American Sociological Association Job Lists
Date: March 02, 2010
1. Arizona State University

Job 6135: Honors Faculty Fellow

Position: Academic Positions - Lecturer

Salary Range: Negotiable
Run Date: 02/12/2010 - 03/14/2010

Posted Date: 02/11/2010

Institution: Arizona State University
Department: Barrett, The Honors College
Contact: John Lynch, John.Lynch@asu.edu
Phone: 480-965-2359

Fax:

Address:

Faculty Search Committee
PO Box 871612

Tempe, AZ 85287-1612

Job Description:

The Barrett Honors College of Arizona State University invites applications for a faculty position as Lecturer, Senior Lecturer, or Principal Lecturer. The faculty of
the honors college, comprised of non-tenure track Lecturers, Senior Lecturers, and Principal Lecturers most on three-year renewable and rolling appointments,
normally teach three to four seminar classes of fewer than 20 students each semester. Most of these classes are sections of a first-year, two-semester
interdisciplinary examination of important ideas from the earliest writing to the present. They are discussion-based seminars taught by the faculty from their
different perspectives of natural science, social science or humanities. Special attention is given to critical thinking and argumentative writing skills. Barrett

Honors College students represent the top six percent of undergraduates at ASU, with average entering SATs of 1320 and over one-third of each class are National
Scholars. We seek to fill a full-time, multi-year faculty position to teach the first-year seminar, preferably from the point of view of a social science discipline, but
others in natural sciences and humanities may apply. The position begins August, 2010; the nine-month salary will be based on education and experience.
Qualifications: A PhD in any field of social or natural sciences and humanities as defined at ASU is required at time of hire, as is prior teaching experience at the
college level. Experience in leading discussion seminars is desirable. Application: Please send: (1) letter of application detailing teaching philosophy and
experience, disciplinary training and research, and how your discipline can contribute to honors education, (2) C.V., (3) a sample syllabus for The Human Event
our first-year seminar, second semester HON272/273/274 (samples can be found under faculty profiles on the college website), and (4) three letters of references
from people who can address teaching experience. Send application materials and have letters of reference sent to: Faculty Search Committee, Barrett Honors
College, Arizona State University, PO Box 871612, Tempe AZ 85287-1612 or electronically to John.Lynch@asu.edu. Questions about the position may be
addressed to: John Lynch, Chair, Faculty Search Committee, at the same address. Review will begin on March 17, 2010 on a rolling basis until the position is filled.
ASU is an Equal Opportunity, Affirmative Action employer in policy and practice.
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2. Austin Peay State University (Tennessee)

Job 6115: Assistant Professor of Sociology

Position: Academic Positions - Assistant Professor

Salary Range: Negotiable
Run Date: 02/03/2010 - 03/05/2010

Posted Date: 02/02/2010

Institution: Austin Peay State University (Tennessee)
Department: Department of Sociology

Contact: David Steele, steeled@apsu.edu

Phone: (931) 221-7515

Fax: (931) 221-7382

Address:
P.O. Box 4566
Clarksville, TN 37044

Job Description:

The Department of Sociology invites applications for one tenure-track position at the assistant professor level to begin fall 2010. A Ph.D. in Sociology is preferred,
ABD will be considered if the Ph.D. will be completed by August 2010. Teaching responsibilities include lower and upper-division courses, including some
combination of introduction to sociology, family studies, race/ethnicity, research methods, rural sociology, and medical sociology (including gerontology and
mental health). The candidate chosen for this position will teach all or most of their courses online. Therefore, experience teaching courses online is preferred. The
department teaching load is four courses each semester. The successful candidate will be expected to engage in scholarly research and publication, advise students,
and be involved in other professional activities. Austin Peay State University is a public university with an enrollment of just over 10,000 students located in
Clarksville, Tennessee, a community of 119,735 people located approximately 45 miles northwest of Nashville. Clarksville is adjacent to Fort Campbell and the
Land Between the Lakes recreation area. To submit your application, please visit jobs.tbr.edu, click on the job announcement and submit an online application.
You should include in your application the following: a letter of application, curriculum vitae, all undergraduate and graduate transcripts, e-mail address, and the
names and contact information for three references. Reference letters may be mailed to: Austin Peay State University, Office of Human Resources, Attn: Faculty
Applications, 601 College Street, Clarksville, TN 37044 or emailed to facultyapplications@apsu.edu. More information about positions at Austin Peay State
University can be found at http://www.apsu.edu/hrhomepage/. Minorities and women are encouraged to apply. Austin Peay State University is an Affirmative
Action/Equal Opportunity Employer.
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3. Bridgepoint Education

Job 6120: Sociology writer

Position: Academic Positions - Instructor

Salary Range: Negotiable
Run Date: 02/04/2010 - 03/06/2010

Posted Date: 02/04/2010

Institution: Bridgepoint Education

Department: Academics

Contact: Steve Wainwright, steven.wainwright@bridgepointeducation.com
Phone: 858.774.8905

Fax:

Address:
13500 Evening Creek Road
San Diego, CA 92128

Job Description:

We are a growing online university looking for a sociologist to author a brief and accessible textbook (approximately 100,000 words) for our introduction to
sociology course. The content will be delivered online and in a highly interactive format. Author should have extensive writing and teaching experience,
particularly in presenting content in an engaging way to an introductory audience. Author will have 16 months to complete project. This is not a royalty-based work
but a work for hire, with a sizable compensation. Author can work from any location. If you are interested, please contact us. We would like to see qualifications
and writing samples.
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4. Central Washington University

Job 6140: Assistant Professor - Tenure Track

Position: Academic Positions - Assistant Professor

Salary Range: $50,000 - $59,999
Run Date: 02/16/2010 - 03/18/2010

Posted Date: 02/12/2010

Institution: Central Washington University
Department: Law and Justice

Contact: Sharon L Talley, talleys@cwu.edu
Phone: 509-963-3219

Fax: 509-963-3205

Address:

400 East University Way
Farrell Hall, Suite 300 MS 7580
Ellensburg, WA 98926-7580

Job Description:

CENTRAL WASHINGTON UNIVERSITY - Department of Law and Justice is seeking candidates for Tenure-track, Assistant Professor specializing in
Criminology and Criminal Justice to teach full-time (nine-month appointment) at the Ellensburg campus. The department, administratively located in the College
of the Sciences, currently includes eleven (11) full-time faculty members and many adjunct faculty assigned at the main campus and the centers. The successful
candidate will be expected to: Teach courses across the Law and Justice curriculum, with a particular emphasis on Criminal Justice courses; Advise students; Serve
on department and university committees; and, Supervise student internships and research. Qualifications: Minimum: Ph.D. in Criminology/Criminal Justice or a
closely related social science discipline, strong candidates who are ABD and nearing completion will also be considered, (Ph.D. required by time of appointment);
Experience in or interest in teaching using alternate instructional delivery methods to include distance education and online through systems such as Blackboard;
Experience in teaching at the college or university level. Preferred: Ability to teach policing courses; Research experience in the area of policing; Professional
Experience in the justice system. Application Process: Applicants must formally apply online at the CWU Human Resources website:
http://www.cwu.edu/~hr/jobs/index.html.Submit a letter of application addressing the position responsibilities and your qualifications, a curriculum vitae, and the
names, addresses and telephone numbers of three references. Direct inquiries to: Charles Reasons, Search Committee Chair, Department of Law and Justice,
Central Washington University (509) 963-1779 or reasonsc@cwu.edu. Screening will begin on March 8, 2010 and will continue until a candidate is selected.
**Finalists will be required to submit official transcripts. Central Washington University is an Affirmative Action, Equal Opportunity Title IX Institution. The
university has a strong commitment to the principles of diversity and, in that spirit, seeks a broad spectrum of candidates including women, minorities, Vietnam-era
veterans, disabled veterans, and persons of disability. Persons of disability may request accommodation during the application and/or interview process through
Disability Support Services. Phone: 509-963-2171. TDD: 509-963-2143.
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5. Cornell University

Job 6126: Postdoctoral Associate

Position: Academic Positions - Other

Salary Range: Negotiable
Run Date: 02/12/2010 - 03/14/2010

Posted Date: 02/09/2010

Institution: Cornell University

Department:

Contact: Erin Oates, eo73@cornell.edu
Phone: -

Fax:

Address:

119 MVR Hall, Mailbox 32
Cornell University
Ithaca, NY 14853

Job Description:

The Cornell Population Program (CPP) invites applicants for the newly funded Frank H.T. Rhodes Post-doctoral Fellowships. The start date for the position will be
August 16, 2010 and will be funded for 2 years, subject to a satisfactory first year evaluation. Selection will be based on scholarly potential, ability to work in
multi-disciplinary settings, and the support of a faculty mentor and CPP affiliate at Cornell who will work closely with the post-doctoral associate. Preference will
be given to fellows with research interests in areas broadly related to the CPP’s three main foci: families & children, health behaviors & disparities, or
poverty/inequality. Especially encouraged are applications from candidates whose research has significance for those countries on which the fellowship’s funder
focuses — the United States, the Republic of Ireland, Northern Ireland, Vietnam, South Africa, and Bermuda. The Frank H. T. Rhodes Fellowships stand as a
testament to the profound difference Frank Rhodes has made at Cornell by furthering scholarship and research in areas related to poverty alleviation, support for the
elderly and disadvantaged children and youth, public health, and human rights. The postdoctoral program is designed to provide an intense apprenticeship through
collaborations with faculty and to assist new scholars in launching their own programs of research. Postdoctoral Associates devote most of their time to independent
research, but are expected to be involved in CPP institution building activities, as well. See http://cpp.cornell.edu/ for more information about the Cornell
Population Program. The postdoctoral associate will have access to the full range of university resources and receive an annual salary of $50,000 plus benefits and
a modest research/travel account. Applicants must have a Ph.D. in demography, economics, sociology, or another related social science discipline by August 16,
2010. Screening of applications begins February 10, 2010, and will continue until the position is filled. Applications must include: (a) letter of application, (b)
curriculum vita, (c) a 2-3 page statement proposing both an individual research project and how the candidate will engage with a CPP faculty affiliate’s on-going
research, (d) examples of written work, (e) a letter from a CPP faculty affiliate agreeing to mentor the candidate, and (d) three letters of recommendation. These
materials must be submitted online at http://www.ohr.cornell.edu/jobs/. Once you reach this web site, please click on Faculty and Non-Faculty Instruction,
Research & Extension Positions and search by Job Number 12108. For questions, please contact Erin Oates (eo73@cornell.edu). Cornell University is an equal
opportunity, affirmative action educator and employer.
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6. Cornell University ILR

Job 6121: Visiting Asst. Prof.- Int’l. & Comparative Labor

Position: Academic Positions - Assistant Professor

Salary Range: Negotiable
Run Date: 02/04/2010 - 03/06/2010

Posted Date: 02/04/2010

Institution: Cornell University ILR

Department: International and Comparative Labor

Contact: Search Committee for Visiting Assistant Professor, ilracademicrecruiting@cornell.edu
Phone: -

