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²² Serving Sociologists in Their Work

²² Advancing Sociology as a Science and Profession

²² Promoting the Contributions and Use of 
Sociology to Society

The American Sociological Association (ASA), 
founded in 1905, is a non-profit membership 
association dedicated to advancing sociology as a 
scientific discipline and profession serving the public 
good. With over 14,000 members, ASA encompasses 
sociologists who are faculty members at colleges 
and universities, researchers, practitioners, and 
students. About 20 percent of the members work in 
government, business, or non-profit organizations.

As the national organization for sociologists, the 
American Sociological Association, through its 
Executive Office, is well positioned to provide 
a unique set of services to its members and to 
promote the vitality, visibility, and diversity of the 
discipline. Working at the national and international 
levels, the Association aims to articulate policy and 
implement programs likely to have the broadest 
possible impact for sociology now and in the future.

Much of the vitality of ASA flows from its diverse 
membership. With this in mind, it is the policy of the 
ASA to include people of color; women; gay, lesbian, 
bisexual, and transgendered persons; persons with 
disabilities; sociologists from smaller institutions or who 
work in government, business, or other applied settings; 
and international scholars in all of its programmatic 
activities and in the business of the Association.
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RAndAll collins, University of Pennsylvania

the ASA differs from other organizations because we can 
take a sociological view on what is happening. 

The 2010–11 presidential year had a lot of controversies. 
In December 2010 we were faced with the prospect 
of a hotel workers union action at the Chicago Annual 

Meeting hotels, and to avoid being caught at the last minute 
(because of ASA policy not to cross union picket lines) we decided 
to change the meeting venue for August 2011. Our best offer was 
las Vegas. There was a certain amount of disgruntlement about the 
move—myself included, since Chicago is the birthplace of American 
sociology and probably its most heavily researched city. But we bit 
the bullet and moved to las Vegas. no sociological surprise here; 
we (and other professional associations) have had to move meetings 
several times in the past 10 years, for the same reason. labor unions 
in the United States have been fading, but one industry that has 
been growing is the leisure/convention industry, and Unite HErE is 
among the most militant unions today. We should be prepared for 
this as a recurring issue. 

Once in las Vegas, the meeting was an intellectual success. 
Attendance was quite high—below the very top big city venues, but 
way above the hit that ASA has taken in revenues from meetings in 
minor, regional cities. Controversy was about the atmosphere of las 
Vegas itself. Informal questioning and unsolicited comments suggest 
that many people found the casinos and the city morally offensive, 
sexist, exploitative of poor people, and intrusively tasteless; these 
attitudes seem most widespread among ASA members who are older, 
white, and upper class. Many others found the atmosphere colorful 
and exciting; this was especially likely to be expressed by members 
who are younger, minorities, and more connected to working class 
people. An eminent ethnographer told me he would like to spend 
months here getting to know how the backstage of this city works.

After years of discussion, the ASA Council 
finally put forward a proposal to restructure 
dues. A succession of ASA secretaries had been 
warning that the dues were becoming less and 
less progressive because of bracket creep, and 
that the ASA was risking financial loss in the 
future. Since the economic meltdown of 2008, 
the Executive Office had cut expenditures and 
staff had gone without raises for several years. 
But Council kept putting off a proposal to the 
membership, fearing it would be voted down 
in these difficult years, or that we would lose 
high-paying members if it passed. Finally we bit 
the bullet again. (Credit especially the eloquent 
arguments of Erik Olin Wright.) Several months 
of public controversy ensued over the Internet. 
ASA members, often operating in e-mail groups, 
questioned expenses of the Executive Office, 
why we needed a full-time central office at 
all, and charged ASA officials with a lack of 
transparency. Picking up on the way that our 
internal controversies echo those of national 
politics, I replied to some of these critiques 
by questioning why sociologists—normally on 
the liberal side of politics—are having a tea 
Party movement inside our own organization. 
When the ballot results came in, a substantial 
majority of members who voted (58.3 percent 
to 27.5 percent, with 14.2 percent abstaining) 
ended up approving the dues referendum, 
and renewal rates among high paid members 
have not dropped. This was predictable on 
sociological grounds—the highly ranked 
members of the discipline tend to be the most 
committed to sociology and always have the 
highest renewal rates.

Why was there so much vehement controversy 
about the dues increase? One factor is that it 

As sociologists, we need to exeRcise ReFlexive insight 

into whAt we Receive oveR the inteRnet And, even moRe 

so, whAt we send out.

2011 President’s report



o
FF

ic
eR

s’
 s

tA
te

m
en

ts

32011 AnnUAl rEPOrt

came on the heels of several other controversies 
that also generated flurries of mobilization over 
the Internet. These concerned very different 
issues, but names of activists in one controversy 
tended to reappear in one or another 
subsequent Internet mobilization. I’ll briefly list 
some of the major controversies: 

In fall 2010, the national research Council 
(nrC) released a report ranking sociology 
departments (along with other disciplines). 
Because their method relied on objective 
measures rather than on opinion surveys and 
because of the way multiple-author articles 
were counted and books were excluded, a 
number of leading departments found their 
usual rankings greatly upset. Department chairs 
mobilized among themselves and contacted the 
ASA President. In response, ASA Council set up 
an investigating committee (chaired by Mario 
Small), which produced an in-depth report, 
subsequently widely distributed and well-
received. A job well done: sociologists put their 
expertise to use to show how ranking systems 
work. Department chairs now had professional 
backing they could use to show their deans; and 
the nrC got some useful instruction (perhaps 
not of practical relevance, however, since the 
departmental ranking project was done on soft 
money and is not likely to be repeated in the 
near future). 

In late January 2011, a flurry of urgent e-mails 
circulated regarding death threats that had 
been made to a well-known sociologist, a 
researcher on social movement tactics; this 
person had been criticized by a right-wing 
radio commentator as stirring up violence. The 
e-mail cascade from sociologists demanded 
that we do something to stand by our colleague, 
chiefly to sign a petition denouncing the death 
threats and demanding the tV network fire the 
right-wing commentator. Since the mechanism 
of approval by ASA Council is not very speedy, 
it was decided that the three ASA Presidents 
(current, past, and elect) would put out a 
statement. This was done; for an exciting 48 
hours we (the Presidents) personally, and the 
Executive Office, got a brief flurry of messages 

from conservative activists, mostly consisting of insults but including 
a very small number of threats. none of these threats were acted 
upon (including the original death threats); this is not surprising, since 
criminological data show that virtually no overt threats are carried out 
but are a disruptive and emotional tactic. An unforeseen sociological 
point is how rapidly the controversy died away, both on the side of 
the conservatives and the liberal activists. In the days while we were 
trying to get our statement together, the e-mail cascade took on 
extremely excited tones: “The ASA is a useless organization”; “People 
will die if we don’t do something!” What was to be done was a 
symbolic gesture; it turned out the death threats had been made 
over the past year, with no particular urgency at that moment. Once 
our symbolic gesture was made, the bubble in the public attention 
space burst and things went back to normal. As a sociologist, I found 
it a useful opportunity: to study how e-mail flurries operate in the 
time-dynamics of movement mobilization (this analysis can be found 
in my Presidential address, published in the February 2012 American 
Sociological Review), and to recognize that rapid circulation of excited 
emotions blurs our perspective on what is happening.

There were two other issues that took place during winter-spring 
2011: whether ASA should take part in an amicus brief before the 
Supreme Court; and denouncing the award announced by one of the 
ASA award selection committees. Without going into their specifics, 
I suggest a common denominator, along with other controversies 
summarized above. One mobilization toward a particular target (the 
ASA Officers and Executive Office) facilitates further mobilizations; 
both the tactic and organization (using e-mail lists, recirculating past 
messages), and the emotional tone (urgency, vehemence, distrust 
of those who do not immediately join in our most excited activity) 
spread from one opportunity for controversy to another. 

Given that the underlying commonality is the Internet and the 
specific networks sociologists are able to connect with very quickly 
using the Internet, it appears that we are in for more of the same. As 
sociologists, we need to exercise reflexive insight into what we receive 
over the Internet and, even more so, what we send out. The Internet 
on the whole is rather mundane for us now, mostly a massively 
intrusive, quick-disposal, clearing-up operation. But when the same 
topic keeps coming back, and the number of messages (both direct 
and appended) accelerates, it operates like an excited crowd, a 
new variant on a classic form of collective behavior. It is exciting; it is 
energizing, an electronic buzz of collective consciousness. We need to 
learn how to live with this in a sophisticated way.
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cAtheRine white BeRheide, Skidmore College

I am pleased to report that the financial state of the association is 
strong. After running planned deficits in 2008 and 2009, the ASA 
ended 2011 with a small surplus for the second year in a row. This 
positive result was achieved through the Association staff’s ongoing 
efforts to restrain costs while receiving the expected income from 

our publications, getting our membership back above 14,000, and 
experiencing an increase in attendance at the Annual Meeting. The 
Committee on the Executive Office and Budget (EOB) recommended 
and Council passed a balanced budget for 2012 that authorizes cost-
of-living increases for the staff as well as a return to mailing members a 
print copy of Footnotes. 

Our investments have also weathered the economic upheavals 
of the past four years in remarkably good shape. Under the ASA 
Bylaws, EOB is delegated with “the authority and responsibility for 
the investment and reinvestment of funds owned and held by the 
Association.” As Secretary, I chair the EOB. It is composed of six other 
voting members—three elected (the current President, President-
Elect and Past President) and three at-large members nominated 
by the Secretary and approved by Council. In 2011, the three 
Presidents were Evelyn nakano Glenn (University of California–
Berkeley), randall Collins (University of Pennsylvania), and Erik Olin 
Wright (University of Wisconsin–Madison). The appointed members 
were teresa A. Sullivan (University of Virginia), Glenn Firebaugh 
(Pennsylvania State University), and Margaret Andersen (University 
of Delaware). EOB hires an investment manager for the ASA’s long-
term investments. He provides monthly statements and meets at least 
twice a year with the EOB.

EOB also functions as the Audit Committee. At 
my suggestion, EOB solicited proposals for new 
auditors in 2011. It is best practices to change 
auditors every five years. After reviewing the 
proposals, EOB selected Gelman, rosenberg, 
and Freedman as our new auditors. I have been 
in communication with the auditors and look 
forward to receiving the audit this summer. EOB 
normally reviews the audit during its summer 
meeting and recommends that Council approve 
it at the Annual Meeting in August. After Council 
has approved the 2011 audit, it will be posted 
on the ASA website on the “Governance” page, 
which can be found under the “About ASA” tab 
on the homepage.

As Secretary of the ASA, I also serve as a voting 
member of the Committee on Publications and 
as its liaison to Council. Our portfolio of journals 
produce about a third of the Association’s 
revenues. The decisions of the Committee on 
Publications, such as the recent one approved 
by Council to increase page allocations for many 
of the journals, can have financial implications 
for the Association. I have asked the Committee 
on Publications to help me think about how 

2011 Secretary’s report

ouR investments hAve Also weAtheRed the economic 

upheAvAls oF the pAst FouR yeARs in RemARkABly 

good shApe.

FoRtunAtely, ouR pARtneRship with 

sAge puBlicAtions guARAntees thAt 

the AssociAtion Receives At leAst As 

much income FRom ouR JouRnAls As 

we Received when we weRe puBlishing 

them ouRselves. peRhAps moRe 

impoRtAntly, it hAs extended the 

ReAch oF ouR JouRnAls, especiAlly in 

otheR countRies.
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we fund editorial offices now that support 
from colleges and universities is declining given 
the budgetary pressures they are currently 
experiencing. Fortunately, our partnership 
with SAGE Publications guarantees that the 
Association receives at least as much income 
from our journals as we received when we 
were publishing them ourselves. Perhaps more 
importantly, it has extended the reach of our 
journals, especially in other countries.

My first year as ASA Secretary was more 
eventful than I had anticipated. First, Council 
voted to move the Annual Meeting from 
Chicago to las Vegas because the hotels in 
Chicago lacked a labor contract. As Secretary, 
I was particularly concerned about the 
potential financial effects of this decision 
because the Annual Meeting accounts for 
just under one-fifth of our revenues (and 

the Secretary, therefore, serves on all three 
Program Committees during his or her term of 
office). My fears did not come to pass. Quite 
the contrary, as the las Vegas meetings proved 
to be a very strong draw with well over 5,000 
in attendance.

My second challenge and the one that took up more of my time 
occurred after EOB recommended and Council passed a proposal to 
restructure the membership dues income categories, which included 
an increase in the dues. The announcement that this proposal would 
be on the 2011 ballot for approval by the membership generated 

discussion about the merits of the proposal as well as calls for greater 
transparency regarding the ASA’s finances. The decision to produce 
an annual report arose as one of the responses to those calls. Please 
contact me, the Executive Officer, or one of the Presidents if you have 
any questions about the ASA or if you have any suggestions about 
how to improve the annual report. In fact, contact us if you have any 
concerns about how the ASA operates or suggestions about how to 
improve those operations. 

