
Date: Friday, April 08, 2016
1. St. Norbert College

Position: Academic Positions: Assistant Professor

Tenure/Tenure Track: Not Tenure Track

Salary Range: Negotiable

Listing Active: 3/31/2016 to 4/30/2016

Application Deadline: 4/30/2016

Date Position is Available: Fall 2016

Institution: St. Norbert College
Department: Division of Social Sciences
Contact: Jamie Lynch
Email: jamie.lynch@snc.edu
Phone: 920-403-2939
Website:

Address:

Job Description:
St. Norbert College-Visiting Assistant Professor in Sociology

Description
A Visiting Assistant Professor position in Sociology is available at St. Norbert College for an ABD or new Ph.D.
seeking to develop a record of excellence in teaching and research in a liberal arts setting. This is a one- to two-year
(2016-2017,18) position with competitive salary, full benefits, and possible summer teaching opportunity.

Duties: 
The successful candidate will be responsible for 3 courses per semester. This will include a section of Research
Methods and a section of Privilege and Stratification. Additional course(s) to be determined based on department
needs and the successful candidate’s interests. 

Qualifications:  
Ph.D. or ABD in Sociology at time of appointment. Training and experience in quantitative research methods and
statistics required. Experience teaching Research Methods preferred.
Commitment to excellence in teaching undergraduates in sociology and general education courses in a liberal arts
setting. 

How to Apply:  
St. Norbert College is a Catholic, Norbertine, liberal arts College where people of all faiths and beliefs are valued
members.  The College’s mission includes “providing an educational environment that is intellectually, spiritually and
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personally challenging.”  Candidates are encouraged to visit our website (nttp://www.snc.edu) to learn more about
the College and its mission. 

Applicants should send a statement of teaching philosophy and portfolio, CV, and three letters of recommendation
to: susan.sorenson@snc.edu. Review of applications begins April 29, 2016. Position open until filled.  

SNC is an Equal Opportunity Employer and is committed to enhancing the diversity of its faculty.  

Employer Description:

Domestic Partner Benefits:
This employer offers employment benefits to domestic partners of employees.

Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or
redistribution without the express written permission of the ASA is prohibited.
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Date: Friday, April 08, 2016
2. Western State Colorado University

Position: Academic Positions: All

Tenure/Tenure Track: Tenure Track

Salary Range: $50,000 - $59,999

Listing Active: 3/30/2016 to 4/29/2016

Application Deadline:

Date Position is Available: Fall 2016

Institution: Western State Colorado University
Department: Department of Sociology
Contact: Dr. Matt Aronson
Email: maronson@western.edu
Phone: (970) 943-7126
Website: western.edu/sociology

Address:

Job Description:

WESTERN STATE COLORADO UNIVERSITY invites applications for a full-time, tenure-track position, rank open. 
Normal teaching load is four courses per semester (24 credit hours annually) and successful candidate will be
responsible for delivering the Criminal Justice Emphasis within the Sociology Major and will supervise a strong
internship program.  Additional duties include academic advising, mentoring student internship program.  Additional
duties include academic advising, mentoring student groups, program assessment, curriculum development and
campus service.

Salary is commensurate with qualifications and experience. Benefits include an employee/employer shared
contribution retirement plan and life and health insurance.  Salary range is $50,000-$75,000.

Start Date: July 2016

Candidates should possess a Ph.D. or equivalent terminal degree in Sociology, Criminal Justice, Criminology, Law or
a related field, and a desire to work one-on-one in a student-centered learning environment.

To apply, go too www.western.edu/jobs and use our online application: required attachments to your online
application include a cover letter describing qualifications, curriculum vitae, evidence of teaching effectiveness,
undergraduate and graduate transcripts, and statement of teaching philosophy.

Three letters of recommendation are also required and these must be submitted via email to 
maronson@western.edu.

All applicants questions may be directed to Dr. Matt Aronson: maronson@western.edu.
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Unofficial transcripts are acceptable during screening.  Official transcripts are required prior to employment.
Screening of applications will begin April 15, 2016 and will continue until the position is filled.

Employer Description:

The Sociology Program at Western State Colorado University is part of the Department of Behavioral and Social
Sciences.  The Program has 4 full-time faculty members and approximately 120 students, one-half of which are
enrolled in the Criminal Justice Emphasis.  Western. is a residential, four-year public University with an enrollment of
2,700 students who come from across Colorado and all fifty states.  Faculty member share a strong commitment to
personalized education with liberal arts at its core.  Faculty are student-oriented, collegial, energetic, and engaged in
the campus and community.  The University is located in Gunnison, Colorado, 28 miles south of Crested Butte, and is
known worldwide as a tourist destination for outdoor recreation.  Employees have chosen Western because of the
quality of life combined with rewarding careers.  Visit http://www.western.edu to learn more about Western.

Western State Colorado University is an affirmative action/equal opportunity educator and employer; gender/race
/disabled/veteran.

Domestic Partner Benefits:
This employer offers employment benefits to domestic partners of employees.

Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or
redistribution without the express written permission of the ASA is prohibited.
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Date: Friday, April 08, 2016
3. Pacific Lutheran University

Position: Academic Positions: Assistant Professor, Academic Positions: Instructor

Tenure/Tenure Track: Not Tenure Track

Salary Range: Negotiable

Listing Active: 3/29/2016 to 4/28/2016

Application Deadline:

Date Position is Available: Fall 2016

Institution: Pacific Lutheran University
Department: Department of Sociology
Contact: Joanna Gregson
Email: gregson@plu.edu
Phone: (253) 535-7397
Website:

Address:

Job Description:
The Department of Sociology at Pacific Lutheran University is hiring a full-time visiting assistant professor/instructor
for the 2016-2017 academic year.

The six-course load includes both lower and upper-division classes, such as Introduction to Sociology (SOCI 101),
Juvenile Justice and Delinquency (SOCI 226), Sociology of Criminal Justice (SOCI 384), and Crime and Society (SOCI
413).

Courses are spread over Fall, January Term, and Spring semesters as a 2-1-3 load.

Salary is commensurate with qualifications and experience, plus a benefits package.

Review of applications will begin immediately. The position will remain open until filled.

Employer Description:
Pacific Lutheran University is a comprehensive university with an enrollment of about 3,300 students, including
international students from two dozen countries. Located in a scenic region on the Pacific Rim, the university’s
campus is 40 miles south of Seattle in suburban Tacoma, Washington. PLU’s academic program is an integration of
the liberal arts and professional programs, and the university’s mission to educate students for lives of thoughtful
inquiry, service, leadership, and care. The university is committed to exploring, affirming and enriching dignity and
diversity in the campus community and endorses the goals of equal opportunity and affirmative action. PLU actively
seeks applications from women and persons of color.
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Domestic Partner Benefits:
This employer offers employment benefits to domestic partners of employees.

Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or
redistribution without the express written permission of the ASA is prohibited.
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Date: Friday, April 08, 2016
4. Stanford University

Position: Sociological Practice/Applied/Other: Researcher, Open, Fellowships/Post-docs: Post-doctoral

Tenure/Tenure Track: Not Applicable

Salary Range: Negotiable

Listing Active: 3/28/2016 to 4/27/2016

Application Deadline: 6/1/2016

Date Position is Available: Summer 2016

Institution: Stanford University
Department: Clayman Institute for Gender Research
Contact: Lori MacKenzie
Email: womensleadership@stanford.edu
Phone: 650-723-1994
Website: gender.stanford.edu

Address:

Job Description:

The Clayman Institute for Gender Research at Stanford University seeks to hire a research associate with expertise in
race/ethnicity and organizational behavior to contribute to the Institute’s research agenda on advancing women’s
leadership and creating inclusive organizations.  This is a two year fixed term position after which time there may be
an opportunity to extend the position.

Ph.D. in sociology or related field required.  The ideal candidate will have a background in or familiarity with some or
all of the following areas – race/ethnicity, gender, women’s leadership, organizational behavior, work and family. 
The candidate should have the ability to design, implement, and manage research projects and have a background
in both quantitative and qualitative research methods.    

This position does not involve direct classroom teaching responsibilities, though an opportunity to teach may arise. 

Compensation will be based on experience and university guidelines. 

As part of the application process please submit a CV, a research statement, a writing sample, and three letters of
recommendation. 

Applications will be accepted until June 1, 2016, or until the position is filled.  The expected start date for this
position is on or before August 1 2016. 

All applications should be sent to womensleadership@stanford.edu with Research Associate application in the
subject line.
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Employer Description:
The Michelle R. Clayman Institute for Gender Research creates knowledge and seeks to implement change that
promotes gender equality at Stanford, nationally, and internationally.

Since its founding in 1974, the Institute has offered many programs to further gender equality. We set a broad
research agenda, translate gender research, convene interdisciplinary networks of scholars and advocates, empower
women's voices and educate students.The Institute is based at Serra House, which has been its home since 1979.

Domestic Partner Benefits:
This employer offers employment benefits to domestic partners of employees.

Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or
redistribution without the express written permission of the ASA is prohibited.
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Date: Friday, April 08, 2016
5. College of William and Mary

Position: Academic Positions: Instructor, Academic Positions: Assistant Professor

Tenure/Tenure Track: Not Applicable

Salary Range: $40,000 - $49,999

Listing Active: 3/24/2016 to 4/24/2016

Application Deadline: 4/23/2016

Date Position is Available: Fall 2016

Institution: College of William and Mary
Department: Department of Sociology
Contact: Kathleen E. Jenkins
Email: kejenk@wm.edu
Phone: (757) 221-2605
Website:

Address:

Job Description:

The Department of Sociology at the College of William and Mary invites applications for a one year,
non-tenure-track visiting faculty position that will begin August 10, 2016. We seek an individual with expertise in
introductory sociology courses, and other courses in the applicant’s areas of expertise.  The successful applicant will
be expected to be an effective teacher and will have a [3-3] teaching load.
Required: Minimum ABD in Sociology
Preferred: A Ph. D. is preferred at the time appointment begins (August 10, 2016).
Applicants must apply online at http://jobs.wm.edu/postings/23950. Submit a curriculum vitae, a cover letter
including statement of research and teaching interests, and evidence of teaching effectiveness. You will be
prompted to submit online the names and email addresses of three references who will be contacted by us with
instructions on how to submit a letter of reference.
For full consideration, submit application materials by the review date, April 23, 2016. Applications received after the
review date will be considered if needed.
Information on the degree programs in the Department of Sociology may be found at http://www.wm.edu
/as/sociology/sociology.employment/index.php.
The College of William & Mary values diversity and invites applica ons from underrepresented groups who will enrich

the research, teaching and service missions of the university. The College is an Equal Opportunity/Affirma ve Ac on

employer and encourages applica ons from women, minori es, protected veterans, and individuals with disabili es.

William & Mary conducts background checks on applicants for employment.
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Employer Description:

Domestic Partner Benefits:
This employer does not offer employment benefits to domestic partners of employees.

Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or
redistribution without the express written permission of the ASA is prohibited.
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Date: Friday, April 08, 2016
6. Hong Kong Baptist University

Position: Academic Positions: Associate Professor, Academic Positions: Full Professor

Tenure/Tenure Track: Not Applicable

Salary Range: Negotiable

Listing Active: 3/24/2016 to 5/24/2016

Application Deadline: 5/31/2016

Date Position is Available: Spring 2016

Institution: Hong Kong Baptist University
Department: Department of Sociology
Contact: Wendell Chau
Email: wendell@informadv.com
Phone: 2542 5473
Website:

Address:

Job Description:

FACULTY OF SOCIAL SCIENCES

                                               

Department of Sociology

                                                                                                      

Professor / Associate Professor (PR286/15-16)                                                             

 

The Department seeks to appoint a senior scholar with an international reputation for research excellence as

demonstrated by an outstanding record of high-quality publications, teaching excellence and success in

disciplinary and administrative leadership.  The appointee will supervise research students; contribute to the

Department¡¦s undergraduate and postgraduate degree programmes.  He/She will play a leading role in the

administration and development of the Department.

 

Applicants should possess a PhD degree in Sociology or related discipline with at least four years of experience

of academic administration.  Areas of specialisation are open while research expertise in East Asian (especially
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Chinese) societies would be an advantage.

                    

Terms of appointment:

 

Rank and salary will be commensurate with qualifications and experience.  The University offers competitive

package which include retirement/gratuity benefits, annual leave, medical and dental scheme, housing assistance

and relocation allowance wherever appropriate. 

                                        

Application Procedure:

 

Applicants are invited to write in response to the requirements and provide an updated curriculum vitae and/or fill

in the application form which is obtainable by downloading from http://pers.hkbu.edu.hk/applicationforms.

Completed application form should be sent to the Personnel Office, Hong Kong Baptist University, AAB903,

Level 9, Academic and Administration Building, 15 Baptist University Road, Kowloon Tong, Hong Kong or by

email to: recruit@hkbu.edu.hk.  Please quote PR number on all correspondence.  Applicants are requested to

send in samples of publications, preferably three best ones out of their most recent publications/works,

statements of teaching and research interest and recent teaching evaluation results.  Applicants not invited for

interview 4 months after the closing date may consider their applications unsuccessful.  All application materials

including publication samples, scholarly/creative works will not be returned after the completion of the recruitment

exercise unless upon request.  Details of the University¡¦s Personal Information Collection Statement can be

found at http://pers.hkbu.edu.hk/pics.

 

The University reserves the right not to make an appointment for the post advertised, and the appointment will be

made according to the terms and conditions then applicable at the time of offer.

 

Closing date: 31 May 2016

Employer Description:

Domestic Partner Benefits:
This employer does not offer employment benefits to domestic partners of employees.

Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or
redistribution without the express written permission of the ASA is prohibited.
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Date: Friday, April 08, 2016
7. Pew Research Center

Position: Sociological Practice/Applied/Other: Researcher

Tenure/Tenure Track: Tenured

Salary Range: Negotiable

Listing Active: 3/24/2016 to 4/24/2016

Application Deadline:

Date Position is Available: Spring 2016

Institution: Pew Research Center
Department: Human Resources
Contact: Alison Flanders
Email: careers@pewresearch.org
Phone: (202) 419-4300
Website: www.pewresearch.org/about/careers

Address:

Job Description:

Position Summary

The Panel Manager works directly with the Director of Survey Research and the methodology team in shaping the Pew Research Center’s methodological research agenda as it relates

to the American Trends Panel. The Panel Manager must be able to work independently in developing, implementing and reporting on stand-alone or longer-term initiatives, as well as

work effectively in teams in a strongly collaborative environment.

This Panel Manager position requires strong project management skills, knowledge of survey methodology – including data collection and questionnaire design – as well as background

in statistics and statistical analysis. In applying this knowledge and skill, the Panel Manager must combine analytical rigor, creativity, a tireless attention to detail and the highest standards

of quality control.

Candidates for this position must provide leadership to other team members with maturity, diplomacy and a cooperative spirit. The Panel Manager also demonstrates a clear

understanding of the Pew Research Center’s strategic goals and the ability to carry out work in support of those goals independent of senior staff guidance. The Panel Manager also

may represent the Pew Research Center externally, whether in the media, professional organizations, government or other forums. The position reports to the Director of Survey

Research.

Primary Responsibilities

Panel Operations Management, (80%)

Manage the day-to-day operations of the American Trends Panel. Work closely with the methodology team in monitoring and evaluating current panel practices. Collaborate with

individual research projects across the organization in relation to their work with the panel.

Key Responsibilities include a mix of the following:

Managing panel recruitment activities

Coordinating with the vendor on implementation of the sampling for each wave

Managing the timeline of the panel waves with the panel vendor and internal clients

American Sociological Association Job Lists https://ams3.enoah.com/DesktopModules/ASA_JobBank/PrintJobSearch.aspx

14 of 53 4/8/2016 1:42 PM



Managing questionnaire content

Securing questionnaire content for each panel wave

Combining, formatting and finalizing web questionnaire

Working with the vendor to answer programming question, test programming links, gather internal feedback on program link and share with vendor

Creating monthly panel wave tabplans and toplines

Internal data management and organization

Creating folders for monthly panel wave materials

Updating methods outline with notes from each wave

Writing read me for each wave

Downloading and saving various files from vendor

Writing wave-specific methodology document

Working the vendor on frame file specs each wave

Analyzing data on an ongoing basis

Ongoing analysis after each panel wave to monitor sample composition and attrition

Planning, Development and Management of Panel Methodological Research Agenda (15%)

Work closely with the Director of Survey Research and the methodology team in shaping and implementing a methodological research agenda for the American Trends Panel.

Key Responsibilities include:

Developing and implementing methodological research agenda for the American Trends Panel.

Developing and analyzing methodological experiments.

Conducting ad hoc analyses of topics such as conditioning and attrition

Managing panel methodological projects – from the background research and framing of the project to the implementation, analysis and reporting.

Maintaining familiarity with the latest developments in panel survey methodology.

Planning and managing future panel refreshments

External Communications (5%)

Handle requests for information from reporters and other interested parties related to the panel. Assist with the documentation of methodological practices for external audiences.

Depending on their abilities and preferences, this person also may represent the Pew Research Center externally, whether in the media, professional organizations, government or other

forums.

Education/Training/Experience

A. degree, or comparable applied experience in survey methodology, statistics or quantitative social science field is required.

Established background in applied survey development and analysis.

Track record of successful project management experience.

Knowledge, Skill and Workplace Requirements

Strong quantitative and statistical skills, including strong facility with Excel (required), SPSS (required), SAS (optional), Stata (optional), R (optional) or other statistical tools.

Detail oriented with exacting standards to maintain accuracy and impartiality in all work products.

Ability to work independently to carry out special projects from start to finish.

Ability to balance numerous tasks simultaneously.

Background in social science research, especially survey and other social science methods.

Clear capacity to train and develop skills in coworkers.

Ability to work well in a team setting and take a leadership role in managing the work of colleagues when needed.

Skilled in project development and management.
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Editorial judgment and proven ability to communicate research methodology and survey results clearly and concisely in Pew Research Center’s style in both verbal and

written form.

Interest in expanding skills to cover new analytical tools and methods.

FLSA Status: Exempt

Application Procedure

Applicant should send a résumé, cover letter (indicating where you learned of the opening) with salary expectations to careers@pewresearch.org. Responses can also be mailed to:

Human Resources Department

Pew Research Center

1615 L Street, NW Suite 800

Washington, DC 20036

We are an equal opportunity employer.

