist to assist them.
The names and addresses of each association’s
representative should be sent to Kinton as soon
as possible. The journal will be distributed
through state meetings and the mail. Annual
subscription is $3. Journal address is P.O. Box
241, Aurora, [1. 60506.

THE THIRD WORLD REVIEW is an inter-
national interdisciplinary journal focusing on
social, cultural, historical, political and eco-
nomic aspects of the developing societies and
the dynamics of their relationship with the
developed societies. It will begin six-monthly
publication in November, 1974. Manuscripts
are now being solicited from Volume 1, No. 2
and Volume I, No. 1 scheduled to appear in
March, 1975 and November, 1975 respectively.
Contributors should follow the format of the
American Sociological Review as revised in
1974. The yearly subscription rate is $6.00
($10.00 for institutions). Manuscripts and sub-
scriptions should be addressed to Ilyas Ba-
Yunus, Chief Editor, The Third World Review,
Department of Sociology-Anthropology, State
University of New York College, Cortland, New
York 13045.

BEHAVIOR PATTERNS IN SCHOOL OF
YOUTHS 12-17 YEARS, UNITED STATES,
Vital and Health Statistics, Series 11, No. 139.
New data on adolescents in school in the United
States are available in a publication produced
by the National Center for Health Statistics. The
report presents selected data obtained in the
Health Examination Survey of 1966-70 on
6,867 youths, age 12-17. The data, furnished by
teachers and school officials, cover grade place-
ment, progress in school, attendance, special
educational needed and used, intel-
lectual ability, academic performance, popularity
with peers and emotional adjustment to school.

Copies may be purchased for 95 cents from
the Superintendent of Documents, U.S. Gov-

services

ernment Printing  Office, Washington, DC
20402.

New Programs
{"] THE UNIVERSITY OF MICHIGAN

SCHOOL OF SOCIAL WORK offers an inter-
departmental Doctoral Program in Social Work
and Social Science leading to the Ph.D. degree
combining social work and one of the following
disciplines: Economics, Political Science, Psy-
chology, or Sociclogy. Social Psychology may
be chosen as a field of concentration within
Psychology or Sociology. Many career oppor-
tunities have developed in recognition of the
contributions to be realized from the conjunc-
tion of social sciences and social work practice.
Students are prepared for careers in research,
teaching, policy development, and administra-
tive positions in social welfare and for research
and teaching in applied social science. The inter-
departmental program accepts applicants who
hold bachelor’s degrees only, who are currently
enrolled in or will complete M.S.W. degrees in
1974-75, who have previously earned the
M.S.W. degree, or who are engaged in graduate
work in social science.

Support for this advanced study is available
through a variety of types of financial assistance
provided by the University, state and federal
sources, Fellowship applications will be received
up to January 11, 1975. For detailed information
and application forms write to: Doctoral Pro-
gram in Social Work and Social Science, The
University of Michigan, School of Social Work,
1065 Frieze Building, Ann Arbor, Michigan
48104.

Personals

Zipporah Films. Seven feature-length documen-
tary films produced and directed by Frederick
Wiseman on various American institutions may
now be rented or leased for classroom use.

The films include PRIMATE, filmed at the
Yerkes Primate Research Center in Atlanta;
JUVENILE COURT, the day-to-day activities in
the Memphis Juvenile Court; BASIC TRAIN-
ING, Army basic training at Fort Knox; ES-
SENE, about an Anglican Benedictine Monas-
tery in Michigan; HOSPITAL, filmed at Metro-
politan Hospital in New York City; LAW AND
ORDER, about the routine activity of the Kan-
sas City Police; and HIGH SCHOOL, about a
middle class predominantly white high school in
Philadelphia. Also available is Shirley Clarke’s
feature film, THE COOL WORLD, based on the
novel by Warren Miller about life among Har-
lem teenagers.

For further information and cost,
Department AS, Zipporah Films,
Wharf, Boston, MA 02110.

contact
54 Lewis

Research on Fear of Success is being sought by
Social Psychologists who will share annotated
summary and review with those who respond.
Write: David Tresemer, 1322 William James
Hall, Harvard University, Cambridge, MA
02138.

AKD Call For Papers

Papers of sociological interest are solicited for
the Sth Annual Alpha Kappa Delta Sociological
Research Symposium. Abstracts of from 200 to
500 words are due by January 13, 1975. Contact
Rodney Ganey, Department of Sociology,
Virginia Commonwealth University, Richmond,
VA 23284. The Emory Bogardus Award will be
presented to the paper judged the most signifi-
cant contribution to sociological research and
theory.

EMPLOYMENT BULLETIN

FORMAT: Please list in the following order.
For vacancy listings
1. Title or rank of position
2. Description of work
courses to be taught
3. Abilities, training, experience and any other
qualifications desired in applicant
4. Geographic region
5. Approximate salary range
6. Address to which applicants can write
7. Starting date
For applicant listings
Type of position desired
At least two areas of competence
Highest degree
Awards
. Experience
Publications
. Location desired
QOther personal information (optionat}
. Date available

DEADLINES FOR SUBMISSIONS:
Deadline for submission of listings is the 1st

to be done and/or

OCOUO O R WN

. items
P and send

of the month pricr to publication. The Employ-
ment Bulletin is published monthly except June,
July, and September

EQUAL EMPLOYMENT OPPORTUNITY:

The American Sociological Association en-
dorses equal employment opportunity practices,
and we reserve the right to edit all copy and to
refuse ads that are not in consonance with these
principles

FEES:
PAYMENT MUST ACCOMPANY LISTINGS
Vacancy listing $15.00
Applicant listing $ 3.00

CONDITIONS:

Applicants and employers are responsible for
the accuracy and completeness of their listings
The ASA reserves the right to edit or exclude all
Please type the listing (double spaced)
it with a check for the appropriate
amount to: Employment Bulletin, The American
Sociological Association, 1722 N Street. N.W.
washington. D.C. 20036

VACANCIES

TEACHING

Appalachian State University, One new position, In-
structor or Assistant Professor, beginning September
1975. Applicant must have strong background and
interest in teaching theory and one or two of the fal-
lowing: urban, gerontology, collective behavior. PhD
or near PhD; salary competitive. Affirmative Action/
Equal Opportunity Employer. Minorities and women
are encouraged to apply. Write: AM. Denton, Ir.,
Chair, Department of Scciology & Anthropology,
Appalachian State University, Boone, NC 28608.