In sum, 2011 was a good year both financially and intellectually for the 
ASA. The Annual Meeting was a success, membership increased, our 
journals thrived, and the dues restructuring proposal passed. The year 
2012 is on track to be a good year as well.

in sum, 2011 wAs A good yeAR Both FinAnciAlly And 

intellectuAlly FoR the AsA.

the lAs vegAs meetings pRoved to Be 

A veRy stRong dRAw with well oveR 

5,000 in AttendAnce.
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sAlly t. hillsmAn

Thanks are due to the members and leaders of the ASA who gave 
us feedback on our first ASA Annual Report and encouraged us to 
continue with this means of providing comprehensive, meaningful 
but brief information annually on the activities of the Association. The 
concept of transparency cannot be merely symbolic in a membership 
association, especially one like the ASA whose members are engaged, 
turn out to vote in significant numbers, participate in leadership at all 
levels, and keep 51 sections lively and productive. transparency must 
be reflected in the communication of detailed, accurate information 
on all aspects of the Association’s work. 

Information overload—paper and electronic—does not make this 
an easy task. ASA is using member e-mails strategically rather than 
frequently (e.g., Member News and Notes); Facebook and twitter for 
important, time sensitive notices; publication on handheld devices for 
key reference documents (e.g., ASA Style Guide); new search tools for 
the growing ASA website content (e.g., Google); and—at members’ 
request—a return to print for Footnotes. 

In these annual reports, we are trying to provide as much detailed 
information across as broad a spectrum of Association activities as 
possible without data excess and to supplement the information 
with occasional articles in Footnotes in which we can go into greater 
detail. ASA Secretary Catherine White Berheide’s several articles 
in the spring 2011 issues of Footnotes on the ASA finances and the 
proposed new dues structure and, more recently, the January 2012 
article on “ASA’s Financial Support for Editorial Offices” are examples. 
We also put a summary of Council actions into Footnotes right after 
their meetings rather than waiting six months for their approval of the 
detailed minutes, which are then posted on the website. The ASA 
Committee on Publications also decided in 2011 to start posting 

its minutes on the ASA website to provide 
members with more insight into its discussions 
and deliberations.

nevertheless, we will always miss something 
that at least some members would like to know 
more about. When that happens, send me an 
e-mail (Hillsman@asanet.org). I’ll give you the 
information you want and, if it is something you 
think more members would like to see, I’ll put 
it in Footnotes, on the website, or in the next 
Annual Report. 

The year 2011 was busy and challenging for 
the ASA Executive Office as President randall 
Collins’ report indicates. Thank you for your 
support in approving Council’s new dues 
structure proposal. Council, the Committee on 
the Executive Office and Budget (EOB), and staff 
worked for several years to provide a fair and 
effective change to meet the Association’s needs 
over the coming decade.

All the staff did an amazing job in 2011 keeping 
the Association’s programs and activities ahead 
of the multiple, unexpected tsunamis that 
threatened programs (e.g., dislocation of the 
Annual Meeting venue) and the real and virtual 
earthquakes in D.C., damage from which still 
needs to be contained (e.g., continuing threats 
to nSF and Census/ACS funding). But over 40 
years as a sociologist has taught me that the 
discipline will always be where the important 
action is and that sociologists are never bored.

I and all the staff look forward to hearing 
from you. 

Executive Officer’s report

oveR 40 yeARs As A sociologist hAs tAught me thAt the 

discipline will AlwAys Be wheRe the impoRtAnt Action is 

And thAt sociologists ARe neveR BoRed.

mailto:Hillsman@asanet.org
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The most downloaded article published in 2011 
from each ASA journal was:

²² American Sociological Review: 
“Consequences of Parental Divorce for Child 
Development” by Hyun Sik Kim ( June 2011)

²² Contemporary Sociology: “Sells like teen 
Spirit: Music, Youth Culture, and Social Crisis” 
by Mimi Schippers ( January 2011)

²² Contexts: “What Gender Is Science?” by 
Maria Charles (May 2011)

²² Journal of Health and Social Behavior: 
“Classroom learning Environments and the 
Mental Health of First Grade Children” by 
Melissa A. Milkie and Catharine H. Warner 
(March 2011)

ASA Journals

Contexts magazine, now in its 10th year, changed 
publishers in 2011, moving from the University 
of California Press to SAGE ( joining the American 
Sociological Review, Contemporary Sociology, Journal of 
Health and Social Behavior, Social Psychology Quarterly, 

Sociology of Education, and Teaching Sociology). ASA’s third section 
journal, Society and Mental Health, published its first issue in March 
2011, also in partnership with SAGE.

Debra Umberson ( Journal of Health and Social Behavior) and Karen 
Hegtvedt and Cathryn Johnson (Social Psychology Quarterly) began 
three-year terms as journal editors in 2011.

Through publishing partners SAGE and Wiley-Blackwell, ASA’s journals 
received more than 1.9 million online page views from 575,000 
unique visitors in 193 countries. More than 750,000 abstracts were 
viewed, resulting in more than 590,000 full-text article downloads.

Scholarly Communication

moRe thAn 750,000 ABstRActs weRe viewed, Resulting in 

moRe thAn 590,000 Full-text ARticle downloAds.

2011 JouRnAl suBscRiptions
Journal ASA Members Non-members Institutions Total

american sociological review 6,615 3,337 9,952

contemporary sociology 2,362 2,147 4,509

contexts 2,642 110 205 2,957

Journal of Health and social Behavior 1,507 2,258 3,765

social Psychology Quarterly 915 2,195 3,110

sociological Methodology 493 277 770

sociological Theory 1,230 483 1,713

sociology of education 951 2,300 3,251

teaching sociology 1,585 1,841 3,426

total 18,300 110 15,043 33,343
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²² Social Psychology Quarterly: “The Stigma 
of Obesity: Does Perceived Weight 
Discrimination Affect Identity and Physical 
Health?” by Markus H. Schafer and 
Kenneth F. Ferraro (March 2011) 

²² Sociological Methodology: ”Dynamic 
networks and Behavior: Separating 
Selection from Influence” by Christian 
Steglich, tom A.B. Snijders, and Michael 
Pearson (from 2010, due to publication 
schedule)

²² Sociological Theory: “toward a General 
Theory of Strategic Action Fields” by neil 
Fligstein and Doug McAdam (March 2011)

²² Sociology of Education: “Cross-national 
Differences in Educational Achievement 
Inequality” by Guillermo Montt ( January 
2011)

²² Teaching Sociology: “Choices and Chances: 
The Sociology role-playing Game—The 
Sociological Imagination in Practice” by 
Joseph M. Simpson and Vicky l. Elias 
( January 2011)

The most downloaded article published in 
2011 from each ASA section journal was:

²² City & Community: “More Coffee, less 
Crime? The relationship between 
Gentrification and neighborhood Crime 
rates in Chicago, 1991 to 2005” by 
Andrew V. Papachristos, Chris M. Smith, 
Mary l. Scherer, and Melissa A. Fugiero 
(September 2011)
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²² Society and Mental Health: “Creating 
an Age of Depression: The Social 
Construction and Consequences of 
the Major Depression Diagnosis” by Allan V. Horwitz  
(March 2011)

²² Journal of World-Systems Research: Download statistics for this 
open access journal are not available.

E-Publications

ASA began publishing materials for handheld devices (e.g., the 
iPad) in 2011. The ASA Style Guide (fourth edition), the 2010 
Annual Report, the ASA Code of Ethics, and Publishing Options may 
now be downloaded from the iBookstore for the iPad and iPhone. 
Forthcoming are several research briefs. The ASA Style Guide will also 
be available in early 2012 for Kindle and nook devices.

Rose Series in Sociology

Three new volumes were published in 2011 in the ASA rose Series in 
Sociology, in collaboration with the russell Sage Foundation:

American Memories: Atrocities and the Law by Joachim l. Savelsberg 
and ryan D. King 

Good Jobs, Bad Jobs: The Rise of Polarized and Precarious Employment 
Systems in the United States, 1970s to 2000s by Arne Kalleberg

They Say Cut Back, We Say Fight Back! The Politics of Activism in an Era 
of Retrenchment by Ellen reese

AsA BegAn puBlishing mAteRiAls FoR hAndheld  

devices (e.g., the ipAd) in 2011. 



o
FF

ic
eR

s’
 s

tA
te

m
en

ts
ex

ce
ll

en
ce

 in
 t

h
e 

pR
o

Fe
ss

io
n

10 AmeRicAn sociologicAl AssociAtion

Each August the American Sociological Association proudly presents awards to 
individuals and groups deserving of recognition. nominations from ASA members are 
considered by the nine award selection committees appointed by ASA Council based 
on the recommendations of the elected ASA Committee on Committees.

Excellence in the Profession

2011 ASA Major Award Recipients
w.e.B. duBois cAReeR oF 
distinguished scholARship 
AwARd

hARRison c. white,  
Columbia University

distinguished Book AwARd

Economists and Societies 

By mARion FouRcAde,  
University of California–Berkeley

Violence 

By RAndAll collins,  
University of Pennsylvania

distinguished contRiButions 
to teAching AwARd

mAxine Atkinson,  
North Carolina State University

distinguished cAReeR AwARd 
FoR the pRActice oF sociology

henRy J. steAdmAn,  
Policy Research Associates

AwARd FoR the puBlic 
undeRstAnding oF sociology

BARBARA RismAn,  
University of Illinois–Chicago

excellence in the RepoRting oF 
sociAl issues AwARd

dAvid BRooks,  
new york times

Jessie BeRnARd AwARd

veRtA tAyloR,  
University of California–Santa Barbara

cox-Johnson-FRAzieR AwARd

eduARdo BonillA-silvA,  
Duke University

disseRtAtion AwARd

Alice goFFmAn,  
University of Michigan,  
“on the Run”

Honorable Mention: 

lAuRA hAmilton, “Strategies for 
Success: Parental Funding, College 
Achievement, and the Transition to 
Adulthood”

JoAnnA RoBinson, “Contested 
Water: Anti-Water Privatization 
Movements in Canada and the United 
States”

top from left: Harrison C. White, Marion Fourcade, Randall Collins, Maxine Atkinson, Henry J. Steadman.  
Bottom from left: Barbara Risman, David Brooks, Verta Taylor, Eduardo Bonilla-Silva.
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The ASA Annual Meeting

Each year advanced scholars, new 
scholars and future scholars from 
around the world travel to the 
Association’s flagship event—the 
ASA Annual Meeting—to share their 

work and expand their networks. Held each 
August, the ASA Annual Meeting is the major 
opportunity for sociologists and their colleagues 
in related disciplines to learn, teach, deliberate, 
and network with peers, mentors, students, 
practitioners, publishers, and others interested in 
the scientific study of society. 

The year 2011 began with relocating the Annual 
Meeting from Chicago to las Vegas in response 
to a protracted labor dispute involving hotels 
in Chicago, including those scheduled to host 
the ASA meeting. ASA had never before met 
in las Vegas, and theories abounded on the 
likely success or failure of the relocation. The 
new-to-ASA venue, Caesars Palace, offered the 
unique opportunity to have all components 
of the Annual Meeting—sessions, receptions, 
exhibits, services, and housing—under one roof 
for the first time since 1990. Member response 
to the relocation was mostly positive, and paper 
submissions in January hit an all-time high. The 
3,691 submissions resulted in 4,642 participants 
listed in the Final Program, representing 89 
percent of the 5,223 registrants.

Sharing new scholarship

Featuring three major plenary sessions and 61 
thematic sessions, the 2011 Annual Meeting in 
las Vegas focused on the theme “Social Conflict: 
Multiple Dimensions and Arenas.” ASA President 
Randall Collins (University of Pennsylvania) gave 

the Presidential Address titled “C-Escalation and D-escalation: A 
Theory of the time-Dynamics of Conflict.” In addition to the 201 
regular paper and roundtable sessions sponsored by the Program 
Committee to allow presentation opportunities for all fields of 
the discipline, the 51 ASA Sections bolstered the roster with 295 
program sessions and meetings.

Keeping current

A strength of the educational component of the Annual Meeting 
is the breadth and variety of the courses, workshops, and seminars 
that are offered. Expert faculty led two pre-convention courses, 
which provided opportunities for attendees to get in-depth 
training in special subject areas: “Service learning: Engaging 
Students and Community in Sociology and Social Change,” and 
“Working with Fuzzy Sets.” Didactic seminars on “Event History 
Analysis” and “Climate Change Denial: Organized Counter-
Movement and Public Apathy” helped keep participants abreast 
of recent scholarly trends and developments. nearly 40 workshops 
focused on topics such as careers and professional growth, issues in 
academic departments, teaching challenges, datasets and resources, 
and funding opportunities and grant-writing skills.