 

Employer Description:

Organization Overview

Pew Research Center is a nonpartisan fact tank that informs the public about the issues, attitudes and trends shaping America and the world. It conducts public opinion polling,

demographic research, media content analysis and other empirical social science research in the areas of U.S. politics and policy views; media and journalism; internet and technology;

religion and public life; Hispanic trends; global attitudes and U.S. social and demographic trends. Pew Research Center does not take policy positions. It is a subsidiary of The Pew

Charitable Trusts. The Center’s work is carried out by a staff of 130.

Domestic Partner Benefits:
This employer offers employment benefits to domestic partners of employees.

Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or
redistribution without the express written permission of the ASA is prohibited.
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Date: Friday, April 08, 2016
8. University of Texas-El Paso

Position: Academic Positions: Full Professor, Academic Positions: Associate Professor

Tenure/Tenure Track: Tenured

Salary Range: Negotiable

Listing Active: 3/24/2016 to 4/24/2016

Application Deadline:

Date Position is Available: Fall 2016

Institution: University of Texas-El Paso
Department: Department of Sociology and Anthropology
Contact: Maryse Jayasuriya
Email: mjayasuriya@utep.edu
Phone: (915) 747-7017
Website:

Address:

Job Description:

DIRECTOR, AFRICAN AMERICAN STUDIES PROGRAM

The University of Texas at El Paso (UTEP) seeks a dynamic scholar and leader for the posi on of Director of

African American Studies. Founded more than twenty years ago, African American Studies at UTEP offers a

rich mix of programming linking students, faculty, staff and members of the community in the El Paso border

region and beyond. This context provides exci ng opportuni es to explore the intersec ons of African

American and La na/o experiences and draw on UTEP’s important civil rights history.

The Director of African American Studies is a member of the UTEP College of Liberal Arts Chairs’ Council and

has responsibility for leadership of the academic program and research ac vi es associated with African

American Studies. The Director generally teaches one course each semester and could also par cipate in UTEP

PhD programs related to their scholarly and research interests. With staff assistance, the Director serves as an

advisor for the UTEP Black Student Union and a mentor for many students enrolled in programs throughout

the University. The Director works with the UTEP Black Alumni Network (UBAN) and with community partners

to build support for African American Studies and address relevant social issues at UTEP and in the El Paso

community. The Director and staff, working in collabora on with UTEP students, affiliated faculty, campus

organiza ons and other University and community officials, sponsor a variety of events and ac vi es

throughout the year, including Black History Month programs, and ini ate new avenues of engagement and

outreach. 
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Required Qualifica ons: Candidates should have a Ph.D. in African American Studies or a related academic

disciplinary area, and possess a strong record of scholarship commensurate with an appointment as Professor

or Associate Professor with Tenure in an appropriate UTEP academic department or program.   Demonstrable

experience in serving in an administra ve role, engaging in community outreach, and ini a ng and expanding

a new program is highly desirable. 

About UTEP and El Paso: Located in one of the largest bina onal communi es in the world, The University of

Texas at El Paso is unique among research ins tu ons. UTEP enrolls more than 23,000 students, close to 80%

of whom are La na/o and a majority of whom are the first in their families to a end a university. Ranked

overall among the Top 10 universi es in the na on by Washington Monthly and #1 for contribu ng to student

social mobility, UTEP is dedicated to becoming the first na onal research university with a 21  century

student demographic. The African American Studies program is housed in the College of Liberal Arts, which is

the largest college at the University. In addi on to playing a major role in the delivery of the University Core

Curriculum to all UTEP students, the College of Liberal Arts serves approximately 7,000 students with majors in

13 departments and 10 programs, including Women’s and Gender Studies, Religious Studies, Chicano Studies,

Asian Studies and African American Studies. 

Applica on procedures: To apply, applicants must submit a le er of interest, curriculum vita, a recent

publica on related to the field, and names of three references with their complete contact informa on.

Review of applica ons will begin April 11, 2016, and con nue un l the posi on is filled. Applica on materials,

in one PDF file, should be emailed to: Dr. Maryse Jayasuriya, Search Commi ee Chair, at

mjayasuriya@utep.edu

The University of Texas at El Paso is an Equal Opportunity/Affirma ve Ac on Employer. The University does

not discriminate on the basis of race, color, na onal origin, sex, religion, age, disability, gene c informa on,

veteran status, sexual orienta on or gender iden ty in employment or the provision of services.

Employer Description:

Domestic Partner Benefits:
This employer does not offer employment benefits to domestic partners of employees.

Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or
redistribution without the express written permission of the ASA is prohibited.
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Date: Friday, April 08, 2016
9. Utica College

Position: Academic Positions: Associate Professor

Tenure/Tenure Track: Tenured

Salary Range: Negotiable

Listing Active: 3/24/2016 to 4/24/2016

Application Deadline:

Date Position is Available: Fall 2016

Institution: Utica College
Department: Department of Sociology
Contact: Human Resources
Email:
Phone:
Website: http://www.Click2Apply.net/qqth6gjb4q

Address:

Job Description:

Utica College is searching for a program director for a new Master's of Science program in Data Science. This is a
10-month tenure track position, at the Associate Professor level, with summer responsibilities as the program
director.

Scheduled to start in the fall of 2016, the Masters of Science in Data Science is a part-time, graduate-level online
degree program, with the potential of a blended program in the future. Housed in the Department of Sociology and
Anthropology, and grounded in social science STEM disciplines, the program will provide a firm grounding in social
data analysis. Two specializations, one in Social Science Analytics and one in Data Design and Business Analytics will
prepare students for data analytics in such areas as health management, business analytics, government and public
policy, or educational assessment.

The program director will be responsible for the development, continued quality, and relevance of the program. The
director will also teach in the program. Candidates should have an established research agenda and network;
experience developing, managing, and assessing curriculum and faculty in an online and on-ground environment;
and a history of effective teaching in both on-ground and online settings. Candidates should have a Doctorate in
Sociology, a specialization in demography, and a strong foundation in both research methods and quantitative
statistical analysis.
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Located in the heart of Central New York, Utica College is a fully independent, private, non-sectarian, comprehensive
institution founded in 1946. We are home to approximately 2,800 undergraduate students who come from 45
different states and 39 different countries. A typical class size is 20. Utica College is accredited by the Commission
on Higher Education of the Middle States Association of Colleges and Schools.

For position information or to apply please visit: http://uc.peopleadmin.com/postings/1541 Interested candidates
should complete the online application by March 4.

Utica College is committed to affirmative action, equal opportunity and the diversity of its workforce. Utica College
considers applicants for all positions on the basis of ability, potential, and valid qualification without regard to race,
color, creed, religion, gender, national origin, sexual orientation, gender identity, gender expression, predisposing
genetic characteristics, domestic violence victim status, veteran status, or any other protected by applicable law to
the extent prohibited by the law.

Apply Here: http://www.Click2Apply.net/qqth6gjb4q

Employer Description:

Domestic Partner Benefits:
This employer does not offer employment benefits to domestic partners of employees.

Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or
redistribution without the express written permission of the ASA is prohibited.

American Sociological Association Job Lists https://ams3.enoah.com/DesktopModules/ASA_JobBank/PrintJobSearch.aspx

20 of 53 4/8/2016 1:42 PM



Date: Friday, April 08, 2016
10. University of Connecticut

Position: Academic Positions: Other

Tenure/Tenure Track: Not Applicable

Salary Range: Negotiable

Listing Active: 3/23/2016 to 4/22/2016

Application Deadline: 4/29/2016

Date Position is Available: Summer 2016

Institution: University of Connecticut
Department: Office of the Provost
Contact: Ms. Kathleen McDermott
Email: kathleen.mcdermott@uconn.edu
Phone: 860-486-0631
Website: https://www.jobs.uconn.edu

Address:

Job Description:

The University of Connecticut seeks applications for the position of Director of the Avery Point Campus. This historic waterfront

campus hosts important undergraduate, professional, and graduate programs and is home to the Department of Marine Sciences.

At UConn Avery Point, students may initiate study in nearly all  of the 100+ undergraduate academic majors available at  the

University, and can easily transition to  Storrs or other campuses to  complete their degree after completing a specified initial

segment of their chosen major successfully at Avery Point. The campus also offers complete four-year undergraduate degrees in

English, General Studies, Maritime Studies, and Marine Sciences. At the graduate level, the campus offers an M.S. and Ph.D. in

Oceanography, a Master of Engineering, the Certificate Entry into Nursing, and the Teacher Certification Program for College

Graduates.

Position Summary
Reporting to the Provost, the Director of the Avery Point Campus ensures the effective and efficient management of the campus,

including overseeing day-to-day operations, administration, facilities, and resources, with the aim of fostering a community and

learning environment appropriate for a leading research university. The Director’s primary mission is to assure the success of

undergraduate education at the campus, including recruiting, retaining, and supporting students. In accordance with the Provost’s

priorities and guidance, the Campus Director also collaborates with academic deans and departments in determining the focus,

development,  staffing,  and execution of  academic priorities  and programs at  the campus.  In addition,  the Campus Director

develops relationships with key community partners and stakeholders that advance and sustain mutual interests.

Duties and Responsibilities
In partnership with department heads, deans, and senior university administrators, assure the campus environment appropriately

enables and supports academic goals, objectives, and programs.
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Develop creative and effective strategies to recruit and retain undergraduate students, build strong undergraduate programs.1. 
Assure the success of robust student services that support and enable undergraduate students to succeed at UConn.2. 
Partner with faculty, staff and students to maintain a climate of civility and collegiality through effective communication

and a strong commitment to enhancing the quality and diversity of the campus population.