Baylor University. Openings for two Assistant Pro-
fessors for fall, 1975. Areas of competence: (1) stratifi-
cation, community, urban, and (2) social work, mar-
riage and family, gerontology. PhD or DSW required.
Salaries competitive. Teaching load, 12 hours per
semester, Research opportunities available. Summer
teaching (15% of base pay) available. Department offers
MA in sociology. Private-denominational school.
Direct inquiries to: Charles M. Tolbert, Chair, Depart-
ment of Sociology, Baylor University, Waco, TX
76703.

Brandon University. Opening in Sociology for Lec-
turer or Assistant Professor beginning September 1,
1975. To teach statistics and methods courses. PhD
preferred, but will consider near PhD’s. Salary de-
pendant on qualifications and experience. Contact:
Dr. J. Hamer, Head, Department of Sociology-Anthro-
pology, Brandon University, Brandon, Manitoba,
Canada R7A 6A%.

University of California, Irvine. Teaching and research
including undergraduate teaching in an interdiscipli-
nary school of social sciences without traditional aca-
demic departments. PhD required. Specialization in
social organization, or social psychology, or sociologi-
cal theory preferred. Applications from qualified candi-
dates are welcome; minorities and women are encour-
aged to apply. Assistant or beginning Associate Pro-
fessor. Send vita to: Dean Christian Werner, School of
Social Sciences, University of California, Irvine, CA
92664.

University of California, San Francisco. Assistant
Professor to teach on undergraduate and graduate
levels, including two courses for 3 quarters, including
an undergraduate required course for student nurses
and others in Health and Illness in American Society,
graduate elective for sociology graduate students in
Social Psychology of Health and lliness, 2 courses in
sociological theory and 2 courses optional at individual
choice but consistent with needs of Department and
campus; supervision of graduate students in sociology
and nursing on examinations and dissertations. Must
hold the doctorate in sociology with primary emphasis
in the sociology of health care, preparation in social
problems and sociological theory. Training and orien-
tation must be to interactionist sociology. Must have

some teaching experience and indications of completed
or on-going research with evidence of publications or
substantial forthcoming publications. Salary range
$14,800 through $16,400 for 11 month contract.
Earliest date of employment April 1, 1975. Contact:
Professor Virginia Olesen, Chair, and/or Professor
Leonard Schatzman, Director of the Graduate Program
in Sociology, Department of Social and Behavioral
Sciences, School of Nursing, University of California,
San Francisco, CA 94143. Affirmative Action/Equal
Opportunity Employer.

Carleton University. One or two appointments at the
Assistant/Associate Professor level, either terminal or
probationary, depending upon the candidate’s qualifi-
cations and the Department’s circumstances at the
time of negotiation. Undergraduate and, possible,
graduate courses and supervision in ane of the Follow-
ing: methods and statistics; ethnomethodology; urban
sociology, demography and ecology; complex organi-
zations, industrial sociology and stratification. Ph.D.
required, as well as record of teaching (preferably, with
some graduate-level experience), research and publica-
tion. $12,375/$15,650 minimum, depending upon
rank. Dr. Gordon Irving, Chair, Personnel Committee,
Department of Sociology and Anthropology, Carleton
University, Ottawa, Ontario, KIS 5Bé. July 1, 1975.
Case Western Reserve University. Two positions:
Visiting Professor, spring semester (February through
May, 1975), prefer senior level person including emeriti,
but rank, specialty and salary open. Assistant Pro-
fessor, PhD required, September, 1975, to teach at
undergraduate and graduate levels. Strong background
in theory and methods should be combined with active
research interests in ome or more areas of specializa-
tion. Salary open depending on qualifications. Affir-
mative Action Employer. Contact: Robert C. Davis,
Chair, Search Committee, Department of Sociology.
Case Western Reserve University, Cleveland, OH
44106.

Brooklyn College, CUNY. Starting September 1975:
Full Professor (starting salary $23,950), Associate
Professor (starting salary $19,280), Assistant Professor
(starting salary $14,680). Areas of particular interest:
small groups, group dynamics, social movements,
sociology of medicine, criminology, family, sex roles.
PhD and teaching experience required for all positions.
Equal Opportunity/Affirmative Action  Employer.
Vitae and supporting material (publications, papers,
etc.) should be sent to: Professor Gertrud Lenzer,
Chairperson, Recruitment Committee, Department of
Saciology, Brooklyn College, CUNY, Brooklyn, NY
11210.

University of Colorado at Denver. One position at the
rank of Assistant Professor, preferred area social
psychology, to teach in undergraduate and MA gradu-
ate program. PhD is required, salary range is compe-
titive. The position will begin August, 1975. Interested
and qualified individuals should apply to: Richard H.
Anderson, Division of Social Sciences, University of
Colorado, 1100 14th Street, Denver, CO 80202,



Cornell University, N.Y. State College of Human
Ecology, is accepting applications for pre-doctoral
assistantships in applied areas of the social and be-
havioral sciences. Interdisciplinary programs of sludy
with ¢ d field experi in social planning,

or i program devel and
evaluation; housing; space design and social inter-
action (no PhD); nursery-kindergarten education;
adult education; child and family studies. For further
information write: Director of Graduate Studies, N116
MVR, N.Y.5. College of Human Ecology, Cornell
University, Ithaca, NY 14853,