Supporting future research

The annual ASA research Support Forum featured discussion of 
science policy issues, research funding information and guidance, 
and updates on data resources. The cornerstone of the 2011 
forum was a special session focusing on new census data; 
program changes in the Social, Behavioral, and Economic Sciences 
division at the national Science Foundation (nSF); and plans to 
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keep these agencies robust, followed by informal poster exhibits 
on data resources and research funding opportunities organized by 
ASA’s research and Development Department. Among the 2011 
poster participants were the nSF Sociology Program, the national 
Center for Health Statistics, the national Institute of Child Health 
and Human Development, the national Academy of Education, the 
General Social Survey, the American time Use Survey, the Wisconsin 
longitudinal Study, the new Immigrant Survey, the Association of 
religion Data Archives, AIr’s Federal Statistical Program, and Social 
Explorer, Inc. representatives from each organization talked with 
attendees about how to access these data sets and/or how to apply 
for funding.

Promoting sociology and sociological research

research presented at the 2011 Annual Meeting in las Vegas 
received extensive media coverage. One study, “Even Supermoms 
Get the Blues: Employment, Gender Attitudes, and Depression” 
by Katrina leupp, a University of Washington graduate student, 
was listed number 1 in Time magazine’s top 10 new Findings in 
Parenting in 2011. The hundreds of media outlets that ran stories 
about sociological research presented at the meeting included nBC 
nightly news, the today show, The Wall Street Journal, USA Today, Los 

Angeles Times, The Boston Globe, the Associated 
Press, MSnBC.com, Cnn.com, time.com, The 
Huffington Post, New York Daily News, New York 
Post, Yahoo!news, ABCnews.com, Houston 
Chronicle, Chicago Tribune, Boston Herald, 
WebMD, U.S. News & World Report, Foxnews.
com, Seattle Post-Intelligencer, Las Vegas Sun, 
The Chronicle of Higher Education, Inside Higher 
Ed, Science News, and many other U.S.-based 
media outlets. International media outlets 
included the United Kingdom’s BBC, Daily 
Mirror, and Telegraph; Calgary Sun, Toronto 
Sun and Canada.com; India’s Times of India 
and MSn India; Ireland’s The Irish Independent; 
new Zealand’s New Zealand Herald; and South 
Africa’s Newspoint South Africa. 

AnnuAl meeting RegistRAtion And pARticipAtion, 2002–2011

Year Site Total ASA Membership
Meeting Registration Program Participation Number 

of Program 
SessionsPaid Reg % of 

Mbrshp
Number of 
Participants

% of 
Mbrshp

% of  
Reg

2002 Chicago 12,666 4,783 37.8 3,958 31.2 82.8 568

2003 Atlanta 13,167 4,078 30.9 3,636 27.6 89.1 550

2004 San Francisco 13,712 5,560 40.5 4,625 33.7 83.2 570

2005 Philadelphia 13,845 5,026 36.3 4,365 31.5 86.8 609

2006 Montreal 14,222 4,974 34.9 4,530 31.9 91.1 608

2007 New York 14,759 6,025 40.8 4,809 32.6 79.8 575

2008 Boston 14,421 5,451 37.8 4,628 32.1 84.9 548

2009 San Francisco 14,699 5,494 37.4 4,747 32.4 86.4 561

2010 Atlanta 13,698 4,624 34.1 4,277 31.2 92.5 545

2011 Las Vegas 14,053 5,223 37.2 4,642 33 88.9 562

ReseARch pResented At the 2011 

AnnuAl meeting in lAs vegAs Received 

extensive mediA coveRAge. 
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Job Bank

the year-round online ASA 
Job Bank offers a convenient, 
targeted, and practical resource 
for employers to advertise 
directly to job candidates with 

strong backgrounds in sociology for positions 
in all sectors of the workforce. Universities, 
colleges, research organizations, corporations, 
and government agencies all use the ASA Job 
Bank to solicit candidates to fill positions within 
their organizations. 

The ASA research Department conducts an 
annual audit of jobs advertised through the ASA 
Job Bank. In 2009 there was a dramatic decline 
in the number of full-time assistant professor 
positions advertised in the ASA Job Bank, the 
major source of job listings for the discipline 
(although not all jobs available to sociologists 
are listed). By the following year (2010), there 
was a major increase in the number of positions 
advertised, from 214 assistant professor 
positions to 303 positions, an increase of 41.5 
percent. These findings suggest that by 2010 
the job market in sociology bottomed out and 
a recovery from the Great recession appears to 
have begun. In 2011, the recovery continued, 
albeit at a slower rate, with an 16.8 percent 
increase in full-time positions advertised for 
assistant professors. 
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 2009 2010 2011
Assistant Professor 214 303 359
Open/Multiple Ranks 89 125 68
Unspeci�ed Rank 21 9 15
Total 324 437 442

Assistant Professor

Open/Multiple Ranks

Unspeci�ed Rank

positions AdveRtised thRough the AsA JoB BAnk,  
2009–2011, By RAnk*

Between 2009 and 2011 there was a 65.4 percent increase in assistant 
professor positions advertised, showing a healthy increase since the 
downturn between 2008 and 2009. Although the number of open-
rank positions advertised increased markedly from 2009 to 2010, it 
stabilized in 2011, suggesting that departments are more limited in the 
rank of the faculty member that they can hire or that there is a large 
enough pool of new PhDs from which they are able to hire. The small 
number of positions for which no rank was specified increased in 2011 
but did not reach the 2009 count (see the chart below). 

Although not shown in the accompanying chart, the number of 
overall academic positions advertised in the Job Bank increased by 
14.3 percent from 482 jobs to 551 jobs. This number is very likely an 
undercount of all the positions available to new assistant professors, 
since many non-academic jobs are likely advertised elsewhere.

Between 2009 And 2011 theRe wAs A 65.4 peRcent 

incReAse in AssistAnt pRoFessoR positions AdveRtised, 

showing A heAlthy incReAse since the downtuRn 

Between 2008 And 2009.

*excludes foreign institutions
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Employment Service

The summer Annual Meeting Employment 
Service assists sociologists and prospective 
employers by arranging for interviewers and 
job seekers to meet in a neutral, monitored 
environment for initial short interviews during 
the convention. 

During the 2011 Annual Meeting in las Vegas, 
36 employers listed 49 positions, including 8 
openings outside academia. 412 candidates 
registered with the service and nearly 850 
screening interviews were scheduled. It is 
interesting to note that more interviews were 
scheduled in 2011 than in 2010, even though 
there were fewer candidates. The employers 
using this service in las Vegas were a dedicated, 
hard-working cadre.

Employment Service usage in 2011 remained 
stable and comparable to 2010. Even though 
job listings in the year-round Job Bank increased 
in 2011, there was no corresponding rise in 
usage of the Employment Service at the 2011 
Annual Meeting. This was primarily due to the 
fact that the surges in Job Bank postings began 
late in the summer, after the Annual Meeting 
was held. 
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Each host university sets up a mentoring plan with its Postdoctoral 
Fellow, and all six university departments are collaborating to inform 
the training processes at their respective program sites. The nSF grant 
principal investigators, ASA staff members, the nSF program officer, 
and the six ASA Postdoctoral Fellows met during the Annual Meeting 
in las Vegas to begin planning the two special research sessions 
that will feature the six Postdoctoral Fellow’s current research on the 
economic crisis at the 2012 Annual Meeting in Denver.

All of the Postdoctoral Fellows have expressed satisfaction with the 
program at the end of their first year. All but one reported that the 
most valuable aspect of the program was getting their dissertation 
ready for publication. The six 2010–12 Fellows and their postdoctoral 
placements are:

Abby larson—University of California–Berkeley

Joshua pacewicz—Stanford University

Jeremy schulz—Cornell University

Jennifer silva—Harvard University

sarah Thébaud—Princeton University

stephen viscelli—University of Wisconsin–Madison

The 2012–14 cohort of six Fellows will be selected in early 2012.

All oF the postdoctoRAl Fellows hAve 

expRessed sAtisFAction with the pRogRAm 

At the end oF theiR FiRst yeAR. 

Postdoctoral Fellowship Program

The second academic year of the Postdoctoral 
Fellowship program was in full swing during 
2011, with the six initial ASA/nSF Postdoctoral 
Fellows completing their first three semesters 
in residence. Funded by the national Science 
Foundation’s Sociology Program, headed by 
Dr. Patricia White, the program was initiated 
by departments at Cornell University, Harvard 
University, Princeton University, Stanford 
University, University of California–Berkeley, 
and the University of Wisconsin–Madison. Each 
department is hosting one Fellow for 2010–12 
and a second Fellow in 2012–14, for a total of 
12 fellows.

the second AcAdemic yeAR oF the 

postdoctoRAl Fellowship pRogRAm 

wAs in Full swing duRing 2011, with 

the six initiAl AsA/nsF postdoctoRAl 

Fellows completing theiR FiRst thRee 

semesteRs in Residence. 
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Department Affiliates

the Department Affiliates (DA) program is the core 
element of ASA’s collaboration with departments of 
sociology. The Association sees this program as a means 
both for strengthening ties among departments and 
with ASA and for supporting departments and chairs in 

their teaching, research, and service roles.

The DA membership year begins August 1 and ends July 31, 
unlike ASA membership which runs on a calendar year. When the 
2010–11 DA program year ended on July 31, 2011, there were 353 
departments of sociology from the United States, Canada, Colombia, 
and Spain listed as active Department Affiliates. While this was only a 
small increase (1 percent) when compared with the prior year, it was 
the first time since 2008 that DA membership did not decline.

Department Chairs Conference

The annual Department Chairs Conference provides support for 
new and current chairs in all types of academic institutions. Planned 
by the ASA Academic and Professional Affairs Program (APAP) and 
held the day prior to the start of the Annual Meeting, topics change 
annually and include everything from budget management to conflict 
resolution to the PhD job market. The 2011 topic was “Social Conflict 
in Higher Education: Critical Implications and Effective responses 
for Departments of Sociology,” which focused on handling conflict 
as a department chair. Participation in 2011 stayed stable with 52 
sociology departments registering to attend the conference. 

Directors of Graduates Studies Conference

Directors of Graduate Studies (DGS) are important leaders in shaping 
department policies and opportunities for effective graduate 
programs. to assist sociologists in the DGS role, the APAP also plans 
a half-day conference prior to the start of the Annual Meeting each 
year. Participation in the 2011 DGS conference drew a modest 21 
attendees. In conjunction with the overall Annual Meeting theme, 
the DGS program was “A Year in the life of a DGS: Exploring Ways to 
Establish Effective Processes and Handle the Inevitable Conflicts.”

Department Resources Group

Under the auspices of ASA’s APAP, the 
Department resources Group (DrG) is designed 
to empower department chairs and faculty 
during periods of self-reflection, external review, 
or general department revitalization. The DrG is 
composed of over 40 sociologists who serve as 
consultants to assist departments upon request 
with a wide variety of needs, including external 
reviews, curriculum development, assessment, 
department retreats, and teaching workshops.

In addition to DrG Site Visits and Off-Site 
Consultations, the DrG Mentors Program assists 
individual sociologists upon request who have 
taken on a leadership role in departments. The 
mentors program provides at no cost one-on-
one support, feedback, advice, and coaching to 
sociologists who are serving as department chair, 
division coordinator, or graduate studies director.

Department Survey

The ASA research and Development 
Department conducts a census of sociology 
departments every five years, collaborating with 
department chairs, standing committees, and task 
forces to develop the questions. The survey asks 
about an array of topics, including department 
size and structure, characteristics of the sociology 
major, enrollments, graduate programs, courses 
taught, teaching loads, faculty characteristics 
and salaries, hiring and retirement, department 
resources, and types of assessments used.

research briefs from the most recent survey 
can be downloaded from http://www.asanet.
org/research/briefs_and_articles.cfm. The next 
department survey will be done in 2012.

16 AmeRicAn sociologicAl AssociAtion

Serving Sociology Departments
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the ASA program of research on 
the discipline and profession is 
designed to provide information 
to support and inform the 
Association’s leadership, 

membership, task forces, and committees as 
well as sociology departments and the broader 
scientific community about trends in sociology 
and the context in which the discipline operates. 
This includes research-based information on 
enrollments, degrees, departments, career 
trajectories, networks, salaries, as well as the role 
of sociology in the greater science project.

The ASA research and Development 
Department produces a steady stream of 
research briefs, PowerPoint slides, tables, and 
reports that are useful in recruiting students, 
enhancing curriculum, assessing programs, 
providing information about the job market, 
reviewing faculty salaries and work conditions, 
and planning for department futures. Most of 
these materials can be downloaded at no cost 
from the research on Sociology home page 
(http://www.asanet.org/research/index.cfm). 
Highlights from some of the research briefs 
completed in 2011 appear below.

In addition, the research Department maintains 
a database that goes back to 2009 with the 
characteristics of ASA members and sociology 
departments. This database is used for internal 
ASA projects as well as for approved efforts by 
other researchers.