Fax:

Address:
103 Ives Hall
Ithaca, NY 14853

Job Description:

Cornell University — ILR School Visiting Assistant Professor in the Department of International and Comparative Labor The ILR School at Cornell University
invites applications for a one-year visiting faculty position at the Assistant Professor level in the Department of International and Comparative Labor to begin
August 2010. Applications are encouraged from Ph.D. candidates as well as those who have completed their doctorates during the previous three years. Applicants
should have research and teaching interests in international and comparative labor issues, and may come from any field or discipline, including international
political economy, globalization studies, comparative labor politics, labor sociology and social movements, public policy, anthropology or other fields.
Applications are especially encouraged from those with expertise in a specific world region, such as East Asia, Southeast Asia, Africa, or Europe. Evidence of
strong teaching ability is required. The successful candidate will teach two courses of his or her choosing each semester for a total of four courses in 2010-11. The
ILR School is the world’s leading college focused on work, employment, and labor issues. Information about the ILR School is available at www.ilr.cornell.edu.
Faculty in its Department of International and Comparative Labor include leading scholars from a number of disciplinary backgrounds who study a broad range of
issues related to international labor and employment. Information about the department is available at

http://www ilr.cornell.edu/academics/International AndComparativeLabor/index.html. Applications from women and minority candidates are strongly encouraged.
Interested candidates should submit a cover letter describing their research and teaching interests, including a statement describing the courses they would like to
teach; a vita; evidence of teaching ability (course or TA evaluations, syllabi); and three reference letters to: ilracademicrecruiting@cornell.edu (Please specify
"International & Comparative Labor position" in the subject line) or Office of Human Resources Search Committee for Visiting Assistant Professor - International
& Comparative Labor 103 Ives Hall Cornell University Ithaca, NY 14853-3901 Review of applications will begin immediately and be accepted through March 1,
2010. Inquiries about this position should be directed to Prof. Maria Cook (email to: mlc13@cornell.edu).
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7. Dartmouth College

Job 6127: Mental Health Qualitative Researcher

Position: Academic Positions - Assistant Professor

Salary Range: Negotiable
Run Date: 02/12/2010 - 03/14/2010

Posted Date: 02/10/2010

Institution: Dartmouth College

Department: Psychiatric Research Center

Contact: Gregory McHugo, Gregory.McHugo@Dartmouth.edu
Phone: 603-448-0263

Fax: 603-448-3976

Address:

Rivermill Commercial Center
85 Mechanic Street, B4-1
Lebanon, NH 03766

Job Description:

Mental Health Qualitative Researcher. Doctoral-level social science researcher with specialization in qualitative research methods to participate in mental health
services research at the Dartmouth Psychiatric Research Center (www.dartmouth.edu/~psychre/). Faculty appointment will be as Research Assistant Professor,
Department of Psychiatry, Dartmouth Medical School. Applicant will join an on-going collaboration with Howard University concerning minority mental health
and the development of minority investigators in mental health services research. Applicant will direct the qualitative research component of a large study of
services for co-occurring mental health and substance use disorders in Washington, DC. Applicant will be expected to develop support for an independent research
program and to take advantage of opportunities at the Psychiatric Research Center to develop ethnographic and other qualitative components within ongoing and
proposed mental health services research projects. A Background in social/behavioral science methodology is essential with a focus on qualitative methods. Also
desirable: grant writing experience; research with people with serious mental illness in the public mental health system, and experience with mixed-methods
studies. Women and minorities are encouraged to apply. Dartmouth College is an equal opportunity/affirmative action employer. Cover letter and resume to:
Gregory McHugo, Dartmouth PRC, Rivermill Commercial Center, 85 Mechanic Street, Suite B4-1, Lebanon, NH 03766 or fax 603-448-3976, email:
gregory.mchugo@dartmouth.edu
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8. Emory & Henry College

Job 6141: 2 Year Sociology Position

Position: Academic Positions - Assistant Professor

Salary Range: $30,000 - $39,999
Run Date: 02/16/2010 - 03/18/2010

Posted Date: 02/15/2010

Institution: Emory & Henry College

Department: VP for Academic Affairs & Dean of Faculty
Contact: Christopher Qualls, abrink@ehc.edu

Phone: 276-944-6168

Fax:

Address:
P.O. Box 947
Emory, VA 24327

Job Description:

Emory & Henry College invites applications for a two-year position (potentially renewable) at the advanced Assistant or Associate Professor level in Sociology to
begin fall 2010. In addition to teaching undergraduate courses in Sociology, the successful candidate will also serve as the Assistant Director for the college’s
newly developed Master’s of Community and Organizational Leadership. Candidates must have a Ph.D. in Sociology (area of specialization open though the
ability to teach quantitative courses is desired) and qualifications necessary to teach courses within the Leadership area. A complete application will consist of a
letter of intent, current CV, transcripts, teaching evaluations, statement of research interests, and 3 recent letters of recommendation sent to: Dr. Chris Qualls, Dean
of Faculty, P.O. Box 947, Emory, VA 24327. Preference will be given to candidates who have submitted complete applications by March 5. Emailed materials will
not be accepted. Emory & Henry College is an Equal Opportunity Employer. Women and minorities are encouraged to apply.
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9. FDA

Job 6152: Staff Fellow

Position: Sociological Practice/Applied/Other - Researcher

Salary Range: Negotiable
Run Date: 02/18/2010 - 03/20/2010

Posted Date: 02/18/2010

Institution: FDA

Department: Center for Food Safety and Applied Nutrition
Contact: Yuanting Zhang, Yuanting.Zhang@fda.hhs.gov
Phone: (301) 436-2947

Fax:

Address:
5100 Paint Branch Parkway
College Park, MD 20740

Job Description:

The Consumer Studies Team (CST), Center for Food Safety and Applied Nutrition (CFSAN), U.S. Food and Drug Administration (FDA), is seeking applications to
fill Consumer Science Staff Fellow position(s). Multiple selections may be made. The salary will be equivalent to the General Schedule-12 (GS-12) level (annual
salary: $74,872-$97,333) or GS-13 level (annual salary: $89,033-$115,742). FDA is an equal opportunity employer and offers a smoke-free environment. The
CFSAN formulates national regulatory policy on the safety and labeling of food and cosmetic products. The CST applies social science techniques to plan,
implement, analyze, evaluate policy-oriented consumer research for the Center and provides expert social science advice to CFSAN and other FDA units. This
research focuses on, but is not limited to, consumer and industry response to nutrition and food safety issues, including nutrition labeling, warning labels, risk
communication, and consumer education. The research is critical for Center decisionmaking and can have important and long-term implications on the health and
welfare of U.S. consumers. Duties (1) Conduct and/or participate in planning, conceptualizing, designing data collection (e.g., surveys and focus groups) and
analysis of primary and/or secondary data; (2) Advise Center management on consumer research issues as they relate to Center policies and serve as technical
advisor to various committees and task groups within and outside the Center that deal with matters affecting consumers; (3) Disseminate and/or participate in
disseminating research findings in peer-reviewed journal articles, in presentations at professional society meetings and conferences, and to CFSAN and other FDA
units; and (4) Maintain contacts with professional peers within and outside of the FDA and maintain a current working knowledge of consumer research literature.
Requirements (1) A graduate degree or met all the requirements leading to such a degree in a behavioral or social science discipline including, but not limited to,
communications, consumer science, economics, evaluation, marketing, psychology, public policy, and sociology; (2) Evidence of training and experience in
applied quantitative and/or qualitative research; (3) Strong written and oral communication skills; and (4) Proof of U.S. citizenship or permanent residency. Interest
in applying social science techniques to consumer research related to food safety and nutrition issues is preferred. Applicants should send a resume and writing
sample(s) by March 20, 2010 to Dr. Yuanting Zhang at Yuanting.Zhang@fda.hhs.gov.
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10. Green River Community College

Job 6136: Sociology Instructor

Position: Academic Positions - Instructor

Salary Range: $40,000 - $49,999
Run Date: 02/12/2010 - 03/14/2010

Posted Date: 02/11/2010

Institution: Green River Community College
Department: Office of Human Resources

Contact: Kelly Blackwood, kblackwood@greenriver.edu
Phone: 253-288-3447

Fax:

Address:
12401 SE 320th
Auburn, WA 98092

Job Description:

Sociology Instructor Full-time, Tenure TrackDivision: Social Science Term: Full-time, tenure track Closing Date: March 12, 2010 POSITION Green River
Community College welcomes faculty who have a commitment to excellence in teaching and the ability to utilize a variety of methods and modes of instruction to
ensure student success. Given the diversity of our student population, we encourage applications from faculty who can adapt teaching methods to a wide range of
student backgrounds and interests. The Social Science Division at Green River Community College is seeking innovative and creative faculty who are committed
to establishing positive working relationships with students, colleagues, staff and administrators. POSITION DESCRIPTION: The Social Science division is
accepting applications for a full-time, tenure track instructor beginning mid-September, 2010. The successful applicant will demonstrate his/her ability, willingness
and enthusiasm for teaching in the community college setting. This includes being effective in working with students, staff and colleagues from diverse academic
and cultural backgrounds. In addition, the successful applicant will be expected to work with current Sociology faculty and the Social Science Division in
developing a strong program of study for Green River Community College students. The successful candidate will be expected to: Teach college-level sociology
courses such as Survey, Social Problems, Race/Ethnicity, Sex and Gender in Society, Criminology and Juvenile Delinquency. The successful candidate will also
be expected to develop new courses in the her/his areas of expertise and interest. Assist with related departmental and institutional responsibilities such as
curriculum planning, and participation in division and college committees. Assist students in coursework, program planning and course advisement. Participate in
the selection, orientation and evaluation of part-time faculty. MINIMUM QUALIFICATIONS: Master’s Degree in Sociology or equivalent Demonstrated teaching
ability of Survey of Sociology, Race/Ethnicity in the U.S., and Social Problems Demonstrated ability to make sociology both exciting and meaningful to the student
using a variety of methods, lesson plans and activities Demonstrated successful experience working with students and coworkers who represent a variety of ethnic,
racial, socioeconomic, and gender identities and/or students with disabilities Demonstrated ability to work effectively and cooperatively with colleagues,
administrators and staff Demonstrated ability to communicate effectively in oral and written English at a level appropriate for a teacher of college level classes
PREFERRED QUALIFICATIONS: Demonstrated community college teaching ability or coursework in one or more the following areas: Criminology Juvenile
delinquency Gender Stratification Experience in or knowledge of transfer and AA programs PhD in Sociology or equivalent Ability to use various technologies in
the classroom TERMS OF EMPLOYMENT: This is a full-time tenure track position beginning mid-September 2010. The salary will be determined according to
applicant’s educational background, teaching experience, and applicable work experience. GRCC is an agency shop. The position includes an excellent state
benefits package including health and dental plans, participation in TIAA-CREF Retirement Plan, two paid personal days, sick days, professional leaves, tuition
exemption, a faculty development program, in-service training, faculty excellence awards and an on-campus fitness center. APPLICATION PROCEDURE: To
receive consideration, application materials must be received by March, 12, 2010. Application materials must be printed and submitted on plain, white bond paper
without report covers or binders. Please do not staple materials. Application materials must include in the following order: A cover letter that specifically describes
how the candidate meets each of the MINIMUM and the PREFERRED QUALIFICATIONS Green River Community College application (Word version or PDF
version and demographic data form) Resume Copies of unofficial college transcripts Three letters of recommendation, written within the last year, at least 2 of
which document your teaching experience Typewritten response (300 - 400 words, double spaced) to the following: "If an observer came to your classroom during
a session in which you are covering a topic of keen personal interest, what would that observer be likely to see and hear?" If you have trouble accessing the
application, contact the Office of Human Resources at (253) 288-3320 or hr@greenriver.edu. Responsibility for submission of ALL required application materials
before the deadline rests with the applicant. Incomplete applications will not be processed. Applicants who fax or e-mail materials must then forward original
signed materials. Unsolicited materials will not be shared with the selection committee and will not be returned to the applicant. The completed application package
and all materials submitted with it, become the property of the College and will not be returned, copied or considered for additional or future openings. Original
transcripts will be required upon hire. MAIL APPLICATION MATERIALS TO: Green River Community College, Human Resources-Faculty Openings, 12401 SE
320th Street, Auburn, WA 98092-3699 Selection Procedure: A selection committee will screen all applications. Candidates may be contacted on a conference call.
Selected candidates will be invited for personal interviews at the candidate’s own expense in accordance with State of Washington travel regulations. Interviewees
may be asked to give up to a 20-minute classroom teaching demonstration. Candidates requiring equipment must contact the Office of Human Resources no later
than one week prior to the interview date. The selection committee will recommend finalists to the Executive Vice President. EQUAL OPPORTUNITY
EMPLOYER: Green River Community College is a committed equal opportunity employer and educator and operates under an affirmative action policy. The
college is committed to meeting its diversity needs. We strongly encourage all qualified applicants, ESPECIALLY ETHNIC AND RACIAL MINORITIES,
WOMEN, PERSONS OF DISABILITY, PERSONS OVER THE AGE OF 40, AND VIETNAM-ERA VETERANS to apply. It is the responsibility of applicants
selected for interviews to notify the college of any accommodations required as a result of a disability covered under the Americans with Disabilities Act. Call the
Office of Human Resources to request accommodation. Additional information about Green River Community College at: http://www.greenriver.edu/
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11. Grinnell College

Job 6159: Assistant Professor of Sociology

Position: Academic Positions - Assistant Professor

Salary Range: Negotiable
Run Date: 02/23/2010 - 03/25/2010

Posted Date: 02/22/2010

Institution: Grinnell College

Department: Sociology

Contact: David Cook-Martin, SociologySearch@egrinnell.edu
Phone: 641-269-3173

Fax: 641-269-4985

Address:

1210 Park St
Carnegie Hall
Grinnell, TA 50112

Job Description:

GRINNELL COLLEGE. One-year leave replacement position in Sociology (area of specialization open). Preference given to candidates who can cover some
combination of the following fields: introduction to sociology, research methods, social inequality, sociology of culture, social demography, sociology of law,
sociology of religion, or can complement current course offerings in sociology consistent with the missions of the College and the Department. Assistant Professor
(Ph.D.) preferred; Instructor (ABD) possible. Grinnell College is a highly selective undergraduate liberal arts college. The College’s curriculum is founded on a
strong advising system and close student-faculty interaction, with few college-wide requirements beyond the completion of a major. The teaching schedule of five
courses over two semesters will include courses at all levels of a rigorous undergraduate curriculum, including introductory sociology, and mid-level and
upper-level courses. In letters of application, candidates should discuss their interest in developing as a teacher and scholar in an undergraduate, liberal-arts college
that emphasizes close student-faculty interaction. They also should discuss what they can contribute to efforts to cultivate a wide diversity of people and
perspectives, a core value of Grinnell College. Review of complete applications will begin immediately. Candidates are encouraged to submit all application
materials as soon as possible to be considered. Please submit applications online by visiting our application website at https://jobs.grinnell.edu. Candidates will
need to upload a letter of application, curriculum vitae, transcripts (copies are acceptable), a brief writing sample, and provide e-mail addresses for three references.
Questions about this position should be directed to the search chair, Professor David Cook-Martin, at SociologySearch@grinnell.edu or 641-269-3173. Grinnell
College is an equal opportunity/affirmative action employer committed to attracting and retaining highly qualified individuals who collectively reflect the diversity
of the nation. No applicant shall be discriminated against on the basis of race, national or ethnic origin, age, gender, sexual orientation, gender identity and
expression, marital status, religion, creed, or disability. For further information about Grinnell College, see our website at http://www.grinnell.edu.
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12. Institute for Social Research

Job 6113: Research Professor

Position: Academic Positions - Full Professor

Salary Range: Negotiable
Run Date: 02/01/2010 - 03/03/2010

Posted Date: 02/01/2010

Institution: Institute for Social Research

Department: Survey Research Center

Contact: Catherine Thibault, SRCSearch@isr.umich.edu
Phone: 734-764-8365

Fax:

Address:
426 Thompson
Ann Arbor, MI 48106

Job Description:

The Survey Research Center within the Institute for Social Research at the University of Michigan has two openings in the Research Professor ranks for a
scholar/scientist with a background in Chinese Studies. Disciplinary background could be in any relevant social science including: communications, demography,
economics, education, psychology, public health, sociology, statistics or survey methodology. Appointment at the Research Associate Professor or Research
Professor level is possible, depending on level of experience and qualifications. The successful applicant will collaborate with an existing team of social scientists
and staff at ISR as well as with colleagues at the Institute for Social Science Survey at Peking University in Beijing, China (please see
http://english.pku.edu.cn/Schools_Departments/2474.htm). Joint appoints across SRC and iSSS are desired. Requires knowledge of survey methods, quantitative
data analysis techniques, and substantive knowledge of China. Joint appointments in appropriate academic departments at the University of Michigan may be
possible if desired. Applicants should submit a letter describing their scholarly activities, funded research programs and plans, and interests in SRC and iSSS.
Include a curriculum vitae, names of (but not letters from) references, and one or two recent publications. Send applications, nominations and inquiries
electronically to SRCSearch@isr.umich.edu. Reference position #37533. For more information on this position and the Survey Research Center, visit our Web site
at http://www.isr.umich.edu/src/. The University of Michigan is an Affirmative Action/Equal Opportunity Employer and is responsive to the needs of dual career
couples. Women and minority candidates are encouraged to apply.
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13. Institute for Social Research

Job 6164: Research Faculty

Position: Academic Positions - Assistant Professor

Salary Range: Negotiable
Run Date: 02/26/2010 - 03/28/2010

Posted Date: 02/26/2010

Institution: Institute for Social Research

Department: Survey Research Center

Contact: Catherine Thibault, SRCSearch@isr.umich.edu
Phone: 734-764-8365

Fax:

Address:
426 Thompson
Ann Arbor, MI 48106

Job Description:

The Survey Research Center within the Institute for Social Research at the University of Michigan has two openings in the Research Professor ranks for a
scholar/scientist with a background in the area of social science-based survey methodology. Appointment at the Research Assistant Professor, Research Associate
Professor, or Research Professor level is possible, depending on level of experience and qualifications. The Survey Methodology Program scientists conduct
research on survey methods, provide direction on innovation in research techniques used within SRC, and provide graduate and postgraduate education in survey
methodology. Graduate students at the University of Michigan and University of Maryland (through the Joint Program in Survey Methodology) are taught jointly
using distance learning technology. The position involves a mix of teaching, innovation in survey practice, and grant-funded research. Applicants should submit a
letter describing their scholarly activities, funded research programs and plans, and interests in SRC. Include a curriculum vitae, names of (but not letters from)
references, and one or two recent publications. Send applications, nominations and inquiries electronically to SRCSearch@isr.umich.edu. Reference position
#38260. For more information on this position and the Survey Research Center, visit our Web site at http://www.isr.umich.edu/src/ The University of Michigan is
an Affirmative Action/Equal Opportunity Employer and is responsive to the needs of dual career couples. Women and minority candidates are encouraged to apply.
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14. Lehigh University

Job 6151: Preidential Endowed Chair: Professorship in Health

Position: Academic Positions - Associate Professor

Salary Range: Negotiable
Run Date: 02/18/2010 - 03/20/2010

Posted Date: 02/18/2010

Institution: Lehigh University
Department:

Contact: Judith Lasker, jnl0@lehigh.edu
Phone: (610) 758-3811

Fax: (610) 758-6552

Address:
681 Taylor Street
Bethlehem, PA 18015-3169

Job Description:

Presidential Endowed Chair: Professorship in Health-related Social Sciences / Humanities Search Lehigh University announces the establishment of a Presidential
Chair in Health in the social sciences or humanities. The holder of the Presidential Chair will be a dynamic scholar and teacher committed to advancing research in
his or her field while acting as a catalyst to expand Lehigh’s new, university-wide Health Initiative. A second, comparable search in the sciences or engineering is
being conducted simultaneously. Candidates for the Presidential Chair must have a distinguished record in health-related research in the social sciences or
humanities and demonstrated excellence in teaching. Candidates are expected to develop research collaborations with Lehigh faculty and strengthen ongoing
relationships with the local medical/health care community. Appointment will be at Associate or Full Professor rank in an appropriate disciplinary department. The
position includes a competitive salary and research support. Opportunities for collaboration exist through a wide range of health-related programs on campus such
as the undergraduate Health, Medicine, and Society program (http://cas.lehigh.edu/hms), graduate programs in Pediatric School Psychology
(http://www.lehigh.edu/~inpedpsy/index.htm) and Biopharmaceutical Economics (http://www4.lehigh.edu/business/academics/graduate/healtheconomics), as well
as with two nationally-ranked hospital centers (St. Luke’s Hospital and Lehigh Valley Hospital) and a wide range of medical and public health institutions. Lehigh
University offers a uniquely hospitable environment for cross-disciplinary work in a wide range of fields; the Presidential Chair holder will be an energetic
individual who would thrive in such an environment. Lehigh University is especially interested in candidates who can contribute to the diversity of the academic
community. Lehigh University is a mid-size private institution dedicated to excellence in teaching and research. The University is located on a beautiful 1500-acre
campus in Bethlehem, PA, in the center of the Lehigh Valley metropolitan area (population 700,000), one hour north of Philadelphia and 90 minutes west of New
York City. Lehigh has consistently ranked in the top tier among national research universities in the U.S. Nominations and applications should be sent by email to:
presidentialchairhealthscihum@lehigh.edu . For applications, please include a cover letter, C.V., two representative publications, and the names of three potential
references. Additional information about Lehigh University and about this search can be found at
http://www.lehigh.edu/healthsearches/socialscienceandhumanities/index.html . Review of applications will begin on March 15, 2010 and will continue until the
position is filled. Lehigh offers excellent benefits including domestic partner benefits. See Lehigh Work/Life Balance for Faculty website:

http://www .lehigh.edu/~inprv/work_life balance.html .
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15. Luther College