University of Delaware. University Professor or Pro-
fessor of Urban Affairs. The Division of Urban Affairs
requests applications for a senior staff position. The
Division has had a research and service program for
more than 10 years and has recently developed a
graduate program on the MA and PhD levels. Appli-
cants should have had experience in interdisciplinary
programs in urban affairs or public policy and have
been involved in applied urban sesearch. A substantial
publication record is expected and recent experience in
a graduate program is preferred. Successful applicants
will be expected to work closely with graduate students
and to help develop and participate in a large scale
research program with a national focus. The salary is
negotiable and highly competitive. Available February,
July, or September, 1975. Equal Opportunity/Affirma-
tive Action Employer. Please write with curriculum
vitae to: Dr. Francis X. Tannian, Chair, Recruitment
Committee, Division of Urban Affairs, University of
Delaware, Newark, DE 19711. Deadline for receipt of
credentials is February 1, 1975.
East Texas State University. The Department of
Saciology and Anthropology announces an opening
in Criminology effective September 1975. Rank:
Assistant  Professor. Salary open. Appointment for
nine months with 1/3 of annual salary for 11 weeks
summer employment (summer employment optional).
PhD required. Specialty either criminology or law en-
forcement with practice in criminal justice preferred.
Primary consideration will be given to the candidate’s
overall strength as scholar and criminologist with ap-
propriate experience. Applicants should send vita and
3 letters of recommendation to: Dr. Billy R. Webb,
Head, Department of Sociology and Anthropology,
East Texas State University, Commerce, TX 75428.
Affirmative Action/Equal Opportunity Employer.
University of Evansville. The Department of Sociology
is seeking applicants for 2 positions in Law Enforce-
ment at the Assistant Professor or Instructor level.
Responsibilities include student advising and recruiting
in addition to teaching such courses as police adminis-
tration, police, ¢ ity, and public relations, traffic
control, and control and prevention of crime. Masters
degree will be considered although the PhD or ABD is
preferred. Some professional experience in law enforce-
ment is desired. The Law Enforcement Program cur-
rently has 80 majors and future plans include offering
an MA in the Administration of Justice. Beginning
salary range from $11,000 to $14,000 depending upon
qualifications. Located in southern Indiana, the Uni-
versity has an enrollment of 3,000 full time day stu-
dents and an extensive evening program enrolling
approximately 2,500. Send vita, references and tran-
scripts or credentials to; Dr. George W. English, Dean,
College of Arts and Sciences, P.O. Box 329, Evansville,
IN 47702.
Umversn'y of Flonda Applications are invited for the
four p for 1, 1975: 1)
Asslstant Professor, medical and social gerontology
expertise with interest and competence in large-scale
funded research; 2) Assistant Professor, quantitative
methodology with broad computer analysis experience;
3) Assistant Professor to Professor, substantive spe-
cializations in sociology must focus on Latin America.
All three positions require candidates who are also ef-
fective graduate and undergraduate teachers; 4) As-
sistant Agricultural Economist, sociologist, or rural
sociologist, to do extension work with a courtesy ap-
pointment in the Department of Sociology. All four
positions require the PhD in hand before September,
1975, Affirmative Action/Equal Opportunity Employer.
Send vita and samples of publications to: Dr. Anthony
J. La Greca, Department of Sociology, University of
Florida, Gainesville, FL 32611.
Framingham State College. Associate Professor of
sociology. Special competencies in research methods
and sociological theory preferred. Minimum require-
ments: earned doctorate and 6 years teaching experi-
ence—some experience on Associate level preferred;
suburban, 4 year, co-ed, liberal arts college situated
midway between Boston and Worcester. Salary range
$13,114-$22,875.  Affirmative  Action  Employer.
Applications should be sent to: William F. Bugden.
Chair, Department of Sociology, Framingham State
College, Framingham, MA 01701, Starting date:
January, 1975.

University of Hawaii, Hilo. Likelihood of one teachmg

couraged to apply. Send vita to: Bernard Karsh, Head,
Department of Sociology, University of Ilinois, Ur-
bana, IL 61801,

Indiana University, Fort Wayne. Spring 1975. Two
positions; rank open; PhD in hand required. Appli-
cants should be well qualified in one or more of the
following areas; educational sociology, comparative
sociology, marriage and the family, social theory, social
movements/change, political, or social skatification.
Other related specializati will be considered. Salary
open and competitive. Equal Opportunity/Affirmative
Action Employer; minorities and women are encour-
aged to apply; contact: Kooras Mahmoudi, Chairper-
son of Recruitment Committee, Department of Sociol-
ogy-Anthropology, Indiana University, 2101 Coliseun
Blvd., E., Fort Wayne, IN 46805.

James Cook University of North Queensland. Lecturer/
Senior Lecturer in Behavioral Sciences (2 positions).
Applicants should be qualified in either of the follow-
ing two categories: (1) Have completed a doctoral de-
gree in Sociology or Anthropology. Preference will be
given to applicants with previous course work, re-
search, or teaching experience in related fields, such as
Psychology, Linguistics or Social Work. (2) Have com-
pleted a Doctoral degree in Psychology, with an em-
phasis in Clinical or Personality Psychology. Prefer-
ence will be given to applicants with previous course
work, research or teaching experience in related fields,
such as Sociology, Anthropology or Linguistics. The
appointees will contribute to multidisciplinary and
specialized courses at undergraduate and postgraduate
levels. Salary Ranges: Lecture-A$9,002-$12,353 per
annum; Senior Lecturer-A$12,643-$14,727 per annum.
Additional information and application forms are ob-
tainable from: The Registrar, Post Office, James Cook
University, Queensland, 4811, Australia, with whom
applications close on January 31, 1975.

John Carroll University. Two positions, Assistant/
Associate Professor level; teaching duties include intro-
ductory sociology or social problems, plus some combi-
nation of the following: 2 semester sequence in research
methodology, urban, demography, ecology, communi-
ty; should have computer skills; semester plan with
intersession and double summer session; typical
course load is 12 hours per semester and 2 prepara-
tions; must have PhD by summer, 1975; location is
suburb of Cleveland, Ohio; good opportunities for
community/urban research and consultation; salary
competitive with AAUP category II-B; starting date
August 1975; write: John Klien, Chair, Department of
Sociology, John Carroll University, Cleveland, Ohio
44188.