3. 

Collaborate with the Vice President for Enrollment Management to recruit and retain high-caliber students. Develop and

nurture relationships with K-12 schools, community colleges, and other educational institutions to recruit these quality

students to UConn and increase enrollment of qualified students at the Avery Point Campus.

4. 

Collaborate with the Department of Public Safety, Facilities Operations and Building Services, University Information

Technology Services, and Planning, Architectural, and Engineering Services to assure a safe, secure, productive working

environment for the conduct of research and instructional activities.

5. 

Collaborate with Avery Point faculty, Academic Department Heads, and Deans to identify instructional needs and provide

input in recruiting, hiring, and managing faculty.

6. 

Prepare  and  manage  the  Campus’s  annual  operating  budget.  Prioritize  the  allocation  of  resources  to  support  the

university’s academic mission and plan. 

7. 

In support of university and campus priorities, develop capital  improvement proposals. Assess the need for and make

recommendations about equipment acquisitions and facilities renovations and upgrades.

8. 

Provide leadership, direction, and oversight to campus employees, including hiring, evaluation, discipline, training, and

promotion of all direct reports. Represent the campus in labor-related procedures. 

9. 

In support of University goals and priorities, promote UConn Avery Point through communications and public relations

efforts critical to the success of the campus, including building relationships and partnerships with alumni, civic, youth,

historical, maritime, museum, arts, and other groups and organizations. 

10. 

Assure the campus offers a positive learning environment and students receive appropriate support services. Coordinate

closely with university offices to enhance access to course offerings through on-line education, assure programs available

to meet the needs of various student groups, and assure the campus operates in accordance with University-wide policies

and practices  regarding student  conduct,  disability services,  counseling and mental  health  services,  behavioral  threat

assessment, and other important student affairs functions.

11. 

Perform other duties as required.12. 

Minimum Qualifications

A Master’s degree with at least five years of senior administrative experience. Additional qualifications include demonstrated

knowledge of core management  functions, including clear experience with human resources management, and budgeting and

financial  management;  excellent  interpersonal  skills  with  the  ability to  develop,  engage,  and/or  maintain  constructive  and

professional relationships with students, faculty, staff, alumni, campus supporters, and residents of area communities, and other

individuals and organizations; experience building effective collaborative teams as well as delegating responsibility and exercising

appropriate oversight; a demonstrated commitment to enhance the quality and diversity of the campus population; a demonstrated

commitment to and understanding of undergraduate education; a demonstrated ability to think strategically and develop strategic

plans; a demonstrated ability to analyze, understand, and interpret complex situations and problems, evaluate options, devise and

propose  solutions  that  align  resources  with  goals,  implement  plans,  and  measure  outcomes;  the  demonstrated  ability to

communicate effectively in a diverse organization; excellent written and oral communication skills; a clear appreciation of the

research mission of  a  leading public  research university; and a  strong work ethic  and the  highest  degree  of  personal  and

professional integrity.

Preferred Qualifications
Preference will be given to those with a doctoral or terminal degree and experience as an academic leader in higher education. 

Appointment Terms
This is a full-time 12-month position. Salary is commensurate with experience.
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To Apply
Please apply online using UConn Jobs at www.jobs.uconn.edu, Executive Positions, to upload your complete curriculum vitae, a

cover letter explaining your interest in and qualifications for the position, and the names and complete contact information of four

professional  references.  Employment  of  the  successful  candidate  is  contingent  upon  the  successful  completion  of  a

pre-employment criminal background check. (Search # 2016478)

Employer Description:

The University of Connecticut is committed to building and supporting a multicultural and diverse community of students, faculty and staff. The
diversity of students, faculty and staff continues to increase, as does the number of honors students, valedictorians and salutatorians who consistently
make UConn their top choice. More than 100 research centers and institutes serve the University’s teaching, research, diversity, and outreach
missions, leading to UConn’s ranking as one of the nation’s top research universities. UConn’s faculty and staff are the critical link to fostering and
expanding our vibrant, multicultural and diverse University community. As an Affirmative Action/Equal Employment Opportunity employer,
UConn encourages applications from women, veterans, people with disabilities and members of traditionally underrepresented populations.

Domestic Partner Benefits:
This employer offers employment benefits to domestic partners of employees.

Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or
redistribution without the express written permission of the ASA is prohibited.
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Date: Friday, April 08, 2016
11. University of Nevada, Reno

Position: Academic Positions: Lecturer

Tenure/Tenure Track: Not Tenure Track

Salary Range: Negotiable

Listing Active: 3/21/2016 to 4/20/2016

Application Deadline:

Date Position is Available: Summer 2016

Institution: University of Nevada, Reno
Department: Criminal Justice
Contact: Human Resources
Email:
Phone:
Website: http://apptrkr.com/773407

Address:

Job Description:
Criminal Justice Lecturer with Teaching and Advising Responsibilities

The Department of Criminal Justice at the University of Nevada, Reno invites applications for a continuing Lecturer
position. The hiring date is July 1st, 2016.  The position is a non-tenure track, 12-month continuing Lecturer
appointment combining teaching and academic advising. The position will be responsible for teaching lower division
Criminal Justice courses with a 4-4 teaching load that will be reduced as appropriate for undergraduate academic
advising. The position requires a strong commitment to the undergraduate education and academic advising of
Criminal Justice students with a focus on retention and timely progress toward degree completion. The academic
advisor serves as a resource for new, transfer, and continuing students to assure that they are making timely
progress toward degree completion. This will include providing advisement on major and general academic
requirements.

Qualifications: Candidates must have a minimum of 1) a MS or MA in Criminal Justice, Criminology, or a related
field, or 2) a J.D. degree. The degree must be completed by July 1, 2016. Strong preference will be given to
applicants with successful experience teaching in-person lower division Criminal Justice courses, academic advising
experience, and knowledge of instructional and advising technology.

To view the complete posting and to apply, please use the University of Nevada’s electronic application system,
E-Search: http://apptrkr.com/773407

Applications will be reviewed as they are received and accepted until the position is filled.
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The University of Nevada, Reno, the land-grant University and major research institution in the state, has a student
body of approximately 20,000. The university is an integral part of the Reno-Sparks metropolitan community which
has a population of over 400,000 and is situated in northwestern Nevada with easy access to the capital, Carson City,
the Sierra Nevada Mountains and Lake Tahoe, as well as Sacramento and San Francisco. The area is known for its
year-round cultural and outdoor activities.

EEO/AA. Women, under-represented groups, individuals with disabilities, and veterans are encouraged to apply.

Employer Description:

Domestic Partner Benefits:
This employer offers employment benefits to domestic partners of employees.

Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or
redistribution without the express written permission of the ASA is prohibited.
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Date: Friday, April 08, 2016
12. University of Richmond

Position: Academic Positions: Instructor

Tenure/Tenure Track: Not Tenure Track

Salary Range: $50,000 - $59,999

Listing Active: 3/21/2016 to 4/20/2016

Application Deadline:

Date Position is Available: Fall 2016

Institution: University of Richmond
Department: Dept. of Sociology & Anthropology
Contact: Dr. Elizabeth Ransom
Email: eransom@richmond.edu
Phone:
Website:

Address:

Job Description:

The Department of Sociology and Anthropology invites applications for a two-semester visiting, non-tenure-track
position in Sociology beginning August 2016.  We seek candidates with expertise in international sociology with a
comparative focus. Secondary areas could include one or two of the following sub-fields: political sociology,
environmental sociology, or social movements. The successful candidate will be expected to teach introduction to
sociology, research methods and/or a class in their area of expertise.  We seek candidates with a strong
commitment to high quality undergraduate education. Applicants must hold a Master’s degree in Sociology but
preference will be given to those with a Ph.D. or who are nearing completion of a Ph.D.

Applicants should apply online at http://www.urjobs.org using the Faculty (Instructional/Research) link, and complete
a brief application. Applicants are asked to submit a cover letter, a statement of teaching interests and philosophy,
evidence of teaching effectiveness (if available), a description of current and planned research programs, a current
curriculum vitae, and the names of three references who will receive an email asking them to submit letters of
recommendation electronically. Review of applications will begin immediately and will continue until the position is
filled.

Employer Description:

The University of Richmond is committed to developing a diverse workforce and student body and to being an
inclusive community. We strongly encourage applications from candidates who will contribute to these goals. For
more information on the department, see http://socanth.richmond.edu/.  Region is not limited to Asia.
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Domestic Partner Benefits:
This employer offers employment benefits to domestic partners of employees.

Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or
redistribution without the express written permission of the ASA is prohibited.
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Date: Friday, April 08, 2016
13. New York University

Position: Fellowships/Post-docs: Post-doctoral, Fellowships/Post-docs: All

Tenure/Tenure Track: Not Tenure Track

Salary Range: Negotiable

Listing Active: 3/18/2016 to 4/17/2016

Application Deadline: 4/15/2016

Date Position is Available: Spring 2016

Institution: New York University
Department: Wagner Graduate School of Public Service
Contact: Carmel Boyle
Email: rb834@nyu.edu
Phone: (212) 998-7489
Website:

Address:

Job Description:

The Robert F. Wagner Graduate School of Public Service at New York University (NYU Wagner) invites applications for a

two-year postdoctoral research fellowship in applied policy research to begin in spring 2016.   This fellowship is associated with

Wagner’s Robert Wood Johnson Foundation-funded Policies for Action Research hub.  The fellow will have an opportunity to

conduct independent research using our New York State Medicaid database, which will be linked to data on housing policy and

transportation policy variables, and may also be linked to other sources of data.  Please see http://www.policiesforaction.org

/node/41 for a description of our existing projects.  The fellow will be able to make use of the Hub’s dedicated statistical and

research staff for data analysis and linkage and will work with the Hub’s multidisciplinary research team.  The fellow will also

teach one course in introductory statistical methods (or another topic to be mutually agreed upon) per year.