The ASA research Department also maintains a 
blog (http://asaresearch.wordpress.com/) where 
sociologists can discuss findings from current 
research projects, briefs, and reports. Insight, 
comments, and questions are welcome!

Master’s Programs and Careers

Master’s-level education, especially as a vocational and professional 
degree, has become an increasingly important focus in higher 
education. An informal group of chairs of master’s-only sociology 
programs asked the ASA to work with them to develop strategies 
that ensure the sociology master’s is a meaningful professional 
degree. Approximately 1,600 students in 122 master’s programs 
were surveyed in 2008–09, in winter 2009–10, and again in spring 
2010. The third wave of the survey asked additional questions about 
program satisfaction, job characteristics, and job satisfaction. 

results from the third wave of the master’s survey found that overall, 
terminal master’s programs of all kinds (professional, applied, clinical, 
or traditional) have done relatively well in producing graduates who 
report that they are working in somewhat or very satisfying jobs 
that are somewhat or closely related to what they learned in their 

sociology programs. Further, they experience improved status and 
conditions in jobs they already had. For more details, please see 
“Sociology Master’s Graduates Join the Workforce” posted under 
research on Sociology on the ASA website.

When the original 122 participating departments were surveyed 
again in spring 2011, it was learned that 104 still had their master’s 
programs. Factors related to whether programs were very likely to stay 
open or very or somewhat likely to close included level of resources, 
number of students, level of degree, and type of program.

JoB sAtisFAction: teRminAl mAsteR’s gRAduAte veRsus 
those still puRsuing theiR mAsteR’s degRee (in peRcents)

Master’s Graduates Still Pursuing 
Master’s Degree

Satisfied or Very Satisfied  
with Job 73% 62%

Job Is Closely Related to 
Sociology 34% 23%
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The effort to create professional or applied master’s tracks appears 
to have been relatively successful, as these programs are somewhat 
more likely to stay open than traditional master’s programs that lead 
to a PhD (66.9 percent compared with 59 percent). Those traditional 
programs in master’s only departments with relatively few students 
may be the most likely programs to close. resources are important 
for survival, and receiving fewer resources over time is a harbinger 
of programs’ likelihood of closing. For more details, go to the ASA 
website to see “Are Master’s Programs Closing? What Makes for 
Success in Staying Open?” posted under research on Sociology.

Faculty Conditions

Each year the ASA research Department produces a research 
brief on changes in annual average faculty salaries in sociology 
compared with other social science disciplines. Although a number 
of disciplines conduct salary surveys by gathering this information 
from departments, ASA has special runs done by the College and 
University Professional Association for Human resources’ national 
Faculty Salary Survey (nFSS), which provides disciplinary data. 

eAch yeAR the AsA ReseARch 

depARtment pRoduces A ReseARch BRieF 

on chAnges in AnnuAl AveRAge FAculty 

sAlARies in sociology compARed with 

otheR sociAl science disciplines. 
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Between Academic Year (AY) 2009–10 and 
AY 2010–11, faculty members lost purchasing 
power because average faculty salary increases 
were less than the rate of inflation. Overall, 
median faculty salaries climbed 1.1 percent 
while inflation increased 1.5 percent between 
December 2009 and December 2010. 

For more information, including a yearly 
comparisons of changes in salary by rank, see 
the ASA research brief titled “Falling Behind: 
Sociology and Other Social Science Faculty 
Salaries, AY 2010–11” (posted at http://
www.asanet.org/research/sociology_faculty_
salaries_2010.pdf ).

Trends in the Discipline 
and Profession

The ASA research Department provides 
continuously updated tables and graphs on 
critical aspects of the sociology discipline and 
profession, including data on degrees, graduate 
enrollment, departments, and employment. 
When available, these data are presented by 
race, ethnicity, and gender. Excel versions of 
these data are available to download from 
the ASA website. Most of the data ASA uses 
come from surveys conducted by the national 
Science Foundation and the national Center 
for Educational Statistics. One widely used table 
presents data on sociology degrees awarded by 
level from 1966 through 2010.
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Source: National Center for Education Statistics. 2012. �e Higher Education General Information Survey (HEGIS) and the Integrated Postsecondary 
Education Data System (IPEDS). Washington, DC: Department of Education. Retrieved: February 15, 2012 (h�ps://webcaspar.nsf.gov).
* Data for PhDs earned between 2008 and 2010 are taken from the National Science Foundation's Survey of Doctoral Recipients 
   (h�s://webcaspar.nsf.gov).

sociology degRees AwARded since 1966, By degRees

compARison oF mediAn sociology FAculty sAlARies At puBlic And pRivAte institutions in  
Ay 2009–2010 And Ay 2010–2011 (in cuRRent And 2010 constAnt dollARs)

Private Institutions

Current Dollars 2010 Constant Dollars

Faculty Rank AY09–10 AY 10–11 % chg AY09–10 AY 10–11 % chg

Full $89,300 $89,055 -0.3 $90,768 $89,055 -1.9

Associate $66,683 $67,398 1.1 $67,777 $67,398 -0.6

Assistant $54,500 $55,884 2.5 $55,394 $55,884 0.9

All Ranks $70,161 $70,779 0.9 $71,313 $70,779 -0.7

Public Institutions

Current Dollars 2010 Constant Dollars

Faculty Rank AY09–10 AY 10–11 % chg AY09–10 AY 10–11 % chg

Full $86,023 $86,482 0.5 $87,434 $86,482 -1.1

Associate $65,150 $65,205 0.1 $66,129 $65,205 -1.4

Assistant $54,702 $54,318 -0.7 $55,599 $54,318 -2.3

All Ranks $68,625 $68,668 0.1 $69,751 $68,668 -1.6

Source: CUPA-HR National Faculty Salary Survey 2005–2010. Calculations based on weighted data

Source: National Center for Education Statistics. 2012. The Higher Education General Information Survey (HEGIS) and the Integrated Postsecondary 
Education Data System (IPEDS). Washington, DC: Department of Education. Retrieved: February 15, 2012 (https://webcaspar.nsf.gov).

* Data for PhDs earned between 2008 and 2010 are taken from the National Science Foundation’s Survey of Doctoral Recipients (htts://webcaspar.nsf.gov).

the AsA ReseARch depARtment pRovides continuously 

updAted tABles And gRAphs on cRiticAl Aspects oF the 

sociology discipline And pRoFession, including dAtA 

on degRees, gRAduAte enRollment, depARtments, And 

employment.
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FAD Grants

the ASA Fund for the Advancement of the Discipline 
(FAD) program is funded jointly by the Sociology 
Program of the national Science Foundation (nSF) 
and the ASA. Many individual ASA members make 
annual financial contributions to support this program 

and the ASA provides organizational funds through the American 
Sociological Fund. Since FAD’s inception, over 1,100 scholars 
(members and non-members of the ASA) have applied to the 
program, and more than 300 have received funding. The maximum 
award amount in 2011 was $7,000.

June 2011 Awardees

erica chito childs (CUNY–Hunter College). “Mixed” Families in 
Australia: Exploring race, Families, and Difference research

shannon n. davis (George Mason University). Gender and Career 
Prioritization after the recession research.

heather gautney (Fordham University). Beyond the Media Capital: 
Flexible Specialization and De-agglomeration in the U.S. Film Industry

Amy e. traver (CUNY–Queensborough Community Colleges). The 
Social-Psychological Benefits of Volunteerism for Adolescent Girls: A 
Case Study of Believe Ballet research

steven p. vallas (Northeastern University). Work and Inequality: 
Fostering new Perspectives in the Discipline Conference

December 2011 Awardees

orit Avishai (Fordham University). Saving American Marriages: 
Marriage Education and the Politics of Morality

mary Bernstein (University of Connecticut). Crossing Boundaries: 
Workshopping Sexualities Conference

shannon m. gleeson (University of California–Santa Cruz). 
Mobilizing rights, navigating Bureaucracies: Assessing the legal 
Mobilization of low Wage Workers

Amy lubitow (Portland State University). 
Contesting Sustainability: Bicycles, race, and Place

hiroshi ono (Texas A&M University). 
Globalization and Inequality in the labor 
Market: The Study of Career Mobility in the 
Japanese Financial Sector

george steinmetz (University of Michigan). 
Social Scientists and Imperial Politics: Britain, 
France, and Germany, 1930s–1960s

Jessica k. taft (Davidson College). Social 
Movements and the Meaning of Childhood: 
Intergenerational Collaboration in the Peruvian 
Working Children’s Movement

Bin xu (Florida International University). Some 
Sufferings Are More Equal than Others: China’s 
Educated Youths and the Difficult Past

CARI Grants

The ASA Spivack Program in Applied Social 
research and Social Policy annually awards 
competitive grants as part of its Community 
Action research Initiative (CArI) program to 
encourage and support sociologists bringing 
social science knowledge, methods, and 
expertise to community-identified issues and 
concerns. Applicants propose a project of 
pro bono work with a community organization 
or local public interest group, provide the 
group’s request for collaboration, and identify 
the intended outcomes. CArI provides up to 
$3,000 for each project to cover direct costs 
associated with the community action research. 
Four awards were made in 2010:

ASA Small Grants Programs
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Beth tarasawa (St. Norbert College) is working 
with The Giving tree Pantry of Green Bay, WI, to 
help the Howard-Suamico School District assess 
how funded students perform compared with 
their non-funded peers. Established in 2008, 
The Giving tree serves families facing economic 
challenges by offering food, personal care items, 
school supplies, and winter apparel, in addition 
to assisting families with summer school and 
transportation fees.

christopher stapel (University of Kentucky) 
is collaborating with the Chicago-based Illinois 
Safe Schools Alliance in the “rural lGBtQ Youth 
Project”, which aims to assist youth and their 
advocates in creating safe environments for rural 
gay youth. Stapel is updating a previous manual 
he had written, No Longer Alone, which will 
provide rural-specific information and practices, 
as well as establishing a website that will serve as 
an additional resource to a larger lGBtQ youth 
population. 

lillian Brislen (University of Kentucky) is 
working with the Community Farm Alliance 
and a team of graduate students in rural 
Sociology and undergraduate students in 
Sustainable Agriculture programs. The team will 
be conducting a needs assessment project for 
young and beginning farmers in Kentucky.

stephanie hartwell (University of 
Massachusetts–Boston) is working with the louis 
D. Brown Peace Institute (lDBPI), a community-
based organization in Boston largely staffed 
by family members of homicide victims and 
dedicated to peaceful restorative justice and 

building sustainable peace in the community. Hartwell’s project 
involves the dissemination of the lDBPI’s “Burial and resource Guide” 
and a corresponding evaluation.

Carla B. Howery Teaching Enhancement Grants

The teaching Enhancement Grants Program makes awards to 
individuals, departments, programs, or committees of a state/regional 
association that advance the scholarship of teaching and learning 
within the discipline of sociology, serve as seed projects that are 
likely to continue to have an impact, and have the potential to be 
systemic in their impact. A grant of up to $2,000 may be given. In 
2011 two outstanding projects received Carla B. Howery teaching 
Enhancement Grants.

natalie Byfield (St. Johns University) for “The Efficacy of Personal 
Writing as a tool for teaching Sociology.” Byfield is continuing her 
study of the effectiveness of using memoir writing as a tool for 
teaching sociology. Using a teaching method based on Erika Duncan’s 
Herstory pedagogy, her study will examine the ways in which people 
use language or other communicative actions to build the social 
structures in our world. 

elizabeth lyman and carla corroto (Radford University) for 
“Faculty and the Application of Service learning.” lyman and Corroto 
are looking at the distribution of service learning components among 
faculty and its implications. Their study is focusing on two questions: 
“Who is doing the work of service learning?” and “Are faculty who 
use service learning in their classes any more or less satisfied with 
their jobs than those who do not use it?” Higher Education research 
Institute on Faculty Performance and Educational Equity data from 
2008 are being analyzed, as well as qualitative data collected from the 
heads of service-learning departments in Virginia public universities.

This grant program is supported entirely by ASA member donations 
and the proceeds of the “Just Desserts” benefit reception held during 
each Annual Meeting.
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The Scholarship of teaching and learning

TRAILS

With the close of 2011, trAIlS (teaching 
resources and Innovation library for Sociology) 
completed its first full calendar year, and it was 
a year full of learning, growth, and considerable 
success. 

As ASA’s subscription-based, online, interactive, peer-reviewed library 
of teaching and learning materials, trAIlS includes the entire corpus 
of the ASA teaching resources Center syllabi sets and a growing 
number of newly published teaching resources (see trails.asanet.org). 
Subscribers can access 2,876 sociological teaching resources, each 
with an automatically generated cover page and suggested citation.

In addition to searching trAIlS for syllabi, lectures, class activities, or 
assignments available for download, sociologists can also submit their 
own teaching resources for peer review by trained area editors and 
possible publication. trAIlS subscribers sign an agreement stating 
that any resource they use, either in its original or modified form, will 
contain a clear citation with the author’s name. In this way, trAIlS 
is working to establish a cultural norm in citing teaching scholarship 
(even if it is online), just as researchers cite other research scholarship. 