University of Maryland Baltimore County. One or
more positions, Assistant to Professor. Desired areas
include complex organization {primary interest), meth-
odology or urban sociclogy/anthropology. Experience
with publications desired, but will consider new PhD’s.
9 hour course Joad teaching at graduate and under-
graduate levels, Women and minorities are encouraged
to apply. Write: David Jackson, Department of Soci-
ology, UMBC, 5401 Wilkens Avenue, Baltimore, MD
21228,

University of Maryland University College. We are
looking for good teachers in sociology for overseas
divisions {Atlantic, Europe, and Far East). PhD's with
relevant teaching experience in fairly wide range under-
graduate courses. Preference to those who can teach
criminology or a second distinct discipline (having
equivalent graduate preparation to master’s level). Only
U.S. citizens and people without dependent children
can be considered. Lecturers move several times each
year within divisional boundaries. All overseas staff
are titled lecturer; however salaries are competitive
according to normal academic ranking stateside. Con-
tracts renewable annually to a maximum of 4 years.
Write (encloding resume) to: Dean, University of
Maryland University College, University Blvd. at
Adelphi Road, College Park, MD 20742

Massey University. The Department of Sociology has
3 new positions at the Lecturer level and accordingly
invites applications from suitably qualified persons.
The Department offers courses for BA, BEd, BA (Hons)
and MA Degrees. One of the positions will be offered
to an applicant with interests and qualifications in
rural sociology. For the other positions, applicants
with qualifications in any branch of sociology will be
considered, though particular consideration will be
given to those with interests in one of the following
areas: urban, community development, delinquency
and criminology, modernization. Salary: NZ $7,361-
NZ $9,339. Further details of the positions and the
University may be obtained from: The Secretary-
General, Association of Commonwealth Universities,
36 Gordon Square, London WC.IH. OFF., or from A
J. Weir, Registrar, Massey University, Palmerston
North, New Zealand, with whom applications close
on November 15th, 1974.

position in Sociology t January or Sep

1975. PhD with teaching experience. Rank, speclalnes
salary open. Write, enclosing vita, to: Chairperson,
Department of Sociology, University of Hawaii, Hilo,
HI 96720.

Holy Cross College has two openings for fall, 1975,
and a third, new position is anticipated. Rank for each
position: Assistant or Associate Professor. We are
seeking teaching competence in three major areas:
criminology, urban, and social psychology. In combi-
nation with these areas, competence in one or more of
the following subjects is desired but is not essential;
deviance, minorities, law, social policy, methodology
and statistics. 9-hour teaching load per semester. PhD
required by October, 1975. Starting salary for Assistant
Professor is $12,500. Candidates should send vitae to:
Rogers Johnson, Chair, Department of Sociology, Holy
Cross College, Worcester, MA 01610. Equal Oppor-
tunity/Affirmative Action Employer.

University of Illinois, Urbana. Two positions may
become available for the fall of 1975. Pasition in Afri-
can Social Organization is open at any rank. Research
experience required. Second position is at the Assistant
Professor level. Research and teaching ability more
important than area of specialization; candidate must
have PhD by fall, 1975. Equal Opportunity/Affirma-
tive Action Employer; women and minorities are en-

University of Mi Three types of positions
are available for 1975-76: (1) we expect to have one or
more regular assistant professor lines, the first to be in
urban sociology with excellent candidates in other areas
considered, (2) a senior professorship in family soci-
ology for an established scholar who might also serve
as the Director of the University of Minnesota Family
Study Center, and (3} several one-year-or-less visiting
appointments at any level in research methods, family,
demography, theory building and evaluation, deviance
and possibly other areas. Vita and other materials
should be sent to the Department of Sociology, Univer-
sity of Minnesota, Minneapolis, MN 55455. Female
and minority candidates are encouraged to apply.

University of Minnesota. Assistant or Associate Pro-
fessor to teach in interdisciplinary Criminal Justice
Studies Department in College of Liberal Arts. Program
has a broadly based law and social sciences orientation
not a police science curriculum. Assistant Professor
should have PhD by beginning of appointment. Per-
sons with joint degrees in law and social sciences are
especially invited to apply. Salary range $11,000 to
$14,000 depending on qualifications; Affirmative
Action Employer; applicants may write and send vita
to: Joel Samaha, Chair, Department of Criminal Justice
Studies, University of Minnesota, Minneapolis, MN
55455; September, 1975.

University of Natal. Lecturer in Sociology. Mainly
undergraduate teaching is involved, and a good general
knowledge of the main fields of sociology will be re-
quired, in addition to specialization in two or three sub-
disciplines. Teaching experience will be an advantage,
while research experience will also be an asset. Durban
itself offers unigue opportunities for research, as it is
the meeting place of Asian, African, and European
cultures. In addition to teaching opportunities, the
post will offer the possibilities of very interesting field
research (candidates must indicate the areas of sociolo-
gy where their teaching and research competence lie).
Post available as of January 1, 1975. Salary scale is
RS 520-R7935 per annum, depending on qualifications
and experience of successful candidate. Application
forms and further particulars of the post are obtain-
able from: The Registrar, University of Natal, King
George V Avenue, Durban, 4001, Republic of South
Africa. Applications on the prescribed forms must
be lodged with the Registrar not later than November
22,1974 quoting Ref. Adv. 113/74.

New York State College of Human Ecology. Assistant
or Associate Professor. Teaching position in the Hous-
ing program of the department with particular respon-
sibility for a large undergraduate course titled Housing
and Society. The position calls for someone interested
in innovative teaching in an area that draws on several
social sciences for its content. The undergraduate
teaching responsibilities may be combined with either
research or the extension public service pragram. PhD
in Housing or a related social science area. Salary
negotiable, depending on qualifications. Interested
candidates should write to: Professor Gwen J. Bymers,
Consumer Economics and Public Policy, N.Y. State
College of Human Ecology, Cornell University, Ithaca,
NY 14853. Spring semester, 1974.

Oakland University. Assistant or Associate Professor
to start fall 1975. Specialization in deviance, criminolo-
gy, sociology of law. Salary $11,500 or more for As-
sistant; $13,000 or more for Associate. PhD required.
State-supported institution, Detroit metropolitan area.
Send vita, reprint or unpublished paper to: Jesse R.
Pitts, Department of Sociology-Anthropology, Oak-
land University, Rochester, M1 48063.