Job 6137: Visiting Instructor/Asst. Professor of Sociology

Position: Academic Positions - Assistant Professor

Salary Range: $40,000 - $49,999
Run Date: 02/16/2010 - 03/18/2010

Posted Date: 02/12/2010

Institution: Luther College

Department: Department of Sociology/Anthropology/Social Work
Contact: Char Kunkel, kunkelch@luther.edu

Phone: (563) 387-1806

Fax: (563) 387-1107

Address:

Luther College

700 College Drive
Decorah, 1A 52101-1045

Job Description:

RESPONSIBILITIES: Teaching load: 2 courses — Fall, 3 courses — Spring, and 1 course during January Term. Teaching load will include Introduction to Sociology
(Fall and Spring), Sociology of Gender, Sociology of Race/Class/Gender, and additional courses in candidate’s specialty area(s). QUALIFICATIONS: ABD
minimum/PhD in Sociology and teaching experience preferred. Luther College website: www.luther.edu. Review of applications will begin March 1, 2010 and
continue until position is filled. The successful applicant will be required to complete Employment Eligibility Verification Form I-9 of the U.S. Immigration and
Naturalization Service. Applicants’ dossiers should include: a letter describing teaching interests, philosophy and experience; curriculum vitae; official graduate
transcript(s); evidence of teaching excellence (e.g., course syllabi, assignments, teaching evaluations); and three letters of recommendation. Send dossier to: Char
Kunkel, Associate Professor Department of Soc/Anthro/Social Work Luther College 700 College Drive Decorah, Iowa 52101 563/387-1624 563/387-1107 fax
kunkelch@luther.edu
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16. Metropolitan State College-Denver

Job 6146: TENURE TRACK FACULTY

Position: Academic Positions - Assistant Professor

Salary Range: Negotiable
Run Date: 02/16/2010 - 03/18/2010

Posted Date: 02/16/2010

Institution: Metropolitan State College-Denver
Department: Dept of Soc,Anthro & Behavioral Sci
Contact: Melissa Monson, monson@mscd.edu
Phone: 303-352-4425

Fax: 303-556-5360

Address:

Po Box 173362

Campus Box 28

Denver, CO 80217-3362

Job Description:

SOCIOLOGY TENURE TRACK FACULTY SOCIOLOGY, Anthropology and Behavioral sciences Position # f462 In order to be considered as an applicant you
must apply through the online application system at www.mscdjobs.com. The full position announcement is listed at this site as well as application instructions. Be
prepared to attach a cover letter, vitae and list of three professional references (separate documents) to your application. IMPORTANT: If you have specific
questions concerning this position please contact the department at 303-556-3167. If you have technical questions please refer them to Angie Mallo, MSCD Human
Resources at 303-352-4179. RESPONSIBILITIES: Required Teaching: Social Theory and Introduction to Sociology. Other areas of need include: sociological
writing, social change and global studies. The position requires teaching classes day, evening, and weekend, as needed (four courses, 12 hours per semester),
student advising, professional development, and college/community service. The successful candidate must have the ability to work with and be sensitive to the
educational needs of a culturally diverse urban population. EO STATEMENT: Metropolitan State College of Denver is an equal opportunity employer and
encourages women and minorities to apply. QUALIFICATIONS: Required Qualifications: Doctorate in Sociology conferred no later than July 1, 2010. Preferred
Qualifications. Ph.D. in Sociology with an emphasis in social theory. Additionally those candidates with professional development in social theory and experience
in teaching multicultural courses will be preferred. RANK & SALARY: Commensurate with education and experience. APPOINTMENT: FALL 2010
APPLICATION: In order to be considered as an applicant you must apply through the online application system at www.mscdjobs.com. The full position
announcement is listed at this site as well as application instructions. IMPORTANT: If you have specific questions concerning this position please contact the
department at 303-556-3167. If you have technical questions please refer them to Angie Mallo, MSCD Human Resources at 303-352-4179. DEADLINE:
03/15/2010. All applicants must apply through the Online Application System at www.mscdjobs.com. Metropolitan State College of Denver is one of the largest
public, baccalaureate colleges in the nation and offers all the richness and diversity of a truly urban institution. With nearly 23,000 students, Metro State has the
second-largest undergraduate population and educates more undergraduate Coloradans than any other college or university in Colorado. With high-quality
academics and a faculty unsurpassed in their expertise and commitment to students, Metro State is Colorado’s best value in higher education. The College offers
bachelor of science, bachelor of arts, bachelor of fine arts and bachelor of music degrees and is pursuing authorization to offer selected master’s degrees beginning
fall 2010. The College shares the 175-acre Auraria Campus in downtown Denver with two other post-secondary institutions. Pursuant to Colorado Open Records
Law, written materials in a search process may be open for inspection by the public. Visit Metro State at www.mscd.edu
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17.NEW YORK UNIVERSITY

Job 6149: ASSISTANT PROFESSOR/FACULTY FELLOW

Position: Academic Positions - Assistant Professor

Salary Range: Negotiable
Run Date: 02/18/2010 - 03/20/2010

Posted Date: 02/17/2010

Institution: NEW YORK UNIVERSITY

Department: Department of Social and Cultural Analysis
Contact: Professor Gayatri Gopinath, -

Phone: -

Fax:

Address:

Search Committee

20 Cooper Square, 4th Floor
New York, NY 10003

Job Description:

Department of Social and Cultural Analysis — Latino Studies Program ARTS AND SCIENCE New York University The Department of Social and Cultural
Analysis at New York University invites applications for an Assistant Professor/Faculty Fellow position (non-tenure track) in the field of Latino Studies. This is a
one-year teaching/postdoctoral position with a course load of 3 courses per year. The appointment will begin on September 1, 2010, pending budgetary and
administrative approval. Candidates must have completed the Ph.D. no earlier than August 2005. Preference will be given to applicants using historical approaches
in their research, and to those whose work intersects with other areas represented in the Department, namely Africana Studies, American Studies,
Asian/Pacific/American Studies, Gender and Sexuality Studies, Metropolitan Studies, or with Native American Studies. Please send a letter of application, a
curriculum vita, a 20-page writing sample, a sample syllabus, and three letters of recommendation by March 15, 2010, to: Professor Gayatri Gopinath, Search
Committee Chair, Department of Social and Cultural Analysis, New York University, 20 Cooper Square, 4th Floor, New York, NY 10003. NYU is an Equal
Opportunity/Affirmative Action Employer.
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18. Northeastern University

Job 6147: Post Doctoral Research Associate

Position: Fellowships/Post-docs - Post-doctoral

Salary Range: $40,000 - $49,999
Run Date: 02/17/2010 - 04/18/2010

Posted Date: 02/17/2010

Institution: Northeastern University
Department: ADVANCE

Contact: Katy Schulte, k.schulte@neu.edu
Phone: 617-373-4259

Fax:

Address:

360 Huntington Avenue
411 Richards Hall
Boston, MA 02130

Job Description:

Post Doctoral Research Associate The Northeastern University ADVANCE Program invites applications for a postdoctoral research associate. We are seeking a
highly-motivated up-and-coming researcher to support a number of research initiatives within the ADVANCE program. The primary role for the chosen candidate
will be to contribute to social science based data collection, analysis and evaluation projects related to aspects of academic networking, interdisciplinary networking,
and the advancement of women and minorities in academia. In addition, the postdoctoral research associate will support ongoing events in other areas of the
Northeastern ADVANCE project. Qualifications: The successful candidate will have a PhD, preferably in Sociology, Psychology, Political Science, Gender
Studies, Ethnic Studies, Education, or related fields. Candidates from other disciplines will be considered if their experiences fit within the research interests of
Northeastern ADVANCE. An ideal candidate should have research interests that are in accord with Northeastern ADVANCE related work, which includes areas
such as gender and science, work, organizations, social networks, workplace dynamics, institutional policies and implementation. Candidates should demonstrate a
strong working knowledge of both qualitative and quantitative research techniques in the Social Sciences, and have the ability to work and communicate effectively
with an interdisciplinary group of faculty and students. Strong written and verbal skills are required. Knowledge of research design, evaluation research, qualitative
data analysis, statistics and statistical analysis programs such as SPSS, STATA, and NVIVO 8 are a plus. A track record of papers published in reputable journals
will be viewed as a valuable asset. Candidates should be independent self-starters who share in our vision, and demonstrate leadership and the ability to collaborate
with others in past endeavors. The position is funded through grant # 0811170 through the National Science Foundation’s ADVANCE-IT Cooperative Agreement.
More information about the Northeastern University ADVANCE IT program is available at: http://www.northeastern.edu/advance. Salary and benefits are
competitive. Applicants will be reviewed until the position is filled with an anticipated start date of September 2010. How to Apply: Applicants should apply
electronically by uploading 1) a cover letter, 2) a statement of your relevant research experiences, interests and goals, 3) a curriculum vitae, 4) a writing sample,
and 5) the names, email addresses and phone numbers of three references to position #04009349 available through the Careers section of the Human Resources
Management website: www.hrm.neu.edu. Please contact Dr. Luis Falcon (l.falcon@neu.edu) by email only with any further questions.
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19. OMNI Institute

Job 6154: Researcher

Position: Sociological Practice/Applied/Other - Researcher

Salary Range: Negotiable
Run Date: 02/19/2010 - 03/21/2010

Posted Date: 02/18/2010

Institution: OMNI Institute

Department: Research and Consultation
Contact: OMNI Institute, jobs@omni.org
Phone: 303-839-9422

Fax:

Address:
899 Logan Street, Suite 600
Denver, CO 80203

Job Description:

OMNI Institute contributes to a broader understanding of social issues, helps improve effectiveness of social programs and strategies, strengthens the larger service
infrastructure, and supports and guides the adoption of more effective state and federal social policies through the provision of high-quality, client-centered
research, training and evaluation services. OMNI is looking for two experienced Researchers to join our staff and contribute to our efforts to improve social
conditions through social science research. Researchers at OMNI assist with a range of evaluation efforts and lead evaluation projects. Researchers provide
oversight of work performed by research assistants, data managers and data entry specialists. They also develop scopes of work including budgets, deliverables and
deadlines, and communicate with clients about project status and budget. Each Researcher is involved in multiple projects with varying content. However, these
positions will mainly involve statewide evaluations of community-based efforts to reduce underage drinking and to decrease rates of HIV infection through
prevention strategies. The evaluations of these projects focus on working closely with the collaborating agencies and communities to understand their strategies and
align appropriate evaluation efforts. For these projects, it is expected that researchers are able to conduct analyses and explain the results both verbally as well as in
writing. For open positions: A minimum of a BA/BS in a social sciences related field and 5 years experience in research is required. Completion of a Master’s
degree is preferred and can offset number of years of experience required. Experience with project management, client management and staff supervision is
preferred. Experience with data management, cleaning and restructuring of data as well as a thorough understanding of basic descriptive and inferential statistics is
required. Experience utilizing or guiding the utilization of data is preferred. Applicants will be expected to work closely with community partners to develop logic
models and evaluation plans, select appropriate outcomes and measures, and to provide technical assistance around data collection and management. Applicants
must have strong analytic, writing and communication skills. Experience in one or more of the following areas is preferred: o Community level evaluation and
needs assessment o Public health and/or epidemiology o Sampling OMNI Benefits include a comprehensive healthcare package, eligibility to participate in a 401(k)
plan with an employer match, employee wellness program and a dynamic and progressive working environment. Interested persons should send a cover letter with
salary requirements and a resume outlining qualifications to: (fax) 303-839-9420 — Attn: Human Resources or jobs@omni.org (email). OMNI Institute Attn:
Human Resources 899 Logan St., Suite 600 Denver, CO 80203-3156 OMNI is an applied social science research and training/technical assistance company located
in Denver, Colorado that has been providing clients with technically sound social research, training and evaluation services since 1976. OMNI’s client base
includes governmental agencies, non-profit organizations, and private foundations. OMNI’s experience in research and technical assistance cuts across many fields
including community development, youth development, juvenile justice, prevention and treatment of substance abuse, violence prevention, health, and occupational
development. Visit us at www.omni.org
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20. Purdue University

Job 6160: Asst/Assoc Prof of Financial Counseling & Planning

Position: Academic Positions - Assistant Professor

Salary Range: Negotiable
Run Date: 02/23/2010 - 03/25/2010

Posted Date: 02/23/2010

Institution: Purdue University

Department: Consumer Sciences and Retailing
Contact: Sugato Chakravarty, sugato@purdue.edu
Phone: 765-494-8295

Fax:

Address:
812 W. State Street
West Lafayette, IN 47907

Job Description:

PURDUE UNIVERSITY Assistant/Associate Professor of Financial Counseling and Planning The Department of Consumer Sciences and Retailing of Purdue
University is seeking an Assistant/Associate Professor of Financial Counseling and Planning (tenure track). Responsibilities will include: teaching undergraduate
courses in financial counseling and planning, teaching and developing additional graduate level courses, conducting and publishing quality research, supervising
master and doctoral students, serving on department, college, and university committees, and collaborating with faculty across the University to build unique and
innovative discovery and learning programs, and the ability to generate and sustain external partnerships. Applicants should have an earned doctorate in economics
or finance, or related field. Potential for research excellence highly important. Previous teaching experience desirable. Ability to bring in external funding is a plus.
Candidates wishing to be considered at the Associate level should have a proven track record of teaching and research excellence and experience in external
fundraising. Salary commensurate with experience and qualifications. Position available August 2010. Screening will begin immediately and will continue until a
successful candidate is identified. Applicants should send a letter of application summarizing their qualification for the position; a curriculum vita; and names,
addresses, telephone numbers and email of three references to: Sugato Chakravarty; Chair, Search Committee; Purdue University; Department of Consumer
Sciences and Retailing; Matthews Hall, Room 229, 812 W State Street; West Lafayette IN 47907-2060. Purdue University is an Equal Access/Equal
Opportunity/Affirmative Action Employer.
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21. Rollins College

Job 6138: Visiting Assistant Professor

Position: Academic Positions - Assistant Professor

Salary Range: Negotiable
Run Date: 02/16/2010 - 03/18/2010

Posted Date: 02/12/2010

Institution: Rollins College
Department: Sociology Department
Contact: Rollins College, -

Phone: 407-646-2000

Fax:

Address:
1000 Holt Ave
Winter Park, FL 32789

Job Description:

The Department of Sociology at Rollins College invites applicants for a one-year sabbatical replacement position beginning August 2010. The teaching load is three
courses per semester, with class size ranging from 15 to 25. Candidates must be able to teach high quality and challenging undergraduate courses in Introduction to
Sociology, Research Methods, and possibly Sociological Theory. Other areas of teaching interest are open, but some preference will be given to candidates able to
teach an upper level course in Social Movements. Preference will be given to candidates with a Ph.D. in hand, but applicants with A.B.D. will be considered.
Interested applicants must apply through our applicant web portal at www.rollinsjobs.com and upload the following materials merged together into a maximum of
four electronic files as follows: (1) a letter of interest and curriculum vitae, (2) a statement of teaching experience and philosophy, (3) sample course syllabi and
teaching evaluations, and (4) three letters of reference. Screening of applicants will begin March 1 and continue until the position is filled. Founded in 1885,

Rollins is an independent, comprehensive, residential liberal arts college with a total undergraduate enrollment of 1,785 and a student-to-faculty ratio of 10:1.
Ninety-four percent of Rollins’ 173 full-time faculty hold a Ph.D. or the highest degree in their field. The campus, noted for its lakefront beauty and for its unique
location, is set in the residential community of Winter Park, just 15 minutes from one of the nation’s most dynamic urban centers, Orlando. Rollins is Florida's
oldest recognized college. For the fifth consecutive year, Rollins ranked number one among southern regional universities in U.S. News & World Report's
"America's Best Colleges." Through its mission, Rollins College is committed to creating a fully inclusive, just community that embraces multiculturalism; persons
of color and other historically under-represented groups are therefore encouraged to apply. The College’s equal opportunity policy is inclusive of sexual orientation,
gender identity and expression, and Rollins offers domestic partner benefits.
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22. Rutgers University

Job 6128: Environmental Law and Policy

Position: Academic Positions - Assistant Professor

Salary Range: Negotiable
Run Date: 02/12/2010 - 03/14/2010

Posted Date: 02/10/2010

Institution: Rutgers University

Department: Human Ecology

Contact: Caron Chess, envlaw(@sebs.rutgers.edu
Phone: 7329329153

Fax:

Address:
55 Dudley Road
New Brunswick, NJ 08901

Job Description:

TENURE TRACK POSITION ENVIRONMENTAL LAW AND POLICY The Department of Human Ecology in the School of Environmental and Biological
Sciences (SEBS) at Rutgers University seeks a tenure track assistant professor, beginning in September 2010, in the social science of environmental law and
policy. The successful candidate would be expected to develop a research program on environmental law and policy as products of social processes, or on social
and environmental consequences of environmental law and policy. Research may focus on the United States or other countries and could take advantage of ongoing
research efforts in climate change, food and energy policy, and environmental and marine sciences at SEBS. The candidate also would be expected to teach
graduate and undergraduate courses in environmental law and policy and in other substantive areas of expertise. A PhD in a social science discipline or in an
interdisciplinary Environmental Studies program would be required at the time of appointment. Applicants with a JD and a proven record of scholarly publishing
(not merely case notes) in academic law reviews and journals will also be considered. Applicants should send a letter of introduction, curriculum vitae, and writing
sample to envlaw(@sebs.rutgers.edu by March 10, 2010. Three letters of recommendation should be sent to the same electronic address. Rutgers University is an
affirmative action/equal opportunity employer. We are dedicated to recruiting a diverse faculty.
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23. Rutgers University

Job 6122: Vulnerability and Climate Change

Position: Academic Positions - Assistant Professor

Salary Range: Negotiable
Run Date: 02/10/2010 - 04/11/2010

Posted Date: 02/08/2010

Institution: Rutgers University

Department: Human Ecology

Contact: Thomas K Rudel, rudel@aesop.rutgers.edu
Phone: 732-932-9169 x317

Fax: 732-932-8887

Address:
55 Dudley Road
New Brunswick, NJ 08901

Job Description:

Vulnerability and Climate Change: The Department of Human Ecology in the School of Environmental and Biological Sciences at Rutgers University would like
to make a tenured or tenure track appointment, beginning in September 2010, in the general area of the human dimensions of vulnerability and adaptation. The
successful candidate would be expected to develop a research program in the general area of human vulnerability and adaptation to climate change. The candidate
would also be expected to teach graduate and undergraduate courses in his/her substantive area of expertise. A PhD in one of the social sciences or in an
interdisciplinary Environmental Studies program would be required at the time of appointment. Applicants should send a letter of introduction, a curriculum vitae,
and a writing sample to vulner@sebs.rutgers.edu by March 10th, 2010. Three letters of recommendation should be sent to the same electronic address. Rutgers
University is an Affirmative Action/Equal Opportunity Employer. The University and the School/Department of Human Ecology have a strong commitment to
achieving diversity among faculty and staff, and strongly encourage women and minorities to apply.
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24. South Dakota State University

Job 6163: Department Head Rural Sociology

Position: Academic Positions - Associate Professor

Salary Range: Negotiable
Run Date: 02/25/2010 - 03/27/2010

Posted Date: 02/25/2010

Institution: South Dakota State University
Department: Department of Sociology

Contact: Jamie Jacobsen, jamie.jacobsen(@sdstate.edu
Phone: (605) 688-4132

Fax: (605) 688-6354

Address:

Scobey Hall 226

Box 504

Brookings, SD 57007-1296

Job Description:

Department Head, Rural Sociology, and South Dakota State University. Responsibilities: Manage the department resources and budgets; coordinate the graduate
program; promote excellence and accountability; provide leadership for research, teaching, and service; facilitate implementation of strategic plans; effectively
communicate with the faculty and staff; establish goals and objectives for the department; build strong working relationships within the department and with other
department heads; recruit, evaluate and retain faculty, staff and students; represent the department in all official communications with the college and university;
foster strong working relationships with constituency groups; and teach some classes. Required: Ph.D. in Sociology or Rural Sociology; minimum six years
full-time experience in an academic environment; productive history in research and teaching; skilled in oral, written and interpersonal communication;
demonstrated effective budget and personnel management; and commitment to the principles of equal opportunity, affirmative action and diversity. Ability to
advocate programs of diverse constituency groups; and commitment to and understanding of sociology programs, graduate education; and Land-grant philosophy.
Preferred: In addition to the above requirements, experience in oversight responsibilities for social science research, teaching and service programs, experience in
fundraising, and national recognition in a professional area of expertise are desirable. The application deadline is March 31, 2010 or until filled. Contact for
questions on position: Dr. Evert Van der Sluis, Search Committee Chair, Economics Department, SSB 132, South Dakota State University, Brookings, SD 57007,
Phone (605-688-4141); email: Evert.VanDerSluis@sdstate.edu. “To apply, visit https://YourFuture.sdbor.edu, search for the position, and follow the electronic
application process. For questions on the electronic employment process, contact SDSU Human Resources at (605) 688-4128. SDSU is an AA/EEO employer.”
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25. St. John Fisher College