Although Ernest Boyer called for the recognition of teaching as a 
central scholarly activity two decades ago, much work remains in this 
area. In an Inside Higher Ed article discussing the launch of trAIlS, 
Mary taylor Huber, senior scholar emerita and consulting scholar 
at the Carnegie Foundation for the Advancement of teaching, was 
quoted saying “I think there is a long way to go before there is a wide 
enough understanding and acceptance of this kind of pedagogical 
work as a serious intellectual enterprise, and I think this is a step 
forward….There is power in having the discipline take it on.”

Because trAIlS subscriptions run 12 months from the date of 
purchase, subscription totals vary from month to month. At the end of 
2010, there were 607 trAIlS subscribers; at the end of 2011 there 
were 781 trAIlS subscribers, a 29 percent increase. In addition, 
nearly 100 new submissions to trAIlS were accepted in 2011.

Teaching Ethics

looking for help in teaching students about 
professional ethics? Visit Teaching Ethics 
Throughout the Curriculum (http://www.asanet.org/
ethics/index.cfm), a special ASA website developed 
by the ASA task Force on teaching Ethics 
throughout the Sociology Curriculum. Sponsored 
by the ASA Committee on Professional Ethics 
(COPE), this site contains resources designed to 
help sociology faculty with teaching students about 
professional ethics from early in the undergraduate 
career through graduate school. Cases, discussion 
questions, an annotated bibliography, and web 
links can be quickly downloaded or printed for use 
in sociology classes or by department chairs.

“i think theRe is A long wAy to go 

BeFoRe theRe is A wide enough 

undeRstAnding And AcceptAnce oF this 

kind oF pedAgogicAl woRk As A seRious 

intellectuAl enteRpRise, And i think 

this is A step FoRwARd….theRe is poweR 

in hAving the discipline tAke it on.”

Mary Taylor Huber
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The Future of the Discipline

ASA Student Forum

there were 4,679 ASA student 
members in 2011, representing 
about one-third of the ASA 
membership. ASA supports 
student activities through the ASA 

Student Forum, a multi-faceted program to 
engage students in the discipline and profession. 
The Forum elects officers, sponsors sessions, 
administers ASA-funded student travel grants, 
sponsors online discussion forums, and offers 
many opportunities for student participation 
in ASA. Individuals who join ASA as Student 
Members automatically become members of 
the Student Forum at no additional cost, receive 
all mailings and electronic communications, and 

have access to special Student Forum programming at the Annual 
Meeting and throughout the academic year. The Student Sociologist, 
the Student Forum’s bimonthly newsletter, is disseminated via the 
student e-mail list service. Past issues can be found on the ASA 
website under “teaching and learning” (http://www.asanet.org/
students/forum.cfm).

The Student Forum Advisory Board (SFAB) organized five sessions 
for the 2011 Annual Meeting, and awarded 30 students with ASA-
funded small travel awards ($225) to attend the Annual Meeting 
in las Vegas. There were 149 students who applied for the award 
in 2011 (a decrease of 81 applications from 2010). One of the 
travel awards was given to the 2011 SFAB Best Paper Award winner, 
Matthew Thompson (University of Wyoming), who was recognized at 
the 2011 Student reception for his award.

In 2011, the SFAB inaugurated a Student Forum Professional 
Development Certificate. The SFAB chair, Hephzibah Strmic-Pawl, 
worked with the ASA Executive Office to compile a list of 32 
sessions and workshops that most benefited students. to qualify 
for a certificate, students were required to attend a minimum of 
eight sessions over the course of the meeting and obtain a signature 
from each session presider to confirm their attendance. Upon the 
conclusion of the las Vegas meeting, the participants submitted their 
attendance verifications and each received an electronic certificate of 
participation. Based on the success of the 2011 certificate program, 
the SFAB board passed a motion to create and maintain a committee 
for the Professional Development Certificate.

ASA Honors Program

The ASA-sponsored Honors Program (HP) introduces exceptional 
undergraduate sociology students from across the United States and 

to quAliFy FoR A ceRtiFicAte, students weRe RequiRed 

to Attend A minimum oF eight sessions oveR the couRse 

oF the meeting And oBtAin A signAtuRe FRom eAch 

session pResideR to conFiRm theiR AttendAnce.
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other countries to the rich professional and intellectual life of the 
discipline through participation in a special HP program at each 
ASA Annual Meeting. Guided by the HP Director, Dennis M. rome 
(University of Wisconsin–Parkside), they experience all facets of 
the ASA Annual Meeting and develop often long-lasting networks 
with other aspiring sociologists. At the same time, their sponsoring 
sociology departments have an opportunity to “showcase” their 
programs and their most outstanding students. Participation 
requires nomination by a sociology faculty member at the student’s 
home institution.

During the 2011 meeting in las Vegas, there were 33 HP participants 
from 31 different institutions, including all three recipients of the 
Alpha Kappa Delta Undergraduate Paper Award.

High School Sociology Planning Program

A restructuring of the High School Affiliates Program was undertaken 
in 2011. These efforts involved discussions about high school 
sociology curricula, ASA ties with the Chicago Area Sociology 
teachers (CASt) group, the development of a larger and more 
inclusive network of both current high school sociology teachers as 
well as those interested in doing research on trends in high school 
sociology, the trAIlS digital library of teaching and learning materials, 
and the inclusion of high school sociology activities on the programs 
of the 2011 Annual Meeting in las Vegas and the 2012 Annual 
Meeting in Denver. By the end of 2011, a new ASA High School 
Sociology Planning Program was well underway.

The High School Sociology Planning Program (HSSPP) offers benefits 
directly to individual high school teachers, a distinct change from the 
former affiliates program, which viewed the school as the recipient of 

benefits. HSSPP benefits include a subscription 
to trAIlS, a subscription to Contexts, discounts 
on publications in the ASA teaching resources 
Center, access to a high school sociology e-mail 
list service; a quarterly newsletter (edited by 
the planning program director); and access to a 
one-day High School Conference held during 
the ASA Annual Meeting. The conference is 
open to any high school teacher in the United 
States and abroad, and participation is free 
for any high school teacher registered for the 
Annual Meeting.

The founder of the CASt group, Hayley 
lotspeich at Wheaton north High School in 
Wheaton, Illinois, was invited by ASA to serve 
a two-year term as the planning director of the 
new ASA High School Sociology (HSS) Planning 
Program. She is ably assisted by Chris Salituro at 
Stevenson High School in lincolnshire, Illinois. 
Ms. lotspeich also currently serves as the high 
school area editor for trAIlS, a natural role for 
the planning director. 

High school sociology resources can now be 
found on the ASA website. look under the 
“teaching and learning” tab for the High School 
Sociology page with information on how to 
join ASA under the new High School Sociology 
membership promotion, access nYU Sociology 
Professor Caroline Persell’s site on introductory 
sociology curriculum guidelines, sign up for a 
high school sociology e-mail list service, and 
receive more information about the upcoming 
2012 High School teachers of Sociology 
Conference in Denver.

the conFeRence is open to Any high school teAcheR 

in the united stAtes And ABRoAd, And pARticipAtion is 

FRee FoR Any high school teAcheR RegisteRed FoR the 

AnnuAl meeting.

the AsA-sponsoRed honoRs pRogRAm intRoduces exceptionAl 

undeRgRAduAte sociology students FRom AcRoss the united stAtes 

And otheR countRies to the Rich pRoFessionAl And intellectuAl liFe 

oF the discipline thRough pARticipAtion in A speciAl hp pRogRAm At 

eAch AsA AnnuAl meeting. 
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Diversity in the Profession
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Minority Affairs Program

For nearly four decades, ASA has had an 
active Minority Affairs Program (MAP), 
which:

²² Houses initiatives centered on race and 
ethnicity issues in the profession;

²² Advocates for the continued development 
of the pipeline of minority students and 
faculty in the discipline; and

²² Serves as liaison to efforts both within 
and outside of ASA with regard to higher 
education opportunities, science policy 
concerns, and federal funding.

In 2011, MAP staff participated in events and 
meetings at the national Institutes of Health 
(nIH), the national Science Foundation 
(nSF), and the American Association for the 
Advancement of Science (AAAS), and in 
seminars sponsored by other organizations 
related to health, mental health, race and 
ethnicity, higher education, and science policy 
issues. These include those sponsored by 
research!America (a global health alliance of 
which ASA is an institutional member).

Throughout the year, MAP staff supported ASA 
connections with departments at Historically 
Black Colleges and Universities (HBCUs) through 
partnerships with regional sociology societies 
such as the Mid-South Sociological Association, 
outreach via individual site visits, and producing 
various types of resources and materials.

Minority Fellowship Program

The longstanding ASA Minority Fellowship Program (MFP) awarded 
five one-year MFP Fellowships for 2011–12. The MFP is now 
generously supported in full by Sociologists for Women in Society 
(SWS), Alpha Kappa Delta (AKD), the Midwest Sociological Society 
(MSS), the Association of Black Sociologists (ABS), and the ASA 
Council, as well as through the significant contributions made by 
individual ASA members and organizations, particularly in response to 
the 2009–10 MFP leadership Campaign.

Research Collaborations

As a Co-principal Investigator on three nSF-funded research projects, 
along with the ASA research Director and ASA Senior research 
Associate, the MFP Director and other ASA staff members constitute 
a research team to expand the Association’s knowledge about the 
impact of the MFP. One project, funded through the nSF EAGEr 
mechanism, is an examination of networks, mentoring, and scientific 
productivity among recent cohorts of MFP Fellows (1997–2006), in 
comparison with two other groups of PhD recipients who received 
their PhDs in sociology between 1997 and 2009. two research briefs 
on findings in the first phase of the EAGEr-funded project were 
posted on the ASA website in 2011.

expected pRoBABility oF holding A FAculty position At 
A ReseARch 1 univeRsity in 2010 FoR 1997–2009 sociology 
phd gRAduAtes in AcAdemic positions, By gRoup (n=353)

Group Expected Probability

MFP Fellow, white male mentor 0.48

MFP Fellow, other mentor 0.15*

Control Group 0.42

NSF Awardee 0.64*

Based on results from the logistic regression with robust standard errors. Control 
variables are set to sample means in these calculations and controls for missing data 
are set to zero. *Statistically significant different from the control group (0.05 level, 
2-tallied test).
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The first, “Homosociality or Crossing race/Ethnicity/Gender 
Boundaries? Pipeline Interventions and the Production of Scholarly 
Careers,” offers four conclusions:

²² More than 20 percent of MFP Fellows have minority mentors 
(homophilious relations) compared with 7 percent of nSF Fellows 
(heterogeneous relations).

²² High status white male mentors (heterogeneous relations) are 
instrumental to MFP Fellows in securing academic positions in 
high-status research-extensive universities. This is because there are 
proportionally fewer minority faculty members in high-status positions.

²² All MFP Fellows teaching at research I schools received tenure if 
they had minority faculty advisors (homophilious relations). This 
finding may indicate the importance of cultural competency for 
learning to navigate the tenure track. 

²² Participation in MFP gives minority students a leg-up compared 
with minority students who are not part of the program; MFP 
Fellows are more likely to receive nSF grants when in academic 
positions and they also publish more, but it is not clear if 
mentoring is the reason.

The second research brief, “The Impact of Cross-Mentoring for Ideal 
and Alternative PhD Careers in Sociology,” reports that, compared with 
the nSF awardees, MFP fellows are more likely to write dissertations 
that expand sociological knowledge in the areas of race and ethnicity. 
This is not surprising given the purpose of the MFP. Additional research 
briefs on this EAGEr-supported project are forthcoming.

Status Committees

ASA Council supports standing committees to advise and guide the 
Association on the status in the discipline and profession of those 
groups that have experienced a pattern of discrimination in society.

²² Committee on the Status of racial and Ethnic Minorities in 
Sociology (CSrEMS)

²² Committee on the Status of Women in Sociology (CSWS)

²² Committee on the Status of Gay, lesbian, 
Bisexual, and transgendered Persons in 
Sociology

²² Committee on the Status of Persons with 
Disabilities in Sociology

The CSrEMS analyzed findings from its 
Graduate Student Survey, conducted by past 
committee chair Denise A. Segura (University 
of California–Santa Barbara), and submitted 
its latest five-year report to Council in August 
2011. A qualitative component of the survey, 
headed by current Committee member Scott 
Brooks (University of California–riverside) is 
now underway as the committee disseminates 
its report to universities and departments. 
The full text of the 2011 CSrEMS report may 
be found at http://www.asanet.org/about/
statuscommittees/minorities.cfm.

In 2011, CSWS began developing a survey 
to compare time in rank for male and female 
sociology faculty. It will be sent out in fall 2012 
to a sample of 1,000 faculty who received their 
PhDs at least 8 years ago. 