University of Oklahoma. Four openings for the fall of
1975 (Assistant, Associate, Chairperson). Preference
will be given to persons with specialities in one or more
of the following areas: social stratification, sex roles,
the family, research methods, statistics, social control,
social change and social psychology. PhD required.
Evidence of teaching and research skills desirable.
Minorities and women are encouraged to apply. Salary
competitive. Write: Professor David Whitney, Acting
Chair, Department of Sociology, University of Okla-
homa, Norman, OK 73069,

Pennsylvania State University. Positions available, Fall,
1675, (1) University Park Campus, Assistant or Asso-
ciate Professor. Major areas of specialization: deviance,
with emphasis in criminology. PhD required. Prefer-
ence given to candidates with successful teaching ex-
perience and demonstrated research competence. (2)
University Park Campus, Assistant or Associate Pro-
fessor. Major areas of specialization: stratification,
economic institutions, occupations. PhD required. Pref-
erence given to candidates with successful teaching
experience and demonstrated research competence. (3)
University Park Campus, Assistant or Associate Pro-
fessor. Major areas of specialization: social welfare,
especially social work policy and methods. MSW and
practice experience plus progress toward or completion
of doctorate required. (4) Behrend Campus ({Erie),
Assistant or Associate Professor. Major area of spe-
cialization: urban sociology. PhD required. Position in-
volves undergraduate instruction and participation in
development of an urban studies program. (5) Com-
monwealth Campuses, Instructor or Assistant Profes-
sor. Applications are being accepted for anticipated
vacancies in one or more of the Commonwealth Cam-
puses of Penn State. PhD or ABD with successful
teaching experience. Equal Opportunity/Affirmative
Action Employer. Write: Roland J. Pellegrin, Head,
Department of Sociology, Pennsylvania State Univer-
sity, University Park, PA 16802.

University of Rochester. Associate or Full Professor;
social psychology, urban, comparative; must have re-
search orientation and methodological sophistication.
PhD required. Salary competitive and negotiable; Sep-
tember, 1975. Write: Raymond J. Murphy, Chair,
Department of Sociology, University of Rochester,
River Campus, Rochester, NY 14627.

St. John's University. One senfor and one, perhaps
two, junior positions focused in the areas of urban,
community, ethnic studies, social problems, deviance,
and social work with inner-city emphasis. We expect
the persons hired to function as a nuclear unit within
the department for the purposes of course offerings at
graduate and undergraduate levels, dissertation super-
vision, research proposals, etc. This group must have
both commitment and capability for working in and
with the nearby inner-city community. Senior person
must be of proven ability and have continuing interest
in urban and community problems to provide leader-
ship for this group. Senior person will have the option
to recommend own junior associate(s). This is an excel-
lent opportunity for the right person to make both an
academic and community contribution. Salaries compe-
titive, dependent on qualifications. Write to: Dr. Rocco
Caporale, Chair, Department of Sociology & Anthro-
pology, St. John's University, Jamaica, NY 11439.
Affirmative Action/Equal Opportunity Employer.

St. John’s University. Three positions for 1975-76, at
senior and junior levels, to teach graduate courses in
theory, methodology, urban sociclogy, medical, race
and ethnic relations, family, and human development.
Release time for research and publications available.
Full Professor positions open to established scholars
with considerable publications and research experience.
Private university located in Queens, New York, 25
minutes from downtown Manhattan. MA and PhD
programs, 17 members in department; 90 graduate
students. Salary open and competitive. Contact: Dr.
Rocco Caporale, Chair, Department of Sociology &
Anthropology, St John's University, Jamaica, NY
11439. Affirmative Action/Equal Opportunity Em-
ployer.
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St. Lawrence University. PhD with active interest in
scholarship as well as a serious commitment to under-
graduate teaching. Ability to assume term appointment
to chairperson position essential. Rank and salary
dependent on qualifications. Normal teaching load 9
hours. Department consists of 6 sociologists, an an-
thropologist, and social worker in a liberal arts coedu-
cational college of 2,000. College located in small
community in northern New York between Adirondack
mountains and St Lawrence River with Ottawa and
Montreal, Canada, nearby. Consortia arrangements
with 3 nearby colleges. September, 1975. Contact:
Don Auster, Search Committee, Department of Soci-
ology and Anthropology, St. Lawrence University,
Canton, NY 13617. Equal Opportunity/Affirmative
Action Employer.

State University College, Buffalo. Two faculty posi-
tions, Assistant Professor level. Teaching in 1) statis-
tics, demography and/er methods of sociological re-
search; 2) sociology of racial and ethnic minorities
and related areas. Usual teaching load 9 hours (2
preparations) per semester. Summer school possible
after first year. Undergraduate, urban-oriented institu-
tion. Research expected, facilities excellent. PhD
must be completed by beginning of appointment.
Teaching experience and publication desirable. Salary
$11,500-$12,500. Excellent fringe benefits, including
non-contributory TIAA-CREF. Write: Henry |. Watts,
Chair, Department of Sociology, State University
College, 1300 Elmwood Avenue, Buffalo, NY 14222,
Starting date September 1, 1975. Equal Opportunity/
Affirmative Action Employer.

Southern Colorado State College. Assistant Professor
(2 positions), PhD required. To teach undergraduate
courses. Must have strong interest in introductory
sociology, marriage and family, demography, social
problems, urban, community, stratification and other
courses in Ffield of preparation. Must have teaching
experience. Salary negotiable depending on back-
ground, education and experience. Affirmative Action/
Equal Opportunity Employer. Send vita to: Dr. James
Kashner, Chair, Department of Sociology-Anthropolo-
gy, Southern Colorado State College, Pueblo, CO
81001, before March 3, 1975. Starting date: September,
1975.

University of South Florida. Gerontologist for Sep-
tember, 1975; PhD required. Strong emphasis in re-
search and teaching plus substantial experience in
gerontology. Salary and rank open. Direct inquiries
to: Dr. Thomas A. Rich, Aging Studies Program,
University of South Florida, Tampa, FL 33620

Sul Ross State University. Assistant Professor. Teach
introductory, advanced, and, occasionally, Master's
level courses; 12 classroom hours per week. This ‘s a
permanent position which involves advising majors
and minors and assuming overall responsibility for
the Sociology programs, including elementary and
secondary certification. PhD required. Preference will
be given applicants with quality teaching experience.
Located in scenic region of Western Texas near en-
trance to Big Ben National Park. Salary dependent on
experience and education. Equal Opportunity/Affir-
mative Action Employer. Send vita, transcripts and
references to: Earl H. Elam, Director, Division of
Social Sciences, Sul Ross State University, Alpine,
TX 79830. January, 1975.