 Applicants must expect to have earned a Ph.D. in economics, public policy, sociology, public health, political science, or a related

applied quantitative field by September 1, 2016. Applicants should submit a cover letter, curriculum vitae, research manuscripts,

teaching evaluations (if available), and 3 reference letters to Carnel Boyle (carmel.boyle@nyn.edu).   After preliminary screening

of these materials, selected applicants will be asked to submit a 1 page research proposal building on the data in the Research hub,

 Review of applications will begin immediately, and all applications received by April 15, 2016 will receive full consideration.

 NYU is an Equal Opportunity/Affirmative Action employer and is strongly committed to diversity within its community.

Employer Description:
NYU Wagner has been educating and preparing the world's future public service leaders since 1938. Our students translate

personal commitment into nonprofit, public, and private sector careers that have an impact on the world's most pressing
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issues. Our faculty conduct research that changes the way people frame, understand, analyze, and act on issues of public

importance.

Domestic Partner Benefits:
This employer offers employment benefits to domestic partners of employees.

Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or
redistribution without the express written permission of the ASA is prohibited.
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Date: Friday, April 08, 2016
14. University of Colorado-Boulder

Position: Academic Positions: Instructor

Tenure/Tenure Track: Not Tenure Track

Salary Range: $50,000 - $59,999

Listing Active: 3/18/2016 to 4/17/2016

Application Deadline: 4/15/2016

Date Position is Available: Fall 2016

Institution: University of Colorado-Boulder
Department: Department of Sociology
Contact: Amy Wilkins
Email: amy.wilkins@colorado.edu
Phone: (303) 492-6410
Website: http://sociology.colorado.edu

Address:

Job Description:

Instructor of Sociology, University of Colorado
The Department of Sociology at the University of Colorado-Boulder invites applications for a position as Instructor of
Sociology. The appointment will initially be for three years, with the possibility of three-year reappointments
thereafter.

This is a full-time position that will consist of six courses per year (three per semester) and accompanying
administrative and service duties. Of the six courses, one course will be an on-line course in Research Design.

The administrative and service duties include serving as a liaison between the Sociology Department and the
Division of Continuing Education with a focus on the Division’s online Sociology course offerings. The liaison duties
will include:

Reviewing possible course offerings with the Division;

Assigning instructors to the development and teaching of the courses;

Coordinating the offering of the courses each semester to insure their offering;

Coordinating alternative solutions when any designated course instructors are unable or unwilling to fulfill their

agreements with the Division;

Supervising graduate student and adjunct faculty teaching online for the Division and ensuring their compliance with

Division standards and deadlines.

Representing the Sociology Department and Continuing Education as a contributor to CU-Boulder campus pedagogical

innovation and faculty development projects
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Additional courses are to be negotiated. Applicants with significant experience developing and teaching online
courses are preferred. We are especially interested in hiring a colleague who has diverse interests and who can cover
a wide array of courses, with special consideration for those who can teach courses in the area of crime, deviance
and social control.

The appointment will begin in August 2016.  Applicants must have a PhD in sociology or comparable field by the
time of the appointment. Applicants should submit a C.V., a cover letter describing teaching interests, copies of any
available course evaluations, sample syllabi, and three letters of recommendation to the following:
www.jobsatcu.com.  Requisition ID: 04324  Review of application materials will begin April 1, 2016. Please contact
Amy Wilkins (chair of search committee) at amy.wilkins@colorado.edu for any additional information. 

 

Employer Description:

The University of Colorado is an Equal Opportunity Employer committed to building a diverse workforce. We
encourage applications from women, racial and ethnic minorities, individuals with disabilities and veterans.
Alternative formats of this ad can be provided upon request for individuals with disabilities by contacting the ADA
Coordinator at hr-ada@colorado.edu.

Domestic Partner Benefits:
This employer offers employment benefits to domestic partners of employees.

Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or
redistribution without the express written permission of the ASA is prohibited.
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Date: Friday, April 08, 2016
15. Kalamazoo College

Position: Academic Positions: Assistant Professor, Academic Positions: Instructor

Tenure/Tenure Track: Tenure Eligible

Salary Range: Negotiable

Listing Active: 3/17/2016 to 4/16/2016

Application Deadline: 4/15/2016

Date Position is Available: Fall 2016

Institution: Kalamazoo College
Department: Religion Department
Contact: Dr. Taylor Petrey
Email: Deia.Sportel@kzoo.edu
Phone:
Website: https://reason.kzoo.edu/wgs/

Address:

Job Description:
Kalamazoo College invites applications for a full-time Visiting Assistant Professor for one year beginning in
September 2016, with the possibility of a renewal.  Preference will be given to candidates with Ph.D. at time of
appointment.  Salary is competitive and consistent with level of experience.

The position will combine teaching responsibilities in both the Women, Gender, and Sexuality (WGS) major and the
International and Area Studies (IAS) major.  The candidate is expected to teach one introductory class and the Senior
Seminar in the WGS major; the Sophomore Seminar and the Senior Seminar in the IAS major; and two additional
classes in the candidate’s area of expertise or in the First-Year Seminar program. 

The candidate should have significant graduate training in both Women, Gender, and Sexuality Studies and some
field of International Studies, as revealed in coursework and research.  Furthermore, the candidate's graduate
training should be primarily in the social sciences.  Some participation in duties related to the WGS and IAS majors is
expected.Candidates are expected to have high aptitude and interest in undergraduate teaching, a commitment to
the liberal arts, and a desire to involve undergraduates in scholarship both inside and outside the classroom.

Review of applications will begin April 15, 2016, and continue until the position is filled.  Send cover letter and
curriculum vitae (including a description of scholarly interests), graduate transcripts (unofficial acceptable), a detailed
statement of teaching philosophy and goals, teaching evaluations if available, and three letters of recommendation
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to: Deia Sportel (Deia.Sportel@kzoo.edu).  Kalamazoo College especially encourages candidates who will contribute
to the cultural diversity of the College to apply and to identify themselves if they wish.  Equal Opportunity Employer. 

Employer Description:

Kalamazoo College is a highly selective, nationally known liberal arts college of approximately 1450 motivated
students, offering an integrated undergraduate experience that weaves a traditional liberal arts curriculum into
domestic and international experiential learning settings, including prominent centers for Civic Engagement and
Social Justice Leadership (www.kzoo.edu). The campus is located midway between Chicago and Detroit, and the
Kalamazoo area encompasses a community of 225,000, which supports several college and university campuses
along with numerous civic arts and cultural associations.  Thirty-five miles from Lake Michigan, the area offers many
opportunities for outdoor activities.

Domestic Partner Benefits:
This employer offers employment benefits to domestic partners of employees.

Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or
redistribution without the express written permission of the ASA is prohibited.
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Date: Friday, April 08, 2016
16. New York University College of Global Public Health (CGPH)

Position: Academic Positions: Full Professor, Academic Positions: Other

Tenure/Tenure Track:

Salary Range: Negotiable

Listing Active: 3/16/2016 to 5/15/2016

Application Deadline:

Date Position is Available: Fall 2016

Institution: New York University College of Global Public Health (CGPH)
Department:
Contact: CGPH Search Committee
Email: cgph.search@nyu.edu
Phone:
Website:

Address:

Job Description:
CHAIR AT THE RANK OF PROFESSOR
AND PROFESSOR
College of Global Public Health (CGPH)
NEW YORK UNIVERSITY

The College of Global Public Health (CGPH) at New York University is seeking applications for the positions of Chair
at the Rank of Professor and Professor in the following departments:
 
•    Department of Biostatistics
•    Department of Epidemiology
•    Department of Environmental Public Health Science
•    Department of Global Health
•    Department of Public Health Policy and Management (Professor position only)
•    Department of Social and Behavioral Sciences
    
1. CHAIR AT THE RANK OF PROFESSOR POSITION  -  DESCRIPTION AND REQUIREMENTS:
CGPH seeks department chair candidates of exceptional leadership, innovation and vision to lead each department
and build its academic and research enterprise here in NYC and throughout New York University’s key Global
Network University (GNU) campuses and study away sites (3 portal campuses and 11 global academic centers in
Africa, South America, China, Australia, Europe and the Middle East).
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Chairs will serve as key members of the management team and are responsible for assuring the quality and growth
of programs in their academic spheres in collaboration with departmental faculty. The Chair will demonstrate a
broad understanding in the key content areas of the department and will possess exemplary academic
achievements, strategic leadership ability, strong interpersonal and communication skills, and an entrepreneurial
spirit. The Chair will work with faculty and staff to develop department vision; nurture, recruit and develop
high-performance faculty; maintain an atmosphere conducive to collaboration and transparency; and work other
leaders of CGPH to realize the mission of the college.

Requirements: (1) doctoral degree or equivalent in one of the following areas: public health, social behavioral
science, epidemiology, biostatistics, health policy, environmental health, or a related health or social science field; (2)
active research program in one of the domains listed below, and 3) administrative experience in a university or other
research setting.