The Committee on the Status of Persons with 
Disabilities in Sociology sent its five-year 
report containing 15 recommendations to ASA 
Council in August 2011 (see http://www.asanet.
org/about/statuscommittees/disabilities.cfm). 
Council accepted all the recommendations. 

The Disabilities Committee’s future focus 
will be on additional data collection with 
ASA members who indicated an interest 
in receiving information about accessibility 
services, increasing accessibility in Annual 
Meeting presentations, and raising awareness 
about matters related to electronic information 
and accessibility.

AsA council suppoRts stAnding 

committees to Advise And guide the 

AssociAtion on the stAtus in the 

discipline And pRoFession oF those 

gRoups thAt hAve expeRienced A 

pAtteRn oF discRiminAtion in society.
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Engaging the Public

the ASA Public Affairs and Public 
Information (PAPI) staff work to 
facilitate communication for the 
Association and its members 
to advance sociology and 

promote its value to policymakers, the media, 
and the public. Use of social media plays an 
increasingly important role in getting news out 
to interested parties. 

At the end of 2010, the ASA Facebook profile 
had 1,823 people who liked the page and by 
the end of 2011, that number has more than 
doubled with 3,717 likes. 

The ASA twitter profile (@ASAnews) has grown 
at an even greater pace. At the end of 2010, the 
account had a little more than 1,000 followers 
and by the end of 2011, there were 3,668 
followers. According to tweetgrader.com, which 
measures is the power, reach, and authority of a 
twitter account, the ASA twitter account scores 
a 100 (out of 100).

Starting in August 2011, PAPI staff started the Speak4sociology blog 
to share news and information on sociology and social science policy 
issues in a timely manner. Currently the blog receives approximately 
450 unique visitors and 150 returning visitors a month. 

ASA launched a Sociology in Wikipedia Initiative in fall 2011 at the 
urging of 2012 ASA President Erik Olin Wright. This project has two 
main purposes: first, to improve the sociology entries in Wikipedia 
by making it easier for sociologists to become involved in writing and 
editing them; and second, to facilitate professors giving Wikipedia-
writing assignments to students in their courses. While the ASA 
Wikipedia Initiative is an experiment, there is hope it will raise the 
quality of sociology entries on this widely used website and help 
teach students to evaluate all Internet information for its accuracy 
(http://www.asanet.org/about/wiki_Initiative.cfm).

Media Coverage

During 2011, the PAPI department oversaw the production and 
distribution of 49 press releases and responded to hundreds of 
media inquiries. As a result of these and other efforts, ASA, its journals, 
and its members received coverage in hundreds of media outlets. 

Perhaps the greatest success during 2011 came in December, when 
ASA issued a press release on an American Sociological Review study 

Sociology in the Public Square
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2011 FAceBook FolloweRs By gendeR And Age

Source: Facebook Analytics 
Percentages may not add up to 100 because not 
everyone on Facebook specifies their gender.
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by Shira Offer (Bar-Ilan University) and Barbara Schneider (Michigan 
State University), which examined the gender gap in multitasking and 
well-being. According to Google, more than 200 articles were written 
about this study alone, and the study received significant coverage 
both in the United States and abroad.

Also in December, PAPI staff connected Kris Marsh, a University of 
Maryland sociologist, with an Associated Press reporter for an article 
and tV clip about a sociology class at Georgetown University on the 
rapper Jay-Z. Marsh was quoted in the print article and she appeared 
in the Associated Press tV clip just after the 1:50 mark (http://www.
usatoday.com/life/music/news/story/2011-12-02/jayz-georgetownuniv
ersity/51580684/1).

Some of the other media outlets that have 
covered ASA, its journals, or its members 
during 2011 include the Chicago Tribune, 
Chicago Sun-Times, Los Angeles Times, nPr, 
Bloomberg Businessweek, Columbus Dispatch, 
Village Voice, Foxnews.com, The Chronicle of 
Higher Education, The Manila Bulletin, Christian 
Broadcasting network, New York Daily News, 
Newsweek, Inside Higher Ed, WebMD.com, and 
CBSnews.com.

A complete listing of ASA Press releases is 
available at http://www.asanet.org/press/index.
cfm. Additional media coverage highlights are 
posted at http://www.asanet.org/press/media_
coverage_highlights.cfm.
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Study Takes Aim at Education-Based Death Rate Disparities

WASHINGTON, DC, December 15, 2011 — A study in the December issue of the American Sociological Review has 

brought new understanding as to why death rates for less educated middle aged adults are much higher than for their more 

educated peers despite increased awareness and treatments aimed at reducing health disparities.

For decades, data has shown that middle aged adults with low education levels—that is high school or less—are twice as 

likely to die as those with higher education levels. Professor Richard Miech, of the Department of Health and Behavioral 

Sciences at the University of Colorado Denver’s College of Liberal Arts and Sciences, and his colleagues wanted to better 

understand why this persists. They found that as new causes of death emerge, people with lower education levels are slower 

to respond with behavioral changes, creating a moving target that often remains a step ahead of prevention. Almost all causes 

of death that are on the increase are fueled by high rates of mortality among people with lower education, a trend that 

counters any progress made in the reduction of today's health disparities.

“Money, power, prestige, knowledge, and beneficial social connections allow people of higher education status to take 

better advantage of health developments,” said Miech.

Despite efforts to reduce education-based mortality disparities, the gap remains because new health disparities counteract 

the efforts to reduce the death rates for those with less education. While the causes of death have changed, rates have not.

“One hundred years ago, the top causes of death were tuberculosis, diarrhea, and pneumonia,” said Miech. “They’ve been 

replaced by heart disease, cancer, and stroke. But, one thing that hasn’t changed is that people with lower levels of education 

continue to be the ones dying at greater rates.”

For example, from 1999 to 2007 heart attacks came to play less of a role in mortality disparities by education, but this 

progress was countered by an increasing role for drug overdose deaths. The study finds that overall, mortality disparities by 

education today would be about 25 percent smaller than their current levels if new disparities had not emerged or widened 

since 1999.

This work points to the importance of preventing new disparities from emerging and growing as well as the importance of 

reducing the prominent ones of today. Without such prevention efforts, any progress in reducing disparities will be short 

lived as new disparities assert themselves in the causes of death that will come to predominate in the future.

###
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Socially Active Older Adults Have Slower Rates of Health Declines

By Sharyn Alden, Contributing Writer 

Health Behavior News Service

WASHINGTON, DC, December 1, 2011 — Staying connected to other people through a wide variety of social activities can 

yield important health consequences as you age.

That’s the message from a new study that found that older adults who maintain high levels of social activity or ramp up their 

social life as they age might be protected from increases in physical and cognitive issues over time.

“People have some control over their social lives, so it is encouraging to find that something many people find enjoyable—

socializing with others—can benefit their cognitive and physical health,” said study author Patricia A. Thomas, Ph.D., of the 

Population Research Center at University of Texas at Austin.

While earlier research had established a link between health and social relations, this study sought to examine how changing 

social connections over time influenced health. While the elderly are vulnerable to losing formal social roles through 

retirement or the death of a spouse, they could still seek out social activities in other arenas.

In the study, which appears online in the December issue of the Journal of Health and Social Behavior, the researchers 

analyzed data from a sample of 1,667 adults older than 60 years. Data collection from participants occurred in 1986, 1989, 

1994 and 2002. Participants were asked about their frequency of social activities, such as visiting with friends and family 

members; attending meetings, programs or clubs; and volunteering in the community over the previous 12 months. They also 

answered questions about cognitive and physical limitations.

Older adults who had high initial levels of social engagement that only slightly decreased over time and those who had high 

or medium levels of engagement that increased over time developed cognitive and physical limitations more slowly than did 

those with low levels of engagement that decreased over time.

Thomas pointed out, “Even if older adults weren’t socially active when they were younger, when they increase social activity 

later in life, it can still reduce physical and cognitive health issues.”

Asenath La Rue, Ph.D., a neuropsychologist with the Wisconsin Alzheimer’s Institute at the University of Wisconsin School of 

Medicine and Public Health, agreed with the study’s main finding. La Rue said there has not been much reporting about the 

benefits gained from social interaction if a person was not socially connected when younger. “However, it’s like the chicken 

and egg question about which comes first,” she explained, noting that while the research was observational, epidemiology 
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Study Suggests Flexible Workplaces Promote 
Better Health Behavior and Well-Being

WASHINGTON, DC, December 6, 2011 — A flexible workplace initiative improved employees’ health behavior and 

well-being, including a rise in the amount and quality of sleep and better health management, according to a new study by 

University of Minnesota sociology professors Erin Kelly and Phyllis Moen, which appears in the December issue of the Journal 

of Health and Social Behavior.

“Our study shows that moving from viewing time at the office as a sign of productivity, to emphasizing actual results can 

create a work environment that fosters healthy behavior and well-being,” says Moen. “This has important policy implications, 

suggesting that initiatives creating broad access to time flexibility encourage employees to take better care of themselves.”

Using longitudinal data collected from 608 employees of a white-collar organization before and after a flexible workplace 

initiative was implemented, the study examined changes in health-promoting behaviors and health outcomes among the 

employees participating in the initiative compared to those who did not participate.

Introduced at the Best Buy headquarters in Richfield, Minn. in 2005, the workplace initiative—dubbed the Results Only Work 

Environment (ROWE)—redirected the focus of employees and managers towards measurable results and away from when 

and where work is completed. Under ROWE, employees were allowed to routinely change when and where they worked 

based on their individual needs and job responsibilities without seeking permission from a manager or even notifying one.

KEY FINDINGS:

²² Employees participating in the flexible workplace initiative reported getting almost an extra hour (52 minutes) of sleep on 

nights before work.

²² Employees participating in the flexible workplace initiative managed their health differently: They were less likely to feel 

obligated to work when sick and more likely to go to a doctor when necessary, even when busy.

²² The flexible workplace initiative increased employees’ sense of schedule control and reduced their work-family conflict 

which, in turn, improved their sleep quality, energy levels, self-reported health, and sense of personal mastery while 

decreasing employees’ emotional exhaustion and psychological distress.

²² “Narrower flexibility policies allow some ‘accommodations’ for family needs, but are less likely to promote employee 

health and well-being or to be available to all employees,” says Kelly.

duRing 2011, the pApi depARtment oveRsAw the pRoduction And 

distRiBution oF 49 pRess ReleAses And Responded to hundReds oF mediA 

inquiRies. As A Result oF these And otheR eFFoRts, AsA, its JouRnAls, And 

its memBeRs Received coveRAge in hundReds oF mediA outlets.
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Sociology in national Arenas

ASA federal science advocacy and 
educational efforts subscribe to 
the philosophy that public policy 
should be informed by available 
scientific knowledge, and that 

sociological research can contribute to the 
formulation of sound public policy to address 
specific social problems.

The ASA PAPI Department actively works 
with partners in and around Washington, 
DC, to advance social science priorities by 
bringing sociologists to Capitol Hill to discuss 
their research, participate in letter writing 
campaigns, and meet with federal agency and 
Capitol Hill leaders.

Consortium of Social 
Science Associations

As a founding member, ASA works closely with 
the 30-year-old Consortium of Social Science 
Associations (COSSA). The ASA Executive 
Officer currently chairs the COSSA Executive 
Committee. COSSA serves as the advocacy 
organization in Washington, D.C., that promotes 
attention to and Federal funding of the social 
and behavioral sciences. A recent assessment 
of COSSA reaffirmed that it is viewed as the 
“go-to” organization by Washington leaders 
when seeking information about or from the 
social science community. It serves as a bridge 
between the scholarly research community and 
the Washington policymaking community. The 
COSSA membership is over 100 professional 
associations, scientific societies, universities, 
research centers, and institutes.

legislative efforts receiving close attention during 2011 included the 
Grant reform and new transparency Act of 2011, budgets for the 
agencies that affect social and behavioral science research, and the 
U.S. Census Bureau’s budget and proposed changes to the American 
Community Survey.

Congressional Briefings

two Capitol Hill briefings were sponsored during 2011 in 
conjunction with the Population Association of America (PAA). 

The first briefing was on the U.S. Census Bureau’s American 
Community Survey (ACS). Speakers included business official Patrick 
Jankowski, Greater Houston Partnership; David Crowe, national 
Association of Home Builders; and Joseph Salvo, City of new York. 
terri Ann lowenthal, a consultant to The Census Project, moderated 
the session and provided an ACS overview and examples of how 
congressional staff may use the ACS. 

The briefing was supported through a grant from the Annie E. 
Casey Foundation to the Population reference Bureau and was 
done twice on March 7, 2011, for U.S. House of representatives 
and U.S. Senate audiences. Briefing co-sponsors included 
Congresswoman Carolyn Maloney (D-nY), Senator Joseph 
lieberman (ID-Ct), Population resource Center, PAA, and the 
national Association of Home Builders.