Wayne State University. Several openings for Assis-
tant or Full Professor; to teach undergraduate and/or
graduate courses in criminology, family, urban,
methods, or other areas; publications and PhD re-
quired; salary competitive with excellent fringe bene-
fits; direct vitae and 3 letters of recommendation to:
Dr. J. Ross Eshleman, Chair, Department of Sociology,
Wayne State University, Detroit, MI 48202.

Uni ity of Wi i il k A De-
cember availability of three positions: 1) Two Assistant
Professors—family, complex organization and social
psychology preferred specialties. Other applications
welcomed. Salary in $12,500 - $13,500 range for 9
months. 2) One tenured appointment—complex orga-
nization, family, or urban preferred specialties. Will-
ingness to consider Chairmanship a strong considera-
tion. Salary dependent upon rank and qualifications.
Affirmative  Action/Equal Opportunity Employer.
Minorities and women are strongly encouraged to ap-
ply. Contact: Donald L. Noel, Department of Sociol-
ogy, University of Wisconsin, Milwaukee, WI 53201.
Summer or fall, 1975.

University of Wisconsin-Parkside has available two
appointments for Assistant Professors of Sociology
beginning late August, 1975. The Ph.D. should be
completed no later than June, 1975. The appointment
is for three years at a starting salary between $11,500
and $12,500, depending upon experience, with review
for reappointment for a second three-year term. We
are seeking individuals with a strong interest in ef-
fective undergraduate teaching and preferably with
teaching experience. Candidates must have adequate
training in General Sociology; ie., preparation ade
quate to teaching one or two semester surveys of
Sociology, including general introductory materials
and social disorganization. For one position, we are
seeking doctoral speciali in Research Methodol
gy and/or Social Psychology and related fields (e.g.,
Collective Behavior, Role Theory, Symbolic Interac.
tionism). For the second position, we are seeking doc-
toral specialization in Deviant Behavior and one of the
following areas of *policy-relevant” Sociology: Urban;
Social Change and Development; Medical; Education;
or Ethnic and Minority Relations, A strong back-
ground in Sociological Methodology is desirable for
both positions. Applicants should submit a vita and an
accompanying letter preferably by January 1, 1975.
The vita should include the names of three or four ref-
erences and their current addresses. After initial screen-
ing, we will request dossier materials from selected
candidates and evaluations from their referees. Appli-
cants should not send professional papers until we
request them. University of Wisconsin-Parkside is an
equal opportunity employer and adheres to affirmative
action policies. We are eager to consider women and
minority candidates and encourage them and others to
apply. Applications should be sent to: Professor John
Campbell, Chair, Division of Social Sciences, Univer-
sity of Wisconsin-Parkside, Kenosha, Wisconsin
53140; phone 414-553-2316.
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V 225 Assistant Professor. Prefer sociology PhD with
MSW or sociology MA with DSW to teach under-
graduate courses in sociology and also in a social wel-
fare concentration program. Salary competitive. Fall,
1975. Independent 4 year co-educational college in
area of cultural and scenic advantages adjacent to
city of approximately 100,000 population. Affirmative
Action Employer.

RESEARCH

University of California, Los Angeles, Neuropsychi-
atric Institute conducts multidisciplinary educational
and scientific programs related to neurological and
psychiatric illness and mental retardation. Occasional
openings available for academic personnel in biologi-
cal, behavioral and social sciences, and mental health-
related professions. Equal Opportunity Employer with
vigorous Affirmative Action program; applications
from women and minorities are encouraged and care-
fully considered. Write: L. . West, MD, 760 Westwood
Plaza, Los Angeles, CA 90024.

University of Pittsburgh. Position available fall, 1975
at Assistant Professor level for a research-oriented
sociologist or social psychologist with a strong in-
terest in consumer behavior or other areas of research
in marketing. Salary and benefits competitive. Send
resume to: Associate Dean Andrew Blair, Graduate
School of Business, University of Pittsburgh, Pitts-
burgh, PA 15213.

Research Institute on Alcoholism seeks a senior level
research’ scientist with a PhD in one of the social sci-
ences (i.e., sociology, psychology, epidemiology) and 5
or more years of relevant social research or program
evaluation experience. The Institute has initiated a
multi-disciplinary research program in alcohol abuse
and non-medical drug use under the auspices of the
New York State Department of Mental Hygiene. The
Institute is affiliated with the State University of
New York at Buffalo. Send curriculum vitae and bib-
liography to: Search Committee, Research Institute
on Alcoholism, 1021 Main Street, Buffalo, NY 14203.

V' 230 Social Statistician. For major role in one of
several social survey and experimental projects, with
additional in-house consultative duties on data analy-
sis and reporting. Well-established independent non-
profit in Washington, D.C. Program includes studies
in manpower, education, criminal justice, medical and
social services. Reguire PhD or equivalent in statistics
or a social science and good publication record. Com-
putergraphics background useful. Salary depends on
gualifications.

ADMINISTRATION

Clemson University. Head of Sociology Department;
10 member staff, offering undergraduate work in a
university with an enrollment of 10,000; Associate or
Full Professor; position requires maturity, PhD,
scholarly reputation with teaching and research experi-
ence and preferably administrative experience; salary
competitive. Write: Dr, R. J. Knapp, Chair of Search
Committee, Department of Sociology, 102 Tillman
Hall, Clemson University, Clemson, SC 29631. July 1,
1975. Equal Opportunity/Affirmative Action Employ-
er

University of Delaware. Chairperson. The Department
of Sociology is seeking an Associate or Full Professor
to chair 17 member department beginning in Septem-
ber, 1975. Candidates are expected to have a demon-
strated record of scholarship and teaching experience
with graduate and undergraduate students. Adminis-
trative experience is desirable but not a requirement.
Salary open and competitive. Affirmative Action Em-
ployer. Write: Dr. Robert Rothman, Secretary, Search
Committee, Department of Sociology, University of
Delaware, Newark, DE 19711.