2. PROFESSOR POSITION - DESCRIPTION AND REQUIREMENTS:
Candidates at the Professor level should have an active and strong and established record of scholarly achievement,
high quality, peer-reviewed publications, and externally funded research. Candidates should also have demonstrated
excellence in teaching in their area of expertise, and experience in mentorship and training of students at multiple
levels. All appointments are for 9 months with both course release and the option of summer salary through
externally funded research. Candidates are expected to engage in research and scholarship, teach and advise
students, and take part in service-related activities.

Requirements: (1) doctoral degree or equivalent in one of the following areas: public health, social behavioral
science, epidemiology, biostatistics, health policy, environmental health, or a related health or social science field; (2)
active research program in one or more of the following domains listed below.

Domains of study related to these positions that are of interest to CGPH are as follows:

•    Biostatistics: all areas of statistics including, but not limited to: multilevel modeling, structural equation
modeling, geospatial analysis, network analysis, econometrics, sampling methods, longitudinal analysis, big data,
causal inference or analysis of clinical trial data;

•    Epidemiology:  the application of wide ranging and cutting edge methods to substantive areas such as chronic
and infectious disease, cancer, cardiovascular disease, and social epidemiology;

•    Environmental Public Health Science: environmental epidemiology, gene-environment interactions,
environmental toxicology, environmental and occupational health, global environmental health, health effects of
climate change, and the built environment;

•    Global Health: contemporary issues and opportunities including the development of high impact global health
programs, health systems strengthening, equitable financing of global heath programs, collaborative capacity-
building, strategic assessment and evaluation of global health programs and behaviors, sustainable development
goals, and health and human rights;

•    Public Health Policy and Management: organizational behavior; strategy and strategic management; human
resource management; politics and policy analysis; health economics, including cost-effectiveness; comparative
health systems;

American Sociological Association Job Lists https://ams3.enoah.com/DesktopModules/ASA_JobBank/PrintJobSearch.aspx

35 of 53 4/8/2016 1:42 PM



•    Social and Behavioral Sciences: health promotion/disease prevention, aging and the life course, urban health,
social and structural determinants of health, substance use and abuse, sexual and reproductive health, mental
health and disparities among vulnerable or marginalized populations both domestically and globally.

CGPH offers academic degrees at the undergraduate, masters and doctoral levels. The undergraduate program
includes 10 joint majors where students study public health with other relevant subjects. The CEPH-accredited
Master of Public Health degree allows students to obtain an MPH in one of five concentrations. There is also a
full-time, one-year Cross-Continental MPH program. Finally, students receive doctoral level training in one of three
concentration areas. In addition to these programs of study, a fully online Advanced Certificate in Public Health has
also recently been launched.

NYU has an extensive global network of teaching and research sites throughout the world, known collectively as the
Global Network University (GNU). This unique arrangement allows CGPH faculty to establish training and degree
programs as well as research efforts worldwide; offers faculty and students truly unique opportunities to engage in
their research and study around the world; and informs public health practice both locally and globally through the
exchange of knowledge.

Applicants for Chair positions must apply online and submit:
•    Cover letter addressing candidate’s qualifications with regard to the responsibilities of the Chair
•    Curriculum vitae
•    3 recent publications
•    Complete contact information for 5 references
•    Link to apply: www.nyuopsearch.com/applicants/Central?quickFind=52858

Applicants for Professor-level positions must apply online and submit:
•    Cover letter
•    Curriculum vitae
•    3 recent publications
•    Complete contact information for 3 references
•    Link to apply: www.nyuopsearch.com/applicants/Central?quickFind=52861

Review of applications will begin on March 31st, 2016 and continue until positions are filled.

For further information, please contact:
CGPH Search Committee
Email: cgph.search@nyu.edu

NYU is an Equal Opportunity/Affirmative Action Employer.

Employer Description:

Domestic Partner Benefits:
This employer offers employment benefits to domestic partners of employees.

Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.
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Date: Friday, April 08, 2016
17. Bowdoin College

Position: Sociological Practice/Applied/Other: Statistician

Tenure/Tenure Track:

Salary Range: Negotiable

Listing Active: 3/15/2016 to 4/14/2016

Application Deadline:

Date Position is Available: Summer 2016

Job Description:
Bowdoin College invites applications for a full-time Statistical Consultant. Reporting to the Director of Academic
Technology & Consulting, the Statistical Consultant is responsible for providing statistical and methodological
consulting particularly, but not exclusively, in support of the College’s Digital and Computational Studies (DCS)
initiative. Bowdoin’s Digital and Computational Studies program (http://www.bowdoin.edu/digital-computational-
studies/) is focused on integrating new technologies and forms of creative expression and knowledge production
into teaching and scholarship. The Statistical Consultant will serve as a resource for faculty and as a catalyst for
broadening interest in incorporating computational methods into the curriculum. Working across disciplines, and
collaboratively with DCS colleagues and staff from the Library, Academic Technology, Quantitative Reasoning, and
IT, the Statistical Consultant will support DCS-sponsored courses and the College’s thriving Digital Humanities
course cluster, and will provide instructional and research support to faculty more generally.

Position Responsibilities: • Collaborate with faculty to develop and support the statistical component of DCS courses.
• Develop instructional materials for independent and/or classroom use. • Provide general and advanced training
and consulting in statistical analysis and computing techniques to faculty. • Assist faculty and students in identifying
appropriate software to run statistical analyses and integrating statistical and other analytical techniques into their
research. • Test and adapt statistical software, develop documentation, and assist in writing statistical procedures to
support teaching and scholarship. • Conduct faculty outreach, including instructional workshops and other training
on basic and advanced statistical techniques. • Actively keep abreast of current and emerging statistical computing
methodologies and their application in a higher-education environment. Education/Skills: Required: • Bachelor’s
degree • Sound knowledge of theoretical statistics and experience in their application • Proficiency in statistical
computing utilizing R and statistics packages such asSPSS and STATA • A demonstrated commitment to integrating
digital and computational methodologies into teaching and scholarship • The ability to communicate technical
information in an understandable way to a diverse clientele • Demonstrated excellent organizational and
time-management skills • Demonstrated ability to work successfully both independently and collaboratively, and to
build strong relationships across organizational boundaries.

Preferred: • Master’s or Doctorate degree strongly preferred • Familiarity with research methodology in at least two
of the three academic divisions (the humanities, social sciences, and natural sciences) • Demonstrated
understanding of traditional and emerging pedagogical methods • Programming proficiency in Python, Java, PHP or
another language of website architecture
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Experience Requirements/Equivalents: Required: • Previous experience working with a variety of statistical software
applications; at least 1 year supporting teaching and research in a higher education or research environment •
Technical capacity in computational analysis and modeling and interest in learning new applications • Demonstrated
experience developing training materials and leading workshops Preferred: • Teaching experience at the college
level • Expertise with a variety of analytical tools and methodologies including geospatial analysis, social network
analysis, and automated information extraction • A record of active professional participation • Demonstrated
project management skills

Applications: Further details and instructions to apply can be found on our online application:
http://careers.bowdoin.edu/postings/2844 For questions, please contact careers@bowdoin.edu. Bowdoin College is
committed to diversity, inclusion and equality, and is an equal opportunity employer. We encourage inquiries from
candidates who will enrich and contribute to the cultural and ethnic diversity of our College. Bowdoin College does
not discriminate on the basis of age, race, creed, color, religion, marital status, gender identity and/or expression,
sexual orientation, veteran status, national origin, or disability status in employment, or in our education programs.

Employer Description:
 Bowdoin College is a highly selective liberal arts college, enrolling approximately 1,800 students. Through a
need-blind admissions policy, the College meets 100% of students’ demonstrated financial need with no loans. 32%
of students identify as students of color, an additional 5% are international, and 45% receive financial aid. Bowdoin
is a dynamic living and learning community committed to fostering pluralism, building intentional community, and
nurturing a commitment to the common good. The College seeks academically and culturally diverse faculty and
staff, welcoming applicants from diverse backgrounds, and/or who have experience working collaboratively with
diverse populations. Bowdoin is set in the coastal New England town of Brunswick, Maine. Brunswick, a town of
22,000 residents, brings together elements of both city and country living including cultural offerings, a variety of
restaurants, and four season activities for outdoor enthusiasts. Bowdoin's historic 215-acre campus, comprising 120+
buildings, is a brief walk to downtown Brunswick, and is 25 miles from Portland and about 120 miles from Boston.

Domestic Partner Benefits:
This employer does not offer employment benefits to domestic partners of employees.

Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or
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American Sociological Association Job Lists https://ams3.enoah.com/DesktopModules/ASA_JobBank/PrintJobSearch.aspx

39 of 53 4/8/2016 1:42 PM



Date: Friday, April 08, 2016
18. Florida Atlantic University

Position: Academic Positions: Assistant Professor

Tenure/Tenure Track:

Salary Range: Negotiable

Listing Active: 3/14/2016 to 4/13/2016

Application Deadline:

Date Position is Available: Fall 2016

Institution: Florida Atlantic University
Department: Department of Sociology
Contact: Ann Branaman
Email: sociology@fau.edu
Phone: (561) 297-3270
Website:

Address:

Job Description:
Tenure-line assistant professor The Department of Sociology at Florida Atlantic University invites applications for an
appointment at the rank of assistant professor. The successful candidate will have a strong research agenda that
contributes to one or more of the following broadly defined areas: 1) social psychology/microsociology; 2)
health/mental health; and/or 3) gender, family, and sexuality. For more information on the department, go to
http://www.fau.edu/sociology/about.php. The successful candidate will demonstrate the ability to become an
excellent classroom professor. S/he will have the breadth of knowledge, background, and interests to develop a
repertoire of diverse courses at the graduate (MA) and undergraduate (BA) level. Ability to contribute to teaching the
required theory or methods courses in the BA program would be welcome but not required. Newly hired faculty will
receive a startup package of funding to support research during their early years at FAU as well as a reduced
teaching assignment during their first or second years. The successful candidate will demonstrate potential to seek
external research funding, either individually or collaboratively. We will consider applications from those who are
currently ABD but, in order to be appointed at the rank of assistant professor, all requirements for the PhD must be
completed before employment begins in August 2016. The Department of Sociology is part of the Dorothy F.
Schmidt College of Arts & Letters, a college that values interdisciplinary work and offers a range of certificates and
degrees in areas such as Women, Gender & Sexuality Studies; Jewish Studies; Latin American Studies; and Peace
Studies. We would welcome candidates who could contribute to undergraduate certificates as well as to the MA
degree in Women, Gender & Sexuality Studies. Florida Atlantic University is a rapidly-growing multi-campus
university that enrolls more than 30,000 students and is part of the State University System of Florida. It is the most
ethnically and racially diverse public university in Florida. It has recently been designated as a Hispanic-serving
institution. The institution is committed to a diverse faculty and welcomes applications from members of categories
that are often under-represented in higher education. The Boca Raton campus is the main campus, located in an
oceanfront city mid-way between West Palm Beach and Fort Lauderdale and about an hour’s drive to Miami. All
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applications must be submitted online. Applicants must complete the Faculty, Administrative, Managerial &
Professional Position Application through the Office of Human Resources. Go to https://jobs.fau.edu and apply for
the currently posted position (#01003017). At least three letters of reference should be submitted directly to the
department by email at sociology@fau.edu). Please be sure that your C.V. indicates from whom you will be
requesting letters of reference. Additionally, a completed application requires the following submitted to the
jobs.fau.edu website: a letter of application; a curriculum vita; copy of an official transcript which should be scanned
into electronic format and uploaded. Note: degrees from outside the United States must be validated by an
organization belonging to the National Association of Credential Evaluation Service (NACES), with an indication of
the documents the evaluation was prepared from (official transcripts, diplomas, dissertation abstracts); be sure to
submit this validation as part of the file containing a copy of your official transcript. Applicants should also submit a
file that contains at least one example of research and a file that documents the extent and quality of teaching (e.g.
a teaching portfolio) to the https://jobs.fau.edu site. Whether in the letter of application or in the teaching
statement/portfolio, please discuss your teaching interests and the classes that you could teach or develop for our
BA curriculum. We will begin reviewing applications immediately and will continue until the position is filled or
closed. A background check will be required for the candidate selected for this position. Florida Atlantic University is
an equal opportunity/affirmative action institution and all qualified applicants will receive consideration for
employment without regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability
status, protected veterans status or any other characteristic protected by law. Individuals with disabilities, requiring
accommodation, please call 561-297-3057. 711. FAU is committed to the principles of engaged teaching, research
and service, and reflects this commitment as a key Platform in its 2015-2025 Strategic Plan. All persons aspiring to
achieve excellence in the practice of these principles are encouraged to apply.

Employer Description:

Domestic Partner Benefits:
This employer offers employment benefits to domestic partners of employees.

Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or
redistribution without the express written permission of the ASA is prohibited.
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Date: Friday, April 08, 2016
19. University of Washington

Position: Academic Positions: Lecturer

Tenure/Tenure Track:

Salary Range: Negotiable

Listing Active: 3/14/2016 to 4/13/2016

Application Deadline:

Date Position is Available: Fall 2016

Job Description:
Lecturer, full-time, 9 months, renewable 3-year term, jointly-held between the Law, Societies, and Justice Program
and the Department of Sociology, beginning September 2016. Area of Specialization: Criminal Justice Institutions
and Processes, with a preference for an applicant with expertise in punishment, law and inequality. Position requires
teaching six courses over three quarters, including a survey course on criminal justice institutions and processes, and
additional courses based on the successful applicant’s expertise. Amongst our available existing courses are
“Punishment Theory and Practice,” “Drugs and Society”, “Deviance and Social Control” and “Miscarriages of Justice.”
Ability to teach introductory sociology, social stratification/inequality, family/gender or other core areas of sociology
is desirable. Most courses would be large lecture classes and would require supervision of graduate teaching
assistants assigned to the course. We are looking for someone who is an excellent classroom teacher, and welcome
applicants prepared to participate fully in committees and governance. Other instruction-related duties and support
to be negotiated with the successful applicant. Salary and benefits competitive. When hired through a national
search, Lecturers are eligible for renewable multi-year appointments, promotion, and paid professional leave, among
other benefits available to full-time UW faculty members. Candidates must have Ph.D. (or foreign equivalent) in
sociology or relevant social science discipline prior to appointment. An application packet will include a letter of
application, CV, evidence of teaching effectiveness (statement of educational philosophy, sample syllabi, course
evaluations), and three confidential letters of recommendation. Apply to: apply.interfolio.com/34419. Priority will be
given to applications received by April 10, 2016. If you have questions about your application, please contact Steve
Herbert: skherb@uw.edu. University of Washington faculty engage in teaching, research, and service. University of
Washington is an affirmative action and equal opportunity employer. All qualified applicants will receive
consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, gender
expression, national origin, age, protected veteran or disabled status, or genetic information.

Employer Description:

Domestic Partner Benefits:
This employer offers employment benefits to domestic partners of employees.

Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
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accuracy of these statements.
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Date: Friday, April 08, 2016
20. Cleveland State University

Position: Academic Positions: Assistant Professor

Tenure/Tenure Track:

Salary Range: Negotiable

Listing Active: 3/11/2016 to 4/10/2016

Application Deadline:

Date Position is Available: Summer 2016

Job Description:
Cleveland State University is searching for active, culturally and academically diverse faculty of the highest caliber.
The Department of Criminology, Anthropology, and Sociology (CAS) invites applications for a full-time tenure track
Assistant Professor position in criminology, with area of specialization open. The position begins on August 22, 2016.
Normal teaching load is five courses per academic year for faculty who are active in research. Minimum
Qualifications: Ph.D. in Sociology, Criminology, or Criminal Justice is required by July 1, 2016. Candidates must be
able to teach core courses in the criminology major at the undergraduate and graduate level and should
demonstrate potential for publishable criminological research. Preferred Qualifications: Potential for high quality
publishable research from writing sample and vita; ability to conduct fundable research is desirable and there are
opportunities for collaboration through the Criminology Research Center; ability to teach courses in criminology
major; the ability to contribute through teaching, research and/or service to the diversity, cultural sensitivity and
excellence of the academic community; and letters of recommendation. Applications will be exclusively accepted
online at http://hrjobs.csuohio.edu/postings/3860. The application will include a letter of interest, curriculum vitae,
one writing sample, evidence of teaching ability, and three letters of reference. Mailed or emailed application
materials will not be accepted. Questions should be addressed to Recruitment Chair, James Chriss, Criminology
Position, Department of Criminology, Anthropology, and Sociology at j.chriss@csuohio.edu. Review of applications
will begin immediately and continue until the position is filled. Finalists invited to interview will be expected to give a
scholarly talk highlighting an aspect of their research. Salary is commensurate with experience. Cleveland State
University is a major public urban university with a diverse population of 17,000 students. The position is contingent
on continuation of State funding. Offer of employment is contingent on satisfactory completion of the University's
verification of credentials and other information required by law and/or University policies or practices, including but
not limited to a criminal background check. It is the policy of Cleveland State University to provide equal opportunity
to all qualified applicants and employees without regard to race, color, religion, sex, sexual orientation, gender
identity and/or expression, national origin, age, protected veteran or disabled status, or genetic information. Apply
Here: http://www.Click2Apply.net/3y5d8w8hzm

Employer Description:

Domestic Partner Benefits:
This employer offers employment benefits to domestic partners of employees.
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Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or
redistribution without the express written permission of the ASA is prohibited.
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Date: Friday, April 08, 2016
21. Moravian College

Position: Academic Positions: Assistant Professor, Academic Positions: Instructor

Tenure/Tenure Track:

Salary Range: $50,000 - $59,999

Listing Active: 3/9/2016 to 4/8/2016

Application Deadline:

Date Position is Available: Fall 2016

Institution: Moravian College
Department: Department of Sociology
Contact: Lori Boyle
Email: searchsociology@moravian.edu
Phone: (610) 861-1378
Website:

Address:

Job Description:
FACULTY POSTING -- Visiting Assistant Professor - Sociology • Full-time 1-yr visiting position starting in Fall 2016 •
Ph.D. or ABD by start date The Department of Sociology at Moravian College is seeking to fill a one-year visiting
position to begin in August 2016. The successful candidate will teach Introductory Sociology and courses in their
fields of specialization. The position entails teaching three courses each semester. Preference will be given to
candidates who specialize in criminal justice or human services. Candidates should have a completed Ph.D. or be
ABD by the start date. To APPLY: Qualified applicants should send a letter of interest, curriculum vitae, and three
letters of recommendation to searchsociology@moravian.edu. Application materials should be submitted
electronically formatted as a pdf document – put your name in the subject line (Last, First). Qualifications received
by April 1, 2016 for full consideration. The College will not sponsor applicants for this position for a U.S. work visa.
Moravian College is a private liberal arts college enrolling approximately 1,750 students in Bethlehem, Pennsylvania.
Moravian is composed of a traditional undergraduate day program, a center for graduate, professional, and evening
studies, and Moravian Theological Seminary, an ecumenical learning community preparing men and women for
Christian leadership. As a member of the Lehigh Valley Association of Independent Colleges, Moravian is engaged in
a variety of cooperative programs with Lehigh and DeSales Universities, Cedar Crest, Lafayette, and Muhlenberg
Colleges. Moravian College value diversity and encourages individuals from under-represented populations to apply.
EOE

Employer Description:

Domestic Partner Benefits:
This employer offers employment benefits to domestic partners of employees.
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Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or
redistribution without the express written permission of the ASA is prohibited.
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Date: Friday, April 08, 2016
22. University of Kentucky

Position: Fellowships/Post-docs: Post-doctoral

Tenure/Tenure Track:

Salary Range: $50,000 - $59,999

Listing Active: 3/9/2016 to 5/8/2016

Application Deadline:

Date Position is Available: Fall 2016

Institution: University of Kentucky
Department: Department of Sociology
Contact: Claire Renzetti
Email: claire.renzetti@uky.edu
Phone: (859) 257-6424
Website:

Address:

Job Description:
The Center for Research on Violence Against Women (CRVAW) and the College of Arts and Sciences at the
University of Kentucky seek applications from junior scholars in the social science disciplines of Sociology,
Criminology, or Psychology, whose research specialization is violence against women, particularly minority women
and women from understudied or underserved groups. The appointment will begin August 1, 2016 with a term of
two years and potential for renewal for a third year based on satisfactory performance and funding availability. The
Postdoctoral Scholar must be in residence at the University of Kentucky in Lexington, KY for the duration of the
appointment. The primary responsibilities of the appointment include: research and publication of her/his work,
interaction with graduate and undergraduate students as well as faculty, teach one course each semester in her/his
home department, give at least one public lecture, participate in CRVAW projects and research activities, and
contribute to the intellectual life of the College. A member of the Center’s faculty will serve as a mentor during the
appointment and will meet on a regular basis. The annual salary for the appointment will be $50,000, and includes a
benefits package. Applicants must have been awarded a Ph.D. by the time the appointment begins. Preference will
be given to recent recipients of the doctoral degree. The application deadline is May 1, 2016. Interested applicants
should apply online at: http://ukjobs.uky.edu/postings/97883. Applications must include the following: a cover letter
that describes your research interests, your potential contributions to the research activities of the CRVAW, and the
courses you are prepared to teach as well as your teaching philosophy; current curriculum vitae; and a 1-2 page
description of a proposed research project that you plan to conduct during the appointment, including specific
objectives, significance, and research design (upload under Specific Request 1). Also provide the names and contact
information for at least three references when prompted. This information will be utilized to solicit recommendation
letters from your references within the employment system. Information about the Center for Research on Violence
Against Women may be found at http://www.research.uky.edu/crvaw/. Information about the College of Arts and
Sciences, as well as the Departments of Sociology and Psychology, may be found at https://www.as.uky.edu/. The
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University of Kentucky is an Affirmative Action/Equal Opportunity University that values diversity and is located in an
increasingly diverse geographical region. It is committed to becoming one of the top public institutions in the
country. Women, persons with disabilities, and members of other underrepresented groups are encouraged to apply.

Employer Description:

Domestic Partner Benefits:
This employer offers employment benefits to domestic partners of employees.

Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or
redistribution without the express written permission of the ASA is prohibited.
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Date: Friday, April 08, 2016
23. Wheaton College

Position: Academic Positions: Assistant Professor

Tenure/Tenure Track:

Salary Range: $50,000 - $59,999

Listing Active: 3/9/2016 to 5/8/2016

Application Deadline:

Date Position is Available: Fall 2016

Job Description:
Wheaton College (IL) Department of Sociology and Anthropology invites applications for a one-year visiting faculty
position in sociology at the rank of assistant professor, to begin July 1, 2016. The academic year ends June 30, 2017.
Specialization is open, with preference given to those who can teach Introduction to Sociology, Sociology of the
Family, and Urban Sociology. Applicants with an earned doctorate in sociology will be preferred (ABD considered).
To request an application, please send a CV and cover letter addressed to Dr. Henry Kim, search committee chair, at
Sociology.Anthropology@wheaton.edu. Applications will be reviewed immediately and continue until the position is
filled. Wheaton College is an evangelical Protestant Christian liberal arts college whose faculty and staff affirm a
Statement of Faith and adhere to the lifestyle expectations of the Wheaton College Community Covenant. The
College complies with federal and state guidelines for nondiscrimination in employment. Women and minority
candidates are encouraged to apply. Read more about Wheaton College and its programs at www.wheaton.edu.

Employer Description:

Domestic Partner Benefits:
This employer does not offer employment benefits to domestic partners of employees.

Discrimination Policy:
This employer allows discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.
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Date: Friday, April 08, 2016
24. National University of Singapore

Position: Open, Academic Positions: All

Tenure/Tenure Track:

Salary Range: Negotiable

Listing Active: 3/3/2016 to 5/3/2016

Application Deadline:

Date Position is Available: Summer 2016

Job Description:
The Lee Kuan Yew School of Public Policy (National University of Singapore), a premier public policy institution in
Asia, invites applications for three full-time tenure track positions (rank open) in Public Management. Candidates are
expected to demonstrate evidence of a high level of competence in policy-relevant, theoretically sound, and
empirically grounded research on public management. Applications are particularly invited from candidates with a
background in the following areas: ? Public Management ? Public Administration ? Governance ? Public
Management Reform ? Strategic Management ? Human Resource Management ? Performance Management
Candidates should preferably have a PhD in Public Administration, Public Policy, Organization Science,
Management, Political Science or a related discipline; an established record of teaching and research in the area;
and an ability to engage with policy and research communities in Asia and around the world. Applicants with a
distinguished record of scholarship can also be considered for an endowed chair appointment as the Li Ka Shing
Professor of Public Management. Application Procedure Applicants should submit, in electronic form (MS Word or
PDF file), the following: ? Cover note ? Detailed curriculum vitae ? Teaching dossier including teaching evaluations ?
Representative samples of course outlines ? Names of three references ? Brief statement of past and current
research ? Top 5 publications ? The courses that you would be interested to teach (please refer to
http://lkyspp.nus.edu.sg/graduate-programmes/ for the list of existing courses) Please send the electronic
submission to Ms Laura Lim, sppbox92@nus.edu.sg. Applicants may submit hard copies to the following address: Ms
Laura Lim Senior Associate Director, Human Resources Lee Kuan Yew School of Public Policy National University of
Singapore 469C Bukit Timah Road Singapore 259772 The post will remain open until filled. Only shortlisted
candidates will be notified. Interested candidates are encouraged to find out more about the National University of
Singapore and the Lee Kuan Yew School of Public Policy at www.lkyspp.nus.edu.sg or to email Kanti Bajpai, Chair of
the Faculty Recruitment Committee (sppkpb@nus.edu.sg).

Employer Description:

Domestic Partner Benefits:
This employer does not offer employment benefits to domestic partners of employees.

Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.
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The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or
redistribution without the express written permission of the ASA is prohibited.
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Date: Friday, April 08, 2016
25. Western Washington University

Position: Academic Positions: Instructor

Tenure/Tenure Track:

Salary Range: $30,000 - $39,999

Listing Active: 3/2/2016 to 5/2/2016

Application Deadline:

Date Position is Available: Fall 2016

Job Description:
The Sociology Department at Western Washington University invites applications for our vacancy pool from which
we will select a candidate to fill a full-time, non-tenure track position at the rank of instructor. This will be a one-year
appointment for the 2016-2017 academic year, with an expectation of a six or seven course teaching load over three
quarters. Areas of specialization are open, but first consideration will be given to candidates prepared to teach
courses in the area of undergraduate statistics. We seek candidates with a demonstrated commitment to
undergraduate instruction. Salary is commensurate with qualifications and course load. A Ph.D. is preferred, but
applicants should have reached ABD status at a minimum. The department seeks to further diversify the
backgrounds and orientations of faculty members; women, minorities, people with disabilities and veterans are
strongly encouraged to apply. Review of applications will begin March 14, 2016 and will continue until the position is
filled. Please submit your application online at https://jobs.wwu.edu/JobPosting.aspx?JPID=746. Your application
should include a letter of introduction and teaching interests, a C.V. with names of references, and evidence of
successful teaching. For disability accommodation, call (360) 650-3774 (Voice). For more information about WWU,
see http://www.wwu.edu/. AA/EOE.

Employer Description:

Domestic Partner Benefits:
This employer offers employment benefits to domestic partners of employees.

Discrimination Policy:
This employer prohibits discrimination on the basis of sexual orientation/preference and gender identity/expression.

The above information is provided by the employer. The American Sociological Association does not verify the
accuracy of these statements.

© American Sociological Association. This compilation is provided for your personal use only. Reproduction or
redistribution without the express written permission of the ASA is prohibited.
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