On July 18, 2011, the ASA co-sponsored a congressional briefing 
titled “The Demographics of Disasters: Improving recovery Decisions.” 
Speakers included russell Paulsen (Executive Director, Hurricane 
recovery Program and Program Management at the red Cross), Dr. 
Elizabeth Frankenberg (Duke University), and Dr. Mark Vanlandingham 
(tulane University). Mr. Paulsen served as moderator. Dr. Frankenberg 
discussed her findings on the short-term impacts and longer-term 
recovery trajectory of the population impacted by the Indian Ocean 
tsunami of 2004. Dr. Vanlandingham presented his research on the 
size and characteristics of new Orleans’ population post-Katrina, and 
the importance of accurate and timely post-disaster information.
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From left to right: Cora B. Marrett, Deputy Director of the National Science Foundation; 
Charles Holt, University of Virginia; Rep. Chaka Fattah (D-PA); Daniel Newlon, American 
Economic Association; and Sally T. Hillsman, ASA Executive Officer

Coalition for National Science Funding

ASA sponsored another successful exhibit at the Coalition for 
national Science Funding (CnSF) 17th Annual Exhibition and 
reception on Capitol Hill, titled STEM Research and Education: 
Underpinning American Innovation, on May 11, 2011. ASA is a 
member of CnSF, which is an alliance of more than 125 organizations 
united by a concern for the future vitality of the national science, 
technology, engineering, and mathematics research enterprise as well 
as the related kindergarten through graduate educational pipeline.

The annual CnSF Exhibition specifically highlights national Science 
Foundation-supported research so that members of Congress, their 
staff, Committee staff, and other policymakers are exposed directly to 
the researchers and science that nSF funds. This year, roberta Spalter-
roth, Director of ASA’s research and Development Department, 
presented research on “technology, networks, and the Diffusion of 
new Knowledge” at the poster session, which included 35 research 
and education projects funded by nSF. 

More than 280 people, including rep. Chaka 
Fattah (D-PA) and the ranking Democrat 
on the House Commerce, Justice, Science 
Appropriations Committee, rep. rush Holt 
(D-nJ), rep. Jerry Mcnerney (D-CA), rep. Phil 
roe (r-tn), and rep. Glen Thompson (r-PA), 
attended the exhibition and spoke with the 
poster presenters.

Congressional Fellowship Program

The Sydney S. Spivack Program in Applied Social 
research and Social Policy supports the ASA 
Congressional Fellowship that brings a PhD-level 
sociologist to Washington, D.C., to work as a staff 
member on a congressional committee or in a 
congressional office or as a member of a federal 
agency (e.g., the General Accounting Office). 
This intensive experience exposes sociologists 
to the intricacies of the policymaking process 
in action and demonstrates the usefulness of 
sociological data and concepts in developing 
policies and laws.

In 2011, ASA partnered with the American 
Association for the Advancement of Science 
(AAAS) to bring the ASA fellowship under the 
auspices of the AAAS Congressional Fellowship 
training program. This program provides a 
robust experience for Fellows, both in terms 
of managing the fellowship experience and 
lengthening the term of the fellowship (from 
six months to one year). This partnership with 
AAAS results in an increased ability to give high-
quality training to Fellows before they go into 
positions on the Hill or in executive agencies, 
better access by ASA Fellows to good positions, 
and increased prestige for the ASA Fellows and 
the ASA Fellowship program.

in 2011, AsA pARtneRed with the AmeRicAn AssociAtion FoR the 

AdvAncement oF science (AAAs) to BRing the AsA Fellowship 

undeR the Auspices oF the AAAs congRessionAl Fellowship 

tRAining pRogRAm.
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The Spivack Committee 
named Dennis Bogusz 
as the 2011–12 ASA 
Congressional Fellow. 
Prior to obtaining his 
doctorate, Bogusz spent 
seven years working in 
the financial industry. He is 

the first ASA fellow to participate in the AAAS 
Congressional Fellowship training program and 
is now officially part of the AAAS Fellowship 
cohort. His training ended in September 2011 
when he accepted a position with the Office 
of Al Franken (D-Mn); he is now working with 
the Senate Committee on Homeland Security 
and Government reforms Subcommittee on 
Permanent Investigations. Bogusz is the first 
AAAS Congressional Fellow to work with this 
important subcommittee. He is examining the 
social consequences of the international finance 
crisis for the subcommittee.

Collaborations within and 
across Disciplines

ASA intersects with a wide variety of scholarly 
associations as part of its mission to advance 
sociology and promote the contributions and 
uses of sociology. 

Close ties are maintained with nine regional 
sociological associations, and Executive Office 
staff sociologists attend each regional annual 
meeting every year. Officers of sociological and 
aligned associations are invited to a meeting 
held for them during the ASA Annual Meeting 
to enable them to meet face-to-face, discuss 
common concerns, and interact with the ASA.

The ASA President appoints ASA members as official representatives 
to five aligned organizations of which ASA is an institutional 
member—American Association for the Advancement of Science, 
American Council of learned Societies, Council of Professional 
Associations on Federal Statistics, Consortium of Social Science 
Associations, and International Sociological Association—and 
provides nominations to the Social Science research Council.

Contact information for aligned associations may be found at http://
www.asanet.org/about/Aligned_Associations.cfm.

What Can ASA Members Do?

While ASA works in Washington to advance the social and behavioral 
sciences, individual members can make their views known to elected 
federal officials on issues important to sociology. This is essential 
to the future of social science funding and sound federal science 
policy. Most members of Congress do not have the scientific or social 
science background or relevant scientific data that are vital to inform 
many complex decisions. But many do want to be more informed, and 
they all want to know their constituents’ opinions.

ASA members can send letters, make phone calls, and/or meet with 
elected officials at their local offices. The ASA Director of Public Affairs 
and Public Information can provide assistance (Brad Smith at bsmith@
asanet.org). Many of the major science policy issues are reported in 
the ASA newsletter Footnotes, under “Science Policy” or the Executive 
Officer’s column “Vantage Point.”

AsA inteRsects with A wide vARiety oF scholARly 

AssociAtions As pARt oF its mission to AdvAnce 

sociology And pRomote the contRiButions And uses 

oF sociology. 

while AsA woRks in wAshington to AdvAnce the sociAl 

And BehAvioRAl sciences, individuAl memBeRs cAn mAke 

theiR views known to elected FedeRAl oFFiciAls on issues 

impoRtAnt to sociology. 

Dennis Bogusz
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Supporting Academic Freedom 

the ASA Council has stood firm in its support of 
sociologists worldwide who are endangered as a 
result of their sociological scholarship, research, and 
writings. The freedom to conduct research, write, and 
share ideas without fear of violence is fundamental to 

American democracy.

In February 2011, ASA joined other major scholarly associations to 
express collective outrage at repeated media attacks on Professor 
Frances Fox Piven. The attacks were based on rhetoric, rather than 
substance, and incited threats of violence, rather than encouraging 
open debate. Dr. Piven, Professor of Political Science and Sociology at 
the City University of new York Graduate Center, holds a PhD from 
the University of Chicago and is one of the nation’s most thoughtful 
commentators on the country’s social welfare system. She has been 
elected to high office in several scholarly scientific societies: President 
of the American Sociological Association, Vice President of the 
American Political Science Association, and President of the Society 
for the Study of Social Problems.

The joint statement called on public officials, 
political commentators, and others in the media 
to help discourage the rhetoric of hate and 
violence and vigorously support serious, honest, 
and passionate public debate. This difficult 
time in the nation’s economy deserves serious 
engagement on the research of Dr. Piven and 
of others who study controversial issues such as 
unemployment, the economic crisis, the rights of 
welfare recipients, and the place of government 
intervention. Both scholars and commentators, 
regardless of political orientation, were urged to 
strive to serve the public good.

this diFFicult time in the nAtion’s economy 

deseRves seRious engAgement on the ReseARch oF 

dR. piven And oF otheRs who study contRoveRsiAl 

issues such As unemployment, the economic cRisis, 

the Rights oF welFARe Recipients, And the plAce 

oF goveRnment inteRvention. Both scholARs 

And commentAtoRs, RegARdless oF politicAl 

oRientAtion, weRe uRged to stRive to seRve the 

puBlic good.

the AsA council hAs stood FiRm in its 

suppoRt oF sociologists woRldwide 

who ARe endAngeRed As A Result oF 

theiR sociologicAl scholARship, 

ReseARch, And wRitings. the FReedom 

to conduct ReseARch, wRite, And shARe 

ideAs without FeAR oF violence is 

FundAmentAl to AmeRicAn democRAcy.
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Member Governance of the Association

Participation in the governance of the 
ASA is through the annual election 
of the Association’s leadership by the 
voting membership. ASA depends 
on the volunteer participation of its 

members to govern the Association, to conduct 
the business of its committees and task forces, 
and to guide its programs through advisory 
bodies. 

In 2011, 972 members serving in 1,261 roles 
contributed their time and expertise to the 
health and strength of the Association and 
through it to the discipline. This volunteer 
participation is the backbone of every ASA 
component—Council, committees (elected 
and appointed), task forces, advisory panels, 
resource groups, section leadership, and 
editorial boards.

The ASA Constitution and Bylaws

The Constitution and Bylaws of the Association 
provide a democratic framework in which the 
voting members directly elect those who serve 
in all major leadership roles and represent 

the membership in the appointment of members to serve in key 
appointive positions. Only the membership as a voting body may 
change the rules governing the Association as laid out in the ASA 
Constitution and Bylaws, including that the voting membership may 
take any action otherwise within the power of the Council.

Election Participation by ASA Members

reflecting its demographic governance structure, ASA has an 
extraordinarily high level of participation in the Association’s 
contested elections. In accordance with ASA Bylaws, an annual 
election is conducted every spring to select new officers and 
members of several Bylaws committees. Of the 10,037 members who 
were eligible to vote in the 2011 ASA-wide election, 4,527 members 
cast votes. This 45.17 percent participation rate is slightly lower than in 
2010, despite the debates in the spring about proposed changes in 
the dues structure.

Electronic voting continues to contribute to ASA’s high turnout rate, 
with participation rates ranging 10–18 percent higher than in the era 
of mail-in ballots (pre-2004).

Section voting also continues to be very high. In 2011, all 47 sections 
eligible to hold elections did so as part of the annual ASA election of 
ASA-wide officers. Overall, sections had a 54.2 percent turnout rate. 
Thirty-seven sections had turnout rates higher than 50 percent, and 
five had rates exceeding 60 percent.

voting pARticipAtion
Summary 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011

Participation 29.25% 30.83% 29.23% 40.41% 40.39% 43.18% 46.21% 41.77% 48.47% 45.10%
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Reports To

Membership Direct Election

Nominations to Council

Council Appoints

Membership

Council

Publications 
Commi�ee

Commi�ee on
Commi�ees 

Journal Editors Commi�ee on 
Nominations

²6  Members-at-Large
²President
²Secretary
²Executive O�cer 

(nonvoting)

²11  Members-at-Large
²Vice President Chair 

(nonvoting)

Commi�ee on 
Executive O�ce
and Budget 

²Secretary (Chair)
²President
²President-Elect
² Immediate Past President

²3  Members-at-Large
²Executive O�cer 

(nonvoting)

Executive 
O�cer

Executive 
O�ce

Appointed 
Commi�ees, 
Task Forces, and 
Advisory Panels

²President-Elect
²Vice President-Elect
²Secretary
²6-8 Members-at-Large
²Executive O�cer 

(nonvoting)

²9 Members-at-
Large

²Executive O�cer 
(nonvoting)

Program 
Commi�ee

Commi�ee on 
Professional 
Ethics  

Commi�ee 
on Awards

²6 Members-at-Large
²3 Council Members

Award Selection 
Commi�ees

51 Sections

Commi�ee 
on Sections

²4  Members-
at-Large

²4 Members 
from Sectors

goveRnAnce undeR the AsA constitution And BylAws
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Professional Ethics

Since 1971 the ASA Code of Ethics 
approved by the membership has 
provided guidance on professional 
ethics to ASA members and the 
discipline. The Code sets forth the 

principles and ethical standards that underlie 
sociologists professional responsibilities and 
conduct. These principles and standards are 
designed to be used as guidelines when 
examining everyday professional activities. They 
constitute normative statements for sociologists 
and provide guidance on issues that sociologists 
may encounter in their professional work.

Membership in the ASA commits members to adhere to the ASA 
Code of Ethics and to the Policies and Procedures of the ASA Committee 
on Professional Ethics (COPE). Members are advised of this obligation 
upon joining the Association and that violations of the Code may lead 
to the imposition of sanctions, including termination of membership.