DePauw University. Department Head. Sociology and
Anthropology. Teaching assignment might include:
racial and cultural minorities, criminclogy, industrial
sociology, fields of social work. PhD required. Ap-
pointment effective September, 1975. Contact: Robert
H. Farber, Dean of the University, DePauw University,
Greencastle, IN 46135. Equal Opportunity/Affirmative
Action Employer.

Saint Louis University. Applications are invited for the
position as Chairperson of the Department of Sociolo-
gy and Anthropology, effective September, 1975. As-
sociate Professor or above. PhD and evidence of re-
search competence are required. Priorities will be given
to those with specialization in medical sociology,
criminal justice, and sociology of the future. Appli-
cants should have demonstrated abilities to develop an
effective, constructive and career oriented undergradu-
ate program and be able to strengthen MA and PhD
offerings. Familiarity with local community resources
is considered an advantage. The salary is open and
competitive. Applications from minorities and women
are encouraged. Qualified applicants should send their
application and credentials to: Dr. Steven Vago, De-
partment of Sociology and Anthropology, Saint Louis
University, Saint Louis, MO 63103,

University of Saskatchewan. Head. Administrating a
department of 17 members with graduate programs
(MA and PhD). Good research facilities. Preference
for someone knowledgeable about the Canadian society
and some Canadian experience or training. Proven
ability as teacher and scholar, administrative experience
or ability. Salary floor for the rank of Professor is
$22,000. Effective July 1, 1975; please apply before
December 31, 1974. Send application to: D. R. Cherry,
Dean of Arts and Science, University of Saskatchewan,
Saskatoon, Saskatchewan, Canada 7N oWo.

APPLICANTS

{The Committee on the Status of Women in Saciology
urges all members of the American Sociological Associ-
ation to omit information on marital and parental
status from their curricula vitae and from applicant
listings.)

PhD WITH EXPERIENCE

A 430 Assistant or Associate Professor; social thought,
population study, rural/urban sociology, minority and
race relations, social problems, introduction to sociolo-
gy; PhD; 4 years of teaching in major university; 2
articles; location open; available fall, 1975 or earlier,
if necessary.
A 431 Teaching and research; theory, social stratifica-
tion, marriage and the family, demography, cultural
anthropology, and community; PhD; honors and
awards; 18 years university teaching and research;
publication of books, articles, and reviews; location
open; married; January or July, 1975
A 432 Interested about equally in teaching, research,
administration, but prefer a combination with teaching;
15 years teaching, more undergraduate than graduate
classes; wide coverage of traditional core and special-
ized courses; taught both in very large public univer-
sities with auditorium-classes and in small denomina-
tional colleges; including 2 foreign universities; experi-
enced with traditional and ultra-modern teaching tech-
niques; heavy and diversified research background
with universities, foundations, industry, government;
fair success in grantsmanship; moderate assortment of
publications, including meonograph, contributions to
readers, scholarly articles in second-class journals; 4
years intermittent administrative experience at depart-
mental levels; above average range of consulting as-
signments; available possibly summer 1975 or later.
A 433 Teaching and research; sociology of education,
theory, statistics, demography, political sociology;
PhD; Phi Beta Kappa, Phi Kappa Phi, Woodrow Wil-
son and NSF fellowships; twelve years graduate and
undergraduate teaching, large and smafl, public and
private institutions; eight or nine articles in my major
research area, plus assorted others; bock recently
leted; convention p i ASR
editorial experience; prefer West Coast; 36; available
Spring or Fall 1975.
A 434 Research and/or teaching; sociology of higher
education, deviant behavior, mass communications,
survey research; PhD; 3 years graduate-undergraduate
teaching in a major university and 2 years full-time
research at a major university; 3 books, additional
under contract; articles in major sociology journals;
urban location desired; 31 years old; available June or
September, 1975.
A 435 Teaching and/or research; urban, community,
stratification, social organization and change, complex
organizations,  statistics, methodology, education;
PhD; Ford and Danforth Foundation Grants; S years
graduate and undergraduate university teaching;
principal investigator for 3 funded research profects;
articles, research reports, conference papers; location
open; 38, married, children; September, 1975.

A 436 Teaching/research; 11 years university teaching;
research experience in government agencies, univer-
sity research centers, and private survey research
company doing national samples studies for business
and government. Social psychology, family, urban,
research methods. Available January 1,

A 437 Rank open; teaching delinquency, criminology,
deviance, sociology of law, poverty. Dr. Jur. in law
from major American university with 8 years experi-
ence in Jegal aid, work with juveniles, family, and
consumer law. Strong sociological training and  orien-
tation; view combines principles and case approach to
teaching. Available January or September, 1975;
location Flexible; prefer near or in city; 47, male,
single.

A 438 Interested in chairing a department with a
graduate program. PhD 18 years teaching and research
experience in medical sociology, social psychiatry, ur-
ban sociology, rural sociology. Academic experience
overseas. Strong record in administration (have chaired
a known department), teaching, research, and publi-
cations (2 books, 20 articles, 16 monographs, and re-
search reports). Presently on editorial boards of two
journals. 47. Available in June.

A 439 Teaching, research, administration; community
sociology and social work; MSW-PhD. NiH Fellow-
ships and Predoctoral Research Grant; 9 years experi-
ence in teaching and research. 6 years as administrator
of undergraduate social work education program.
Current rank: Associate Professor. Will accept gradu-
ate or undergraduate position east of the Mississippi.
Special interest in student-community relationships,
program development, and minorities. Available
August, 1975.

A 440 Teaching with some research. Interested mainly
in interdisciplinary studies with a focus on sociology
of religion, religion and society, ethics and cognate
fields. Have also taught minorities, problems, popula-
tion, urban, theory, methods and statistics, and strati-
fication. Have taught full time for several years in tra-
ditional and interdisciplinary environments. Numerous
articles, book reviews, one book. Prefer urban/subur-
ban setting; location open.