Job 6125: Assistant Professor

Position: Academic Positions - Assistant Professor

Salary Range: Negotiable
Run Date: 02/12/2010 - 04/13/2010

Posted Date: 02/09/2010

Institution: St. John Fisher College
Department: Sociology

Contact: David Baronov, dbaronov@sifc.edu
Phone: 585-385-8220

Fax:

Address:
3690 East Avenue
Rochester,, NY 14618

Job Description:

St. John Fisher College. The Department of Sociology invites applications for a tenure-track position in Sociology at the rank of Assistant Professor. Candidates are
expected to have their PhD by the time of appointment. We seek candidates who can specifically contribute with a critical perspective to Sociology of Health and to
the Sociology of Aging and the Life Course, with particular emphasis on diverse communities. Candidates will also be expected to contribute to departmental
teaching in general, including Introductory Sociology and Sociology of the Family. In addition, candidates will be preferred who can contribute to the department’s
graduate program in international studies. Teaching experience in a variety of areas preferred. Applicants should demonstrate a strong commitment to excellence in
teaching in a liberal arts environment and to an active scholarly agenda. The teaching load is nine hours per semester. Women and minorities are especially
encouraged to apply. To receive full consideration, applicants are asked to electronically submit a curriculum vitae, a letter describing their qualifications and
interest in this position and statements of their teaching philosophy and research interests to: https:/jobs.sjfc.edu. This position is subject to the approval of the
2010-2011 budget. Additional information including a sample of written work, academic transcripts, a sample syllabus, teaching evaluations (if available), and
three academic letters of recommendation may be sent to Dr. David Baronov, Chair, Sociology Department, St. John Fisher College, 3690 East Ave, Rochester NY
14618. For full consideration all requested materials must be received by March 19, 2010. The appointment begins September 1, 2010. St. John Fisher College is an
Equal Opportunity Employer that actively seeks to increase the diversity of its employee and student community.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or redistribution without the express written
permission of the ASA is prohibited.

1430 K Street NW, Suite 600, Washington, DC 20005
Page 25 of 38


mailto:dbaronov@sjfc.edu

American Sociological Association Job Lists
Date: March 02, 2010
26. St. Louis Community College

Job 6145: Sociology Instructor/Assistant Professor

Position: Academic Positions - Instructor

Salary Range: $50,000 - $59,999
Run Date: 02/16/2010 - 04/17/2010

Posted Date: 02/16/2010

Institution: St. Louis Community College
Department: Human Resources

Contact: Ed Shew, eshew@stlcc.edu
Phone: (314) 539-5204

Fax: (314) 539-5493

Address:
300 South Broadway
St. Louis, MO 63119

Job Description:

St. Louis Commmunity College at Meramec is seeking a Sociology Instructor/Assistant Professor. Requires a Masters degree in Sociology; prefer PhD. Normal
teaching load is five courses per semester with additional duties of serving on committees, advising student and participating in the intellectual life of the
department and college. Teaching Introduction to Sociology is expected and the successful candidate will employ multiple teaching strategies to create
student-centered learning environments and demonstrate a commitment to using assessment to improve teaching and learning. Requires the ability to work
effectively with students, faculty and staff of diverse socioeconomic, cultural, and racial/ethnic backgrounds, gender identity/expression, sexual
preference/orientation, and abilities/disabilities. Begins August 2010. Send college application with cover letter, a statement of teaching philosophy, CV, three
original letters of reference with telephone numbers and email addresses, and photocopies of graduate and undergraduate transcripts. Closing date for receipt of
application materials is 5 p.m., April 9, 2010 at: STLCC, HR Dept, 300 South Broadway, St. Louis, MO 63102 FAX: 314-539-5493 or hremp@sltcc.edu
AA/EOE/M/F/D/V For consideration an STLCC application is required (print-only): http://www.stlcc.edu/Jobs/Opportunities.html
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27. SUNY-Binghamton

Job 6157: Visiting Professor

Position: Academic Positions - Assistant Professor

Salary Range: $50,000 - $59,999
Run Date: 02/22/2010 - 03/24/2010

Posted Date: 02/22/2010

Institution: SUNY-Binghamton

Department: Department of Sociology

Contact: Ravi Arvind Palat, palat@binghamton.edu
Phone: (607) 777-2628

Fax: (607) 777-4197

Address:

Sociology Department
Binghamton University
Binghamton, NY 13902-6000

Job Description:

Sociology. Binghamton University. The department is seeking to recruit a one-year, visiting professor beginning in Fall 2010 whose work in urban studies relates to
our world-historical perspective, with possible additional interests in China or the environment. PhD required from any related discipline. Applicants should send a
letter of application, curriculum vitae, three letters of reference, and samples of written work by April 5, 2010 to: Chair, Personnel Committee, Department of
Sociology, Binghamton University, PO Box 6000, Binghamton NY 13902-6000. Binghamton University is an Affirmative Action/Equal Opportunity Employer.
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28. Texas A&M University-Commerce

Job 6112: Department Head

Position: Academic Positions - Full Professor

Salary Range: Negotiable
Run Date: 02/01/2010 - 04/02/2010

Posted Date: 02/01/2010

Institution: Texas A&M University-Commerce

Department: Department of Sociology & Criminal Justice

Contact: Dr. Yvonne Villanueva-Russell, yvonne_vrussell@tamu-commerce.edu
Phone: (903) 886-5320

Fax: (903) 886-5330

Address:
2600 South Neal
Commerce, TX 75429-3011

Job Description:

The Department of Sociology & Criminal Justice at Texas A&M University — Commerce invites applications for the position of Department Head to begin August,
2010. Candidates should have an earned Ph.D. in Sociology with research and/or teaching interests in some area of social inequalities, broadly defined (i.e. race,
class, gender, sexuality, social mobility). Candidates should have a distinguished record of research and publication suitable for an appointment as a full professor
with tenure, as well as leadership or administrative experience and ability. Prior experience in a multi-discipline department, commitment to the liberal arts mission
of the college and the ability to mentor and support a department within a larger emerging research university are also required. Teaching load is normally two
courses per semester. The new department head will be expected to further develop the strengths of the department through effective management and leadership;
develop, implement and evaluate short and long-term department plans including the creation of a master’s degree in criminal justice; and further develop and
encourage collaborations with community colleges, other university departments as well as the community. To apply, send (1) cover letter, (2) Application for
employment, available at http://www.tamu-commerce.edu/hreeo/employment.html (3) Statement of approach to administration and departmental leadership; (4)
Vita, (5) Publications, (6) Evidence of quality teaching; (7) Transcripts, (8) Names of three references to be contacted only if applicant is selected as a finalist. Send
applications to: Chair, Department Head Search Committee, Department of Sociology & Criminal Justice, Texas A&M University - Commerce, PO Box 3011,
Commerce, TX 75429. Review of applicants will begin on March 25, 2010 and continue until position is filled. Texas A&M University-Commerce is an Equal
Opportunity/Affirmative Action employer.
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29. University of Chicago

Job 6114: Full Professor

Position: Academic Positions - Full Professor

Salary Range: Negotiable
Run Date: 02/02/2010 - 04/03/2010

Posted Date: 02/02/2010

Institution: University of Chicago

Department: Department of Sociology

Contact: Alta Goodwine, agoodwin@uchicago.edu
Phone: (773) 702-8677

Fax: (773) 702-4849

Address:
1126 East 59th Street
Chicago, IL 60637

Job Description:

The Department of Sociology at the University of Chicago anticipates hiring a tenured full professor in the area of social demography and quantitative sociology.
Applicants must have an exceptional publication record, strong teaching experience, and a proven ability to secure substantial grants. The successful applicant will
have a formal research affiliation with the National Opinion Research Center in addition to a faculty appointment in the Department of Sociology. Applications are
required to include 1) a cover letter of application describing plans for research and grant applications and 2) a curriculum vitae, Applications must be submitted
online, at http://tinyurl.com/ydb4ttq. Applicants who are currently at the Associate Professor or Full Professor level may apply. The application deadline is March
31, 2010.
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30. University of Guam

Job 6161: Sociology Professor - Tenure Track

Position: Academic Positions - Assistant Professor

Salary Range: Negotiable
Run Date: 03/01/2010 - 04/30/2010

Posted Date: 02/23/2010

Institution: University of Guam

Department: Sociology Program

Contact: Ann Ames, aames@uguam.uog.edu
Phone: 671-735-2857

Fax: 671-734-5255

Address:

University Station

College of Liberal Arts and Social Sciences
Mangilao, GU 96915

Job Description:

The University of Guam does not discriminate on the basis of sex, race, color, religion, national or ethnic origin, disability unrelated to job requirements, age
(except as permitted by law), citizenship status, marital status, or political affiliation. Furthermore, the University of Guam does not discriminate on the basis of
sex in the admission to or employment in its education programs or activities. INFORMATION SHEET December 16, 2009 THE UNIVERSITY OF GUAM
SOLICITS APPLICATIONS TO ESTABLISH A LIST OF ELIGIBLES FOR THE FOLLOWING TENURE TRACK APPOINTMENT #021-10 ASSISTANT
PROFESSOR TO ASSOCIATE PROFESSOR (SOCIOLOGY) Location: College of Liberal Arts and Social Sciences/Division of Humanities University
Information: The University of Guam is the premier institution of higher education in the Western Pacific. It is a land-grant institution, accredited by the Western
Association of Schools and Colleges Senior Commission. Located in the village of Mangilao on the island of Guam, the campus overlooks beautiful Pago Bay and
the university’s world-class Marine Biology Lab. The university has 3,500 students, 90% of Asian or Pacific Islander ancestry, providing a uniquely diverse
campus and multicultural atmosphere. As a regional, comprehensive, open admissions institution, the university awards degrees at the baccalaureate and master’s
levels through its two colleges and three professional schools. Over the next five years, the university will be entering an exciting period of growth linked to
anticipated increases in military investments and resultant economic expansion in Guam. Three major University initiatives have been developed to maximize
academic and community opportunities during this period: “UOG. the Natural Choice” to encourage local students to aspire to attend college and to choose the
University of Guam; “UOG Green” with renewable energy and sustainability central to the initiative; and “UOG Leading Change” on Guam and in Micronesia.
Extramural funding from competitive Federal sources as well as contracts is rapidly expanding. Such opportunities along with a critical mass of dedicated and
capable administration. faculty, students, and staff make the University of Guam an exciting place to be for many years to come. General Description: The
University of Guam is looking for an individual who is interested in new challenges and opportunities for professional and personal growth. This position calls for
someone who is adaptable, intelligent, possesses a global vision and who is interested in working in a dynamic, multi-cultural institution. Character of Duties: The
successful candidate will be expected to teach both lower and upper division sociology courses. She or he will teach (a) a normal load of twelve (12) contact hours
per semester, with one course load reduction possible with the Dean’s approval, for research, instructional innovation, or large service projects; (b) maintain a
continuous record of scholarly activity and research preferably including research relevant to the region; and (c) perform university and community service. The
successful candidate may be asked to teach a wide range of courses to support a small but growing program. The current curriculum falls within three areas of
concentration: Social Problems: Gender and Family Studies; and Development Studies. Applicants must be willing to address the needs of Guam and the
Micronesian Region through the University’s teaching, service and research activities. Applicants must demonstrate willingness and ability to work well with
culturally diverse students and to involve them in undergraduate research. Qualifications Required: (a) Ph.D. in Sociology or closely related field from a U.S.
accredited institution or foreign equivalent, or degree in hand by time of appointment; (b) demonstrated ability in research by publications or pending publications,
or clearly demonstrated potential for such ability; (c) ability and interest in teaching courses within the Social Problems area of concentration. Desirable: (a)
potential to develop new courses in some or all of the following areas: Contemporary Social Problems, Deviance and Social Control, Aging, Minority Relations,
Medical Sociology, Militarism. Population and Demography; (b) interest in working with community members and initiating community involvement; (c) two or
more peer-reviewed journal publications, or book chapters/books in the area of social problems, (d) experience in quantitative analyses, (e) research focus to
complement current faculty’s areas of interest; (f) research or relevant experience and interest in Micronesia and/or the Pacific regions; (g) interest in supporting,
through teaching and research, allied programs at both the undergraduate and graduate levels, in particular the graduate program in Micronesian Studies. Salary
Level: Salary will be commensurate with qualifications and experience relevant to the position. The following salary figures are for nine (9) months: Assistant
Professor $37,381 - $64,621 Per Academic Year Associate Professor $41,387 - $73,391 Per Academic Year Appointment/Relocation: The position is a nine (9)
month position. If hired off-island on a three year tenure or non-tenure track position, a travel expense will be provided for the applicant and his/her immediate
family (spouse and children, 18 years and under) which includes one-way direct air route economy fare from point of hire, and partial compensation for moving
expenses of household goods from point of recruitment (3,500 pounds per family or 1,750 pounds per applicant without dependents will be provided. Benefits:
Fringe benefits include subsidized hospitalization and medical plans, life insurance, cafeteria plan (flexible Tax benefit plan), and the Government of Guam
retirement plan. Application Process: Completed applications shall include a 1) Government of Guam application form; 2) letter of interest (including teaching
orientation and experience as well as theoretical-research orientation, interests and future plans); 3) curriculum vitae (including a list of references); 4) three (3)
current letters of recommendation; 5) evidence of excellence in teaching (i.e.,) copies of recent syllabi, copies of peer reviewed observation reports, copies of
student evaluations and any student testimonials; 6) copies of a recently published chapter/book/journal article (forthcoming is acceptable), or first and last chapters
of doctoral dissertation; 7) copies of all undergraduate and graduate and post-graduate transcripts (short-listed candidates will be required to have official
transcripts sent directly from the degree awarding institution/s. All application materials must be sent to Dr. Ann Ames, Chair, Sociology Search Committee, c/o
Human Resources Office, University of Guam, UOG Station, Mangilao, Guam 96923. For further information, please e-mail Dr. Ann Ames at
aames@uguam.uog.edu or Doreen Fernandez at dfernand@uguam.uog.edu or call (671) 735-2857 or fax (671) 734-5255. Application forms can be downloaded
(in pdf format) from the following website: www.uoghro.com or to have one sent or faxed, contact Therese Roberto, Human Resources Office; email:
troberto@uguam.uog.edu or fax: (671) 734-6005. Police and Court Clearance: If selected for the position, you must submit a police and court clearance of no more
than three (3) months old from the notification of selection as a condition of employment. Off-island applicants must obtain clearances from their last place of
residence. The cost of the clearance is the applicant’s responsibility. Application Deadline: Review of applications will begin March 28, 2010 and will continue
until the position is filled. Employment begins Fall(August), 2010. For further information about the University of Guam, visit our Web Site at
http://www.uog.edu. General information about Guam is available at http://www.visitguam.org/main. Guam’s daily newspaper, The Pacific Daily News is available
at http://www.guampdn.com. Information on moving to Guam is available at http://www.cqa.guam.gov. Work Eligibility: Submission of completed job applications
authorizes the Unineodityinfitfoamatooseekgarding the applicant’s suitability for employment. All factors which are job related may be investigated (e.g. previous
employment, educational credentials, and criminal records). All information obtained may be used to determine the applicant’s eligibility for employment in
accordance with equal employment opportunity guidelines. In addition, the applicant releases previous employers and job related sources from legal liability for the
information provided. Should an applicant be convicted of any crimes other than a minor traffic violation, all applicable information must be provided in the form
of a police clearance report and court clearance report. Failure to admit any felony convictions may result in immediate disqualification or disciplinary action.
Section 25103, Chapter 25, Title 10 of the Guam Code Annotated requires college or university employees to undergo a physical examination, to include a test for
tuberculosis (skin or x-ray), prior to employment and at least annually thereafter. A report of such examination must be conducted by a licensed physician within
a state or territory of the United States and must be submitted upon request. Federal law requires presentation of eligibility to work in the United States within
seventy-two (72) hours of reporting for employment. Specifically, 8 USC 1324A requires the employer to verify the identity and eligibility to work in the United
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States of all newly hired employees. The University of Guam is required to comply with this law on a non-discriminatory basis. If you are hired to fill a position
with the University of Guam, you will be required to present valid documents to comply with this law. The University of Guam is an equal opportunity employer
and provider. The University of Guam complies with Public Law 24-109 in reference to the provisions and requirements of the Americans with Disabilities Act.
Assistance in EEO/ADA matters and inquiries concerning the application of Title IX and its implementing regulations may be referred to the University’s
Institutional Compliance Officer, Ms. Elaine Faculo-Gogue, located at the EEO/ADA and Title IX Office, Dorm II, Iya Hami Hall, Room 106, Telephone No.
(671) 735-2244; TTY (671) 735-2243; or to the Office of Civil Rights (OCR).
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31. University of Kentucky

Job 6162: Lecturer

Position: Academic Positions - Lecturer

Salary Range: $40,000 - $49,999
Run Date: 02/25/2010 - 03/27/2010

Posted Date: 02/25/2010

Institution: University of Kentucky

Department: Department of Sociology

Contact: Agnes M. Palmgreen, apalmQ@uky.edu
Phone: (859) 257-6895

Fax: (859) 323-0272

Address:
1519 Patterson Office Tower
Lexington, K'Y 40506

Job Description:

The University of Kentucky Department of Sociology invites applications for two full-time renewable Lecturer positions to begin August 15, 2010. The Department
is seeking sociologists whose interests complement existing departmental strengths (see www.as.uky.edu/Sociology). We also seek individuals with strong
commitments to undergraduate education. The Lecturers will each teach three courses per semester at the undergraduate level and contribute to the University’s
new General Education Program (see www.uky.edu/GenED/outcomes.php). Some instruction will involve large sections of Introduction to Sociology and require
supervision of Teaching Assistants who will lead smaller discussion sections. Salary will be competitive and will include health and retirement benefits. Candidates
must have completed the Ph.D. in Sociology at the time of the appointment. Interested candidates should submit a cover letter, a current curriculum vita, statements
of teaching and research interests, and evidence of teaching effectiveness to Personnel Committee, c/o Ms. Agnes Palmgreen, Department of Sociology, 1500
Patterson Office Tower, University of Kentucky, Lexington, KY 40506-0027. The statement addressing teaching should discuss how the teaching needs described
above would be addressed. Applicants should arrange to have three letters of recommendation sent to the above address. Review of applications will begin on
March 22, 2010. The University of Kentucky is an Affirmative Action/Equal Opportunity University that values diversity and is located in an increasingly diverse
geographical region. It is committed to becoming one of the top public educational institutions in the country. Women, persons with disabilities, and members of
underrepresented groups are encouraged to apply.
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32. University of Missouri

Job 6156: Assistant Professor

Position: Academic Positions - Assistant Professor

Salary Range: $70,000 - $79,999
Run Date: 02/22/2010 - 03/24/2010

Posted Date: 02/19/2010

Institution: University of Missouri

Department: Harry S Truman School of Public Affairs
Contact: Dr. Lael Keiser, trumanjobs@missouri.edu
Phone: 573-882-3304

Fax:

Address:
106 Middlebush Hall
Columbia, MO 65211-6100

Job Description:

The Harry S. Truman School of Public Affairs seeks applications and nominations for a tenure-track Assistant Professor position with teaching and research
interests in public policy, public management or non-profit management. Applicants for this position are expected to demonstrate high potential for scholarly
research and publication as well as make teaching contributions at both the Masters and doctoral level. An earned doctorate (discipline open) is required at the time
of appointment. The University of Missouri is one of only a few public universities that has membership in the Association of American Universities and is
classified by the Carnegie Foundation as a Doctoral/Research Extensive Institution. The University is building upon strengths in five strategic areas including
energy and environment, health, food, new media, and science and technology. The Harry S. Truman School of Public Affairs is one of sixteen schools and
colleges at the University of Missouri. The Truman School currently employs more than twenty faculty and houses numerous research centers and institutes. The
University of Missouri is an equal opportunity employer. Minorities and women are encouraged to apply. To request ADA accommodation, please contact the
Campus ADA coordinator at (573) 884-7278 or at HensonL@missouri.edu. Send letter of application, vita and other supporting materials electronically to
trumanjobs@missouri.edu. Send three letters of reference to: Dr. Lael Keiser, Chair of the Search Committee Attn: Whitney Keller Harry S Truman School of
Public Affairs University of Missouri 106 Middlebush Hall Columbia, MO 65211-6100 Screening will begin March 1, 2010, but applications will be accepted until
the position is filled.
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33. University of North Texas

Job 6118: Assistant Professor

Position: Academic Positions - Assistant Professor

Salary Range: Negotiable
Run Date: 02/18/2010 - 04/19/2010

Posted Date: 02/03/2010

Institution: University of North Texas
Department: Department of Sociology
Contact: Gabe Ignatow, ignatow@unt.edu
Phone: (940) 565-3616

Fax: (940) 369-7035

Address:
1155 Union Circle Drive #311157
Denton, TX 76203

Job Description:

POSITION: The Department of Sociology at the University of North Texas invites applications for a full-time tenure-track appointment at the Assistant Professor
level to begin Fall 2010. DUTIES: The successful candidate will be expected to teach up to five courses per year, including courses in quantitative methods at the
undergraduate and graduate levels; engage in research resulting in scholarly publication; and provide service to students and the university. MINIMUM
QUALIFICATION: Ph.D. or ABD (successful defense of dissertation proposal) in Sociology or a closely related field. PREFERRED QUALIFICATIONS:
Preference will be given to candidates with expertise in quantitative methods. We are especially interested in candidates who have experience teaching quantitative
methods courses at the undergraduate level. Preference will also be given to candidates with a demonstrated record of scholarly research and publication, and of
securing external funds for research. THE UNIVERSITY: The University of North Texas is a growing public university of over 36,000 students located in the
Dallas/Fort Worth area. Information on the Department of Sociology may be obtained from its website: http://www.unt.edu/soci. REQUIRED
DOCUMENTATION: Initial evaluation of candidates will be based on (1) their cover letter, (2) curriculum vitae, (3) a one- to two- page statement of their research
interests, (4) a one- to two- page statement of their teaching interests and teaching philosophy, (5) a writing sample of approximately 25 pages, (6) sample syllabi
of courses taught, 7) a summary of teaching evaluations, and 8) full contact information for three professional references. APPLICATION DEADLINE: Review of
completed applications will begin March 1, 2010, and continue until the search is closed. All applicants must apply online at:
facultyjobs.unt.edu/applicants/Central?quickFind=50793 The University of North Texas is an AA/ADA/EOE committed to cultural diversity.
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34. University of Notre Dame

Job 6119: Survey Research Consultant — Center for Social Res

Position: Sociological Practice/Applied/Other - Researcher

Salary Range: Negotiable
Run Date: 02/03/2010 - 03/05/2010

Posted Date: 02/03/2010

Institution: University of Notre Dame
Department: Center for Social Research
Contact: Human Resources, -

Phone: -

Fax:

Address:
University of Notre Dame
Notre Dame, IN 46556

Job Description:

Survey Research Consultant — Center for Social Research The University of Notre Dame (http://www.nd.edu) invites applications for the full-time position of
Survey Research Consultant with its new Center for Social Research (http://csr.nd.edu). The Center for Social Research (CSR) is a university-wide academic support
unit aimed at improving the quality and efficiency of social research by assisting faculty, students, and staff in the design, implementation, and analysis of their
research projects. As the primary point of contact for inquiries related to survey research, the Survey Research Consultant will be involved in all phases of research:
assisting faculty and students in the development of survey research design by applying appropriate sampling techniques, including sampling, oversampling,
stratification, and weighting; managing relationships with outside vendors, such as those providing computer assisted telephone interviewing (CATI) and computer
assisted personal interviewing (CAPI) services; programming web survey software and deploying web surveys; comprehensive fielding of survey instruments,
including monitoring response rates and implementing strategies to convert non-respondents into respondents; and performing initial analyses of data collected.
Minimum Qualifications Minimum qualifications include: an advanced graduate degree, a Ph.D. in one of the social science disciplines preferred; superior
organizational and problem-solving skills; excellent written and verbal communication skills, especially the ability to communicate with faculty members and
students; a strong commitment to providing superior customer service; expert capacity in at least one of the following statistical software packages: Stata, SPSS,
and SAS; and an ability to prioritize multiple projects while maintaining strong attention to detail. Application Process Please apply online at http://ND.jobs to Job
#09274. For additional information about working at the University of Notre Dame and various benefits available to employees, please visit
http://hr.nd.edu/why-nd. The University of Notre Dame is committed to diversity in its staff, faculty, and student body. As such, we strongly encourage applications
from members of minority groups, women, veterans, individuals with disabilities, and others who will enhance our community. The University of Notre Dame is
an EEO/AA employer.
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35. University of Pittsburgh-Johnstown

Job 6155: Assistant Professor

Position: Academic Positions - Assistant Professor

Salary Range: $40,000 - $49,999
Run Date: 02/19/2010 - 03/21/2010

Posted Date: 02/19/2010

Institution: University of Pittsburgh-Johnstown
Department: Department of Sociology
Contact: Daniel Santoro, santoro@pitt.edu
Phone: (814) 269-2990

Fax: (814) 269-7255

Address:
450 Schoolhouse Road
Johnstown, PA 15904

Job Description:

Sociology: University of Pittsburgh at Johnstown seeks candidates for a full-time, tenure track assistant professor position in sociology starting Fall 2010. PhD in
Sociology, undergraduate teaching experience, professional development potential, and clear commitment to undergraduate education required. Responsible for
courses in social statistics, social research methods, and social change or social identity at macro- or micro0-level; appropriate advising and career counseling, and
curriculum and professional development. Four course load per semester. Send current resume, all official transcripts, and three current reference letters to: Search
Chair, Department of Sociology, University of Pittsburgh at Johnstown, Johnstown, PA 15904. Applicant screening begins March 15, 2010 and continues until
positions are filled. The University of Pittsburgh at Johnstown is an Affirmative Action, Equal Opportunity Employer and encourages women and minority group
members to apply.
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36. Virginia Commonwealth University

Job 6124: Director

Position: Academic Positions - Other

Salary Range: Negotiable
Run Date: 02/10/2010 - 03/12/2010

Posted Date: 02/09/2010

Institution: Virginia Commonwealth University

Department: The Wilder School

Contact: Mary Elizabeth Taylor, VCUWilder@wittkieffer.com
Phone: (212) 686-2676

Fax:

Address:
780 Third Ave., 38th Floor
New York, NY 10017

Job Description:

Virginia Commonwealth University seeks a director for its school of government and public affairs and invites nominations and expressions of interest. The
Virginia Commonwealth University L. Douglas Wilder School of Government and Public Affairs, first organized in 2003, is an interdisciplinary school, bringing
together faculty from multiple disciplines and applied fields with a shared interest in service and public affairs. The school offers programs spanning the
undergraduate through the doctoral level, in addition to post-baccalaureate and certificate programs. Disciplines include criminal justice, political science, public
policy and administration, urban and regional studies, sociology, and one of the first homeland security and emergency planning programs in the nation. Graduate
programs include master’s programs in criminal justice, public administration, sociology, urban and regional planning, and a Ph.D. program in public policy and
administration. The school stands at the intersection between policy analysis and development, research, and service to public and private interests both in the
region and nationwide. Its possibilities are extraordinary. The director will provide vision and leadership for academic activities, scholarship, community
engagement, and fund development for the school. The director will help to shape the future of the school by articulating a vision, defining standards of excellence,
and identifying directions for new growth. He or she will advance research, education, and engagement in the government and public affairs arena — in Richmond,
throughout the Commonwealth, and nationally. The director will nourish and build external partnerships, including engaging the expertise of the faculty to address
government and community issues. As a matter of high priority, the director will secure financial support from a wide range of sources. Promoting excellence and
diversity, the director will be responsible for student and faculty recruitment, development, and retention. He or she will manage the school’s resources, academic
programs, faculty, staff, students, facilities, and budget. The director, who reports to the dean of the VCU College of Humanities and Sciences, will work
collaboratively with college and school leadership, including the school’s advisory committee, to advance the mission and vision of Virginia Commonwealth
University and the Wilder School. Ultimately, under the director’s leadership the school will evolve to become a free-standing unit outside of the college. The
successful candidate will be a nationally recognized entrepreneurial leader able to infuse the Wilder School with a sense of common purpose and pride.
Requirements include a record of distinguished research, teaching, and/or public service; substantial administrative experience, preferably at a research university;
proven success in external fund development; and credentials that merit appointment at the rank of full professor in the school. Experience in addressing the social
and economic issues in the widest variety of communities will be highly valued. Applicants with strong leadership experience and outstanding accomplishments in
government and public affairs are also welcomed and will receive serious attention. This is an exceptional opportunity for an individual with the drive, skill, and
experience to bring creative leadership to a distinguished organization and to play a critical role in shaping its future. The search process is currently underway and
will continue until the position is filled. Nominations are welcome. Confidential inquiries may be directed to the Witt/Kieffer consultants supporting this search:
Mary Elizabeth Taylor, at (212) 686-2676 or Elizabeth K. Bohan at (630) 575-6161. To receive full consideration, please submit a letter of interest, curriculum
vitae, and the names and contact information for five references (who will not be contacted without permission) to VCUWilder@wittkieffer.com by March 15,
2010. Virginia Commonwealth University is an affirmative action/equal opportunity employer, building strength through diversity.
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37. Wake Forest University School of Medicine

Job 6158: Post-Doctoral Fellow

Position: Fellowships/Post-docs - Post-doctoral

Salary Range: Negotiable
Run Date: 03/01/2010 - 04/30/2010

Posted Date: 02/22/2010

Institution: Wake Forest University School of Medicine
Department: Cancer Prevention Center

Contact: Nancy Avis, navis@wfubme.edu

Phone: 336-716-6974

Fax: 336-716-7554

Address:
Medical Center Boulevard
WINSTON SALEM, NC 27157

Job Description:

Post Doctoral Fellowships in Cancer Control. Two to three year postdoctoral fellowships are available in cancer control with a focus on cancer survivorship. These
fellowships are funded through an NCI R25T training program at the Comprehensive Cancer Center and Division of Public Health Sciences at Wake Forest
University. The program seeks individuals with recent doctorates (PhD, DrPH, MD, DO) in health-related areas as well as more experienced individuals with
similar degrees wishing to change to or more fully develop their cancer survivorship research. Two to three years of funding are offered along with tuition, health
insurance, research support, and travel allowances. Trainees may opt to earn an MS degree in Clinical and Population Translational Sciences as part of their
training. This innovative cancer survivorship program involves closely mentored multidisciplinary training. The roster of mentors includes faculty from a variety of
disciplines (social and behavioral sciences, medical and radiation oncology, epidemiology, nutrition, cancer biology, and genetics) and methodologies (clinical
trials, observational studies, clinical research, large databases, and qualitative research). The program provides didactic and experiential training, including
practical training in research (i.e., grant preparation, analyzing findings, and preparing manuscripts for publication). Faculty expertise and research areas include
symptom management; quality of life; complementary and alternative medicine; cognition; behavior change related to smoking cessation, exercise, and diet; and
health services research. All trainees obtain hands-on experience with cancer survivors either through primary data collections and/or through observations of
support groups or clinical research experiences. To be eligible, you must be a US citizen or permanent resident. Start date is flexible. Send cover letter including
statement of research interests and how the training grant will further your career in cancer survivorship, curriculum vitae, and 3 letters of recommendation to
Nancy E. Avis, Ph.D. Wake Forest University Health Sciences Department of Social Sciences and Health Policy, Division of Public Health Sciences, Medical
Center Blvd., Winston-Salem, NC 27157 or navis@wfubmec.edu. Position number #00010401. Wake Forest University Health Sciences is an equal
opportunity/affirmative action employer.
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