In 2011 the ASA received approximately two or three COPE inquiries 
each month. Some involve interpretations of the Code or allegations 
about persons who are not currently members of the Association. Of 
the remainder, most are about alleged infractions that the Executive 
Officer, as liaison to COPE, or the COPE chair can help resolve 
informally or provide an outside mediator to seek a resolution. 
Informal resolution is preferred by the COPE policies and procedures.

these pRinciples And stAndARds ARe designed to 

Be used As guidelines when exAmining eveRydAy 

pRoFessionAl Activities. they constitute noRmAtive 

stAtements FoR sociologists And pRovide guidAnce 

on issues thAt sociologists mAy encounteR in theiR 

pRoFessionAl woRk.
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ASA Membership

the Association’s most important resource is its members: 
the thousands of scholars, researchers, and students 
participating from the United States and around the 
globe. Membership increased in 2011 to 14,053; this is 
355 higher than in 2010, but well below recent highs in 

2007 (14,757) and 2009 (14,699).

regular members (who pay dues by self-reported income level) 
are still the largest category of members (52 percent). A third of 
the members are students; just under one out of ten are Associate 
members who may not vote for ASA-wide offices but who may vote 
in section elections. Students and Emeritus members are full voting 
members.

As part of the 2011 ASA election, members approved a revised dues 
structure as proposed by ASA Council. The new dues structure will 
go into effect in 2013, although a new unemployed category will be 
instituted for 2012, as will an expansion of eligibility and benefits for 
Emeritus/retired members.

In April 2011, the ASA research Department 
released a new research brief, A Decade of 
Change: ASA Membership from 2000–2010, 
examining changes in race, ethnicity, gender, and 
institutional type.

Sections

The ASA Sections reflect specialty fields 
within the discipline and foster scholarly and 
professional connections among researchers, 
teachers, and students. They provide ASA 
members who share a common interest in a 
particular subfield of the discipline with the 
ability to organize meetings and coordinate 
communications with the assistance of the 
Association.

AsA oFFiciAl memBeRship counts, 2001–2011
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The total number of active sections rose to 51. 
All but six sections finished 2011 with higher 
membership counts than in 2010. Sections 
that lost members were Disability and Society; 
Ethnomethodology; Evolution, Biology and 
Society; History of Sociology; Peace, War and 

Social Conflict; and Sociology of religion. With the exception of 
Disability and Society, all these sections lost members in 2010 as well.

The following table summarizes the participation of ASA members in 
sections during 2003–2011. Section memberships nearly doubled 
during this nine-year period. Section growth continues to accelerate in 
both breadth of interests and in the scope of members involved.

section memBeRship, 2003–2011
2003 2004 2005 2006 2007 2008 2009 2010 2011

ASA Memberships 13,177 13,715 13,845 14,222 14,757 14,422 14,699 13,698 14,054

Section 
Memberships 20,269 21,366 23,120 24,236 25,137 24,995 26,445 25,464 27,827

Section Participation 8,561 9,031 9,424 9,743 10,072 9,841 10,191 9,399 9,941

Average Section 
Memberships Per 
Member

2.37 2.37 2.49 2.49 2.5 2.54 2.59 2.71 2.8

% of ASA Members 
who Participate in 
Sections

64.97 65.85 68.07 68.51 68.25 68.24 69.33 68.62 70.73

Number of Sections 43 43 44 44 44 46 48 49 51

$70,000  and above

$55,000–69,999

$40,000–54,999

$30,000–39,999

Under $30,000

Emeritus & Life Members

International Associates

Associates

Student Members

Regular Members

AsA memBeR counts in 2011

Income categories of regular members

All But six sections Finished 2011 with 

higheR memBeRship counts thAn in 2010. 



A
sA

 m
em

Be
Rs

h
ip

38 AmeRicAn sociologicAl AssociAtion

2011 section memBeRship counts
Section Name Low Income Student Regular 2011 Total
Aging and the Life Course 10 164 438 612
Alcohol, Drugs and Tobacco 10 45 171 226
Altruism, Morality and Social Solidarity 23 95 202 320
Animals and Society 6 46 120 172
Asia and Asian America 14 133 230 377
Body and Embodiment 15 137 155 307
Children and Youth 8 156 283 447
Collective Behavior and Social Movements 27 312 535 874
Communication and Information Technology 13 128 182 323
Community and Urban Sociology 18 206 472 696
Comparative and Historical Sociology 21 218 469 708
Crime, Law, and Deviance 19 232 382 633
Culture, Sociology of 41 451 736 1,228
Development, Sociology of 16 130 211 357
Disability and Society 19 95 194 308
Economic Sociology 17 305 550 872
Education, Sociology of 18 303 541 862
Emotions, Sociology of 8 89 172 269
Environment and Technology 15 165 293 473
Ethnomethodology and Conversation Analysis 7 35 111 153
Evolution, Biology and Society 2 29 127 158
Family, Sociology of the 15 252 542 809
Global and Transnational Sociology 20 231 398 649
History of Sociology 7 35 157 199
Human Rights 11 109 182 302
Inequality, Poverty and Mobility 23 174 348 545
International Migration 20 214 396 630
Labor and Labor Movements 7 111 275 393
Latino/a Sociology 12 120 219 351
Law, Sociology of 11 155 248 414
Marxist Sociology 16 109 218 343
Mathematical Sociology 3 60 168 231
Medical Sociology 28 310 696 1,034
Mental Health, Sociology of 9 186 262 457
Methodology 10 118 302 430
Organizations, Occupation and Work 16 292 653 961
Peace, War, and Social Conflict 6 101 200 307
Political Economy of the World-System 17 153 260 430
Political Sociology 24 331 529 884
Population, Sociology of 7 106 407 520
Race, Gender, and Class 37 451 511 999
Racial and Ethnic Minorities 29 292 543 864
Rationality and Society 0 28 137 165
Religion, Sociology of 37 226 409 672
Science, Knowledge and Technology 12 173 313 498
Sex and Gender 33 431 726 1,190
Sexualities, Sociology of 18 230 259 507
Social Psychology 14 260 399 673
Sociological Practice and Public Sociology 11 73 248 332
Teaching and Learning 32 201 571 804
Theory 26 282 551 859
totals 838 9,288 17,701 27,827
Average section size 546



Financials and 
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ASA Operating Budget

the economic downturn and the difficult financial 
situation of many institutions of higher education have 
been a challenge for many individuals and scholarly 
associations. The ASA has weathered this storm through 
prudent management of the Association’s operating 

budget under the overall direction of the ASA Committee on the 
Executive Office and Budget (EOB) and Council.

Operating Budget

While revenues in 2010 and 2011 dropped somewhat, significant 
reductions in ASA expenses, including a two-year salary freeze for 
staff in 2009 and 2010, compensated for that decline. The 2011 fiscal 
year ended with a small surplus, as did most years in this decade. 
Deficits in 2008 and 2009 were anticipated in 2007 as part of the 
Association’s decision to return to owning rather than renting ASA 
headquarters space. They were exacerbated, however, by the steep 
downturn of the overall economy.

Operating Revenues

revenue from the institutional sales of journals is the largest source of 
ASA income (35 percent) followed by revenue from membership (34 
percent). An additional 6 percent comes from the sale of other ASA 
publications, 16 percent from the Annual Meeting, and 9 percent 
from “other revenues”, which includes the rental of some ASA office 
space. total revenue in ASA’s last audited year was $5,545,995.

The Association’s most recent audited financial statement, for the year 
ending December 31, 2010, can be found at http://www.asanet.org/
about/audit.cfm. The 2011 audit will be available after ASA Council 
review in August 2012.

Operating Expenses

Operating Expenses in ASA’s last audited 
year were $5,363,295. the chart on the next 
page shows more detail about how revenues 
were used to support various areas of 
Association activity.

The largest expense is staffing the Association, 
including salaries, group medical, retirement, 
professional development, unemployment taxes, 
and temporary help (41 percent), followed 
by facilities (22 percent including annual 
depreciation on property and equipment, 
bond cost amortization, interest, real estate 
taxes as well as utilities) and journal and other 
publication expenses (9 percent and 2 percent 
respectively). In 2010, ASA moved from self-
publishing most ASA journals to a publishing 
agreement with SAGE Publications. As a result, 
major journal expenses for printing and mailing 
of printed journals are no longer in the ASA 
Operating Budget.
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$ Millions
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Expense

Revenue

opeRAting Revenues And expenses, 2010 Audited

Other Publications, 6%

Other, 9%

Annual Meeting, 16%

Membership, 34%

Journals, 35%

AsA totAl Revenues, 2010 Audited

General & Administrative, 4%

Journals, 9%

Annual Meeting, 9%

Facilities, 22%

Personnel, 41%

Other Publications, 2%

Information Technology, 4% Inter-organizational, 1%

Programs, 2%

Governance, 2%

Sections, 2%
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the ASA ended 2011 with just over $5.9 million invested 
conservatively in a low-cost portfolio of bonds and 
equities that reflect the broad marketplace and are 
passively managed to limit risk. While the value of 
these investments declined during the national financial 

meltdown, ASA portfolio losses have been mostly regained and the 
investments are now modestly growing, despite a very volatile 2011 
market.

About 35 percent of this portfolio was donated to the Association 
for specific purposes (e.g., the Sydney S. Spivack Fund that supports 
applied research and public policy activities of the Association, such 
as the CArI grants and the Congressional Fellowship, and the Arnold 
and Caroline rose Fund that supports the rose Series in Sociology 
books published by ASA in collaboration with the russell Sage 
Foundation). The remaining 65 percent of the portfolio is the ASA 
reserve fund. Standard fiscal accountability standards suggest a non-
profit organization should have the equivalent of between 50 and 
70 percent of its annual expense budget in reserve, a policy that is 
followed by the EOB, which is charged by the ASA Bylaws to manage 
ASA investments.

ASA also owns its own headquarters space. The 
2006 drop in the value of ASA’s investments is 
because ASA liquidated the assets it invested 
from the sale of its former DC headquarters 
building in the mid-1990s and used them as the 
cash down payment to purchase the current 
DC headquarters in 2007. The remainder 
of the purchase was financed by the sale of 
low-cost tax-free DC revenue bonds. The 
Association’s real property has retained its value 
despite the national real estate “bubble bust” 
because the District of Columbia has long had 
a strong commercial real estate market and ASA 
invested in a prime area to preserve the value 
of its investment. In 2011, the property value 
continued to rise.
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Development

Member Financial Support 
of ASA Programs

ASA acknowledges the generous 
support of individual members 
whose financial contributions 
to the Association during 2011 
greatly aided in the success of 

ASA programs and initiatives. Annual member 
donations to six ASA funds have a significant 
impact on the work of the Association:

American sociological Fund (AsF) supports 
ASA efforts to respond to unusual opportunities 
to advance the discipline and improve and 
promote scholarship, teaching, and public 
service on a long-term basis.

congressional Fellowship Fund (cFF) 
provides support for ASA Congressional Fellows 
to work with a member of Congress to learn 
about the legislative process and the relevance 
of their sociological expertise.

Fund for the Advancement of the discipline (FAd) supports 
innovative research and research-related activities.

minority Fellowship program (mFp) provides pre-doctoral 
training support for minority students who are in graduate programs 
in sociology.

soft currency Fund (scF) is used to aid individuals who cannot 
fund ASA membership and subscriptions without access to U.S. 
dollars.

carla B. howery teaching enhancement Fund (teF) supports 
projects that enhance the teaching of sociology.

In 2011, 5.5 percent of the total membership made charitable 
contributions to these funds. Almost 11 percent of those regular 
members selecting the $70,000 and above income category and 20 
percent of Emeritus Members contributed. Students and low-income 
members (<$20,000) were also generous, with 2.1 percent and 4.2 
percent respectively contributing, many to MFP and ASF.

individuAl memBeR contRiButions

Fund
2008 Year End 2009 Year End 2010 Year End 2011 Year End

Number Amount Number Amount Number Amount Number Amount

ASF 161 5,581 192 4,680 115 3,055 164 4,500

CFF 43 992 57 970 30 449 41 399

FAD 121 3,325 124 3,306 68 2,123 79 2,725

MFP 484 18,560 487 18,336 300 10,031 363 12,984

SCF 91 1,473 86 1,428 52 716 61 932

TEF 94 1,846 89 1,365 54 1,099 62 1,329

totals 994 $31,777 1,035 $30,085 619 $17,473 770 $22,869 

432011 AnnUAl rEPOrt
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ASA also wishes to thank the sponsors who provided special financial support to the 2011 Annual Meeting.

2011 Annual Meeting Support

Since 1984, social science departments and regional societies have joined the American Sociological Association in 
co-sponsoring the annual Honorary reception at the Annual Meeting. The Association is pleased to acknowledge the 
following co-hosts of the 2011 Honorary reception.

Columbia University • Duke University • University of Pennsylvania

Serving Sociologists | Advancing Sociology | Promoting Sociology to Society

Special sponsorship for several Minority Fellowship Program (MFP) events at the 2011 Annual Meeting was provided 
by new Connections, a national program of the robert Wood Johnson Foundation (rWJF) with technical assistance and 
direction provided by OMG Center for Collaborative learning located in Philadelphia. The 2011 MFP events included 
the MFP Benefit reception, the All MFP Fellows’ Breakfast, and the MFP Professional Workshop.
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