A 441 Teaching and research. Sociology of the arts,
theory, sociology of knowledge, phenomenology and
structuralism, Latin American studies, sociology of
religion. PhD equiv. from accredited Fforeign univer-
sity. Post-doctoral Fellowship. § years of undergradu-
ate and some graduate teaching, in US and in a foreign
country as well. One book and another in press; sever-
al articles. Location open; 33; available fall, 1975,

A 442 Professorship, chairmanship; 10 years teaching;
sociological theory, - deviance, juvenile delinquency,
criminology, and 9 other preparations. PhD major
department, strong psychology and anthropology
background. Start January, summer, or September,
1975, in permanent position; papers, articles, and
book reviews, two books under submission to pub-
lishers, third in beginning stages. Now on one year
full-time teaching break, writing, counseling, and
research; available for interview. Location flexible, but
change to help build a department and really teach is
important; 45, married, male.

A 443 Teaching and research; research methods,
stratification, social psychology, comparative, educa-
tion, and medical; PhD; 6 years experience; taught at
both major private and state universities; grants; arti-
cles in major journals; articles in progress, location
open; available summer, 1975.

A 444 Research and/or teaching; medical, social
psychology, deviant behavior and field research; recent
PhD from major university; NIMH traineeship in
medical sociology and social psychology, fellowships,
distinguished teaching assistant award; 6 years full-
time sociological research in an OEO neighborhood
health center and in a clinic for children with de-
velopmental disabilities, part-time teaching in medical
sociology, consulting and evaluation experience at
various types of health facilities across the country;
book and articles in preparation, journal article and
research reports; location open but prefer Colorado,
Minnesota, Michigan, or Wisconsin; female; available
1975.

A 457 Undergraduate or graduate teaching. Particularly
interested in working with students on projects in field
situations with nonreactive techniques. Have special
interests and experience in evaluation research and
curriculum  modification. Family, education, theory
(systems, exchange, conflict). ABD (PhD June 1975).
NDEA, HEW (SRS} grant, assistantships. 3 years
university teaching; excellent student evaluations of
teaching effectiveness. 7 years extensive applied inter-
disciplinary field research; sensitive consulting assign-
ments. Curriculum modification experience. Project
management (PERT/CPM) experience. Co-author of
several unpublished research reports to funding agen-
cies. Co-author of book in preparation. Research on

ication, conflict, and child neglect/abuse. Will

A 445 Teaching and/or research and/or ad ative;
interested in teaching social psychology, social devi-
ance, urban, methods, social theory, medical sociology,
stratification, ecology, and introductory; new PhD; 8
years teaching and research experience community
college and university; publications and book in
progress; knowledge in grantsmanship; 33, married,
no children; location open; available summer or
August-September, 1975,

A 446 Teaching, research, administration. Qualitative
methodology, field research, participant observation,
PhD (qualitative), MBA (public affairs), MA (psycho-
logy), MBA (industrial relations). Variety of awards.
Significant experience in federal government and
nationally prominent foundation, including market
research and congressional liaison. Will travel and
relocate anywhere. [mmediately.

NEAR PhD OR MA

A 455 Teaching and/or administration; introductory,
social psychology, family, urban, social problems,
social organizations, foundations of education, educa-
tional philosophy; ABD (PhD, June, 1975); 12 years
college teaching with administrative duties; book
(1972}, article, curriculum development work including
social work program and teacher’s education; syllabii;
served as educational consultant; presented paper at
1973 national ASA convention; strong interest in
undergraduate education; location desired—commuting
distance to Philadelphia or Boston preferred, but will
consider East Coast area; married, 2 children; available
January, 1975 or later.

A 456 Teaching and research. Intergenerational occu-
pational mobility among working- and middle-class
families and rural industrialization in America; struc-
tural approaches to deviance, community integration
and the employment constraints of racial and ethnic
minorities; the sociology of agricultural development
(food production and distribution) and family planning
in Third World nations; cross-cultural and applied
orientation; 2 Masters (religion, rural sociology),
ABD (Pennsylvania State), PhD expected by January
1, 1975; PKP, 3% years college teaching experience,
some editing experience, 5 years of graduate assistant-
ship research; article, papers in progress, location
open; 36; January 1, 1975.

relocate to most areas or averseas. Prefer small com-
munity in Northeast, Northwest, or Canada. Congenial
position more important than salary. 39, married, 3
children. July 1975. Priority to April 1975 offer of
contract.

A 458 Teaching and/or research; social welfare, family,
formal organizations, research methodology, program
evaluation, social psychology, problems, introductory;
MSW, ABD (PhD expected January, 1975); would pre-
fer some use of MSW experience; extensive research
assistant experience, some writing, good field place-
ment experience at college level, 3 years full-time
teaching; location open; married; January, summer or
fall, 1975.

A 459 Teaching and research; Japanese sociologist
with interest in quantitative methods, theory of social
change, social movements, collective behavior and re-
ligion; ABD (PhD, expected August 1975); experience
in teaching and advising undergraduates; 1 publica-
tion; location open; married, 2 children; available
September, 1975,

A 460 Mainly teaching, some research/writing wel-
come; areas of competence and experience: introduc-
tory, social organization, community, bureaucracy,
child welfare, stratification, race-ethnic relations, social
problems, religion, social psychology, methodology
and theory; broad background in languages (6), phi-
losophy and religious studies; MS social sciences From
European university; MA sociology from Chicago;
several scholarships, twice selected for "‘Outstanding
Educator of America” award for teaching; 3 years
research experience, 5 years teaching experience; 6
articles, 2 books in progress (Sociology: Science of
Society, Sociology of the Underprivileged); location
open (US or Canada); widely travelled in all 5 Con-
tinents; male, single, 40; available summer or fali,
1975.

A 461 Teaching; introductory, race and minorities,
criminology, problems, social change, theory, complex
organizations, intreductory anthropology, also in-
terest in deviance; MA; scholarships, assistantships;
3 years college teaching and presently completing 1
year appointment at Appalachian college, also experi-
ence as industrial editor, Peace Corps teacher in West
Africa; strongly committed to undergraduate teaching;
prefer community college or small 4-year college; loca-
tion open; 32, married; available June, 1975 or later.
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